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EXPLORATION LEARNING OUTCOMES

Title: Carger Exploration Learning Qutcomes for” 7th and 8th grades

Section 1. Genegral

1.1 Scope - Phase II of Policy 2518 provides that 7th and 8th grade
students be reguired to take a career exploration, course. The attached lis:z
provides a cumulazive set of outcomes for a 9-week course at each grads
level. LEA's may_utilize less time.

Thase competencies and learning outcomes are.adapted primarily from
the national guidelines Ffor these grades levels from the (Comprehensive
Vocational Guidafice Model. <Competencies dealing with a positive self-concept,
intaracting with_others and emoticnal and physical development related to
decision making are taught primarily in developmental guildance bfur will be
supplemented in this career exploration program.

1.2 authority - Policy 2510 - WV Code 18-2

1.3 Filing Date - June 3, 1991
1.4 Effective Date - July 15, 139561
Section 2. Purpose B o :

2.1 The career exploration learning outcomes have been identified in
order to implement the career exploration program at the seventh and eighth
grade levels. These outcomes will assist students in attz2ining educational
and occupation informaticn; making more informed educational and carser
decisions, developing employability skills and developing of goals considering
aducation, carser and life reles.

Section 3. Ledrning Cutcomes

3.1 Seyenth Grade — the learner witil:

3.1.1 Artain knowiedge of the relationship of educaticnal
achievement to career opportunities.

3.1.1.1 Describe the importance of academic and
vocational knowledge and skills in the worl
of work. '

3.1.1.2 Identify skills and knowledge taught in school
subjects that are needesd in varicus
cccupational clusters.,
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3.1.3

3.1.1.3 Assess individual s:irengths and weaknesses 1in
the basiec academic disciplines.

w0

3.1.1.2 Impiament a plan of action Zor incresasin
proficiency in basic sducational skills,

3.1.1.5 . Assess the skills needed to cope with chancing
occupaticnal requiremanzs.
I
3.1.1.86 Describe how <changing personal, social and
economic needs relate to continued learnin
and training.

[

A Describe how continued learning enhances one's
ability to achisve personal and carser goals.

3.1.1.8 Disquss how basic academic skills relate to
the selsction of major courses of study in
high schoel.

3.1.1.% Relate one's aptitudes and abilities to broad
occupational areas.

Understand the attitudes necessary for success In work
and learning. -

3.1.2.1% Describe how success and fail
ct

ure in academic
reas are an imporitant asge £

1

cf learning.

3.1.2.2 Demonstrate effective learning nabits and
skills.

3.1.2.3 Demonstrate an understanding of the impertancs
of perscgnal traits to job success.

3.1.2.4 Relate knowledge of one's personal traits to a
variety of cccupations.

3.1.2.3 Relate personal attitudes, beliefs, interests
and abilities to carser profiles.

Aactain skills for 1lecating, understanding and using
career information.

3.1.3.1 = Identify wvaricus ways occupations can  be
classitfied.

3.1.3.2 Identify a number of occupations within an
cccupaticonal classification or c¢luster for
exploration.

Gain knowledge of skills necessary to  obtain and
maintain a jcb.

3.1.4.1 Cemonstrate Lhe importance of personal
qualities (i.e., dependability, punctualicy,
getting along with other, etc¢.) to getting and
keeping a job.




3.1.4.2 Discuss the variety and complexiny of
coccupations. :

3.1.4.3 Explain the importance of a wvariaty of
occupations and describe thelir place in
socciety.

3.1.4.4 Cescribe how econcmic and scecietal needs eand
the work performed by the members of socliety
are relared.

3.1.4.3 Demonstrate knowliedge of ~he aconomic .
contributions careers make to sociery.

3.1.4.86 Describe the effects that soclstal chances,
aconomic c¢hances and technology advancement
have on occupaticns.

attain  skills in  making decisions and choosing
alternatives in planning for and pursuing’ tentative
educational and career gcals.

3.1.35.1 Demonstirate kncwlzsdge of the requirasments Ffor
entering secondary and postsacondary
educational and &training programs. ~

3.1.5.2 Clarify personal belief and arttitudes and
explain how they affect decision making.

Attain knowledge of the interrelationship of life roles
and careers.

3.1.6.1 Identify ways in wnich one performs work roies
at home that satisfy needs of the family,

3.1.8.2 Identify personal goals tnat might be
satisfled through a combination of wark,
community, social and family roles.

3.1.8.2 Assess perscnal leisure time <choices in
relationship to one’s developing life style
and the actainment of future educational and
career goals.

3.1.6.4 Discuss advantages and disadvantages of
various life styles.

3.1.6.5 Describe the interrelationships between
family, career chelce and leisure and their
influence on cne's Life style.

Understand how sex-role stereotyping, bias and
discrimination 1limit <career choices, oppertunity and
achisvement.

3.1.7.1 Describe staregtypes, bilases and
discriminatory  behavieors  that may  limit
choices, opportunizies and achievemen: Cfor

women and men in certain cccupaticons.




3.1.7.2 Describe preblems. adiustments anéd advantages
of entering & nontraditicnal occupatiszn.

3.2 Eighith Grade - the learner witl:

3.2.1

3.2.3

Attain skills for locating. understanding and wusing
career information.

3.2.0.1 Demonstrate skills in using available scheol
and community resources to learn about carsers.

3.2.1.2 Identify scurces of information for obtaining
kncwledge  about careers that  he/she is
interestad in explering, including small
business cwnership.

3.2.1.3 Identify individuals in occupaticns whe might
be an information resources or role model.

3.2.1.4 Identify skills that are transferable from one
occupation to another.

2.2.1.5 Identify sources of employment in the local
community.

Attain knowledge of skills necessary to obtain and

maintain a job. .

3.2.2.1 Define terms and congepts used in describing
amployment oppeortunitles and conditions.

3.2.2.2 _Complete a jeb applicacion Eorm in a
satisfactory manner.

3.2.2.3 Demonstrate the skills and attirudes assential
for a successful job interview.

3.2.2.4 Demonstrate knowledge of  the cntent  of
various courses Lthat teach marketable skills.

artain skills in making decisicons and choosing
alternatives in planning feor and pursuling tentative
educational and career geals.

3.2.3.1 Describe one's current life context as it
relates to career decisions.

23.2.3.2 Describe c¢areer devalopment as a continuous
process. with seguential saries of choicss.

3.2.3.3 _Implement a strategy for career decision
making.

3.2.3.4 Identify possible conssquencas of decision
making.

1y

3.2.32.5 Select school courses that re
and career interes:ts.

lect educatiocnal
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3.2.5

3.2.3.6 Dé8E&ribe how he expectations of others atftfect
cne's career plans.

3.2.3.7 Project decisions one will Face in the futurs
and descrike means of facing them.

3.2.3.8 Identify ways in which decisions about
education and work relate te other majer lifa
decisicns.

Understand how sex—-role stereotyring. bias and
discriminaticen 1limit career cheices, opoortunity and
achievement.

3.2.4.1 Discuss the importance o¢f taking courses
related Lo carser interestis, even though thavy
may be mosti often taken by members of :he
opposite sex.

“Understand the process of career exploration and
planning.

3.2.5.1 Describe the mezaning of career planning arnd
what resources are available in the career
centar,

3.2.5.2 Demonstrate xnowledge of vocational
exploratory and introductory programs.

3.2.3.3 Identify tentative life and career goals.

3.2.5.4 Select | school courses that meet one’s
developmental needs in terms of aptitudes and
interests.

3.2.5.5 Acguire knowledge of academic and vocational
programs offered at the hich school lewel,

3.2.5.8 Become aware of and observe skills needed in a
variety of occupations, Including owning one’'s
own business.

3.2.5.7 Identify strategies for managing personal
resourcas {talents, time, money) to effect the
achievement of educazicnal and tentative
career goals.

3.2.5.8 Complete an individual educaticon and career

plan for middle/junior nigh school, high
school and postsecondary educaticn and
training.
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TO: Barbara Estep

AGENCY: Education

FROM: JUDY COOPER, DIRECTOR, ADMINISTRATIVE LAW DIVISION

DATE: July 6, 1892

THE ATTACHED RULE RECENTLY FILED BY YOUR AGENCY HAS BEEN ENTERET
INTQ OUR COMPUTER SYSTEM. PLEASE REVIEW, PROOF AND RETURN IT WIT
ANY CORRECTIONS. IF¥ THERE ARE NO CORRECTICNS, PLEASE SIGN THI.
MEMO AND RETURN IT TO THIS OFFICE. YOU WILL BE SENT A FINAL
VERSION OF THE RULE FOR YOUR RECORDS.

PLEASE RETURN EITHER THE CORRECTED RULE OR THIS FORM WITHIN TEN
{10) WORKING DAYS OF THE DATE YQU RECEIVED THIS REQUEST. CALL IF
YOU HAVE ANY QUESTIONS.

SERIES: 45A TITLE: 126 Education

* THE ATTACHED RULE HAS BEEN REVIEWED AND IS CORRECT.

SIGNED: _

TITLE OF PERSON SIGNING:

DATE:

R R e Y X R S L L2 fy//////
* THE ATTACHED RULE HAS BEEN REVIEWED AND NEEDS CORRECTING. THE

CORRECTIONS HAVE BEEN MARKED

SIGNED:

TITLE OF ERSON SIGNING/ / ///&/J—/ffj/

DATE : »Ml& 35 Y ds

NOTE 3 IF "YOU ARE NOT THE PERSON WHO HANDLES THIS RULE, PLEASE
FORWARD TO THE CORRECT PERSON.




