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NOTICE OF A COMMENT PERIOD ON A PROPOSED RULE

AGENCY.  WEST VIRGINIA BOARD OF EDUCATION TITLE NUMBER. 126

RULE TYPE: Legiglative

- CITE AUTHORITY WV Const. Art. §2, WV Code
18A-2-8 and 1BA-2-12

AMENDMENT TO AN EXISTING RULE: YES_X_ NO___
IF YES, SERIES NUMBER OF RULE BEING AMENDED: _ 141 (Policy 5300)
ITTLE OF RULE BEING AMENDED: ___board of Education Relations with

School Employees

IF NG, SERIES NUMBER OF NEW RULE BEING PROPOSED:

TITLE OF RULE BEING PROPOSED:

IN LIEU OF A PUBLIC HEARING, A COMMENT PERIOD HAS BEEN ESTABLISHED DURING WHICH

ANY INTERESTED PERSON MAY SEND COMMENTS CONCERNING THESE PROPOSED RULES. THIS

May 20, 1993

COMMENT PERIOD WILL END ON AT 9:00 a.m.

ONLY WRITTEN COMMENTS WILL B2E ACCEPTED AND ARE TO BE MAILED TO THE FOLLOWING

ADDRESS. =
Tony Spedlev, €
Cffice of Proféssional Development
i1 FHyroini B ion
Bldg. #6, Room B-337 THE ISSUES TC BE HEARD SHALL BE
1900 Ean, Blvd, E.

LIMITED TO THIS PROPOSED RULE.

April 12, 1993

Charleston, WV 25305

ATTACH A BRIEF SUMMARY OF YOUR PROPOSAL
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SOURCE OF REVENUE: U GENERAL U SPECIAL 0 OTHER (SPECIFY)

COST ESTIMATE BASED ON: O AN CRIGINAL ESTIMATE O BUDGET BILL © GTHER (SPECIFY)
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SHOW QVER-ALL EFFECT [N (TEMS | AND 2 AND ITEM 3 GIVE EXPLANATION OF BREAKDOWN BY FISCAL YEAR INCLUDING

LONG-RANGE EFFECT

ANNUAL FISCAL YEAR
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STATE STAFF: - -
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EXECUTIVE SUMMARY
WEST VIRGINIA BOARD OF EDUCATION

POLICY NUMBER AND TITLE: 5300: - ) ) B _
Board of Education Relations with School Personnel

PUBLIC COMMENT PERIOD ENDS: May 20, 1993 Adopted:

BACKGROUND:

The proposed policy was previously adopted by the West Virginia Board of
REducation and it was inadvertently eliminated during revisions of components
of Policy 5310 dealing with evaluation of specific categories of school
employees. The broad guidelines apply to the relationship between bcards of
education and school personnel.

PURPOSE:

The purpose of the policy 1is to describe generally the overall
relationship between county boards of educatien and their employees.

IMPACT: .

Reinstatement of the policy will put back in place a longstanding overview
of board/employeeTrelations.




POLICY 5300

Board of Education Relations With School Personnel

The West Virginia Board of E=ducation recognizes that the effective and
efficient operation of the public schools within the State of West Virginia
depends upon the develepment of harmonious and cooperative relationships
between county boards of education and school employees. Each group has a
fundamental role to perform in the educational program of the State and each
has in some 1instance separate, distinct and clearly defined areas of
responsibilities, -as provided fer in Chapters 18 and 18A of the West Virginia
Code. However, there are instances, particularly invelving questicns of
wages, salaries, and conditions of work that are subject to disagreement and
misunderstanding and may not be so clearly set forth.

Policy Adopted: _




Title:

Section
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Board of Education Relations With School Emplovees

5T VIRGINIA
SECRETARY OF STATE

General

Section

Scope: This policy reinstates longstanding principles that
described the relationship between beoards of education
and school personnel.

Authority: West Virginia Constitution, Article XII, §2, West
Virginia Code §18A-2-8 and 18A-2-12.

Filing Date: February 26, 1993

Efféctive Date: March 29, 1993

Repeal of Former Rule:

Purpose

To minimize possible disagreement and misunderstanding, the West
Virginia Board of Education adopts the following statement of
policy and procedure.

County boards of education, subject te the provisions of Chapter
18 and 184 of the Code o0f West Virginia and the rules and
regulations of the State Board of Education, are responsible for
the management of the schools within each county. Their powers
and responsibilities in setting policy and in providing for such
management are broad but not absolute.

Employees of boards of education share the responsibility for
putting into effect the policies and practices approved by
boards of education and such employees have certain rights and
responsibilities as provided in statute, in contract or in
accepted practices.

School employees are entitled te meet together, form
associations and work in concert in order to improve their
circumstances or the circumstances of the schools. However, the
right to strike deoes not exist for any public employee in the
State of West Virginia, including school employees.

Boards of education and school employees can most effectively
discharge their total responsibilities to the public and tc each
other by establishing clear and open lines of communication.
Employees should be encouraged to make suggestions, proposals
and recommendations through appropriate channels to the board of
education. Decisions of boards of education concerning such
suggestions, proposals and recomnendations should be
commmurticated to the employees clearly and openly.
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Qfficial meetings of boards of education are public meetings and
employees are free to attend such meetings without fear of
reprisal; indeed, they should be encouraged to attend.

Every employee is entitled to know how well he/she is performing
his/her job, and should be offered the opportunity of open and
honest evaluation of his/her performance on a regular basis.
Any decision concerning promotion, demotion, transfer or
termination of employment should be based upon must-inciude
a~—eonsidaration-~<f such evaluation, and not upon factors
extraneocus  theresto. Every emplovee 1is entitled to¢ the
opportunity of improving his/her job performance, prior %o the
terminating or transferring of his/her services, and can only do
50 with assistance of regular evaluation.

Every employee is entitled to "due process'" in matters affecting
his/her employment, transfer, demotion or promction.

All official and enforceable personnel policlies must be written
and made available to every employee of each county board of

education.
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RESPONSE FORM

Board of Education Relations With School Personnel

DIRECTIONS: Please use this form in commenting on the propeosed pelicy.

INDIVIDUAL/ORGANTIZATION:

SECTION(S) COMMENTS AND SUGGESTLONS

PURPOSE .-
2.0 )

2.3 -

2.4

2.5 . = . ' -

2.6 —_




Please submit comments by May 20, 1993 to:

Tony Smedley, Coordinator
Office of Professional Development
West Virginia Department of Education
Building 6, Rcom B-337
1900 Kanawha Boulevard. East
Charlieston, wWv 25305-0330




BOARD ITEM

Policy 5300: Board of Education Relations With School Empiloyees (Action)
ATTACHMENT OB-5

The West Virginia Board of ©gducation recognizes that the effective and
efficient operation of the public schools within the state of West Virginia
depends upon the development of harmonious and cooperative relationship
between county boards of education and school employees.

Policy 5300 reinstates a lengstanding policy that describes that relationship.

I respectfully recommend that the proposed Policy 5300 be disseminated for a
30-day comment peried.
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