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PROVIDE A BRIEF SUMMARY GF THE CONTENT OF THE RULE:

This policy outlines the minimum requirements for the various licenses approved by the WVBE, and issued by
the State Superintendent of Schooils, 10 educators and paraprofessionais who wish 1o work in West Virginias
public schools. This policy also outlines the requirements for advanced salary classification. Important
terminology is defined, governing principles are identified, and the criteria for issuance of each license and
salary classification are established. Policy 5202 is being repealed and replaced to reflect current West Virginia
Board of Education policy drafting requirements, clarifications, formatting, and grammar/punctuation
consistency.

SUMMARIZE IN A CLEAR AND CONCISE MANNER CONTENTS OF CHANGES IN THE RULE AND A STATEMENT OF
CIRCUMSTANCES REQUIRING THE RULE:

This revision to West Virginia Board of Education Policy 5202 establishes requirements regarding licensure of

educators {o work in the public schools of West Virginia and is critical to the success of all students. As
changes occur in education, certification and licensure policy must be revised accordingly 1o meet these needs.

SUMMARIZE IN A CLEAR AND CONCISE MANNER THE OVERALL ECONOMIC IMPACT OF THE PROPOSED
RULE;

A. ECONOMICIMPACT ON REVENUES OF STATE GOVERNMENT:

None.

B. ECONOMIC IMPACT ON SPECIAL REVENUE ACCOUNTS:

None.

C. ECONOMIC IMPACT OF THE RULE ON THE STATE OR TS RESIDENTS:

None.



D. FISCAL NOTE DETAIL:

Effect of Proposal

Fiscal Year

2024 2025 Fiscal Year {Upon

Increase/Decrease |increase/Decrease Full

{use "-") (use "-") Implementation)
1. Estimated Total Cost 0 0 0
Personal Services 0 0 0
Current Expenses 0 0 0
Repairs and Alterations 0 ¢ 0
Assets 0 0 O
Other 0 0 0
2. Estimated Total 0 0 0

Revenues

E. EXPLANATION OF ABOVE ESTIMATES {INCLUDING LONG-RANGE EFFECT):

The revisions {o this rule do not have any fiscal impact.

BY CHOOSING 'YES', t ATTEST THAT THE PREVIOUS STATEMENT IS TRUE AND CORRECT.

Yes

Kelli D Talbott -- By my signature, I certify that | am the person authorized to file legislative rules,
in accordance with West Virginia Code §29A-3-11 and §39A-3-2.




Office of Certification

Policy Cycle: X 30 day Comment Period I3 adoption of Policy
Policy Process: L] Revision X! Repeal and Replace 1 MNew

intreduction: This revision to West Virginia Board of Education Policy 5202 establishes requirements
regarding licensure of educators to work in the public schools of West Virginia and is critical to the success
of ail stucents. As changes occur in education, certification and licensure policy must be revised
accordingly to maet these needs.

Background: This policy outlines the minimum requirements for the various licenses approved by the
WVBE, and issued by the State Superintendent of Schools, to educators and paraprofessionals who wish
o work in West Virginia's public schools. This policy also outlines the requirements for advanced salary
classification. Important terminology is defined, governing principies are identified, and the uiteris for
issuance of each license and salary classification are established. Policy 5202 is being repealed and
repizced to reflect current West Virginia Board of Education policy drafting requirements, clarifications,
formatting, and grammar/punctuation consistency.

Proposed Changes: Policy 5202 is being revised to accommaodate changes in the licensure of educators
to work in the public schooks of West Virginia as follows:

§126-136-1. General
s Removed dates of previous policy.

§128-1358-4. Diefinitions
s Revisad the definition of Approved Career Technical Education (CTE) Pregaration Program.
o Removed elizibility for a CTE educator who holds a permanent CTE Certificate and a
bachelor's degres shai gualify for the MA+30 salary cassification.
s Added definitions for County Board of Education, Bivision of Motor Vehicles, Non-Public
School, State Board, State Superintendent, Teacher, and West Virginia Department of
Education,

§126-1358-5. Categories of Liconses
o Removed definition of & Provisional Teaching Certificate that has not been issued since 2023

§5176-136-7. Responsibifities for Licensure
= Clarified that official acagermic transeripts must be submitted for substitule permits.

§126-136-9. General Reguirements and Dates Certain for Licensure
e Added a flexibility if a candigate did not receive a Beginning Educalor Internship/induction
due [0 a county oversight and they have five years of full-time experience, they can be
exempt from the BE requirement to move beyond a three-year certificate.

§176-136-10. Licenses for Professional Educators
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e Added an option to transfer from a non-transferrable certificate to a transferrable certificate.

& Clarified that applications for renewal of a Provisional Alternative Teaching Certificaie
recaived after Janusry 1 of the vear the certificate expires, will be effective July L.

e Clarified eligible recommendations for a0 individual who is not employed in any manner in 3
county school systern and cannot obtain a county superintendent’s signature,

s Clarified 2 reguirerment {o receive a First-Class/Full-Time Permit for School Counseling to uss
field experience coursework,

s Added Hexibility for CSBO and Professional Accountant requirements.
Added a Movice Teacher Permit,

s Added School Mutition Director Professional Certificate,

§126-135-11. Permils Issued to Professional Educators

¢ Allows the Non-IHE First-Class/Full-Time Permit 1o be valid for two years.

e Adided a requirement if a candidate on a Driver Education Permit receives any traffic
viniation, it must be reported 1o the WVDE within 7 days of the incident.

s Arpended reguirements for Basic Skills for CTE licensure.,

Added language to CTR apglications that i 3 candidate applies within a year they shall be
fingerprinted for the initial certificate.

= Added language that Substitute applications reguire official academic transcripts and the
county must provide twraining for IEP and 504s for Long-Term Substitute candidates.

s Changed the name and added reguirements for the Collegiate Instructor Parmit.

¢ Removed the Initial Aduilt Permit as iT will be encompassed in CTE Licensure and only
rengwals will be issued for candidates who currently hold an Adult Permit

= (hanged the passing score 1o 84% on the EMS exam for icensure.

#  Changed authorized signatures for certain CTE licenses.

& Changed requirements for the CTE Administrator endorsement.

# Added a restricted content endorsement for candidates completing the WYDE Driver
Education cohort program o have a permil 1o teach the course as the teacher of record
unon offer of amployment and enroliment in the program.

Added a permanent authorization for Autism Meniar,
Added a paimit for a Novice Teacher while complating the Novice Teachar Program.

§126-136-12. Early Childhood Classroom Assistant Teacher {ECCAT) Authorization, and
Paraprofessions] Certification and Alde YY1 Assistant Teacher

e Clarifled ECCAT requirements.

= Added requirements 1o be a Sign Lanpuage Interpreter and Permanent Inferpreter cerfification.

§126-138-13. Alternative Routes to Certification
e Clarified the effective date of a Provisional Alternative Certificate when converting to a
Professional Teaching Certificate.

§126-136-16. Dut-of-Siate Applcants
¢ Clarified the type of certificate issued to out-of-state candidates for an initial certificate.

§126-136-13. Appropriate Assignments According to License
2 Ularified language about Adull Basic bducation Reqguiremeants
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£128-136-19. Special Education
#  Added an allowance for the Restricted Content Endorsement for Autisim to be renewable one
time.
s Added language that all coursewaork for the additional endorsemeant in Autism must be a 2.00 or
better.

§126-136-21. Additional Endorsement{s} for Faisting Certificate
e Added language that if a DMV Driving Racord was submittad within 30 days, it does not need 1o
be resubmitied.

$126-136-22. Salary Clagsifications for Educators
s Revised requirements for a Permanent CTE Certificate for Nursing.
= Added a requirement that coursework for Chief School Business Official and Professional
Accountant must be relatad to those endorsements.

§126-136-24. Advanced Credentials
+ Removed language for Personal Finance Specialist Advanced Credential that expired on July 1,
2024,

impact: These revisions to Policy 5202 assure appropriate certification of educators for licensure to work
in the public schools of Wast Virginia o meet the needs of all students, as part of the cycle of continuous
improvement. The flexibitity afforded 1o districts in attracting and retaining highly effective educators is
evidenced in policy revisions.

Action:
¥ Release for 30 day public comment

{1 Approved by WVEBE with effective date of / {20
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TITLE 128
LEGISLATIVE RULE
BOARD OF EDUCATION

SERIES 138
MMM REQUIREMENTS FOR THE LICEMSURE OF PROFESSIONAL/PARAPROFESSIONAL
PERSONNEL AND ADVANCED SALARY CLASSIFICATIONS (5202}

§126-136-1. Seneral.

L1 Scope. -- This legislative rule establishes the minimum requirements for the licensure of
educational personnel to be employed in the public schools of West Virginia.

1.2, asuthority. -~ W. Va. Constitution, Article XB, §2, and W, Va. Code 5518-1-1, 18-2.5, 18-4-7,
18-B-1, 1B-I0E-1, 1BA-2-9, 1BA-2-12, 18A-3-1, 18A-3-13, 18A-3-1h, 18A-3-1c, 18A-3-1d, 18A-O-le,
1BA-3-1f, 1BA-3-1g, 18A-3-1h, 18A-3-15, 184-3-2, 1BA-3-23, 1BA-3.3, 1BA-3-3a, 18A-3-6, 1RA-3-7,
184-3-10, 18A-3A-2d, 18A-3A-3, 18A-3C-3, 18A-4-1, 18A-4-2a, 18A-4-2h, 18A-4-3, 18A-4-4, 18A-4-7a,
18A-4-8, 18B-18-1, 18A-4-Be, 298-1-4, and 30-204-2.

1.3, Filing Date., - .
1.4, Effective Date. — .

1.5. Repeal of Former Rule. -~ This legisiative rule repeals and replaces W. Va. 126CSRL36, Policy
5202, Minimum Reguirernends for the Licensure of Professional/Paraprofessional Personnegl and
Advanced Salary Classifications {Policy 5202}, filed June 14, 2023, and effective July 17, 2023

5326-136-2. Summary.

2.1, This policy cutlines the minimum regquirements for the various certificates approved by the West
Virginia Board of Education {WVBE} and issued by the State Superintendent of Schonis (Siate
Superintendent}, to educators and paraprofessionals who gualify to work in West Virginia's public schonls.
This policy also outlines the gualifications for advanced salary classifications. Imporiant terminology is
defined, governing principles are identified, and the criteria for issuance of each certificate and satary
classification are established. Guidance for applying for certification and licensure is provided by the West
Virginia Department of Education {WVDEL

§126-136-3. Purpose.

3.1, The primary purpose of licensure is to assure the public that educators, peraprofessionals, and
others licensed to work in West Virginia's public schools meet established levels of competence to deliver
an appropriste and effective educational program 1o the state’s public-school students. Licensure
requirements established in this policy provide a means of ensuring that persons employed in West
Virginda pubiic schools have the necessary knowledge and skills to meet the responsibilities of their
professional assignments in instruction, student support, administration, and any other areas of
responsibility for which lcensure is required.
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3.2. The licensure system defined in this policy supports the proposition that licensure patterns and
specializations should meet the needs of students and the mobility of qualified educational personnel,

§175-138-4. Definitions.

4.1. Acadernic Major. At least 21 semester hours of coursework from an acoredited IHE acquired in
a single content area as identified on the official seal-bearing transcript, or verified by the |HE, from which
the individual earned a degree. The 21 semester hours of coursework are reguired fo be part  of the
candidate’s degree and must not include any semeaster hours of remadial coursework,

4.2. Advanced Credential. A certificate awarded to educators upon completion of specific
professional fearning, coursework, and/or testing.  For purposes of demonstrating subject matier
competence, the Advanced Credential may include, but is not limited to, Certification by the National
Board for Professional Teaching Standards (NBPTS), in content area, andfor a master’s degree {MA]} or
doctorate (Ph.D., £4.0.) in the content area.

4.3. Advanced Salary Classification. The upgrading of an educator’s salary classification 1o bachelor's
plus 15 {BA+15), master's (MA), master’s plug 15 (MA+15), master’s plus 30 {MA+30}, master’s plus 45
{MiA+45}, or doctorate,

4.4. Ancillary Reguirements. For purposes of implementing the MNational Association of State
Directors of Teaching Education Certification (NASDTEC) Interstate Agreement, ancillary requirements
include, but are not iimited to, minimum Grade Point Average {GPA), standardized testing or assessment,
Evaluation Leadership Institute (FLI}. mentoring, axperience, or gradustion from an accredited {HE.

4.5 Appeal. A written reguest submitied by a candidate for an appeal of denial for cause in
accordance with section 6.2.h.  The appellant is required to include in the appeal the basis for, and
evidence supporting, the appellant’s argument.

4.5. Approved Career Technical Education {(CTE} Preparation Program. An educstional iraining
prograrm designed to prepare individuals 1o become educators specifically in CTE. This program provides
instruction in teaching methodologies, curricuium development, classroom management technigues, and
subject-specific content related {0 career and technical fields, based upon WVDE-adopted CTF program
objectives and other requiraments, and endorsed by the WVBE.

4.7. Approved Program. An educational preparation program zs defined in W, Va. 126CSR114, Policy
5800, Approval of Educator Preparation Programs {Policy 5100}, and W. Va. 128C58161, Policy 5901,
Regulations for Alternative Certification Programs for the Education of Teachers {Policy 5801).

4.8. Associate degree {AA). An assaciate degres frem an accredited 1HE which has been issued or
for which the requirements for have been met.

4.8, Automatic Revocation. The immediate termination of all rights and privileges of teacher
ficensure or certification as provided for by W. Va. Code §18A-3-6{d} as a result of 3 guilly plea or
conviction for: the crimes of child abuse or sexual abuse under W. Va. Code §61-8D-3 or §61-8D-5, or a
comparabie statute or statutes in another state; a guilty ples or conviction for any criminal offense that
requires a teacher to register as a sex offender; a guilty plea or conviction for any criminal offense which
has an slement of delivery or distribution of a controlled substance; or a guilty plea or conviction under
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W, Va, Code §61-2-1, or & conviction under any law of the United States or any other state for an offense
with the sarme slements as those offenses described in W, Va. Code $61-2-1; or, having been adiudicated
by 2 court of competent jurisdiction as having committed abuse of a child under W. Va. Code §49-4-6801.

4,30, Automatic Suspensicn. The immediate suspension of all rights and privileges of a teacher
ficensure or cartification as provided for by W. Va. Code §18A-3-6{k) as a result of. a charge or indictment
for an offense under W. Va. Code §61-80-3 or §/1-8D-5 or comparable statute in any other state; a charge
or indictment for any criminal offense that requires the teacher or certificate holder to register as a sex
offender; a charge or indictment with any criminal offense which has as an element of delivery or
distribution of a controlled substance; a charge or Indictment for any offense under W. Va. Code §61-2-1
or under any law of the United States or any other stats for an offense which has the same slements as
the offenses described in W. Va. Code 863-2-1: or having been alleged to have committed abuse of a child
in a patition filed pursuant to W, Va. Code 348-4-601.

4.11. Bachelor's Degree (BA). A bachelor’s degree from an accredited IHE which has been issued to,
or for which the requirements for 2 bachelor’s degree have heen met by, a candidats who guaiifies for,
or holds, a Professional Certificale or its equivalent.

4.12. Bachelor's Degree plus 15 (BA+15). A bachelor's degree from an accredited HE plus 15
sernester hours of approved coursework through an accredited HE, approved to offer graduate credit,
met by a candidate who qualifies for, or holds, a Professional Certificate or its equivalent.

4.13. Beginning Fducator. A classroom teacher with less than two years of teaching experience.

4.14. Beginning Educator internship/induction. A romprehensive system of support for classroom
teachers designed to assist the educater during the first vear{s) of employment by providing a mentor,
academic coach, or other professional support personnel or programs o puide the candidate during the
transition to a new job assignment and promote professional growth, in accordance with W, Va. Code

§18A-3C-3.

4,15, Career Technical Education {CTE} Bachelor's Degree plus 15 (BA+15]. The completion of the
coursework for lssuance of a CTE Certificate plus an additional 15 sermester hours of approved coursewnrk

from an acoredited IHE.

4.6, Career Technical Education {CTE} Master’'s Degree {MA). The completion of the coursework
for issuance of & CTE Certificate plus 30 semester hours of approved coursework from an accredited IHE.

4.17. Career Technical Education {CTE) Master's Dagree plus 15 {MA+15} The completion of the
coursework for issuance of a CTE Certificate plus an additional 45 sermester hours of approved coursewsork
from an accredited [HE.

A.18. Career Technical Education {CTE) Master's Degree plus 30 {MA+30}. The completion of the
coursework for issuance of a CTE Certificate plus an additional 60 semester hours of approved coursework
from an accredited IHE.

419, Career Technical Education {CTE} Magter's Degree plus 45 (BA+45). The completion of the
coursework for issuance of the CTE Certificate plus an additional 75 semester hours of approved
coursework from an accredited HHE.



1Z6L3R136

4.20. Certificate. Anv or aH documents issued by the licensing agency to empower an individual to
perform designated services within the public schools of West Virginia.

4.2%. Certificate Holder, Any individuat who has been issued a credential through the WVDE under
the authority of the State Superintendent in accordance with Policy 5202 and W. Va. Code §184-3-1.

4.22. Clinical Experience Permit. A credential issued 1o an educator candidate including, but not
fimited to, teachers, administrators, and student support personnel, whe are enrelled and in good
standing as part of an in-state or out-of-state approved preparstion program at an aceredited 1HE that is
a party to a written agreement with a county board of education for the clinical experience placement,
This germit is not required for individuals whe hold a valid or expired West Virginia Professional Teaching
Certificate, Administrative Certificate, 5tudent Suppert Certificats, or a valid First-Class/Full-Tine Parmit,
Alternative Teaching Certificate, Provisional aAlternative Certificate, Oui-of-Field Authorization, Clinical
Teacher of Record {CTR), or Clinica] Besidence Perrait,

4.22.a. Candidates may or may not have yet obtained a BA and are reguired to obtain this permit
prior o beginning a clinical experience in 2 West Virginia public or non-public schoo! in accordance with
Policy 5100, Approval of Educator Preparstion Programs {Policy 51000,

4.22.b. This permit shall not be considered an initial certificate since efigible candidates have not
completed alf program reguirements for inftial licensure.

4.23. {linical Teacher of Record {CTR}. A credential issued to an individual who meets specific
requirements of a state-approved preparation program at an IHE that has a current agreement with &
county board of education in West Virginla for student placement which has been authorized by the
WVRE, has compieted required testing, and who may not have yet obiained a BA. This permit shall not
be considered an initial certificate since eligible candidates have not completed ail program mguirements
for initial licensure.

4 24, Community Programs. Early childhood education services provided in natural environments
for children aged three o five. These include, but are not limited to, public or private childcare settings,
private preschools, and Head Start, Community programs complement early childhood education services
aperated directly by county boards of education.

4.25. CTE Program of Study. A CTE program of study is the fecused study of knowledge, and skills
required for specific cccupations and reflects specific endorsements recognized on the credential.

4.26. Conversion. The process of an educator completing requiremeants to upgrade from one level
of certificate to another lavel.

4.27. County Board of Education. The entity responsibie for supervising and coniroliing pulblic
schools in the district pursuant to W. Va. Code §18-5-1 ef. seq.

4.28, County Superintendent. The chiel administrative officer of a county board of education in
Waest Virginia.

4.29. Day. Calendar day,



1ZE0C3R136

4.30. Denialfor Cause. Adenial based on a candidate not meeting the criteria for licensure pursuamt
o W. vVa, Code §184-3-1{i), which specifies that a certificaie shall not be issued 1o any person who is not
of good moral character and physically, mentally, and emotionally gualified to perform the duties for
which the certification would be issued.

4,31, Division of Motor Vehicles (DMV). The West virginia government agency established in W,
Va. Code §17-A-1 or its equivalent in other states.

432, Dociorate. A doctoral degree, from an accredited IHE approved to offer doctorate degrees,
which has been issued to, or for which the requirements have been met by, & person whe qualifies for, or
holds, o Professional Certificate or s equivalent.

4.33. Duplicate Credit. A credit that substantially includes the same content for which the person
has recelved previous credit.

4.34, Early Childhood Classroom Assistant Teacher (ECCAT} Paraprofessional Certificate. A person
who has completed the permanent authorization reguirements and holds a paraprofessional certificate.

435, Early Childhood Classroom Assistant Teacher [ECCAT) Permanent Authorization. A person who
has completed the minimum reguirements for a state-awarded certificate for ECCAT that meets or
exceeds the reguirements for a child development associate {CDAL

4.36. Early Childhood Ciassroom Assistant Teacher (ECCAT} Temporary Authorization. A person who
has not met the minimum reguirements for the permanent authorization requirements but is amployed
in an ECCAT position and is currently enrolled and/or progressing toward meeting the permanent
authorization requirements.

4.37. Educator or Professional Educator, Shall mean the same a5 a teacher as defined in W. Va. Code
§18.1-1.

4.38. Endorsement. The specialization{s] and grade level{s} appesring on any certificate which
designate the program areas to which the holder can be assigned within the public schools of West
Virginia.

4.3%. Dxperience. A professionazl assignment consisient with the endorsement{s) identified on the
educator’s certificate{s).

4,40, Fee, For purpose of tuition reimbursement only, in accordance with W. va. Code §1584-3-3a,
includes any mandatory cost associated with tuition assessed by an HE excluding costs assaciated with
hooks, techriology, and/or supplies.

4.41. Good Faith Lligibility. For purposes of certification application and effective date of
certificates, is the allotted time period, not excerding three schood months, when an applicant has met all
certification reguirements but has not received the reguired documentation to support the submitted
application, except when the WVDE's roview of the application reguires additiona! processing time that
causes the aliotted good faith eligibility time to he exceeded.
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4.42. Graduate Credit. A graduate level credit earnad through an accredited IHE approved to offer
graduate credit,

4.43. Hearing. A session held on an established day, 2t a spacific time, for presenting evidence and
arguments before the Licensure Appeal Panel or the Professional Practice Panel of the West Virginia
Commission for Professional Teaching Standards.

444, nitial Certificate. The first cerfificate issuad to a candidate by the WYDE in accordance with
Policy 5202 and W. Va. Code §184-3-1.

445 Institution of Higher Education {(IHEl. A coliege or university acoredited by the officis!
accrediting state agency in which the IHF is Incated, and by one of the regiorally acorediting agencies
recognized by the Council for Higher Education (CHEA), by one of the National Faith-Refated Accrediting
Organizations recognized by THEA and the United States Department of Education {USDE), or by the
Accrediting Council for independent Colleges and Schools, to award degrees at stipulated levels including,
bt not limited (o, BA, MA, and/or doctorate degrees,

4.46. Instructional Technology or Educational Technology. A research-based, systemic approach to
define, understand, design, utilize, implement, manage, and evaluate appropriate educational technology
applications, resources, andfor tools allzned with state-approved content standards for instruction
intended to improve student learning.

4.47. Internations! Credentis! Evaluation. An official evaluation report of international credentials
that provides interpretation of interpational credentials and determination of the eguivalency of
sducational programs, awarded degrees, and/or grades achisved to international and/or United States
standards that demonstrates academic and/or professional achievement based on authentic documents
and produced by an international credential evaluation service recognized by the Association of
international Credential Fvaluators or the National Association of Credential Evaluation Services.

448 Liensing Agency. The WYDE under the authority of the State Superintendent.

443, Long-Term Substitute. Alicensed educator who temporarily replaces a person assigned 1o an
educator position for more than 30 consecutive instructional days.

4.50. Master's Degree (MA). A mastar’s degree related to public education earned at 2n accredited
IHE approved to offer graduate coursework, which has been issued to, or the reguirements have been
met for a master's degree related to public education, by a candidate who gualifies for, or holds, a
Professional Certificats or its eguivalant.

451, Master's Degree plus 15 [MA+15}. A master’s degree related to public education earned
through an accredited 1HE plus an additional 15 semester hours of approved graduate coursework from
an accredited IME. This classification regulres a total of 45 semester hours including 3 master's degree
and shall be recognized only in the Professional Certificate or its equivalent.

452, Master's Degree plus 30 (MA+30), A master’s degree related to public education earned
theough an scoredited THE plus an additional 30 semester hours of approved graduate coursework from
an accredited HE. This classification requires a total of 60 semester hours including a master's degres
and shall be recognized only on the Professional Certificate or its eguivalent.
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4.53. Master's Degrae plus 45 {MA+45}. A master's degree related to public education sarned
through an aceredited IHE plus an additional 45 semester hours of approved graduste coursewark from
an accredited 1HE, This classification requires a total of 75 semeaster hours including a master’s degres
and shall be recopnized only on the Professional Cartificate or 115 eguivalent,

454, Mentor. An experienced classroom teacher assigned to assist and support a bheginning
educator through an internship/induction period encompassed in the comprehensive system of support
for beginning educators pursuant to W, Va. Code §184-3C-3.

4.55. Mon-Public School. A private school, parochial school, church school, school operated by a
refigious order, learning pod, microschool, or other school that is not supporied with public funds.,

4.58. One Year of Experience. One year of full-time experience for conversion/permanent licensura
purposes eguals 133 paid days within one school year in an assignment for which the person helds a valid
certificate.

4.57. Paraprofessional. Personnel certified pursuant to W. va. Code B18A-3-2a employed to perform
duties in a support capacity inciuding, but not limited to, facilitating in the instruction and direct and
indirect supervision of students under the direction of a principal, a teacher, or ancther designated
professional educator,

458, Performance-Based Assessment. As defined in Policy 5100.

4.59, Prerequisite Experience for Conversion. An educator’s paid professional assignment consistent
with the endorsement{s idertified on the educator’s Professional Certificate or permissible under WVBE

policy.

4.60, Professional Certificate or Equivalent. A Professional Teaching Certificate, Professional Student
Support Certificate, Professional Administrative Centificate, (TE Cerilficate, Provisional Alternative
Certificate, Provisional Professionai Student Support Certificate, Provisional Professional Adminisirative
Certificate, Temporary CTE Certificate, Permit for Non-United-States Citizen, Permanent Authorization for
School Nurse, and/or the Alternative Teaching Certificate required for employment in West Virginia public
schools,

4.61. Professionzl Commitment. A written agreement executed by an educator to pursue
certification in the endorsement areals) in which the candidate is employed.

4.62. Cuarter Hour Comversion. The squivalent to two-thirds of one semester hour.

4.63. Related to Public Education. For purposes of lficensure renewal and advanced salary
classification, means; any course offering included in & degree program in the field of K-12 or CTE
education; content and/or professional education coursework related to the current lirensure
requirements; content and/or professional education coursework required for an  zdditionat
endorsement; professional learning and/or special topics coursework approved by the WVDE; coursework
identified in the personnel evaluation process; eoursework related to technelogy for education; and/or
coursework related to the mission and goals of the WYBE and/or the school organization.
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4.64. Renewal. The extension of the certificate’s validity period under conditions set forth in WVBE
policies.

4.65. Revocation. The termination of all rights and privileges of licensure or certification as imposed
by a consant agreement or by & written decision issued after a hearing.

4.66. School Year, July 1 through June 30

4.67. Semester Hour of College Credit. The unit of credii recognized for renawal of any certificate
and/or advanced salary classification.

4.68. Short-Term Substitute. A licensed educator whi temporarily replaces a person assigned to an
education position for 30 consecutive instructional days or less.

4.68.a. Restricted Short-Term Substitute. A licensed educastor who temporarily replaces a
person assignad to an educational position, for a counly with an approved suhstitute shortage waiver by
the State Superintendent for 1en consecutive instructional days or less.

4.569. Shortage Area. An endorsement area identified by the county superintendent as an area the
counly does not have fully certified candidates for a position.

4.70. Specialization. The specific teaching, administrative, or student support services assignment  a
certificate or permit holder is authorized 1o perform within West Virginia public schools as set forth in
Appendix A,

4.7%. State Board. The West Virginia Board of Education {WVBE) invested with the peneral
saparvision of free schools in the State pursuant to W, Va, Const. Article XH §2.

4.72. State Superintendent. The person appointed by the WVBE pursuant 1o W, Va. Code §18-3-1
respensibie for the general supervision of free schools and the administration of the WVDE.

4.73. Suspension. A temporary termination of a#f rights and privileges of licensure or certification
for a specified time period, or until certain conditions are met, as imposed by 3 consent agreement or a
written decision after a haaring.

4.74. Teacher. Shall mean the same 3s defined in W, ¥a. Code §18-31-1.

4.75. Teaching Experience. Full-Time classroom teaching or student support services experience
within the specizlization{s} and grade level{s} reflected on the educator’s certificate in a public or
non-public school that has been accredited through a WVBE-approved acereditation agency pursuant to
W Va. 1280SR13L, Policy 2330, Non-public School Accreditation {Policy 2330,

4.76. Valid Administrative/Management Experience. Any iype of work experience related to public
educstion in which the individual was managing and/or supervising the affairs of an organization
including, but not limited to, an alternative schoo! setting or similar type professional experience;
community coliege or other postsecondary professional experience: county-level administrative
experience; Head Start or praschool professional experience; college of education or state education
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apency professional experience; or professional experience in academic departments of IHEs if the
individual was sufficiently involved with public school programs and curriculum,

4.77. Validity Period. The time period a certificate is valid as reflected by the effective and expiration
dates on a certificate.

478, valid Out-of-State Cortificate. A certificate to work as a public school teacher, administrator,
or Student Suppert Personnel issued by a recognized licensing authority cutside of the State that is
unencumbered, not expired, or been surrendered, revoked, or currently suspendad.

4.79. West Virginia Board of Education {WVBE}-Approved High School Equivalency Exam. A high
school equivalency exam approved by the WVBE

4.80. West Virginia CTE Endorsement and Testing Manual, A listing of all WVBE-required licensure
exams and industry credentials required for educator certification and completion of WYBE-approved CTE
programs leading to West Virginia licensure and available on the WVDE website.

4.81. West Virginia Commission for Professional Teaching Standards {WVCPTS). The official body
rapresentative of the educational community that is responsible for reviewing and recommending to the
WYBE standards for the Heensure of educational personnel; presiding over hearings and making
recommended decisions to the State Superintendent related to licensure; any other duties related fo
ficensure assigned by the WVBE.

4.82. West Virginia Department of Education (WVDE}. The state education agency overseen by the
State Superintendent of Schools and established pursuant to W. Va. Code §18-3-5.

4.8%, West Virginia Higher Education Policy Commission (WVHEPC). The statewide higher education
policy commission established pursuant to W. Va. Code §188-18-1.

4,84, West Virginia Licensure Testing Directory {directory). A listing of ali WVBE-required licensure
exams and validity periods for educator certification and completion of WYBE-approved programs leading
to West Virginia licensure and available on the WVDE website,

4.85. West Virginia Provisional Alternative Certificate. A certificate assuring that the minimum
criteria required for certification has been met with a ene-year validity period and an option to renew the
certification twice. This certificate may be issued to a candidate who meets full-time experience
requirernents, and/or acadermic standards from an out-of-state IHE; or currently holds a valid Alternative
Teaching Certificate; and is employed full-time in 8 West Virginia public school; and meets the
requirements of section 10,

f126-138-5, Categories of Licenses.

5.1, Professional Certificate. The Professional Certificate may be issued 1o a candidate who meets
prescribed fuli-time experience and/or scademic and professional standards and has been assessed as
competent to assume a role in public education within the speciatization{s} and grade levells) designated
an this cortificate. A Professional Certificats may be issued in teaching, student support services, or
administrative specializations.
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5.2. Alternative Teaching Certificate. The Alternative Program Teacher Certificate is a teaching
certificate that authorizes a person to teach while participating in 2 WVBE-approved alternative program
for the education of teachers in accordance with W. va. 126C5R161, Policy 5901, Reguiations for
Alternative Certification Programs for the Education of Teachers {Policy 5801}, The alternative program
certificate is issued initially for one year and can be renewed twice for a total of three vears of employment
under this certificate,

53, Career and Technical Education (CTE) Certificate. The CTE Certificate may be issued to 3
candidate who has acquired prescribed CTE and/or technical skills through specific wage-sarning
experience and/or WVBE-approved equivalent training recognized in the West Virginia CTE Endorsement
ard Testing Manual maintained on the WYDE website, within the specialization(s) and grade levells)
designated on this certificate. The CTE Certificate is aquivalent to the Professional Certificate for salary
purposes only.

54, Temporary Carger Technical Education (CTE) Certificate. The Temporary CTE Certificaie may be
tssued 1o a candidate who has been offered emplovment and holds a valid out-of-state CTE certificate but
does not haold the required industry-recognized credential, five years of teaching axperience within the
specislization and/or met the testing requirements required for issuance of the {TE Certificate. The
Temparary {TE Certificate may also be issuad to an educator who holds a valid West Virginia Professional
Teaching Certificate and has been offered emplovment in a CTE position, provided the individual meets
the general criteria for an Initlal CTE Certificate as specified in section 10.4, except for obtaining the
specified credential identified In the West Virginiz {TE Endorsement and Testing Manual.

3.5. Temporary Teaching Certificate. The Temporary Teaching Certificate may be issued 1o a
candidate who does not meet the requirements for a Professional Teaching Certificate but has obtained
employment in 8 West Virginia public school that meets the issuance criteria.

5.6. Permit. The Permit may be issued to a candidate who does not meet the requirements for the
Professional or CTE Certificate but has been determined by 2 county superintendent to be the most
gualified candidate for the position. The Mon-United $tates Citizen Permit may be issued to 3 Non-Unitad
States citizen in accordance with section 17 of this policy unless the candidate mests the conditions
specified in section 17.1.

5.7. aduilt Certificates and Adult Permits. The Adult Certificate may be endorsed for Adult Education
{formerky Adult Basic Education). The Adult Permit is required to instruct career technical education to
adults in designated adult programs only for endorsements identified in the West Virginla CTE
Endorsement and Testing Manuaf available on the WYDE website, including the endorsements for Aduli
Education’s Public Service Training including, but not limited 1o, Emergency Medical Services [EMS), or
Fire Service Training.

5.8. Authorization. The Authorization may be issued 10 & candidate who does not meet the criteria
for any of the credentials in accordance with section 5.1 through section 5.7 or is assigned to a position
for which a specialization related 1o public schond instruction or a public schoo! prograrm does not exist on
the Professional or (TE Certificate. A Temporary or Permanent Authgrization that requires 3 Professional
Certificate as a prerequisite shall be valid provided the Professional Certificate remains valid in accordance
with section 11.11.

1
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58, Paraprofessional Certificate, The Paraprofessional Certificate may be issued 1o 3 candidate who
meets the required academic or souivalant standards and/for experience (o work in a support capacity to
assist in the facilitation of instructon and supervision of students while under the direction of a
professional educator. An educator who holds & valid cut-of-state or a valid or expired West Virginia
Professional Certificate and is emploved as a paraprofessional is not reguired to hold a Paraprofessional
Certificate,

5.10. Provisional Alternative Certificate. The Provisional Alternative Certificate is a professional
certificate that may be issued to 3 candidate who meets the experience requirements and/or academic
and professional standards in accordance with section 15, This certificate, issued for one year, may be
repewed twice but is not eligible for additional endorsements based on passing content proficiency exams
pursuant o section 21.2.

541 Advenced Credential.  Advenced Credentials are awarded to educators for completing
prafessional learning, coursework, and/or testing that excesds the requirements for a professional
certificate, which may include a CTE certificate when applicable. Endorsements identified as Advanced
Credentials have unigue and specific reguirements for the initial issuance and subseguent
rengwal. Advanced Credentials may be requived for empicyment,

8126-3136-6. Legal Basis for Litensure,

4.1 West Virginia Board of Education {(wWyBE}, The education of professional educators in the State
shall be under the general direclion and control of the WWRE, The WVBE, In consultating with the West
Virginia Commission for Professional Teaching Standards (WVCUPTS), shall adopt standards for the
education of professional educsiors in the State and for the awarding of certificates valid in West Virginia
Public Schools,

6.2. State Superintendent of Schacls (State Superintendent}. In accordance with WVBE policies for
the education of professional educators, the Stale Superintendent may issue certifications sstablished
pursuant to W. Va. Code 81BA-3-10, 818A-3-1] and §18A-3-2 and valid in this State.

6.2.a. A county shall employ a candidate for a certificate in good faith on the anticipation that
the candidate is eligible for a certificate. If it is later determined that the candidate was not eligible, the
State Superintendent may authorize payment by the county board of education to the teacher for time
not exceeding three scheol months or the date of notification of the cendidate’s ineligibility, whichever
occurs first, as set forth in W, Va. Code §18A-3-2,

6.2.b. Revocation and Suspension of Certificates. The State Superintendent may, after providing
# 10-day to notice to the license halder and receiving proper evidence, revoke or suspend the certificates
of any teacher or certificate holder, including those certificates that have expired, for any of the foliowing
causes including, but not limited to, intemperance; untruthfulness; erualty; immuorality; felony conviction
or a guilty plea or no contest plea to a felony charge; the conwiction, guilty plea or no contest plea to any
charge invelving sexual misconduct with 2 minor or & student; or using fraudulent, unapproved, or
insufficient credit to obtain a certificate{s}. For purposes of section 6, teacher includes any individual
holding a certificate issued pursuant to W, Va. Code 518A-3-23 and this policy.

£.2.b.1. In order for any conduct of a teacher or certificate hoider invoiving intemperance;
cruelty; immoralily; or using fraudulent, unapproved or insufficient credit to obtain the certificate(s) to

11
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constitute grounds for the revocation of the certificateds) of a teacher or certificate bolder, there must be
a rational nexus between the conduct of the teacher or certificate bolder and the parformance of the
teacher’s or certificats holder's job.

8262 Any county supgrintendent, public school principal, or public charter school
administrator aware of any acts on the part of any teacher or certificate holder for which a centificate may
be revoked or other actions may be taken pursuant to W, Va. Code §18A-3-¢ is required o report the
information including alf facts and evidence they possess to the State Superintendent for any action the
Siate superintendent deems appropriate.

62.b.2.A. The State Superintendent shall periodically ensure that county
superintendents, public school principals, and public charter school administrators are complying with
reporting reguirements,

£.2..3. The State Superintendent is authorized to automatically suspend the certificatels)
held by a teacher or certificate holder in any of the following circumstances:

€.2.b.3.A. The teacher or certificata holder is charged or indicted for an offense under W.
Ya, Code §61-80-3 or §61-8D-5 or 3 comparable statute in any other state;

6.2.b.3.B. The teacher or certificate holder is charged with, or indicted for, any criminal
affense that reguires the teacher or certificate holder to register as a sex offender;

6.2.b.3.C. The teacher or certificate holder is charged with, or indicted for, any criminal
offense that inciudes a delivery or distribution of a controlled substance element:

5.4.5.3.D. The teacher or certificate holder is charged with, or indicted for, any offense
under W.Va, Code §61-2-11, any law of the Unitad States, or any other state for an offense with the same
elements as the offenses establishad in W, Va. Code §61-2-1; or

6.2.0.3.E. A petition has been filed pursuant 1o the W.Va. Code §45-4-601 alleging that
the teacher or certificate holder has commiited abuse of a child,

&.2.b.4. If any such charge or indictment resulting in a suspension of a certificate(s) pursuant
to section 6.2.b.3 is dismissed by the cowrt, the teacher or certificate holder is acquittad of the chargels),
or if 3 petition filed pursuant to W, Va. Code §45-4-601 resulting in the suspension pursuant to section
6.2.0.3 is dismissed by the court, the teacher's or certificate holder's certification shall be reinstated
uniess otherwise prohibited by law,

6.2.b.5. The State Superintendent shall automatically revoke the certificate(s) held by a
teacher or certificate hoider in any of the following dircumstances:

6.2.6.5 A The teacher or certificate holder pleads guilty to. oy is convicted of an offense
under W. Va. Code 861-80-3 or §61-8D-5 or a comparable statute in any other state;

£.2.6.5.B. The teacher or certification halder pleads guilty 1o, or is convicted of, any
criminal offense that reguires the teacher or certificate holder to regisier 3¢ 3 sex offender;

12
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£.2.5.5.C, The teacher or cartificate holder pleads ,g;g,ssiw tooer §s convictedof, any aimingt
oiffenses that includes 3 delivery or distribution of a controlled substan E'z’«mzs..':‘si;

£.2.0.5.0, The teacher or certifivate holder pleads pullty o, or iscorrvicted of, anoffense
under W.Wa, Code §81-2-1, or any law of the United Sistes, or any othe 5@: = for an offense with the
same alaments as the offenses agtabiished in W va, Code §81-2-1: or,

G2BSE A courtof fm‘:pw?@ﬂ% jurisdiction has a,igxsu cilead the teacher or centificats
holder as *:aw's‘..;:; anitted abuse of 3 child under W, va, Coge §49-4-501

G406, I any conviction resulting in automatic revocstion pursuent o section BLb.S &
overturned by 5 cowrt of this State or the United States, o7 i the adjudicaten of abuse of a child gursuan
to W, Va, Code $48-4-601 that rew?te:ﬁ frt an aas‘i‘m'saatéz: revocabionofa s"»r‘g si:s'a‘s&iﬁ pursiant 1osec
£.2.0.5 & overtumed by the Su 5} g Court of fm;,e: als of Wast Virging, the teachery or cand
halder's certification shall be reinstated ._;me,,a; gtherwise prohibiled by faw,

.-4-;)‘)!

§,2.5.7. Ateacher or certificate holder shall alwavs maintain sprofessional mlatinnshin with
aif students, including bothin the classroom and out of the dassreom. Foliwing a hearing held pursuant
o W, Ve, Code 538A-3-8{a}, any teacher or certificate holder found to have commitied any 8¢t of sexusl
buse of a student or mingr; hag engaged in inapﬁﬂ)g}s"iat@ sexual conduct with 3 student or minor;

vinitted an act of cruelty to children or an act of child endangsraunt; o solicited, encouraged,
engeped I, of consummated an inappropriate :E»%ﬂ :::J-mh ip with any student, minon or indhidual;
exploited 2 student by engaging in any uniawiul of nappropriate cosfuct which escalaled into a
refationship with the exploited student within 12 months following that student's graduation; or s=‘3g<s§,{m
i grooming s student or minor shall have his or her certificate rs-;aftséaed for @ minimum of five yaars,

H
2

m.»—i—

8.2.07A For the purposes of section $.2.0.7, grooming 3 student or minor means
¥

hefriending and/or erstahrssé ng an ernotienal connection with 3 studest or miner, which  includes
befriending and/or establishing and emotional connection with the famiy of the student or minor, to

lessen the student’s or minor's inhibitions with the objective of committing sexxunl shuse, child trafficking,
child prostitution, producing child pornography, or any other offense for which a2 coniifcate shall be

£.2.0b.8 The Sizte Superintendent it authorized to issue subpoenas aryd subpoenas dures
tecum 1o obiain testimony and/or documents 1o aid In investigating slegatins against any person subject
to licensurs by the State Superintendent.

e

3.%3,,3» The State Superintendent may designate the WVIPE or its members 1o conduct
hearings  regarding  permanent  revecations,  suspensions,  of  cenificate denisk  and make
recemimendations for action by the State Superintendent pursuant to W, Vs, Code §I8A-3-6,

£.2.0.10 The State Superinfendent bas the authority to b certificates, Bsue letters of
admonishment, or enter into consent sgreaments reguiring specific traindng as 2 condition for a tsacher
or certificste holder o maintain a certificatsis),

5.4.0. Recall of Certbicates, i a centificate has been issued through an ervor, oversight, or on
misinformation, the State Supsrintendent may recall the certificate!s) and makee any correcdtions necessary
to ensure compiiance with ali the requirements of relevant law and/or WVIE policles.

LAY

ek
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6.2.4. Public Database. The State Superintendent shall maintain a public database of individuals
who have had adverse action taken against their teaching certificate(s) issusd by the State
Superintendent.  Individuals whose certificatel{s}) have been suspended or revoked by the State
Superintendent are not eligible to be emploved by a county board of education unless the certificate is
reinstated by the State Superintendent pursuant to W. Va. Code §18A-3-6{f).

£.2.4.1. All disciplinary artions taken a3gainst a teacher or certificate holder shall be reported
to the National Association of State Directors of Teacher Education and Centification {NASDTEC)
Clearinghouse,

6.2.e. Reinstatement Procedure Following Suspension of Certificates. A teacher or certificate
molder whose certificate has been suspended may apply for reinstaternent when all conditions for
reinstatement imposed by the State Superiniendent have been satisfied. if, during the period of
suspension, the reguirements for the teacher’s certification{s} have changed, the teacher or certificate
holder must also salisfy those reguirements prior to reinstatament.

8.2.e.1. The WVDE shall conduct an investigation to determine whether the teacher or
certificate holder has satisfied all reguirements for reinstatement and demonstrated a record of
rehabilitation including, but not limited to, the teacher’s or certificate holder’s current ability tn
demonstrate integrity, moral character, and competence vital to resume teaching. If the WVDE
determines that all reinstatement requirements, including rehabilitotion, have been met, the State
Superintendent may reinstate 8 teacher’s or certificate holder’s license without holding a hearing.

6.2.e.2 i the WVDE determines that a guestion exists relating to a teacher's or certificate
holder's fuifillment of all requirements or the record of rehabilitation including, but not limited to, the
teacher's or certificate holder's current ability to demonstrate integrity, morai character, and competence
vital {o resume feaching, the WVDE is not required 16 hold 2 hearing, but is reguired to submit a written
report to the Professional Practice Panel of the WVCPTS or a designated hearing officer. The Professional
Practice Panel or a designated besring officer s required to make a recommendation to the State
Superintendert, after a hearing, regarding whether the teacher’s or certificate holder’s license should be
reinstated. if reinstatement is recommended, the Professional Practice Panel or a designated hearing
officer may also recommend ronditions or restrictions be placed on the reinstated certificate,

6.2.5 Atescher or certificate holder whose certificate has been permanently revoked may not
apply for reinstatement or any other endorsement, authorization, or permit issued by the Siate
Superintendant,

6.2.8. Reinstatement Procedure Following Revocation of Ceriificates. Except in the rase of 3
permanent revocation, a teacher or certificate holder whose certificate has been revoked may apply for
reinstatement after five years from the effective date of revocation as indicated in the Order of
Revoecation. i, during the perlod of revocation, the reguirements for the teacher's or certificate holder's
license were modifiad, the teacher or certificate holder must also satisfy those requirements before
reinstatement.

6.2.51. The application for reinstatement shall be considered an application for initiat

certificates pursuant to W. Va. Code §18A4-3-10; therefore, the candidate is subject to an additional
criminal background check,

i4
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6.2.2.7. The WVDE shall conduct an Investigation to determine whether the teacher or
certificate holder has satisfied all requirements for reinstatement imposed by the State Superintendent
and demonstrated a record of rehabilitation including, but not limited to, the teacher’s or certificate
holder's current ability to demonstrate integrity, moral character, and competence vital 10 resume
twaching. At the conclusion of its investigation, the WVDE s required to submit a written report to the
Professional Practice Panel of the WVCPTS or designated hearing officer, which shall make 3
recomnmendaticn to the State Superintendent, after a hesring, regarding whether the teacher's or
certificate holder's certificate should be reinstated and if reinstatement is recommended, the Professional
practice Panel or designated hearing officer may alse racommend conditions or restrictions be placed on
the reinstated certificate,

6.2.2.3. in determining rehabilitation, the Professional Practice Panel or designated hearing
afficer shall consider the sericusness of the conduct that caused the revacation.

£.2.h. Hearings and Appeals. A candidate whaose application for licensure, or licensure renewal,
has been recommended for denial for cause or permaneni denial for cause may request an appeal befors
the Licersure Appesl Panel of the WYCPTS in accordance with 126CSR4, Policy 1340, Rules and Procedures
for Administrative Hearings and Appeals {Policy 1340). A hesring before the Professional Practice Panel
of the WVCPTS is provided to 3 candidate when the WVDE initiates a certificate revocation proceeding in
accordance with Policy 1340,

6.3. The provisions of this policy regerding actions against @ teaching certificate, reporiing
requirements, and the public database are applicable to ali public school teachers or certificate holders
whether employed by a county board of education or a public charter school.

§176-135-7. Responsibllities for Licensure,
7.1, Candidates and licensed individuals shall:

7.1.5. Licensure Reguirernents Famifiarity. All educators are responsible for being familiar with
the West Virginia licensure and salary classification reguirements and applying for any licensure/salary
classification the educator is entitled to hold and/or receive.  An educator’s Failure 1o apply for a
cortificate or an additional endorsement within 12 months from the completion of an approved program
may result in the educator being required te meet additional requirements before they are issued a
icense in accordance with section 10.1.e. It is educator's responsibility to ensure that they hold a
certificate valig for their assignment and that the correct endarsement ang/or programimatic level are
reflected on the certificate;

7.1.b. Consult with County Superintendent or Professional Designee. Each employed educator
shiail select, in consuliation with the county superintendent or professional designee when appiicable, the
most appropriate coursework requirad for the educator’s current, or anticipated, assignment and long-
range professional learning plan; and,

7.1.c. Complete Renewal Credit/Coursework, The educator is to make every effort to complete
the coursework for the renewal of the Professional Certificate one year prior to the expiration date of the

certificate being renewed.
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7.2. The county superintendent shail:

7.2.a. Counsel Employees. The county superintendent or professional designee s required to
advise employed educators not only on current licensure requirements, but 3lse the educator's
professional responsibility for maintaining their certificate(s), additional endorsements, and/or advanced
salary classifications, including the proper process for maintaining licensure and endorsement{s). County
superintenderds or professional designees are required to notify employees at keast one year in advance
of the date the emplovee’s certificate!{s) must be renewsd;

7.2.b. Becommend for Licensure. The ¢o uniy'superinteﬂdem shall make a recommendation on
the issyance and renewal of all certificates for educators emploved by the county board of education
pursuant to W. Va. Code §18A-3-25;

7.2.c. Report Immorality and Neglect of Duty. The county superintendent is required {0 report
information ragarding any acts referenced in W. Va. Code §18A-3-6 for which a certificate may be revoked
including all facts and evidence they possess 1o the State Superintendent for action by the State
Superintendent as deemed appropriate;

7.2.d. Employ and Assign Personngl. The county supsrintandant shall recommend to the county
board of education the most qualified candidate for each instructional, student support service, and
administrative position in socordance with W, Va. Code §188-4-7a.  Additionally, the county
superintendent shall ensure that all educators in their school district hold the appropriate license for the
educator's assignment within the first three months of employment in that position. i an educator is
employed in good faith on the anticipation that the educator is eligible for a certificate and it is later
determined that the educator was not eligible, the county superintendent shall be authorized to pay the
educator for a time not exceading three school months or the date of notification of the ineligibility,
whichever ocours first, pursuant to W, Va. Code §18A-3-2; and,

7.2.8. Verify Contracted or Conperative Services. The county superintendent shall assure that
an educator providing contracted services, or services through a cooperative agreement, holds the same
licansure required for an educator employed by a county board of education.

7.3. The WVYDE shall:

7.3.2. Hotify the candidate, in writing, that thelr application for licensure andfor salary
classification has been approved or denied;

7.3.b.  Frovide technical assistance 1o individuals, county boards of education, and other
agencies in understanding and navigating the licensure process. The WVDE shall also serve as the
repasitory for all licensure records, documents, and related materials. Applications, official academic
transcripts, fees, and other documents submitted for the issuance or maintenance of a certificate become
the property of the WVDE upon submission;

7.3.c. Waive Requirements as appropriate. The State Superintendent shall have the authority
to waive licensure requirements in situation(s) where, after thorough investigation, it is determined that
the candidate’s knowledge, preparation, and/or experience are adequate to justify a walver, |f the walver
request could result in the extension of a certificate, or the issuance of a new certificate, the written
request must be accompanied by the appropriate application and processing fee.  The State
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superintendent is required o provide, in writing, the reasonis) for granting or denying the walver, Acopy
of the State Superintendent’s decision shall te maintained in the candidate’s records. F the WVDE office
rasponsible for certification and licensure recommends that an application be denied for cause, the
candidate may not request a walver byt mav file an appeal pursuant to the procedures in accordance with
Policy 1340;

7.3.4. setWaiver Paricd. Any waivaer granted by the State Superintendant shall be for a period
of ona year unless the State Superintendent determines that an extended time period is justified.
Provided, if the State Superintendent extends the time period, the reasons justifying the extension shall
be in writing and 2 copy maintained in the candidate’s record.  During the one-vear tine period, the
candidate is reguired to complete ali requirements that were waived. Prior {0 the conclusion of the one-
year walver pericd, the candidate must apply for licensure and rmeet all requirements for the licensure {o
ke issued for the remaining period of the certificate; and,

7.3.e. Receive 3 Report from County Board of Education. The county board of education shall
provide the WYBE with data that includes available {eacher positions in the county and any shortages in
subiect matter areas in the county by October 1, annually,

§126-136-8. Teachers and Paraprofessionals in Federally Funded Programs.,

8.1. Al teachers and paraprofessionals in federsliv-funded programs must meet applicable West
Yirginia state certification and licensure reguirements.

£3126-136-9. General Requirements and Dates Certain for Licensure.

9.1, General Requirements. A certificate to work in of West Virginia public schools may be issued
to a candidate who is: a United States citizen orwho holds a valid Permanent Resident Card, Employment
Authorization Document (EAD), or work permit issued by the Unifed Siates Citizenship and Immigration
Services {USTIS): of good moral character; physically, mentally, and emotionally qualified to perform
assigned duties; and, has attained the age of 18 on or before October 1 of the vear in which the certificate
is issued unless otherwise noted pursuant to W. Va. Code §184-3-2a.

9.2. Criminal History Record and Federal Bureau of Investigation (FBI) Fingerprint Background Check
Reqguirement for initial Licensure. All candidates who appiy to the WY DL for initial icensure, or those who
were issued a credential prior to January 1, 2001, and their license has expired, shall be fingerprinted by
the West Virginka State Police or its designee. The fingerprints shall be analyzed by the State Police for a
state criminat history record check through the central abuse registry record and then forwarded to the
FBI for a national criminal history record check. Information contained in either the central abuse registry
record or the FBl record may be the basis for the denial of a certificate for cause pursuani to W, Va, Code
§18A-3-2a andfor W. Va. Code §184-3-10.

9.3, State Analysis for Employment within 90 Days,  Within 30 days of the state fingerprint analysis,
and after receiving written consent from the candidate, the WVDE may provide a copy of the results of a
state analysis 10 the county board{s) of education where the candidate is applying for employment
without additional cost to the candidate.

%.4. Disclosure Provisions. information and/ar documents maintained by the WVYDE, or & couniy
board of education obtained pursuant to W. Vs, Code §18A-3-10 is exempt from disclosure under the
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Freedom of Information Act established in W. Va. Code 829B-1-4. The disclosure or publication of
information in a statistical or other format that does not include personally identifiable information is
parmissible.

9.5, Beginning Educator internship/induction. An educator who receives an initial Professional
Teaching Certificate after lanuary 1, 1392, must successfully complete 3 Beginning Educator
Internship/induction.  Provided, an educator who has successfully completed five vears of out-of-state
full-tlme teaching experience is exempt from completing the Beginning Fducator internship/induction
reguired by W. Va. Code §184-3C-3. A candidate with five years of in-state full-time teaching experience
at an eligible school, as defined in this policy, where a mentor was not provided during the first year of
full-time employment with supporting documentation from the county empioyer shali be exempt.

5.6, Licensure and Relatad Fees, A non-refundable processing fee, establishad by the WVBE, shall
be assessed for il applications. In addition to the processing fee, candidates who apply for an initial
certificate are responsitle for the current fee{s) assessed by the FBI for conducting a fingerprint
background check and a West Virginia Criminal Bureau of Investigation fingerprint background check as
required by W. Va. Code §18A-3-10. The WVDE shall alse assess a fee for copies of records.

9.7. Dating of Certificates. All certificates shall be issued and dated in accordanze with all relevant
taws and WYBE policies. A county board of education may employ a candidate for 8 professional
educator's certificate in good faith that the candidate is eligible for a certificate for up to three schoot
manths, uniess otherwise notad, or the notification date of the candidate’s ineligibility, whichever oceurs
first. This three-month period shall hegin on the hiring date for that position. The candidate’s background
check requirements shall be completed and the candidate’s application and assessed fess for licensure
must be received by the WVDE within 10 calendar days of the hiring date. The certificate effective date
shall be the same date it was received by the WVDE or the applicant’s hire/assignment date, not to exceed
ten-calendar days, provided thal all licensure requirements have been met on that date.  Future
employment and/or assigniment dates are permissible. All certificates expire on June 30 of the last vear
of their validity irrespective of the date of issuance pursuant to W, Va, Code 518A-3-2. A candidate whose
eligible credential is effective ofter December 1, ray be issued 3 credential exceeding the validity period
within the validily section of the certificate.

5.8. Expiration Date of Certificates. Al certificates shall be issued and set to axpire in accordance
with this policy and pursuant to W, Va. Code §124-3-7a,

8.5, Speciafizations and Grade Levels. All certificates are required to include specialization{s) and
grade level{s} in accordance with this policy, Policy 5100, and the provisions W. Va. Code §184-3-2a.
information relating to specific designations for programmatic levels and specializations are established
in Appendi A of this policy.

9.10. Recogpition of Degrees and Coursework for Likensure, Renewal, and Advanced Salary
Classifications.

9.10.8. Dating of Degree Recognition and Advanced Salary Classifications. Upen successful
completion of an advanced degree or additional hours leading to a higher salary dassification, the
candidate is required to submit an application to the WVDE.  After verifying that the candidate has
completed the required coursework and/or earned the appropriate degree, the new degree/salary

18



126C5R136

classification will he effective on the date that all requirements for the classification were complated not
to excead three months prior to WYDE's receipt of the application for any valid and eligible certificate.

5.10.6. BA. Only a BA eamed through an accredited IHE approved to offer 3 BA may be
recognized for licensure and selary classification purposes.

8.310.c. MA. Only an Ma earned through an accredited 1HE approved to offer an MA end in a
curriculum refated o pulblic education may be recognized for licensure and salary classification purposes.

8.10.d. Doctorate, Only 3 doctoral degree carned through an accredited IHE approved to offer
a doctorate and in a curriculum related to public education may be recognized for licensure and salary
classification purposes pursuant to W, Va. Code §18A-4-1,

9.10.e. Degrees and Coursework from Non-accredited Colleges, Degress and/or coursawork
earned through nor-accredited IHEs are not recognized for licensure or salary classification purposes, A
candidate who completed o state-approved program through a non-accredited HE must complete the
appropriate degree and approved program requirements through an accredited IHE before 8 license may
he issued,

2.10.5. Recognition of ME Credit for Renewa! and Salary Classification Purposes.  Only
unduplicated coursework related to public education as defined in section 4.63, completed through an
aceredited {HE, or through the WYDE WVlearns program and reflected on an official 1HE transcript, and
subseguent to the issuance of the certificate being renewsad and within the five-year period immediately
preceding the date of application may be used for renewal of a certificate.

9.11. Grade Point Average {GPA}.

9.11.a. For lssuance of an Original Certificate. A candidate for licensure is reguired to have 3
minkmuim overall GPA of 2.50, unless otherwise noted. The scholastic requirements shail be computed
using the 4.0 seale including the discretionary academic forgiveness provisions approved by the higher
education governing boards.; or

9.11.2.1. the candidate meets any eligible exemption specified in the directory or the West
Virginia CTE Endorsement and Testing Manual;

9.1%1.a.2. must hold 8 minimum 2.50 GPA for all college/university coursework attempted
with & BA, or minimum 3.00 GPA if submitting an MA or a doctorate degres, with the exception of a
minimum 2.00 GPA raquired for the Substitite Permit and school nurses licensed by the West Virginia
Registered Nurse Board or the Wast Virginia 5tate Board of Examiners for Licensed Practical Nurses. CTE
Teachers transitioning from business and industry 1o career technical education who meet the wage-
earning experience reguiremernts bul may/may not possess a bachelor's degree may be exemnpt from GPA
requirements,

%.11.a.3. Candidates who hold a valid cut-of-state teaching certificate with verification of five
vears of successTul Tull-time experience in a public school in the areals) of endorsement reflected on the
certificate, which includes the state the certificate was issued in, are exempt from the GPA requiremant.
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9.11.3.4. A candidate who holds an MA or higher with 2 minimum 3.00 GPA meets the GPA
requirament, superseding the minimum GPA required for a BAL

9.11.b. ForIssuance of Additional Endorsements.  Additional endorsements may be issued to a
candidate who holds @ West Virginia Professional Certificate, mests the 2.50 GBA requirement in the
areafs) the endorsement is requested. unless otherwise specified. Al required and elective courses
completed for endorsemant{s} shall be incuded in mesting GPA reguirements, regardless of the
complation date.

§.11i.c. For Renewal of a Centificate. College/university credit completed for the renewal of 3
certificate is reguired to have a 3.00 GPA or meet the approved equivalent.

8.12. State Testing Requiremments. All candidates for professional licensure or CTE certificate are
required to meat state testing requirements pursyant to W, Va, Code $184-3-2a and set forth in section
10.1.e and the directory and the CTF Endorsement and Testing Manual, including the exemptions
prrsuant to W. Va. Code §184-3-23{1}{8} and in section 10.1.e.

9.12.3. When tests, scores, or industry credentials listed in the manual are modified, the
validity period for the previously listed test, score, and/or industry credential shal be one year from the
effective date of the new tfest, score, or industry credential, except when the test crestor specifiss
otherwise, in those circumstances where the WYBE has not maodified either the required test or the
passing score, the test and score shall remain vaiid bevond the ten-vear period. Candidates whose test
scoreds) exceed the ten-yesr validity period at the time of application for licensure are required to satisfy
current testing and passing score reguirements.

9.12.h. Exceptions for tests, scores, or industry credentials shall remain valid for 12 months after
completion of an approved program for licensure where the candidate was continuously envolled even if
the test, score, or industry credential has modified.

§126-136-10. Licenses for Professions] Educators.
10.1. Professional Teaching Certificate.
10.1.a. Temporary Renewable Teaching Certificate.

10.1.8.%. General Criteria. A Temporary Renewable Teaching Certificate may be reguested if
the candidate possesses an expired out-of-state certificate issued without restrictions eguivalent to a
West Virginia Professional Teaching Certificate at the time the application is submitted and meets the
general requirements of section 9 including the oriminal history record reguirements, completes the
WYDE module on school safety and social/emotional welltheing if the sut-of-state certificate has been
expired more than three vears, and has obtained employment, or an offer of employment, in 3 West
virginia public school.

1.1.a.2. Validity Period. The Temporary Renewable Teaching Certificate shall be valid for a
period of one year and may be renewed twice,

i0.1.2.3. Renewal of Temporary Renewable Teaching Certificate. To renew the Temporary
Renewable Teaching Certificate, the candidate must be employed in a West Virginia public school, receive
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successTul evaluations for each year taught under the Temporary Certificate within the West Virginia
Educator Evalustion System with an earmed performance rating of Emerging or above, and be
recormmmeanded for renewal by the employing county superintendent.

10.1.a.4. Conversion of Temporary Renewable Teaching Certificate to an initial Professional
Teaching Certificate. To convert 2 Termporary Renewable Teaching Certificate to an indtial Professional
Teaching Certificate, the applicant must have thres vears of full-time teaching experience under the
Temporary Renewable Teaching Certificate in one or moare areals} of endorsement on the certificate; be
emploved in a West Virginia public school; receive successful evaluations for each year taught under the
Temporary Renewable Teaching Certificate within the West Virginia Educator Dvaluation Svstem with an
sarned performance rating of Emerging or shove; and, be recommended for an initial Professional
Teaching Certificate by the employing county superintendent.

10.1.b. Temporary Teaching Certificate for Program Completers.

10.1.b.1. General Criteria. The Temporary Teaching Certificate for Program Completers may be
isstied only once to & candidate whe has completed an approved preparation program and attempted the
content Praxis et least twice without meeting the reguired cut score,

10.1.0.2. Conditions for Issuance. The applicant for the Temporary Teaching Certificate for
Program Completers are required 1o submil documentation that they meet the following: holds a
minimum of a BA including completion of an approved preparation program with an incorporated clinical
experience, residency, or squivalent with the exception of passing scores for the Praxis content and
prodessional education assessments; received a minimum oF 3 B average in the content ares in which the
applicant will be applying for licensure; received a minimum 3.0 cumulative GPA; and is recommended
for a Temporary Teaching Certificate for Program Comgleters by the county superintendent based on the
applicant bheing the most cualified candidate for the position. Candidates who completed the program
prior to fanuary 3, 2020, are required to complete the WVDE module on school safety and
social/emotional wellbeing.

10.1.b.3. Validity Period. The Temporary Teaching Certificate for Program Compieters shall he
valid for a period of one year and may be renswed twice.

10.1.b.4. Renewal of Temporary Teaching Certificate for Program Completers. To renew the
Temnporary Teaching Certificate for Program Completers, the candidate must be employed in 3 West
Virginia public school; receive successful evaluations for each year taught under the Temporary Certificate
in the West Virginia Educator Evaluation System with an earned performance rating of Emerging or above;
and, be recommended for renewal by the employing county superintendent.

10.1.b.5. Conversion of Temporary Teaching Certificate for Program Combleters to an initial
Profassional Teaching Certificate. In order to  be issued an initial Professional Teaching Certificate, 2
candidate is required to complete three years of full-time teaching experience under the Temporary
Teaching Certificate for Program Completers; receive successful evaluations for each year taught under
the Temporary Certificate for Program Conpleters certification in the West Virginia Educator Evaluation
System with an 2arned performance rating of Emerging or above; completed six semester hours of
coursework or an MA+30, or be at least 60 years old, meet the reguired cut scores on all WVBE-required
testing in accordance with section 10.1.¢; or, meat 3 qualifiing exemption in accordance with saction
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10.1.e or the WVBL-required score on the edTPA teacher performance assessment set forth in the
Licensure Testing Directory.

10.1.b5.A. Exception, Candidates who successfully complete both the WVBE-required
testing and the WVBE-required score on the edTPA may apply to convert their certificate to a three-year
Professional Teaching Certificate at any time after meeting this reguirement has been met.

10.1.¢. Professional Teaching Certificate.

10.1.c.1. General Criteria. A Professional Teaching Centificate may be issued to a8 candidate
who has completed and met sl requirements of a state-approved educator preparation program or has
satisfied the requirements of W. Va. Code §184-3-2a. Qut-of-state candidates are required to meet the
requirements in section 16, The Professional Teaching Certificate shall he endorsed 1o indicate the
specialization{s} and grade levels, identified in Appendix A, that the certificate hoider is authorized to be
assigned to teach in the public schools.

10.1.c.2. Conditions for lssuance. The candidate for the Professional Teaching Certificate is
reguired to submit documentation that they have met the criteria in accordance with section 9 and bhe
recormmended for a Professional Teaching Certificate by the employing county superiniendent; and

10.1c.2.A WVBE-Adopted Tests. Unless the candidate is exempt, the educator is
required 1o meet the minimum proficiency level{s} or any alternative specified in the directory or the West
Virginia CTE Endorsement and Testing Manua! approved by the WVBE for:

1010241 The required Pre-Professional Skills Tests in reading, wriling, and
mathematics;

10.2.c.2.A.2. Content Spacialization Test{s) for each specialization for which the candidate
is seeking licensure, if a test is required; and;

10.1..2.4.3, The Professional Education Test that includes most of the grade levels the
applicant is seeking licensure for; the approved nationally normed teacher performance assessment
{TPAL 8 WVBE-approved TPA authorized in Policy 5100 and the directory or meet the conditions under
section 10.4.4.3,

10.1.¢.3. Validity Period. The Professional Teaching Certificate shall be valid for three vears
and expires on June 30 of the last year of its validity and may be renewed.

10.1.¢.3.A. The Professional Teaching Certificate shall not be transferable unless the
requirements in accordance with section 10.1.c.4 are met. Any experience acquired on the initial non-
transferable Professional Teaching Certificate may not be included for conversion purposes.

1034, Conwversion of a Non-Transferrable Professional Teaching Certificate to an initial
Professional Teaching Certificate. A candidate who successfully completes & WVBE-approved Teacher
Performance Assessiment in aocordance with Policy 5100 may convert the certificate 1o 3 transferable
Professional Teaching Certificate upon application or complete five years of full-time teaching experience
with a minimum of one year in 3 West Virginia public school or aceredited non-public schoo! pursuant to
Policy 2330, receive successful evaluations for each vear taught under the Provisicna! Alternative
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Professional Certificate in the West Virginia Educator Evaluation System, and an earnad performance
rating of Emerging or above. The validity period of the converted teaching cartificate shall expire on the
saime year as the non-transferrable certificate.

10.1.4. Provisional Alternative Certificate.

10.1.d.1, General Criteria. A Provisional Alternative Certificate may be issued to a candidate
who has completed and met all the reguirements for a West Virginia County Alternative Certification
Program for the Education of Teachers pursuant to Policy 5901; has received an offer of employment from
a county beard of education and held an Alternative Teaching Certificate for a minimum of one school
year. Provisional Alternative Certificales are required to reflect the specialization{s} and grade fevel(s),
ientified in Appendix 4, the certificate holder is authorized 1o be assigned in the public schools, Reflected
endorsements on a certificate are limited to eligible endorsements earned through a WYBE-approved
alternative program. The Provisional Alternative Certificate is prohibited from being transferred.

10.1.d.2. Conditions for Issuance. The candidate for the Provisional Alternative Certificate is
required (o submit documeniation that they meet the criteria in accordance with section & the WVBE
testing requirements in accordance with section 30.Le and, he recommended for 2 Provisional
Alternative Cortificate by the emploving county superintendent,

10.1.4.3. validity Pericd. The Provisional Alternative Certificate shall be valid for one school
year, sxpires on June 30 of the school year in which it is issuad, and may be renewed twice. An educator
who completed the West Virginia Alternative Certification Program for the Education of Teachers in
December, or whose Provisiona! Certificate is effective on or after January 1, may be issued a Provisional
Alternative Certificate valid untid June 30 of the following school vear,

10.1.d.4. Renewal of Provisional Alternative Certificate.  An application for renswal is
regrived to be submitied after January 1 of the year the certificate expires. The candidate forlicensurais
reguired 10 submit documentation of current employment in 3 West Virginia public school, received
satisfactory evaluations pursuant to W. Va. Code §1L8A-2-12; and, be recommended for renewal by the
superintendent of the county where the candidate is employed. Applications received after lanuary 1 will
have a valid effective date through the foliowing school year with an expiration dale of June 30,

10,145, Conversion of & Provisional Alternative Professional Certificate to an inithal
Professional Teaching Certificate. To convert a Provisional slternative Professional Certificate to an Initial
Professional Teaching Certificate, candidates are recuired to submit documentation that they meet the
following celteria:

10.1.d.5.A. Beginning Educator indernship/induction. Successful completion of a
Beginning Educator internship/induction [W. Va, Code §184-30-3} for classroom teachers or gualifies for
an exempiion in accordance with section 9.5;

10.1.4.5.8. Coursework, Six semester hours with a minimum of 3.00 GPA of appropriate
rollege/university coursewaork or Wvlearns coursework through the WVDE related to public education as
defined in section 9.10.g compisted subsequent to the issuance of the initial Provisional Alternative
Professional Certificate to be converted within the last five years, or hold an MA+30, or iz a mindmum of
&0 vears oid; and
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10.1.d.5.C. Experience.  One year on the Alternative Teaching Certificate and two vears
of full-time teaching experience under the Provisional Alternative Professional Certificate in one or more
area{s) of endorsement on the certificate in West Virginia; and

10.1.4.5.0, Successful Evaluations, Successful evaluations for sach vear taught under the
Provisiona! Alternative Professional Certificate in the West Virginia Educator Evaluation Syster, with an
earned performance raling of Emerging or above; and be recommended by the emploving county
superintendent, multi-county CTE administrator, or West Virginia Schools of Diversion and Transition
{WVEDT} Superintendent or designes for conversion.

I0.1.4.5E After January 1 of the year the certificate expires, the randidate may be
eligible for a Five-Year Professiona! Teaching Certificate if they have met the WVBE-approved Teacher
Performance Assessment pursuant to Policy 5100,

0.1 e initlal Professional Teaching Certificate.

i0.1.e.1, General Criteria.  An initial Professional Teaching Certificate may be issued to 3
candidate who has the minimum of a BA or an MA, as specified in Appendix A, through an accredited HHE:
the general requirements specified in section 9 the minimum GPA specified in section 9.11 and has
compieted the requiremeants in accordance with section 10.1.c, or holds 2 valid out-of-state certificate
and bas completed a minimum of five years of successful teaching experiance in a public schoo!l within
the last seven years in the area(s) licensure is being sought in the state where the certificate was issued.
An initial Professional Teaching Certificate may be issued in the teaching specializations set farth in
Appendix A. The initial Professional Teaching Certificate shall be endorsed to indicate the specialization{s}
and grade fevels in which the ceriificate holder can be assigned to in the public schools,

10.1.2 2. Conditions for Issuance. The candidate for an inftial Professional Teaching Certificate
is required to submit documentaiion that they meet the criteria in accordance with section 10.1.cor mest
the guidelinas for oul-of-state candidates in section 16; or meet the requirements for conversion of a
West Virginia Alternative Provisional Certificate or Teaching Certificale to an inltial Professional Teaching
Certificate in section 10.%; or, hold a valid certificate from the NBPTS in a specialization comparable o
the specializations set forth in Appandix A; and:

10.1.e.4.A, WVBE-Adopted Tests, Unless exemnpt in accordance with the directory or the
West Virginia CTE Endorsement and Testing Manual approved by the WVBE, an educaior must satisfy the
minimum proficiency levels or any identified alternative as indicated in the directory or the West Virginia
CTE Endorsement and Testing Manual as approved by the WWBE for the required Pre-Professional Skiils
Tests in reading, writing, and mathematics; and Content Specialization Tesi{s) for each specialization
licensure is requested, if a test is required. All West Virginia Educator Preparation Programs {EPP) or
WVBE-approved program completers is reguired 1o have completed a WYBE-approved Teacher
Performance Assessment pursuant to Policy 5100 or meet the teacher performance assessment
requiremants sei forth in the Diractory or the Wast Virginia CTE Endorsement and Testing Manual.

10.1.2.2 A1 Exemptions. Alist of exemptions is included in the directory or in the West
Virginia CTE Endorsement and Testing Manual.

10.1.e.2.B. Validity of Test Scores. The validity period for iIn stste and out-of-siate tests
and passing scores is 10 years from the date the candidate passed the examination if the tests were the
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same reguired in WVBE policy, or out-of-state policy if applicable, effective 3t the time the tests were
taken. in circumstances where the WVBE has not modified either the required test or the passing score,
the test and score s valid beyond the ten-year period for initial icensure only. A candidate whose test
scores exceed the ten-year validity petiod at the time the application for licensure was submitted, or if
the test or test scores were modified after the candidate last tested, is required to satisfy current tests
and passing score requirements.

10.1.e.2.B.1. Fxemption. Al passing scores from previousty WYBE-required pre-
nrofessional skills exams may be used beyond the ten-year limit 1o satisfy the pre-professional skills
reguirement.

10.1.8.2.0. Failure to Apply for Licensure. & candidate who fails to apply for licensure
within 12 months from completing an approved program for licensure is required 1o satisfy any current
and additional test requirement{s} and program compenents in effect at the time the application for
licensure is submitted and to comptly with the conditions established for the validity period.

10.1.2.3. Validity Period, The initial Professions! Teaching Certificate shall be valid for three
school vaars and expires on june 30 of the last year of its validity.

10.1.e.4. Tests Reguired for New Specializations on a Professional Certificate. Candidates who
gualify for a new specialization on thelr Professional Teaching Certificate are required to satisfy sl
required contant test requirernents, if appliable. Candidates who hold 8 valid professional certificate are
exempt from pre-professional and professional tests,

10.1L.e.5 HRenewslof a Professional Teaching Certificate Issued for one vear

10.1.2.5.4. Three sernester hours of coursework from an accredited HE with 2 minimum
3.00 GPA in each course related io the public education or WVDE Wv¥learns courses completed
subseguent to the issuance of the certificate being renewed and within the five-year pericd immediately
praceding the date of application; and

10.1.2.5.8. Recormmendation. #f the candidate is currently employed by a county board
of education, multi-county CTE center, or WVSDT, the candidate must be recorunended for renewal by
the employing county superintendent. If the educator is not employed by & county board of education,
then the educator Is required to secure a recommendation from a personal or professional reference that
is not refated to, nor residing in the same household as, the candidate.

10.1.2.6. Renewsl of a Professions] Teaching Certificate issued for three veass.

10.1.2.6.A. General Criteria. The application for renewal is required to be submitted after
lanuary 1 of the year the certificate expires. The candidate for Ncensure is required to submit
documentation that they meet the following criteria:

10.1.e.6.4.1. S semester hours of coursework from an accredited HE with a
minimum 3.00 GPA in each course related to public education or WVDE Wilearns courses completed
subseguent 1o the issuance of the certificate being renewed and within the five-year period immediately
preceding the date of application; or a Master’s +30 salary cizssification, or be a minimum of 60 vears old;
and;
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10.1.e.6.8. Recommendation. if the candidate is currently employed by a county board
of education, multi-county CTE center, or WVSDT, the candidate must be recommended for renewal by
the ernploving county superintendent. If the educator is not employed by a county board of education,
then the educator must secure a recommendation from a personal or professional reference that is not
related to, nor residing in the same housshold as, the candidate.

10.LE Conversion of a Three-Year Professiona! Teaching Certificate to a Professional Five-Year
Teaching Certificate.

10,181 Conditiens for Issuance. The candidate for licensure is reguired io submit
docurnentation that they meet the folowing criteria:

10.2.0.0.A. Coursework. Six semester hours of coursewaork from an accredited (HE with a
minimum 3.00 GPA in each course refated to public education or WVDE Wvlearns courses comyleted
subseguent 1o the issuance of the certificate being renewed and within the five-year period immediately
preceding the date of application; or 2 Master’s +30 salary classification, or minimurm of 80 vears old;

10.1.5.1.8. Beginning Educator internshipfinduction.  Successful completion of a
Beginning Educator internship/induction pursuant to W. Va. Code §18A-3C-3 for classroom teachers,
unless the candidate has completed five years of full-time teaching experience while holding a vaiid
professional certificate in a public school in another siate or in a non-public school that has been
accredited through a WvBE-approved accreditation agency in accordance with Policy 2330, or was
initially licensed in West Virginia prior to January 1, 1892, or is 3 candidate with five vears of in-state full-
time experience where a county did not provide & mentor to the candidate during the first year of full-
time experience with documentation from that county explaining why a mentor was not assigned to the
candidate; and,

10.1.5.1.C. Teaching Experience. Two years of full-time teaching experience, one of which
was completed in a West Virginia public school or in a non-public school that has been aceredited through
a WVBE-approved acereditation agency in accordance with Policy 2330, within one, or a combination of,
the endorsemernt{s) on the initial Professional Teaching Certificate; and

10,102, Validity Period. The Professional Teaching Certificate valid for five years expires on
June 30 of the last vear of its validity.

10.1.1.3. Renewal of Five-Year Teaching Cerlificate.
104534, General Criteria.  The renewal application is required (o be submitted after
January 1 of the year the five-year certificate expires. The candidate for licensure is required to subrnit
documentation that they meet the following criteria:
13.1.£3.8. Coursework, To renew a certificate valid for an additionatl five years:
13.1.£3.8.1. Six semester hours of coursework from an accredited HE with a

rinimum 3.00 GPA in each course related to public aducation or WVDE WVlearns courses completed
subsequent to the issuance of the certificate being renewed and within the five-year period immediately
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praceding the date of application; or 1 MA+30 salary chassification based on the awarding of 2 MA; or has
reached the minkmum of 60 vears old; and,

10.1.£3.C. Recormmendation. i the candidate is currently employed by a county board
of education, multi-county CTE center, or WVSDT, the candidate is required 1o be recommended for
renewal by the employing county superintendent. if the aducator is not employed by 3 county board of
education, then the educator must secure a recommendation from a personal or professional reference
that is not related to, nor Hving in the same household as, the candidate.

10.1.g. Permanent Professional Teaching Certificate.

1r1.g.1. Conditions for Bssuvance. The candidate for lcensure 5 reguired to sebmit
documentation that they meet the following criteria:

10.1.g.L.A. Holds or will be eligible to hold a Professional Teaching Certificate valid for
either three years or five years after January 1 of the vear the three-year certificate sxpires; and holds 8
Master's Degree related to public education in accordznee with section 5.10.g; and complete five years
of educational full-time teaching experience, including twe yaars in the speciafizationis} and one year
minirmurn full-time in 3 West Virginia public school or in an accredited private schoo! in accordance with
Policy 2330, completed the Beginning Educator Internship and siz semester hours of coursework frorm an
accredited |HE with a minimum 3.00 GPA in each course related to public education or WVDE Wvlearns
courses completed subsequent to the issuance of the certificate being renewed and within the five-vear
period immediately preceding the date of application; or 8 Master’s +30 salary classification, or is a
roinimum of 60 years old; or

10.1g.1.B. Holds a Professional Teaching Certificate valid for five years each that has
heen issued twice after January 1 of the year the five-year certificate expires; and holds ¢ Bachelor's
Degree related to public education pursuant to section 9.10.g; and complete five vears of educational
fuli-time teaching experience including two vears In the specialization{s) and one vear minimum full-time
in 3 West Virginia public school or in an accredited private school  in accordance with Policy 2330,
completed the Beginning Educator Internship and six semester hours of coursework from an aceoredited
WE with a minimum 3.00 GPA in each course related to public educstion or WYDE WVilearns rourses
compieted subsequent to the issuance of the certificate being renewed and within the five-year period
immadiately praceding the date of application; or is 2 minimum of 60 years old; or

10.1.8.1.0. Holds a Five-Year Professional Teaching Certificate, a Master's Degres, and
completed five vears of educetional full-time teaching experience inchuding two years in the
specialization{s} and one year minimum full-time in 2 West Virginia public school or in an accredited
private school in accordance with Policy 2330; and, compisted the Beginning Educator Internship may
apply for 2 Permanent Professiona) Teaching Certificate afler meeting experience requirements; or

10.1.2.4.0. 1. Candidates who are certified through NBPTS may apply for a permanent
certification any time after the NBPTS designation is reflected on the professional teaching certificaie; or

10.1.2.1.D. Hold a valld out-of-state certificate that reflects permanent status by the
issulng state, verification of a minlmum of five years of fuil-time teaching experience in a public school in
the endorsement areals) included on the valid certificata which is required to be verified by the
appropriate licensing agency or syster set forth in section 16.2; and
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10.1.g.30.E Recommendation. [ the candidate is currently emploved by 3 county board
of education, multi-county CTE center, or WVSDT, the candidate musst be recommended for 3 Permanent
Professional Teaching Certificate by the emploving county superintendent. I the educator is not
emploved by & county board of education, then the educator must secure 3 recommendation from 3
personal or professional reference that is not related to, nor residing in, the same househoid as the
candidate.

10.1.g.2. Walidity Pericd. The Permanent Professional Teaching Certificate chall remain valid
uriless it is surrendered, suspended, or revoked.

10.2. Professional Administrative Certificaie.
10.2.a. Provisiona] Adminisirative Certificate.

10.2.a.1. General Criteria. A Provisional Administrative Certificate may be issued to a
candidate who meets the following criteria: holds the minimum degree specified in Appendix A through
an acoredited IHE or an equivalent degree through an IHE in 2 foreign country or a valld out-of-state
certificate; the general reguirements in accordance with section 9; the minimum GPA required in section
9.11%; and has completed threa years of valid administrative/management level experience or teaching
expericnce as defined in section 4 . The Provisional Administrative Certificate shall be endorsed for
Superintendent, Principal, and/or Genzral Supervisor of Instruction and shall indicate the specialization(s)
and grade levels the certificate halder is authorized to be assigned to in the public schools. Experience
acquired under the Provisional Administrative Certificate may be used to satisfy conversion reguiremants.

10.2.a1A, An individual holding a Provisional Administrative Certificate may be
emploved as an administrator in a West Virginis public school and is authorized to perform observations
with the online Initial EL but is not eligible fo conduct evaluations until the sducator is issued an Initial
Professional Administrative Certificata.

10.2.a.2. Validity Perind. The Provisional Administrative Certificate is valid for five school
years and apives on June 30 of the last vear of its validity.

10.2.a.3. Renewal of a Provisional Administrative Certificate.
10.2.4.3.A. Renewsal of a Provisional Administrative Cartificate valid for one year.

13.2.8.3.4.1. Three semester hours of coursework from an accredited (HE with a
minirmurn 3.00 GPA in each course related to public education or WVDE Wylearns courses completed
subsequent to the issuance of the certificate being renewad and within the five-vear period immediately
preceding the date of application; and

10.2.8.3.4.2. Recommendation, if the candidate is currently employed by 8 county
board of education, multi-county CTE center, or WVSDT, the candidate must he recommended for
renewal by the employing county superintendent. f the educater is not emploved by 3 county board of
gducation, then the educator must secure a recommendation from a personal or professional reference
that is not relsied to, nor residing in the same household as, the candidate,
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10.2.2.3.B. Renewal of a Provisional Administrative Certificate valid for five vears.

10.2.8.3. 81 Sk semester hours of coursework from an accradited HE with a
minimum 3.00 GPA in each course related to public education or WVDE WVlearns courses completed
subsequent to the issuance of the certificate being renewed and within the five-vear period immediately
preceding the date of application; ar an MA+30 for salary classification hased on the awarding of a2 M&;
or has reached the minimum of 60 years old; and

10.2.2.3.8.2. Recommendation. I the candidate is currently employed by a county
board of education, multi-county CTE center, or WYSDT, the candidate must be recommended for
renewal by the employing county superintendent. I the educator is not emploved by a county hoard of
education, then the educator must secure a recommendation from a personal or professional reference
that is not related to, nor residing in the same household as, the candidate.

10.2.b. initial Professional Administrative Certificate,

10.2.6.0. General Criteria, An initisl Professional Administrative Certificate may be issued to
a candidate who meets the following criteria: holds the minirmum degree specified In Appendix A through
an accredited 1HE; the general requirements specified in section 9; the minimum GPA in accordance with
section 9.11; three years of valid administrative/management level or teaching experience in accordance
with section 4; the Comprehensive Educator Leadership Institute (ELY) in evaluation skills offered through
WYDE or equivalent training approved by the WVEBE; and employment as an Administrator, Supervisor of
Instruction, or Superintendent for 3 West Virginia county board of education within 30 days of
employment, and the conditions for issuance In accordance with section 10.2.b.2. An initial Profassional
Administrative Certificate authorizes the certiticate holder to be employed 25 a Superintendent, Principal,
and/or General Instruction Supervisor in specialization{s) and grade levells) endorsed on the certificate in
public schools.

10.2.b.2. Conditions for bsswance. The candidate for licensure is required to submit
documentation that they meet the following criteria;

1.2 b 2.A, State-Approved Program. Successful completion of an 1HE's state-approved
educational leadership program and be recommended by the designated official at the IHE where the
candidate completed the program; or,

10.2.5.2.B. Qut-of-Siate Licensure. For educators who held a valid out-of-state
Administrative Certificate, the candidatfe is requirad to only present official scademic transeripis reflecting
that they have earned the required master's degree from an accredited [HE and a copy of the educator’s
valid out-of-state Adrinistrative Certificate to be ssued a certificate, or present a letter of eligibility from
the other state’s licensing agency in Heu of the [HE recommendation provided that the educator has
completed Ehe ELE and three vears of valid sdministrative/management level axperience or feaching
experience as defined in section 4 and hold, or be eligible to hold, & West Virginia Professional Teaching
Certificate and provide official academic franscripts verifying that the candidate has earnad the required
masier's degree from an accredited IHE. The out-of-state Administrative Certificate is required 1o be for
the sarne or eguivalent specialization for which o West Virginia endorsement is available; or,

10.2.b.2.C. Out-of-State Graduate Not Licensed. In addition to the general criteria in
section 10.2.a.1, the educator is required to satisfy the minimum proficiency level, as approved by the
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WVBE, on the conteni specialization test in educational leadership unless the candidate meets one of the
exemptions specified in section 10.1.2. Required scores are specified in the directory.

10.2.8.3. Validity Period. The Initlal Professional Administrative Certificate is valid for five
schoolyears and expires on June 30 of the last year of its validity.

10.2.0.4. Renewal of Professional Administrative Certificate.
10.2.6.4.A. Renewal of a Professicnal Administrative Certificate valid for one vear

10.2.b.4.A.1, Three semester hours of coursework from an accredited 1HE with 3
minimum 3.00 GPA in each course related to public education or WVDE Wvlearns courses completed
subsequent to the issuance of the certificate being renewad and within the five-year period immediately
preceding the date of application; and,

10.2.b.4.A.2. Recommendation. I the candidate is currently employed by a county
board of education, multi-county CTE center, or WVSDT, the candidate must be recommanded for
renswal by the employing county superintendent. If the educator is not emploved by 2 county board of
education, then the educator must secure a recommendation from a personal or professional reference
that is not refated to, nor residing in the same household as, the candidate.

10.2.b.4.B. Renewal of 3 Professional Administrative Certificate valid for five years.

10.2.6.4.6.1. Six semester hours of coursework from an acoredited IHE with a
minimum 3.00 GPA in each course reisted to public education or WYDE WViearns courses completad
subsequent 1o the issuance of the centificate being renewed and within the five-vear pericd immediately
preceding the date of application; or hold an MA+30 salary classification based on the swarding of a MA;
or is & minimum of 60 yvears old; and,

10.4.6.4.8.2. Recommendation. If the candidate is currently emploved by a county
hoard of educetion, multi-county CTE centar, or WYSDT, the cendidate raust be recommendsd for
renewsal by the employing county superintendent. i the educator is not emplioyed by a county board of
education, then the educator must secure a recommendation from a personal or professional reference
that Is not related to, nor residing in the same housshold as, the candidate.

10.2.c. Permanent Professions! Administrative Certificate.

10.2.c.1. Conditions for lssuance. In order to convert the initial Professiona! Administrative
Certificate to a Permanent Professional Administrative Certificate, the candidate for Heensure is required
to submit decumentation that they meet the following criteria:

10.2.c.L.A. Five vears of educational experience, twa vears of which must be inany, or a
combination of, the specialization{s} reflected on the Professional Administrative Certificate, and have
completed one year in a West Virginia public school or in & non-public school that has been accredited
through 3 WVBE-approved accreditation agency in sccordance with Policy 2330; ar,

1020180 Any candidate for superintendent, assistant superintendent, or
associate superintendent who has earned a doctorate degree from an accredited IHE and has either
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completad three successtul years of teaching in public education or acquired the eguivalent of three years
of valid administrative/management experience or supervision as defined in section 4, after employment
by the county beard of education and completion of the face-to-face Evaluation Leadership Institule may
be issuad 2 permanent administrative certificate qualifying the candidate to be employed as a county
superintendent; and,

10.2.0.LA.2, Recommendation. If the candidate Is currently emploved by a county
hoard of education, multi-county CTE center, or WVYSDT, the candidate must be recommended for a
Permanent Professional Administrative Certificate by the employing county superintendent.  if the
educator is not employved by a county board of education, then the educator must szcure a
recommendation from a personal or professional reference that is nof related 1o, nor residing inthe same
househald as, the candidate.

10.2.c.2. Validity Period. The Permanent Professionzl Administrative Certificate shall remain
valid uniess it is surrendered, suspended, or revoked,

13.2, Professional Student Support Certificate.
10.3.a. Professional Student Support Certificale.

10.3.2.1. General Criteria. A Professional Student Support Certificate may be issued to 3
candidate who has completed and met all reguirements of a state-approved educator preparation
program or has satisfied the reguirerments sstablished inW. Va. Code £184-3-2a. Qut-of-state candidates
are required to meet the reguirements in section 16, The Professional Student Support Certificate shall
include an endorsement indicating the specialization{s) and grade level{s}, identifiad in Appendix 4, the
cartificate holder is authorized to be assigned 1o in the public schools.

10.3.8.1.A. school Counselor. A Professional Student Suppart Certificate may be issusd
for School Counselor 10 a candidate who meets the following oriteria; holds an MA in Counseling from an
accradited IHE and has succasstully completed an aceredited School Counseling Program; or, holds an MA
inn Counseling from an accredited IHE and & valid out-of-state certificate endorsed in school counseling.

10.3.a.1 8. 5chool Nurse. A Professional Studen! Support Certificate is issued for School
Nurse to a candidate who meets the following criteriar holds 3 BA or MA In nursing Trom an scoradited
HE, & valid Registerad Nurse (RN} license issued by the West Virginia Registered Nurse Board; or, holds s
valid Multi-State Registered Nurse (RN} license from a compact state, and has successfully completed an
accredited School Mursing Program, holds a valid national certificate in school nursing from the Mational
Board of Certification of School Nurses [NBECSNY, or holds a valid national certification in an ares
recognized by WYDE for schoo! nurses that includes, but is not limited to, school nurse praclitioner,
pediatric nurse practitioner, family nurse practitioner, clinizal specialist in community health nursing,
ciinical specialist in child and adolescent peychiatric and mental health nursing, or advanced nursing
administration.

10.3.8.1.8B.1. Exceptions.

10.3.3.1.8.1.(a). A School Nurse who obfained NBCSN ceriification prior to a
BA being required may nold an AA to meet the degree requiremant in section 4, or a School Murse whao s
employved on & Full-Time/First Class Permit in accordance with section 11, is not reguired to have a
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minimum of 3 BA for issuance of the original permit. The candidate is required to submit documeniation
of a valid RN license issuad by the West Virginia Registered Nurse Board, The WYDE shall review the
status of any disciplinary action prior to issuance of the certificate.

1032 LB 14k} A School Nurse who is emploved on o Full-Time/First Class
Permit in accordance with section 11.2 afier July 1 is only reguired to have 2 minimum of three semester
hours of coursework during the first year of the permit’s issuance.,

10.3.2.1.C. School Psychologist. A Professional Student Support Certificate may be issued
for Sthool Psychologist to a candidate who meets the following criteria: completion of an approved
school Psychologist MA program from an acoredited [HE or an equivalent degree as determined by the
West Virginia Board of Examinars of Psychologists,

10.3.a.1.D. Speech Language Pathologist [SLP). A Professional Student Support Certificale
may be issued for SLP to a candidate whe completes an approved SEP MA program from an acoredited
HAE.

10.3.5.1.D1. Exceptions.

10.3.3.1.D.14a). 5LPs without a certificate issued to practice in 3 public school
setiing is required to provide varification from the IHE where the S1P preparation program was completad
{Mia): verification of completion of a practicuen/clinical exparience in the pre-kindergarten {pre-k}-12
setting; a copy of the valid SLP certificate from the state agency that issued the SLP certificate; hold 3
valid West Virginia Board of Examiners for Speech-Pathology and Audiology license; hold a valid national
certification by the American Speech-language-Hearing Association {ASHA): submil official seal-bearing
transcripts reflecting all degrees eared, submit passing scores on current Praxis exam as specified in the
directory, or meet the criteria in section 10.3.2.1.0.1{3}.{2}; and, complete a West Virginia State Police
and F8I background check pursuant 1o section 9 and W. Va. Code §184-3-10.

13.3.2.1.0.0.{2).{1). Reguired Exam. {Candidates who hold a valid national
eartification by ABHA who took Pravis examds] required by ASHA at the time the national certification was
obtained are exempt from meeting the required WVBE exam specified in the directory at the time of
application.

103.2.1.0.008).42).  <andidaies without pre-k-12  practicum/clinical
exparience. A Professions! Provisional Student Support Certificate for SLP may be issued to a candidate
whio has completed the requirements in accordance with section 10.3.a except verification of completion
of a practicum/clinical experience in the pre-k-12 setting. In lieu of practicum/ciinical experience,
candidates are required to provide verification that they have completed a minimum of one year of
axperience working with pre-k-12 students in the State that issued the SLP license.

10.3.2.1.0.1.(b). Validity Period. The Provisional Student Support Certificate is
valid for one school year and expires on June 30 of that school vear, An educator who graduaies in
Decersber, or whose Brovisions! Certificate s effective on or after fanuary 1, may be issued a Provisional
Certificate valid untit June 30 of the following schooi year. The Provisional Cantificate may not be renewsd.

13.3.2.1.0.1.{c). Conversion of a Provisional Student Support Certificate 1o a
Professional Student Support Certificata. Candidates are required to provide docurnentation that they
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have acquired 3 minimum of one year of full-time or contracted services experience working in @ West
Virginia public school as an SLP with successful evaluations.

10.3.3.1.E. Attendance Director, A professional Student Support Certificate may be issued
for Attendance Director to a candidate who has completed an approved Social Services and Attendance
program from an accredited {HE.

10.3.3.2. Validity Period. The Professional Student Support Certificate is valid for three schoo!
years and expires on fune 30 of the 1ast vear of its validity.

10.%.a.3. Renewal of Professional Student Support Certificate.
10.2.3.3.4. Renawal of a Professional Student Support Certificate issued for one year.

10.3.2.3.4.1. Three semester hours of coursework from an accredited HE with 2
minimum 3.00 GPA in each course related to public education or WYDE Wylearns courses completed
subsequent 1o the issuance of the certificate being renewed and within the five-year period Immediately
preceding the date of application; and,

10.3.2.3.4.2 Recommendation. I the candidate is currently employed by a county
hoard of education, multi-county CTE centar, or WVSDT, the candidate must be recommended for
renewal by the emploving county superintendent. If the educator is not employed by a county board of
education, then the educator must secure 8 recormmendation from a personal or professional reference
that is not refated to, nor residing in the same household as, the candidate.

10.3.2.3.8. Renewal of a Professional Student Support Certificate issued for three years.

10.3.2.3.8.1. General Criteria. The application for renewal is required to be submitted
after January 1 of the year the certificate expires. The candidate for licensure is reguired to submit
documentation that they mest the following criteria:

10.3.2.3.8.1.{a). Six semesier hours of coursework from en accredited IHE with a
minimum 3.00 GPA in each course refated to public education or WVDE WWiearns courses completed
subsaguent o the issuance of the certificate baing renewed and within the five-year period immediately
preceding the date of application; or a Maste's +30 salary classification, or is a minimum of 80 years old;
and

10.3.2.3.8.1.{b}. Recommendation. If the candidate is currently smployed by a
county board of education, multi-county CTE center, or WVSDT, the candidate must be recommended for
renewal by the employing county superintendent. if the educator is not employed by a county board of
education, then the educator must secure & recommendation from a personal or professional referance
that is not related to, nor residing in the same household as, the candidate.

10.3.2.3.C. Exceptions.

10.3.2.3.0.1. Schood Nurse candidates with an expired certificate and an offer of
employment who worked in the nursing field for the previcus academic vear may be issued 3 one-year
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authorization to meet the requirements for ranewal of the Professional Student Support Certificate with
verification from the entity where the candidate was employed in a nursing capacity,

10.3.b. Professional Five-Year Student Support Certificate.

10.2.b1. Conditions for issuance. The candidate for licensure is reguired o submit
documentation that they meet the following criteria:

10.3.b.1.A. Coursewerk. Six semester hours of coursework from an accredited iHE with 3
minimum 3.00 GPA in each course related to public education or WVDE WWlearns courses completed
subsequent to the issuance of the certificate being renewed and within the five-vesr period immediately
preceding the application date; or a Master’s +30 salary classification, or is minimurm of 60 vesrs old; and,

10.3.0.4.8. Experience. Two years of full-time experience, one year of which must have
been completed in West Virginia in one, or a combination of, the endorsement{s} on the candidate’s
Professional Student Suppert Certificate.

10.3.b.2. Validity Period. The Professional Student Support Certificate is valid for five years
and gxpires on June 30 of the Iast year of its validity.

1303, Renewsi of Five-Year Student Support Certificate,

10.3.0.3.40 Sk semester howrs of coursewaork from an accredited 1HE with & minimum
3.00 GPA In each course related to public education or WVDE Wviearns courses completed subseguent
to the issuance of the certificate being renewed and within the five-year period immediately precading
the date of application; or a Master's +30 salary classification, or is minimum of 60 vears old; and

13.3.0.3.8. Recommendation. if the candidate is currently empioved by a county board
of education, multi-county CTE center, or WVSDT, the candidate must be recommended for renewal by
the employing county superintendent. I the educator is not employed by a county board of education,
then the educator must secure a recommendetion from a personal or professionzi reference that Is not
refated to, nor residing in the same household as, the candidate.

10.3.c. Permanent Professional Student Support Certificate,

10301, Conditions for lssuance. A candidate for Heensure is reguired to submit
documentation that they meet the following oriteria:

10.3.c.1.4. Holds, or will be eligible to hold a Professional Student Support Certificate
valid for three years or five years after lanuary 1 of the vear in which the three-year certificate was issusd
axpives; and holds 3 Master's Degree related to  public education as defined in section 9.10.g; and
completed five years of educational fulltime teaching experience including two years in the
specialization{s} and one year minimum full-time in 3 West Virginia public school or an accredited private
schoo! in accordance with Policy 2330, and six semester hours of coursewark from an accredited (HE with
a minimum 3.00 GPA in each course refated 1o public education or WYDE WV¥Llearns courses completed
subsequent to the issuance of the certificate being renewed and within the five-yvear period immadiately
preceding the date of application; or a Master’s +30 salary classification, or is minimurm of 80 years old;
ar,
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1¢.3.2.1.8. Holds a Professional Support Certificate valid for five vears each that has been
issued twice after lanuary 1 of the vear in which the five-year centificate was issuad expires; and holds a
Bachelor's Degree related 1o public education as defined in section 2.10.g; and completed five yesrs of
educational full-time teaching experience including two years in the specialization(s} and one year
rinirmum full-time in a West Virginia public school or in an accredited private school in ascordance with
Policy 2330, and six semester hours of coursework fraom an aceredited IHE with 3 minimum 3.00 GPA In
each course related 1o public education or WVDE WVleams courses completed subseguent to the
issuance of the certificate being renewed and within the five-year period immediately preceding the date
of epplication; or is minimum of 60 vears old; or,

10.3.c.2.C. Holds a Five-Year Frofessional Student Certificate, 3 Masier's Degree, and
completed five years of educstional full-time feaching experience including two vears in the
speciatizationis} and one year minimum fuli-time in a West Virginia gublic school or in an accredited
private school in accordance with Policy 2336, may apgly for a Permanent Professional Student Suppont
Certificate after mesting experiance reguiremsntis; or

10.3.2.1.D. Holds 2 valid out-of-state certificats that reflects permanent status by the
issuing state, verification of 2 minimum of five yvears of full-time experience in the endorsement areafs) is
reguired 10 be indicated on the valid certificate and in a public school setting, verified by the appropriste
fcensing agency or system in accordance with section 16.2.

10.3.c.2, Validity Period. The Permanent Professional Student Suppori Certificate shall
remain valid uniess & is surrendered, suspended, or revoked.

10.3.0.2.A, Exceplion. Student Support and Adrainistrative credesntials are exempt from
the TPA Requirement and any educator with & West Virginia professional teaching certificate initially
issued prior to November 15, 2021; and,

10.3.0.3. Recommendation. if the candidate 8 currently emploved by 3 county board of
education, multi-county CTE center, or WVSDT, the cendidate shall be recommended by the
superintendent or official designee. ¥ the educatoris not emploved by a county board of education, then
the educator is required to secure a recommendation from a personal or professional reference that is
not related o, nor residing in the same household as, the candidate.

10.4, Career and Technical Education {CTE) Certificats.
10.4 3. Temporary CTE Cantificate.

ifd.a.1. General Criteria. A non-renewable Temporary CTE Certificate may be issued 1o an
educator who holds a valid cut-of-state {TE Certificate; has been offered employment; and, is applying
for West Virginia licensure, provided the educator meets the general criteria for the initial CTE Certificate
in accordance with section 10.4.h, except for holding the required 5 years of teaching experience and/or
the reguired industry recognized credentisls and/or passing scores on tests as identified in the West
Yirginia CTE Endorsement and Testing Manual. A non-renewable Temporary CTE Certificate may be issued
to an educator who holds a valid West Virginia Professional Teaching Certificate and has been offered
employment; provided, the educator mests the general criteria for the Initial CTE Cartificate in accordance
with section 8, exgept fur oblaining the specified credential identified in the West Virginia (TE
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Endorsement and Testing Manual. To convert this certificate to the CTE Certificate, the educator must
acquire the required industry recognized credentizls; pass all required tests; complete applicable WVDE
approved coursework, and, apply for initial Heensure,

10.4.3.2. validity Period. The Temporary CTE Certificate is valid for one vear and expires on
iune 20 of the year of its validity.

10.4.b, Initial CTE Certificate.

10.4.0.1. General Criteria. An Initial CTE Certificate may be issued 1o a candidate who holds
& figh school dipioma, state-approved high school equivalency, or 8 degree, as prescribed by the West
Wirginia (TE Endorsement and Testing Manual, through an acoredited HHE; and meets the following
criteria: the penergl reguirements specified in section 10.5.a.1; acquired the work and training experience
specified in the West Virginia CTE Endorsement and Testing Manual; passed the tests in accordance with
the West Virginia CTE Endorsement and Testing Manual and the appropriate eligible requirements
identified in section 9. The {TE Certificate is required 1o include the specialization{s] and grads lavel{s}
the certificate holderis authorized to be assigned 1o within the public schools,

104.b2. Conditions for Issuance. A candidate for licensure is required to submit
documentation that they meat the following criteria:  successful completion of a state-approved CTE
preparation program and is recommended for a CTE Certificate by a designated official from the program
the candidate completed; or, holds a valid West Virginia Professional Teaching Certificate with verification
of the required years of work experience Dy the current or former emplover{s} a5 defined in the West
Virginia CTE Endorsement and Testing Manual; or holds a valid cut-of-state CTE Cerlificate in the
specialization{s) for which West Virginia licensure is requested and three vears of successful out-cf-state
experience as an educaior within the seven years immediataly preceding the date of application;

10.4.6.2.A. Industry Recognized Credentials. For sach CTE program of study, the
alternatively certified teacher nired after June 18, 2003, is required to: held and maintain the industry
recognized credential if the credential is recognized; and attain additional certification or endorsernents
required by the credentisling agency for the program of study the slternatively certified teacher it
currently teaching; and pass the testing requirements specified in the West Virginia CTE Endorsement and
Testing Manual, if applicable; and,

10.4. 0.2 B. Recommendation. i the candidate ks currently emploved by a county board
of education, muiti-county £TE center, or WVSDT, the candidate must he recommended for a CTE
Certificate by the employing county superintendent. if the educator is not emploved by a county board
of education, then the educator must secure a recommendation from a personal or professional reference
that is not related to, nor residing in the same household as, the candidate.

10.4.0.3. Validity Period. The CTE Certificate shall be valid for not more than five years and
expiras on lune 30 of the last year of its validity.

10.4.b.4, Additional Endorsaments for Existing Career Technical Education {CTE) Certificates.
A candidate who already holds a valid West Virginia CTE Certificate endorsed as specified in the West
Virginia CTE Endorsement and Testing Manua!l may apply for additional endorsements by  submitting
documentation that the certificate holder has acquired the appropriate wage-earning work experiznce;
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passed required state examis} for the endorsementis} the candidate has applied to be included on their
CTE Certificate; and, holds valid industry credentialls), i apolicable.

10.4.6.5 Renewal of the {TE Certificate. A candidate for licensure is reguired 1o submit
documentation that they meet the following criteria:

10.4.b.5.A. Coursework. 5ix semester hours of appropriate college/university coursework
reflecting a 3.00 GPA related to public education, as defined in section 9.10.8, or WYlearns courses
through the WVDE. The coursework must have been cornpleted after the issuance of the certificate being
renewed and within the five-year period immediately preceding the date of application; ¢r hold a
minimum of an MA and a minimum salary classification {professional or CTE} of an MA+3G; or is a
minimum of 50 vears old; and

10.4.b.5.B. industry Revognized Credentials. A valid industry credential is required for
renawal of the (TE Certificate as prescribed by the West Virginia CTE Endorsement and Testing Manual;

ang,

10.4.0.5.C. Recommendztion. If the candidate is currently emploved by a county board
of education, multi-county CTE eenter, or WYSDT, the candidate must be recommended for renewal by
the emploving county superintendent. i the educator is not emploved by a county board of education,
then the educator must secure a recommendation from a personal or professional reference that is not
refated to, nor residing in the same household as, the candidate.

1040501, Recognition of Gut-of-State CTE Certificates. A CTE Centificate for
employment in a West Virginis pubic schoo! may be ssued to an eligible out-pf-state candidate that
submits documentation that they meet the following criteria;  holds 2 valid out-of-state certificate
equivalent to the CTE Certificate of eligibllity issued by another state that mests gl of the requirements
of that state for full certification; with verification of five vears of successful Full-time teaching experience
in a pubiic school in the areals) of CTE endorsement(s} reflected on the certificate and the required
industry recognized credential/s or passing scores on tests as identifled in WY Endorsement and Testing
RManual, and passes o criminal history record check conducted by the West Virginia State Police and the
FBI as required by W. Va. Code §18A-3-10 and section 9.2,

10.4.¢. Permanent CTE Certificate.

10.4.c.1. Conditions for Issuance, A candidate for licensure is required to submit
documentation that they meest the following criteria;

10.4.0.1.A. Hold or be eligibble for a {TE Certificate valid for five years; and,

10.4.¢. 1.4 1. Hold an earned MA related o the public education as defined in section
.10.8; and

10.4.2.1.A.2. Completed five years of professional educational experience including
two years in the specialization{s} for which the permanent certificate is requested; or

10.4.0.3.8. Hold a CTE Cenificate valid for five years; and,
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10.4.c.1.5.1. Renew the CTE Certificate valid for five yvears after meeting the criteris
in accordance with section 10.5.6.4.4; and

10.4.c.1.L. Recommendation. i the candidate is currently employed by a county board
of education, multi-county CTE center, or WVSDT, the candidate must be recommended for a Permanent
{TE Certificate by the emploving county superiniendent. If the educator s not emploved by a county
board of education, then the educator must secure a recommaendation from a personal or professional
refarence that is not refated to, nor residing in the same household as, the candidate.

12402, Validity Period. The Permanent CTE Certificate shall remain valid unless it is
surrendered, suspandad, or revoked,

0.5, Other Certificates,
10.5.3. Professiona! Business Official Cartificate.

10.5.2.0. General Oriteria. A Professional Business Official Certificate may be issued 10 3
candidate employed for 2 specific assignment who has completed a minimum of a BA through an
accredited HE; the general requirements specified in section 9; met the minimum GPA In accordance with
sectinn 9.171; and satisfied the conditions for issuance specified in section 10.6.a.2.

10.5.a.2. Conditions for Issuance. The candidate for the Professional Business Official
Certificate is required to subrnit documentation thet they mest the following coriteria: holds a8 minimum
of a 84, including 24 semester hours of coursework in accounting completed with a minimum of 2. 50 GPA;
and be recommended for a Professional Business Official Certificate by the county superintendent based
on the candidate being the most qualified candidate for the position.

10.5.8.3. validity Period. The Professional Business Official Certificate is valid for a period of
three years and expires on june 30 of the last yvear of its validity.

i0.5.2.4. Benewal. The candidate for licensure is required 1o provide documentation that
they meet the following criteria; completed 15 clock hours annually of professional learning activities
with credit offered, or approved by, the WVYDE for a total of 45 hours completed at the time of renewal
unless otherwise approved by the WVYDE; and, be recommended for renewal by the emploving county
superintendent in the county the candidate is, or was, employed.

1€.5.b. Professional Accountant Certificate.

183.5.b.1. General Criteria. A Professional Accountant Certificate may be lssued to 4 candidate
employed for a specific assignment who has completed a minimum of 3 BA through an accredited 1HE;
the general requiremnents specified in section 9; the minimum GPA specified in section 9.11; and, the
conditions for issuance specified in saction 10.5.5.2.

10.5.6.2. Conditions for Issuance. A candidate for the Professional Accountant Certificate is
reguired to submit documentation thet they meet the following criteria; holds a minimum of a2 BA,
including 24 semaster hours of coursework in accounting completed with a minimum of 2.50 GPA; and be
recommended for 3 Professional Accountant Certificate by the county superintendent based an the
candidate being the most gualified candidate for the position.
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10.5.b.3, Validity Period. The Professional Accountant Certificate is valid for three years and
expires on june 30 of the last year of its validity,

10.5.0.4. Renewal. A candidate for licensure is reguired to submit documentation that they
meel the following criteria: completed six clock hours annually of professional learning activities with
credit offered, or approved, by the WYDE for & total of 18 hours at the time of renewal unless otherwise
approved by the WVDE and be recommended for renewal by the employing county superintendent in the
county the candidate is, or was, employed.

10.5.c. Professional Schoo! Nutrition Divector Certificate.

10.5.c.1. General Criteria. A Professional School Nutrition Director Certificate may be issued
to & candidate employad for the management of the day-to-tay operations of school food service who
has completed a minimum of 2 BA through an accredited IHE; holds a valid Authorization for School
Nutrition Director; meets the genersi requirements specified in section 9; the minimum GPA specified in
section 9.11: and the conditions for issuance specified in saction 10.5.0.2.

10.%.¢.2. Conditions for issuance. A candidate for the Professionat School Nutrition Director
Certificate is required to submit documentation that they meet the following oriteria: holds @ minimum
of a BAin an area approved by the WVDE; 8 Nutrition Specialist Credentialing {SNS} issued by the School
Mutrition Association {SNAY have 2 minimum of iwo years of professional experience in schooi nutrition
or related area approved by the WYDE; and be recommended for a Professional Mutrition Diractor
Certificate by the county superintendent based on the candidate being the most qualified candidate for
the position.

10.5.0.3. Validity Period. The Professional School Nutrition Directer Certificate is issued to
expire on lune 30 of the year in which the SNS certificate is set to expire.

10.5.0.4. Benewal. A candidate for ficensure is required to submit documentation that they
meet the following criteria: Valid renawed SNS certificate issued by the Schoot Nutrition Assotiation
[SMA): and be recommended for renewal by the employing county superintendent in the county where
the candidate is employed.

53126-136-11. Pormits lssusd to Professional Educatoes.
11.1. Restricted Pre-Professional Permit.

11.1.2. General Criteria. The Restricted Pre-Professional Permit may be issued only one time to
a candidate who has bean continuously emploved for a specific assignment under a First-Class/Full-Time
Permit and has completed all course reguirements of the approved program but has not attained the
required passing scores on the WYBE-reguired content exams.

11.1.b. Conditions of Issuance. A candidate for a Restricted Pre-Professional Permil is required
to submit documentation that they meet the following: holds 2 minimum of a BA, including completion
of an approved preparation program from an accredited 1HE with the exception of passing scores for the
conkent assessment and 3 minimum of 2.50 GPA; and is recommended for a Pre-Professional Permit by
the county superintendent based on the candidate, being the most qualified candidate for the position.
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11.1.c. Validity Pericd. The Restricted Pre-Professional Permit is valid for one year and may not
be renewed.

131.2. Novice Teacher Permit.

11.2.5. General Criteria. The Movice Teacher Permit may be issued to a candidate who is enrolled
in the WYVYDE Movice Teacher program.

11.2.b. Corgdlitions for issuance. The applicant for the Novice Teacher Perrnit must submit
documentation that they meet the following oriteria: holds o minimuarm of a BA from an accredited
institution with a minimum cornulative 2.50 GPA; has @ minimum of five years full-time successful
substitute teaching experience as defined in this policy in a8 West Virginia public school; achieved passing
score on all reguired basic skilis assessments or meet state minimum requirements for basic skilis; and,
be recommended for the permit by the last two supervising administrators andfor county officials,

11.2.c. Validity Period. The Novice Teachsr Permil shall be valid for one vear and may be
renewed three times.

11.2.¢4. Renewal of the Novice Teacher Permit. To renew the Novice Teacher Permit the
candidate is required to submit documentation that they meet the fellowing criteria; emploved in a West
Virginia public school; be continually enrolled in the WYDE Novice Teacher program; received successful
evaluations for each year taught under the Novice Teacher Permit in the West Virginia Fducator
Evaluation System with an earned performance rating of Zmerging or ahove; and be recommended for
renawal by the supervising schoo! administrator and the employing county superintendent,

11.2. e Convarsion of Novice Teacher Permil {o an initial Professional Teaching Certificate. In
order to be issued an initisl Professional Teaching Certificate, a candidate is requirsd to provide
documentation that they meet the following criteria: successful completion of the WVDE Novice Teachar
program, receive passing scores on all WVBE-required licensure assessments or mest exemption
requirements as listed in the directory; complete a WVBE-approved teacher performance assessment;
receive successful evaluations for sach year taught under the Novice Teacher permit in the West Virginia
Educator Evaluation System with an earned performance rating of Emerging or above; complation of six
semester hours of coursework or have an MA+30, or a minimum of 60 years old.

11.3, First-Class/Full-Time Permit for Professional Teaching and Student Support Personnel.

11.3.a. General Criteria. The First-Class/Full-Time Permit for Professional Teaching and Student
Support Personnel may be lssued for any specialization recognized on the Professional Teaching
Certificate or Frofessional Student Support Certificate.  An initial First-Class/Full-Time Permit for
Professional Teaching and Student Support Personnel may be issued to a candidate employed for 2
specific assignment who has completed 2 minimum of & BA through an accredited HHE; is enrolled in
coursework in a program leading to licensure in the endorsement area at an accredited IHE, meets the
generat requirements including the minimum GPA in accordance with section 9, unless atherwise noted:
and, satisfies the conditions for issuance in accordance with section 11,

11.3.5.1. WVBE-apgroved non-iHE EPPs. A two-year, non-renewable First-Class/Full Time
Permit for Professional Teaching may be issued to a candidate currently emploved or who has been hired
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as the most gualified candidate in a county that does not have fully certified candidates for the position
in a specific assignment and has completed a8 minimum of a BA through an accredited IHE; is enrolied and
continuausly completing coursework through the WVYBE-approved EPP; is In good standing in a WVBE-
approved EPP; meets the general reguirements specified in section 9, meets the minimum GRA
reguirements in accordance with section 9, unless otherwise specified in the directory, section 12.3 and,
is recommended for 8 First-Class/Full-Time Permit for Professional Teaching and Student Support
Personnel by the county superintendent. Criteria of the West Virginia Licensure Testing Directory for pre-
professional skilis and content testing or exemption(s) is reguired to be met before 8 WYBE-approved
non~-HE EPP nenrenewable First-Class/Full-Time Permit may be issued.

11.2.a.2. Exception for a School Nurse. A school nurse who is employed on a First-Class/Full-
Time Permil or Authorization for School Murse is not required 1o hold 3 BA; however, the candidate is
required 1o submit documentation that they earned 3 Nursing Diploma or AA In Nursing and hold a valid
RN license issuad by the West Virginia Registered Nurse Board. The WVYDE shall review the current status
of any disciplinary action prior to issuance of the permit. The candidate is reguired to complete a Bachelor
of Science in Nursing (BSN) from an accredited {HE within five yvears of being issued a First-Class/Full-Time
Permit for Professional Teaching and Student Suppont Personnel. The candidate is reguired 1o submit the
Professional Commitment form approved by the county of employment and an HE A candidate issued
a First-Clasg/Full-Time Permit for Professional Teaching and Student Support Personnel are 2is0 required
to complete a minivsum of six sermester hours annually towards the completion of a B5N degree, Al
requiremnents for the BSN degree must be met within five vears of the original issuance of the First-
Class/Full-Time Permit for Professional Teaching and Student Support Personnel,

11.3.2.3. Driver Education. A candidate issued a First-Class/Full-Time Permit or Qut-of -Field
Authorization for Driver Education is authorized 10 provide only classroom instruction and s prehibited
from instructing the students during the in-car driving practice. A candidate holding this credential shall
report any moving viclations, including a DU, to the WVDE within 7 days of the incident.

11.3.b. Conditions for Issuance. Acandidate for the First-Class/Full-Time Permit for Professional
Teaching and Student Suppor! Personnel is required to submit documentation that they meet the
following criteria:

11.3.b.1. College/University Coursework. For all endorsement areas the candidate must be
enrclied in coursework in 2 program feeding 1o licensure in the endorsement area at 3n accredited 1HE,
except school psychologist and school counseling, the designated official of the IHE or the WVYBE-approved
educator preparation program where the candidale is enrolled is requirad to verify that the candidate has
completed & minimum of 25 percent or six semaster hours, whichever is greater, of the state-approved
program in the specialization]s} for which the permit is reguested.

11.3.b.1.A. WVBE-approved non-IHE EPPs. Mon-degree programs reflected on an official
transcript are exempt from the 25 percent program completion requirement.

11.3.5.1.8. For the endorcement area of schood psychologist, the designated official atthe
HHE through which the program is being completed is required to verify that the candidate has completed
@ minimum of 70 percent of the state-approved program in the specialization{s} for which the permit is
reguested; the candidate is currently enrolied in coursework; and, submit the Professional Comuvitonent
Form verifying the candidate’s enrcllment in the state-approved program.
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11.3.b.1.C. For the endorsement area of schoo! counseling, the designated official at the
{HE through which the program is being completed is required to verify that the applicant has completed
a minimum of 30 percent or 21 graduate semaster hours, whichever is greater, of the state-approved
program in school counseling where the candidate has commenced pre-clinical/field experience
coursework; the candidate is currently enrolled in coursework; and, submit the Professional Coramitment
form verifying the applicant’s enroliment in the state-approved program.

13356001, indivdiduals who have pravicusly completed a master's degree from an
accredited colisge or university in a clinical counseling discipline and are enrofied in 3 state-approved
master’s program in schoo! counseling to complete the additional courses specific to schoot counseling
are exempt oo the minimum 30 percent or 21 graduate semestar hour reguirermnent.

11.3.h.1.C.2. All individuals employed under this cradential are required to be directly
supervised by a fully licensed school counselor or 3 WVDE-approved designee.

11.3.b.2. WVRE-Adopted Tests. Lindess identified as an exemption in section 10.1.e2.4,, a
candidate is required to satisfy the minimum proficiency levels or any identified option as specified in the
directory as approved by the WVBE for the Content Specialization Test{s} for each specialization for which
the permif is reguested unless the candidate holds a degree in the content area requested; Is enroiled in
a WVBE-approved program that provides in-classroom pedagogical and content support; or, is enrolled in
a WVBE-approved program in the requested content area and has complated 3 minimum of 25 percent
of the required content coursework in that program as verified by the candidate’s program official,

11.3.¢. Validity Period. The First-Class/Full-Time Permit for Professional Teaching and Student
Support Persannel is valid for one school year and expires on June 30. Provided, an educator employed
on or after January 1, may be issued a First Class/Full-Time Permit for Professional Teaching and Student
Support Personned Permit that is valid until june 30 of the foliowing schooi vear,

11.3.d. Renewai of the First-Class/Full-Time Permit for Professional Teaching and Student
Support Personnel. Candidatas who continue to be emploved in the specialization{s} reflected on the
permit are required to subimit documentation that they are envolled in coursework in the endorsement
area and that they meet the following oriteria:

11.3.4.1. Coursework, Completion of six semester hours of required coursework from, or
spproved by, the accredited IHE where the candidate is completing the approved jicensure program
reflecting a minimure 3.00 GPA iowsrds the apgroved program or a BSN degree; submission of the
Professional Commitment form verifying the candidate’s enroliment in the state-approved program or
that they are currently compieting the BSM program; and be recommendad for renewal by the emploving
county superintendent based on the candidate being, mest qualified candidate for the position.

11.3.d.L.A. Exception for a Schoo! Nurse. A School Nurse who is emploved on a First-
Class/Full-Time Permit is only required to have a minimum of three semester hours of coursework within
the first year of the permit’s issuance.

11.3.4.1.8. Extenuating Croumstances. The State Superintendent may waive the five-
vear mit i extenuating ciroumstances exist, in accordance with section 14,9, warranting an extension. A
county superintendent may request, in wiiting to the State Superintendent, an axdension of the Firgt-
Class/Full-Time Permit for Professional Teaching and Student Support Personnel for an employee,
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inciuding for the position of county superintendent, who meets one of the three extenuating
circumstances specified in section 14.5. The superiniendent’s written correspondence is required 1o be
submitted with the appropriate application and processing fee.  if the State Superirtendent decides that
an extension is warranted, the permit may be extended once, provided the extension does not exceed
one school year.

11.3.4.1.C. The county superintendent is required to submit documentation from the
designated official at the IHE through which the candidate is completing the state-approved program that
required coursework was not available during the school year; or the county superintendent is required
to submit documentation with an explanation that the cendidate has suffered 2 major hardship, other
than iliness, preventing the candidate from meeting the coursework requirement.

11.3.e. Five-Year Limit. All requirements for the Professional Teaching Ceriificates or Professiona|
Student Support Certificate are required 10 be completed within five yvears of the arigina! Issuance of the
First-Class/Full-Tims Permit for Professionatl Teaching and Student Support Parsonnel pursuant ta W, Va.
Code §18A-4-7a {4) unless required otherwise by federal law or rule. The position held by an educator
issued a First-Class/Full-Time Permit for Professional Teaching and Student Support Personnel is not
subject to posting, provided the educator meets the annual renews! reguirements in accordance with
section 11.2.d and completes the state-approved program within five years. The Siate Supsrintendent
may walve the five-vear limitation, i extenuating circumstances exist in accordance with section 14.5.3,
warranting an extension.

11.4. Restricted First-Clase/Fuli-Time Permit for Professional Teaching and Student Support,

1i4.a. General Criteria. The Restricted First-Class/Full-Time Permit for Professional Teaching
ang Student Support Personnel may be jssued for any specializationis) recognized on the Professional
Teaching and Support Certificate. A Restricted First-Class/Full-Time Permit for Professional Teaching and
Student Suppart Personnel may be issued 1o 8 cendidate employed for a specific assignment who meetls
the required criteria in accordance with section 11, except the minimum GPA reguirements and may not
be issued again for a new or additional assignment.

11.4.b. Conditions for Issuance. A candidaie for the Restricted First-Class/Full-Time Permit for
Professional Teaching and Student Support Personnel is required to meet the requirements for issuance
in accordance with section 11,

11.4.c. Validity Period. The Restricted First-Class/Full-Time Permit for Professional Teaching and
Student Support Personnel is valid for one school vear, expires on June 30, and may only be renewed
once. The two yvears authorized under the Restricted First-Class/Full-Time Permit shiall be included in the
total five-year maximum Bmitation for a First-Class/Full-Time Permit.

11.4.d. Renewal of the Restricted First-Class/Full-Time Permit for Professional Teaching and
Student Support Personnet Tor individuals who continue to be employed in the specialization{s} reflecied
on the permit is required to submit documentation that they meet the following criteria; completion of
six semaster hours of required coursework from, or approved by, the accredited IHE whare the candidate
is completing the approved licensure program reflecting a minimum 3.00 GPA towards the spproved
program, of a BEN degree; the Professional Commitment form verifying the candidate’s enrcliment in the
state-gpproved prograrn or currently completing the BSM programy; and, be recommended by the county
superintendent verifying that the candidate is the most gualified for the position.
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11.4.2. Conversion of a Restricted First-Class/Full-Time Permit to a First-Class/Full-Tima Permit.
in order to gualify for a First-Class/Full-Tirne Permit a candidate is reguired to meet the minimum GPA
reguirament in acoordance with saction 9.

11.5, First-Class/Full-Time Permit for CTE.

11.5.a. General Criteria. A First Class/Full-Time Permit for teaching in a CTE secondary or adult
program may be issuad to a candidate who holds 3 high school diploma, a state-approved high school
equivalency, or a degree, if applicable, through an accredited IHE, and meets the general requirements In
accordance with section 9; and the conditions for issuance in accordance with section 1145, Al
reguirements shall be met within five years of the original issuance of the permit.

11.5.5. Conditions for issuance. A candidate for the First-Class/Fuil-Tirne Permit for £7E is
required to submit documentation that they meet the following requirements and the content specific
raequirements for issuance specified in the West Virginia CTE Endorsement and Testing Manual.

11.5.0.3. Verification of the reguired work experience from the current or a former
emptoyer(s} as specified in the West Virginia CTE Endorsement and Testing Manual; and, verification of
registration in the approved CTE preparation program; and, if applicable, hold and maintain the industry
recognized credential, for each specialization, required for aliernatively certified teachers employed after
June 18, 2003, specified in the West Virginia CTE Endorsement and Testing Manual; and be recommended
for a First-Class/Full-Time Permit for CTE by the employing county superintendent, Mult-County CTE
Administrator, or WVSDT Superintendent or designee, based on the candidate being hired as the most
qualified candidate for the position.

11.5.c. Validity Period. The First-Cless/Full-Time Permit for CTE is valid for one school vear and
expires on June 30, An educator employed on or after January 1, may be issued a3 First-Class/Full-Time
Permit for CTE valid untii June 30 of the following school year. The purpose of this provision is to allow a
candidate to complete reqguired coursework prior to applving for an initial CTE certificate.

11.5d. Renews! of the First-Class/Full-Time Permit for CTF for individuals who continue
employment are required to submit documentation that they meet the following criteria: passage of the
testing requirernents specified in the Waest Virginia CTE Endorsement and Testing Manual, if applicabie;
verification from the designated official of the educator preparation program that the candidate has
completed two courses or six semester credit hours of state-approved educator prep program coursework
holds a valid industry credential as specified in the West Virginia CTE Endorsement and Testing Manual,
if applicable; and be recommended for renewal by The employing county superintendent, Multi-County
CTE Administrator, or WYSDT Superintendent or designee, based on the candidate being hired as the
most gualified candidate for the position.

11.6. First-Class/Full-Tirme Permit for Administrators.

11.6.a. Gereral Criteriz. iInitigl First-Class/Full-Time Permit endorsed for Principal, General
Supervisor, or Superintendent may be issued o a candidate employed for an administrative assignment
who meets the following criteria; completed a minimum of an MA through an accredited 1HE; the general
reguirerments specified in section 9; the minimum GPA requirement in accordance with section 9.11: has
three years of eligible experience in accordance with section 4; pussesses the education and training
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avatuation skills through the WVDE, or an eguivalent training approved by the WVBE and the
reguirements for issuance in accordance with section 11.5.40.

11.6.b. Conditions for Issuance. A candidate for the First-Class/Full-Time Permit for
Administrators is reguired to submit documentation that they meet the following criteria: verification
from the designated official at the IHE through which the candidate is enrclied thet the candidate has
completed a minimum of 25 percent of the approved program in the specialization{s} in which the permit
is reguested; the Professional Commitment form verifying the candidate’s enroliment in a stale-approved
prograny, and, be commended for a First Class/Full-Time Permit for Administrators by the county
superintendent based on the candidate being the most gualified candidate for the position, or if the
candidate for the permit is a county superintendent, be recommended for a First-Class/Full-Time Permit
for Administrators by, and submit employment verification, from the county beard of education,

11.6.c. Validity Pericd. The First-Class/Full-Time Permit for Administrators is valid for one school
year and expires on June 30 of that school year, An educator employed on, or after, January 1 may be
issued a First-Class/Full-Time Permit for Administrators valid until June 20 of the following school year,

11.6.¢. Renewal of the First-Class/Full-Time Permit for administrators who continue to be
ernpioyed in the specialization{s} reflected on the permit is required to submit decurentation that they
meet the following criteria: verification from the designated official at the IHE through which candidate
is anrolied that the candidate has completed six semester hours of college/university credit reflecting a
300 GPA within the IHE's state-approved program in the specialization{s} in which the permit is
reguested; and, be recormmended for renewal by the amploying county superintendent or i the candidate
for the permit Is a county superintendent, be recommended for renewal by, and submit employment
verification and satisfactory performance documentation from, the county toard of education pursuant
1o W. Va. Code §18-4-2.

11.6.e. Time Limitations. All requirements for a Professional Administrative Certificate endarsed
for Principal or Supervisor of Instruction shali be completad within five years of the original issuance of
the First-Class/Full-Tirme Permit for Administrators pursuant to W, va. Code §184-4-7a3. All requirements
for the Professional Administrative Certificate endorsed for Superintendent shall be completed within
three years of the original issuance of the First-Class/Full-Time Permit for Administrators pursuant 1o W.
Va. Code §18-4-2. The position held by an educator issued a Full-Time Permit is not subject to posting i
the educator maets the annual renswal requirernents in sccordance with section 11.5.d and completes a
state-approved program.

11.6.f. Extension of the First-Class/Full-Time Permit for Administrators for Extenuating
Circumstances. The First-Class/Full-Time Permit endorsed for Principal, Supervisor of instruction, or
Superintendant may be extended in accordance with section 14.5 provided the extension does not excead
the time sllowances specified in section 11.3.4.1.R8.

11.7. Clinical Teacher of Record {CTR) Permits,

11.7.a. General Criteriz. A CTR permit may be issuad to a candidate who meets the following
criteria: is enrolied in a WVBE-approved (TR program in accordance with an agreement between an HHE
and a county board of education; has satisfied the general reguirements in sccordance with section 9; hag
satisfied the clinical experience test requirements specified in Policy 5100; and has satisfied the conditions
for issuance in acoordance with section 11.6.0.
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11.7.b. Conditions for issuance. The candidate for the (TR Permit is required to submit
docurnentation that they meet the following oriteris:

11.7.6.1. Verification of enroliment in an approved CTR program and verification that the
position was posted;

11.7.5.2. Background Check. Al candidates for the Clinical Experience Permit whose initial
applications are received by the WYDE, or the candidate i5 reapplying within 12 months of the first
application without interruption in the preparation shall be fingerprinted by the West Virginia State Police,
oF its designee, in accordance with section 9, unless the candidate holds a valid credential issuad by the
WADE. Provided, the criminal history record check may not be used for subsequent applications for other
cradentials issued by the State Superintendent; and,

11.7.8.3. Recommendation of the designaied IHF official and the county superinfendent in
the county in which the candidate will serve as the (TR,

11.7.c. Validity Period. The CTR Permit shall be valid for one school year and expires on June 38,
11.8. Clinical Experience Parmnit.

11.8.3. General Criteria.  Permils For Clinical Experences may be issued to teachers,
administrators, and student support candidates that that meet the following criteria:

11.8.2.1. Enrolled and in good standing in & WVYBE-approved preparation program or in an
out-of-state acoredited IHE in accordance with section 4;

11.8.5.2. The program has 3 current agreement with the county board of education, which
includes the supervision of the candidate by an educator who holds a valid West Virginia Professional
Teaching Certificate in the endorsement area{s) of the parmit, prior to placement in & West Virginia public
or non-public school, in accordance with Pelicy 5100, for the clinical experience but may not have yet
obtained a B&; and,

11.8.2.3. will have satisfied the state-specific program requirements for the ares in which the
candidate is applying for licensure prior to clinical placement; the general requirements specified in
section 9; and the conditions of issuance in accordance with section 11.7.h; or, meet the exemgptions
deflned in section 4.23.

11.8.5. Conditions for lssusnce. The candidate for the Clinical Experience Permit may apply
during the semester prior to the beginning of the clinical experience assignment and is required 1o submit
docimentation that they meet the following criteria: verification of enroliment in an in-state, or out-oi-
state, approved preparation program;

11.8.b.1. Criminal History Record Check, Al candidates Tor the Clinical Experience Permit
whose applications are received by the WVDE shall be fingerprinted by the West Virginia State Police, or
its designee, in accordance with section 8, unless the candidete holds a valid credential issued by the
WVDE. Provided, the eriminal history record check may not be used for subsecuent applications for other
credentials issued by the Stale Superintendent; and,
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11.3.6.2. Reguired Testing. A <andidate s required to pass WVBE-required testing in
acoordance with section 10.1.¢.2.A unless a qualifying exemption established in section 10.1.2 is met, or
the candidate has attempted the content Praxis examination at least twice without meeting the reguired
cut score and the candidate has atleast a B average in the content areas in which they will ba applying for
licensure and completing a clinical placement; and, receives the recommendation of program officials that
the candidate meets the proficiency requirements necessary to enter the clinical experience, may be
issued 3 Restricted Clinical Experience Permit. The EPP is required to submit 3 Focused Supervision Plan
for the candidate before a permit may be issued.

11.8.b.2.A A candidate must pass testis] required for basic skills and content proficiency.
Provided, a candidate enrolled in a state-approved EPP resulting In an MA is exempt from basic skills
proficiency testing requirements for the Clinical Experience Permit unless the candidate meets an
exermnption specified in the divectory,

11.8.b.2.8. An administrator candidate is required 1o pass test{s] renuired for content
proficiency,

11.8.b.2.C. AStudent Support candidate is reguirad to pass testis) for content proficiancy
and be recommended for a Clinical Experience Permit by the designated IHE official. Provided, a Speech
Language Pathologist candidate is exempt from this requirement and is not required to provide passing
content proficiency scores prior 1o completing the clinical experience: and,

11.8b.2.C1 Receive the recommendation of the county superintendent, Multi-
County CTE Administrator, or WYSDT Superintendent or designee for a Clinical Experience Permit.

11.8.c. Validity Period. The Clinical Experience Permit is valid for one school vear and axpires on
june 30, Upon verification from the IHE that the permit holder has successfully completed the cinical
experience, the Clinical Experience Parmit is eligible to be used as a $hort-Term Substiiute Permit in the
endorsement areafs} in which the candidate is applyving for certification including, but not limited to,
teacher centificetion, administrator certification, or student support certification.

11.9. Permit for Year-Long Residency.

11.5.a. Genera! Criteria. & Short-Term or Long-Term Permit for a Year-Long Residency may be
issued o 2 candidate who meets the following criteria: is enrolled and in good standing in a WVBE-
approved EPP; will have satisfied the state-specific program requirements for residency in accordance
with Policy 5100 for chinical experience; has satisfied the general requirements established in section 8;
and has satisfied the conditions of issuance in accordance with section 11.8.b.

11.9.b. Conditions for Issuance. Acandidate for a Year-Long Residency Permit may apply during
the semester prior to the beginning of the residency and is required to submit documentation that they
meet the following criteria: verification of enroliment in an in-state approved EPP;

11.3.b.1. Criminal History Record Check, A candidate for a Year-long Hesidency Permit

whose application is received by the WYDE shall be fingerprinted by the West Virginia State Police, or its
designee, in accordance with section 9, unless the candidaie hoids a valid credential issued by the WVDE.
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Provided, the crimina!l history record check may not be used for subsequent apglications for other
credentials issued by the State Superintendent; and,

11.9.b.2. Reguired Testing. A candidate is required to pass WVBE-requived festing as
stipulated in the EPP's WVDE-approved residency program unless the candidate qualifies for an
exemption established in section 10.1.2; oy,

11.9.b.3. Basic Skills and Content Proficiency. A candidate for 3 Year-Long Residency permit
whao is enrolled in a state-approved EPP resulting in an MA are exempt from basic skills proficiency testing
requirements.

11.9.c. Vahdity Period. The Year-Long Residency Permit is valid for one school vear and expires
onjune 30, The Year-Long Residency Permit will serve as a Shert-Term Substitute Parmit upon verification
from the EPP that the permit holder has completed all approved program course requirernents and has
successfully passed all required Praxis exams in accordance with Policy 5100, The permit holder is
authorized 1o substitute teach as stipulated in the EPP's WWDE-approved residency program in
accordance with Policy 5100,

13.9.c.1. Exception. A candidate who begins & year-long residency on or after January 1 may
be issued a Residency Permit valid through June 30 of the following school year,

11.10. Substitute Permits for Professional Educators.
11.10.8. Short-Term Substitute Permit for Teaching, Support, and Administrative Personnal.

11.10.2.1. General Criterfa. The initial Short-Term Substitute Permit endorsad for general
substitute may be issued o a candidate who is temporarily replacing an aducator assigned to 3 specific
position that meets the following criteria: holds a minimum of a BA through an accredited 1HE, the
zeneral requirements in accordance with section §; has a minimum GPA of 2.00; and the congitions for
issuance established in section 11.9.3.2. A short-term substitute i a substitute who fills 2 position for 30
days or less. A Non-United States Citizen candidate shall hold 2 velid Permanent Resident Carg,
Employment Authorization Document {EAD), or work permit issued by the United States Citizenship and
Immigration Services (USCIS) pursuant to W, Va. Code §18A-3-1.

11.10.2.2. Conditions for issuance. The candidate for the initial Short-Term Substitute Permit
is required to submit documentation that they meet the following criteria:

11.10.2.2.A.  Verification that they have successfully completed a minimum 13 clogk
hours of training provided, or authorized by, the employing county board of educstion or available
through the WVDE W¥learns platform that included classroom mansgement, state and local policies,
state-approved content standards, an overview of school law that included reporting requirements for
suspected child abuse and trauma-informed best practices. Provided, the 18 clock hours of training may
include a maximum of six clock hours of dassroom abservation completed within one year prior to the
date the application is recaived by the local education agency {LEAL

11.10.2.2 4.1, Completion of clinical practice at 2 Wast Virginia 1HE approved by the

WVBE to offer teacher education programs may be used to meet training reguirements. The clinical
practice must have been completed within one year prior to the date the application is received by the

48



126L5R1ZE

LEA; and be required for a Short-Term Substitute Permit for Professional Educators by the employing
county superintendent. If the candidate does not hold a professional certificate but has heen g teacher
of record for 2 minimum of one year within the past three years, the experience as the teacher of record
may he used 10 meel training requiremeants; or

11.10.2.2.A.2. Hold an expired West Virginia Professiona! Certificate or g valid or
expired Out-of-State Professional Teaching, Student Support, or Adminisirative Certificate. A candidate
applying for a Short-Term Substitute Permit may use the expired West Virginia Professional Certificate or
Dut-of-State Professional Certificate, as established in this section, once to obtain a Substitute Permit if
the Certificate has not been expired for more than five vears prior £0 the application date. if the Cerlificate
has been expired longer than five years prior to the application for the Substitute Permit date, the
candidate is required to meet the reguirements established in section 11.9 to abtain a Substitute Permit;
and be recommended for a Substitute Permit by the superintendent of the emploving county.

11.10.8.3, Validity Peried. The Short-Term Substitute Permit shall be valid for not more than
three schouol years and expires on fune 20 of the last vear of its validity.

11.10.0.4. Renewsi of the Short-Term Substitute Permit, A candidate for renewal of the
Shart -Term Substitute Permit is required to submit documentation that they meet the following criteria:

11.10.a.4.4. Verified Training. Verification that they have successfully compleied 12 dock
hours of in-service braining provided, or authorized, by the emploving county or available through the
WADE Witearns plaiform thst included classroom management and tesching strategies, and beginning
July 1, 2021, trauma-informed best practices. The 12 clock hours training requirement for renewal of a
Short-Term Substitete Permit may include a maximum of three clock hours of classroom observation
completad after the issuance of the permit being renewed but within the flve-year-period immediately
praceding the apphication date. If the individual does not hold a professional certificate but has been 2
teacher of record for 2 minimum of one year employed under an eligible permit or authorization, other
than a substitute permit, within the past three vears, the experience as the teacher of record can be used
to meet the training requirement; or,

11.10.2.4.8. Successful compietion of eligible W¥learns coursework or six semester
hours of coursewark from an acoredited IHE. The coursework must be related to public education and
completed after the issuance of the permit being renewed and within the five-year period immediately
preceding the application date; and be recommended for a Substitute Bermit by the superintendent of
the employing couniy,

11.10.5. Long-Term Substitute Permit for Teaching, Support, and Administrative Personnel.

114001, General Criteria,  The initial Long-Term Substitute Permit endorsed for any
specialization recognized on the Professionat Teaching, Support or Administrative Certificate may be
issued to a candidate that meets the following requirements:  holds 8 minimum of a BA through an
accredited IHE reflected on official acedamic transoripts, or 3 minimum of 3 Mursing Diploma/A4 reflacted
on official academic transcripts and a walid West Virginia RN license: the general reguirements in
accordance with section 9; a minimum GPA of 2.00: and the conditions for issuance established in section
311.9.5.2. Along-term substitute is 3 substitute authorized to fill a position for more than 30 days. A& None
United States Citizen candidate is reguirad to meat the docurmentation reguirernenis in accordance with
section 17.1.
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11L.10b.2. Conditions for lssuance. A candidate for s Long-Term Substitute Permit is required
to submit documentation that they meet the following criteria:

11.10.6.2.A. Verification that they have completed 18 cock hours of training provided,
or authorized, by the emploving county or availlable through the WVDE WV earns platform that includaed
clzssroom management, state and local policies, stale-approved contant standards, an overview of schoo!
lawe that included reporting requirements for suspected child abuse, and beginning July 1, 2021, trauma-
informed best practices. The 18 clock hours may include a maximum of six clock hours of classroom
observation complated within one year prior to the date the application is received by the LEA.

11.10.6.2.4.1. For elementary education endorsements, training shall include
teaching reading, literacy, and numeragy.

11.10.0.2.4.2, Upon hiring, LEAs shall provide information to long-term substitute
teachars relating to [EP plans and 504 plans, detailling their uses and how 1EP and/or 504 plans should be
implernented 10 better serve students,

11.10.6.2.4.3. For school counseling endorsements, in addition 1o the mmnimum
rnumber of required semester hours, a candidate is required to complete the WVYDE-approved Scheol
Counseling modules; and,

11.100.2.4 4 Completion of clinica! practice 3t a West Virginia IME approved by the
WVBE to offer teacher education programs may be used to meet training requiremeants, The clinical
practice must have been completed within one year prior to the date the application is received by the
LEA, or the candidate must hold a valid Permanent West Virginia Professional Teaching Certificate in
gnother endorsement area. I the candidate does not hold a professional certificate but has been a
teacher of racord for a minimum of one year within the past three years, the experience as the teachar of
record may be used to meet iraining requirements.

11.10.6.2.8.  College/University Coursework.  Completion of 12 semester hours of
coursework with a minimum GPA of 2.00 for each course from an aceredited IHFE in any specialization area
recognized on the Professional Teaching or Support Certificate or achisved passing scores on the WVERE-
required content exam for the requested area{s) as specified in the Licensure Tesling Directory. For
elementary education endorsements, a minimum of 12 semester hours that included at least one college
level mathematics course and 3 combination of core content coursework including, but not limited to,
English, Science and Social Studies, One course ralated to child development, early learning, or reading
and writing mavy be used in tieu of a core content course other than mathematics; and, the candidate must
be recommended for a Long-Term Substitute Permit by the superintendent of the employing county; or

11.310.h.2.B.3.  Hold an expired West Virginia Professional Certificate or a vaiid or
expired out-of-state Professional Teaching, Student Support, or Administrative Certificate endorsed for
the specialization{s} or consistent with the speciatization{s) for which the candidate has applied fora Long-
Term Substifute Permit ; candidates for the Long Term Substitute Permit may use the expired West
Virginia Professional Certificate or Qui-nf-State Professional Certificete, as established in this section, only
once to obtain a Long-Term Substitute Permit provided, that the Certificate has not been expired for more
than five years prior to the application date. If the Certificate has been expired longer than five years
prior to the application date for the Substiiute Permil, the candidate is reguired 1o meet the reguiremants
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pstablished in section 11.9.5.1 be issued a Long-Term Substitute Permit; and, be recommended for 2 Long-
Term Substitute Permit by the superiniendent of the employing county.

11.10.b.3. Exceptions. A candidate applying for a School Nurse Substitute Permit is required
to hold a valid RN ficensure issued by the West Virginia Registered Nurse Board and have completed 12
hours of training related to school nursing and six hours of clinical time with a certified schoo! nurse who
is an RN, The WVDE shall review the current status of any disciplinary action prior to issuance of a
certificate,

11.10.b.4. Validity Period. The Long-Term Substitute Permit is valid for noi more than three
school vears and expires on Juna 30 of the last year of its validity,

11.10.b.5. Renswal of a Long-Term Substitute Permit for Teaching, Support, and
Administrative Personnel. A candidate applying 1o renew 3 Long-Term Substitute Permit for Teaching,
Support and Administrative Personnel is required o submit documentation that they meet the following
criteria:

11.310.b.5.4, Verified Training. Verification that they meet the training reguirements
established in section 11.10.a 4.4,

11.10.b.5.8. Fxceptions. Acandidate applying to renew a School Nurse Substitute Permit
is reguired to have successfully completed 12 hours of training related to school nursing and hold a valid
RN licensure issued by the West Virginia Registered Nurse Board. The WVDE shall review the current
status of any disciplinary action prior to issuance of a permit.

11.10.h.6. A candidate with a valid West Virginia Professional Certificate, or a permit for Non-
United States Citizen, may apply for a Long-Term Substitute Permit for any specialization area(s) for which
the candidate gualifies in accordance with section 11.7.c without completing the initia! 18 clock hours of
training. if a candidate has maintained a valid the West Virginia Professional Certificate, the candidate is
not reguired to complete the 12 clock hours of renewsl training when renewing their Long-Term
Substitute Permit; provided, the candidate meets all other reguirements.

11.10.c. initial Substitute CTE Permit.

11.10.0.1. General Criteria. An initial Substitute CTE Permit for teaching in 3 CTE secondary
or adult program may be issued 1o a candidate meeting the following criteria: holds 2 high school diploma
or state-approved high school eguivalency, or a degree, if applicable, through an accredited HHE; the
general requirements in accordance with section 9; the commuon conditions for issuance established in
coction 11.10.c.%; and the appropriate content-specific conditions for issuance specified in the West
Virginia CTE Endorserent and Testing Manual,

11.10.¢.2. Conditions for lssuance. A candidate for 3 Substitute CTE Permit is required to
submit docurmnendation that they meet the following criterla and the appropriate content specific
conditions for issuance identified in the West Virginia CTE Endorsement and Testing Manual.

11.10.0.2.6. Wage-Earning Experience. Verification of the reguired years of work
axperience by the current or former employer(s) as specified in the West Virginie CTE Endorsement and
Testing Manual;
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11.10.c.2.8. Successful complation of 18 clock hours of training provided, or authorized,
by the employing county that included classroom management, state and local policies, instructional goals
and ohiectives, an overview of schoo! law including reporting requirements for suspected child abuse, and
beginning July 3, 2021, trauma-informed best practices. The 18 clock hours of training may include not
more than six clock hours of classroom chservation completed within one year prior to the date the
application is received by the LEA. An BN holding & valid nursing license and hired 23 a clinical instructor
to monitor students in a practical nursing and/or a certified nursing assistant program is exempt from the
18 hours of training reguirement established in this section; and,

11.10.c.2.C. industry Recopnized Credentials. The candidate for the Substitute CTE
Farmit must submit evidence of holding the industry recognized credentials), if applicable, as identified
in the CTE Endorsement and Testing Manual; and, receive the recommendation of the employing
sSuperintendent, Multi-County CTE Administrator, or WVSDT Superintendent or designes.

11.10.0.3. Validity Period. A Substitute CTE Permit is valid for not more than three school
years and expires on June 30 of the last vear of its validity.

11.10.c.4. Renewal of Substiiute CTE Permit. A Candicate applying to renew a Substitute CTF
Parmit is reqguired to submit documentation that they meet the foliowing criteria:

11.10.¢c.4.A. Coursework., Verification that the candidate has successfully completed
eligible W¥learns coursework, or 12 clock hours of in-service training provided, or authorized by, the
employing county that includes ciassroom management, teaching strategies, and beginning July 1, 2021,
trauma-informed best practices or completion of WVLearns substitute renewal course. The 12 clock hours
of renewal training may inchele a maximum of three clock hours of classroom observation completed
subseguent to the issuance of a Substitute CTE Permit being renewed and within the five-vear period
immediately preceding the application date; or

11.10.c.4.B, The criteriz established in section 11.10.a.4.A; and,

10.10.c4.C industry Recognized Credential. A valid industry credential s required to
renevs a Substitute CTE Permit as specified in the West Virginia CTE Endorsement and Testing Manual, if
applicable; and be recommended for renewal of the Substitute CTE Permit by the Superintendent, Multi-
County CTE Administrator, or the WYSOT Superintendent or designee,

1L10.e.5. A cendidate holding a valid West Virginia Professional Teaching Certificate may
apply for 3 Substitute CTE Permit for any specislization areafs) for which the candidate qualifies in
accovdance with the appropriate content specific conditions for issuance established in section 11.7.5.2
withous completing the initial 18 clock hours of training.

11.10.4. Restricied Short-Term Substitute Permit,

11.10.d.1. General Criteria.  The Restricted Short-Term Substitute Permit endorsed for &
general substitute may be issued to 3 candidate who is tempaorarily replacing the educator assigned 1o a
specific position in 3 county which has an approved substituste shoriage waiver from the State
Superintendent and submits documentation that they meet the following criterdia: holds 3 minimum of
an AA through an accredited HHE reflected on official academic transcripts with a minimum GPA of 2.00;
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the gensral requirements in accordance with section 9; is 21 or older; and, meets the conditions for
issuance established in section 11.10.d.2. The Restricted Shori-Tarm Substitute Permit shall not be used
in lleu of a Coaching Authorization unless all West Virginia Secondary School Activities Commission
{WVSSACEH coursework and WVYDE reguirements for the Restricted Substitute Permit are met in
accordance with saction 11.10.d. A Non-United States Citizen candidate is reguired to alse meet the
documentation requirements in accordance with section 17,1

11.10.4.2. Conditions for issuance. A candidate applying for a Restricied Short-Term
Substitute Permit is required to submit documentation that they meet the following criteria:

11.10.4.2.4, Verification that the candidate has successfully completed 18 clock hours of
training provided, or authorized by, the employing county board of education or available through the
WYIDIE e-Learning platform that included classroom managemeni, state and local policies, state-approved
content standards, an overview of school faw including reporting requirements for suspacted child abuse
and trauma-informmad best practices. The 18 dlock hours of training may include a maximum of six clock
hours of classroom observation compieted within one year prior to the date the application is received by
the LEA. Completion of dinical practice at a West Virginia 1HF approved by the WYVYRE to offer teacher
education programs may be used in lieuw of the training. The clinical practice must have been compieted
within one yvear prior to the date the application is received by the LEA; and, the candidate must be
recommended for a Restricted Shori-Term Substitute Permit by the superintendent of the amploying
county.

11.10.d.3. Validity Pericd. A Restricted Short-Term Substitute Permit expires on June 30 ang
may be renewed.

11.18.d.4. Renewal of the Restricted Short-Term Substitute Permit. A Candidate applying to
renaw & Restricied Short-Term Substitute Permit is required to submit documentation that they meet the
following criteria;

11.10.d.4.4, Verified Training. Verification thai the candidate has successfully completed
12 clock hours of in-service training provided, or authorized by, the emploving county or available through
the WYL WWilearns platform that included dassroom management, teaching strategies, and beginning
July 1, 2021, trauma-informed best practices. The 12 clock hours of renewal training may include
maximum of three clock hours of classroom observation completed subsequent to the issuance of the
permit being renewed and within the five-year period immediately preceding the application date; or,

11.30.d.4.B. The criteria established in section 11.18.a.4.A.

11.10.4.5. Conversion of 3 Restricted Shore-Term Substitute Permit. A candidate who has
completed five years of successful experience under the Restricted Short-Term Substitute Permit and
obtains minimum scores of 771 (Reading), 757 (Writing), and 775 {Math} in the Basic Skills California
Achievement Test may apply for an initial Short-Term Substituie Permit without meeting the bachelor's
degres requirement.

11.10.2. College instructor Parmit,

11.10.e.1. General Criteria. The College Instructor Parmit may be issued for any specialization
recognized on the Professional Teaching and Support Certificate. A Collegiste Instructor Permit may be
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issued to a cendidate employed for a specific assignment thai meets the general requirements in
accordance with section 9 and the conditions of issuance established in this section,

11.10.e.2. Conditions for Issuance, A candidate for the College Instructor Permit is reguired
to provide documentation that they meet the following criteria:

11.10.0.2.A. College/University Coursework.  Holds an MA degree in the content area in
which they have spplied for the permit to be endorsed; and,

11.30.e.2.8. Experience. Verification of & minimum of three years of college/university
teaching experiznce in the srea the endorsement is requested which must be the area of assignment by
the amploying college/university; and be recommended for a Collegiate instructor Permit by the county
superintendent on the basis that the condidate is the most qualified candidate for the position, and has
been offered employment by a county board of education whose local policy provides assurance that such
paersonnel are not a replacement for a fully state-centified educator,

11.30.2.3. Validity Period. The College instructor Parmit is valid for one school vear, expires
an june 30 and may be renewsd twice.

11.310.e.4. Renewal of the College Instructor Permif. A candidate applying o renew a
Collegiate Instructor Permit must be recommended by the county superintendent on the basis that the
candidate is the most qualified candidate for the position and has been offered emgloyment by a county
hoard of education whose local policy provides assurance that such parsonne! ars not s replacement for
3 fully state-certified educator.

11.18.2.5. Conversion of the College Instructar Permit, A candidate may be issued a non-
transferable teaching certificate if they have completed a WVBE-Approved Alternative Certification
program required in accordance with Section 10,

1110 F Contractor/Volunteer or Other Schoal Pereanna! Penmit,

13,3061, Genersl Criteria. A county board of education may request that a Contractos/
VYolunteer or Other School Personnel Permit may be issued to 3 candidate who will be providing any
services (0 students; may have unaccompanied contact with students; or, unaccompanied access to
school grounds when students are present,

111042, Conditions for lssuance. A candidate for the Contractor/Volunteer or Other Schonl
Parsonnel Permit is required o submit documentation that they ars being recommended for 3
Contractor/Volunteer or Other Schoo! Parsonnel Parmit by the county superintendent in which they will
be working. For the initial issuance and the renewal of the permit, the candidate shall be fingerprinted
by the West Virginia State Police or its designee. The fingerprints shall be analyzed by the State Police for
a state criminal history record check through the central abuse registry record and then forwarded to the
FBI for a national criminal history record check. Information cortained in either the central abuse registry
record, or the FBl record, may be sufficient to warrant & denial of a Coniractor/Velunteer or Other Sehool
Personnel Permit for cause pursuant 1o W. Va, Code §18A-3-2a and W, Va. Code §18A-3-10.

11,3053, Validity Perind. A Contractor/Volunteer or Other School Personnel Permit is valid
for one year; expires on June 30; and, may be renewed.
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11.10.1.4. Renewsl of & Contractor/Volunteer or Other School Personnel Permit. A county
board of education may request that a Contractor/Volunteer or other School Personnel Permit be
renewed for a candidate who will continue to provide any services {0 stugents; may have unaccompanied
contact with studenis; or, unaccompanied access 1o schoo! grounds when students are present by
completing the appropriste application and permit.

11.11. Adult Credentials,

11.3%1.a. An aAdult Certificate endorsed for Adult Education shall be valid for 3 maximum of five
years and expires on June 30 of the last yesr of its validity, A candidate for aduit credentials is required
to submit documentation that they meet all the criteria establiished in section 11.10.b for an initial
certificate and section 11.10.¢c for renawal of the certificate,

1131 b initial Adult Certificate Endorsed for Adult Education. A candidate applyving for an initial
Adult Certificate Endorsed for Adull Education is required to submit documentation that they meet the
following criteria:  holds @ minimum of a BA from an accredited THE; the general reguirements in
acoordance with section 9; achieved the minkmum GPA specified in section 8; and be recommended for
an initial Adult Centificate endorsed for Adult Education by the superintendent of the emploving county,
Multi-County CTE Administrator, Educational Services Cooperative Director (E5C), or WVSDT
Superintendent or designes. For community-based organizations or non-educationai agencies, the WvDE
Adult Education Director may recommend a candidate for licensurs,

11.11c Renewal of the initial Adult Certificate Endorsed for Adult Education. A candidate
applying for renewsl of the Adult Certificate Endorsed for Adult  Education is required to submit
documentation that they meet the following criterla: completion of sik semester hours of
collegefuniversity coursework reflecting a 3.00 GPA related to the public education, related to basic skills
content, or Wilsarns courses through the WVDE; or is a minimum of 60 years old; and completion of the
adult educstion professions! learning activities as prescribed in the West Virginia Adult Education
instructor Handbook approved by the WYDE; and,

11.11.c.1. Be recommended for renewal of an initial Adult Certificate endorsed for Adult
Education by the WYDE Aduit Education Director or the superintendent of the employing county, Muilti-
County €TE administrator, Educations] Services Cooperative Director {ESC), or WYSDT Superintendent or
designee. For community-hased organizations or non-educational agencies, the WVDE Adult Education
Director may recommend a candidate for renewal.

13.11.d. Renewal of the Adult Permit endorsed for areas of CTE. A candidate applying for
renewal of an Adult Permit endorsed for employment in areas of CTE specified in the West Virginia CTE
Endorsement and Testing Marual is required to submit docursentation that they meet the following
criteria;  Completion of WViearns courses or six semester hours of college/university coursework
reflecting a minimum 3.00 GFA related 1o public education; a valid industry credential as specified in
the West Virginia CTE Endorsement and Testing Manual, if applicable; snd, be recommended for renewal
by the superintendent of the empioving county, Mulii-Courty CTE Administrator, or WVSOHT
Superintendent or designee.

11.11.e. The Aduit Permit endorsed for areas of CTE employmant is valid for & maximum of five
years and expires on June 30 of the last yvear of its validity. A candidate applying for an Adult Permit
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endorsed for areas of CTE is required to submit documentation that they meet sl criterie in accordance
with section 31.10.d for an initial permit and section 11.10.4.1 for 3 renewal of the permit,

11.11.e1. Adult Permit endorsed for Emergency Medical Services (EMS] Public Service
Training}. An Adult Permit endorsed for Emergency Medical Services Public Services Training {EMS! for
part-timz employment is valid for 8 maximum of five vears and expives on june 3¢ of the last year of its
validity. A candidate applying for an Adult Permit endorsed for EMS s required 1o submit documentation
that they meet ali the criteria required in section 11.10.f for a0 initial permit and section 11,1042 fora
renewat of the permit.

11.131.2.2. Adult Permil endorsed for Fire Service Training {Public Servize Training). An Adult
Parmit endorsed for Fire Service Training for part-time employment is valid for a3 maximum of five years
and expires on lune 30 of the last year of its validity. A candidate applying for an Adult Permit endorsed
for Fire Service Training is required to submit documentation that they meet all the criteria reguired inin
section 11.11.b for an initial parmit argd section 11.311.c for a renewal of the permit.

11.11.F initial Emergency Medical Services [EMS) Adult Permit. A candidate applying for an
inftial EMS {Public Service Training) Adult Permit for part-time employment is required to submit
documentation that they meet the foliowing criteria: completion of the general requirements established
in section 9; holds a current West Virginis Emergency Medical Technician {EMT] license, West Virginia
Paramedic Caertification, National Registry EMT, or Paramedic Hicense; completion of four years of recent
voluteer or paid work experience, which may include emergency room or emargency medical care,
bayond the training period in the occupation 16 be taught; scores reflecting s minimurm of 84 percent on
a WYDE-approved examination; holds a valid cardiopulmonary resuscitation {CPR} instructor cestification;
and,

111851, Completion of a WYDE-approved instructor course: Successful completion of an
EMT field-based experience; holds & minimum of a high school diploma, a state-approvad high school
equivalency, or 3 degree, if applicable, through an accredited IHE; and, be recommended by the WVDE-
approved provider or a designated official from the WYDE Office of Adult Education,

11.31.1.2. Renewal of an EMS Adult Permit. A candidate for renews! of an Emergency
Medical Services {EMS) aAduilt Permit for part-time employment is required to submit documentation that
they maei the following criteria: holds a valid West Virginia EMT, West Virginia Paramedic Certification,
or Nationa! Registry EMT or Paramedic ficense; holds a valid PR instructor certification: has completed
30 hours of teaching activity in EMS or refated courses subsequent to the issuance of the permit being
renewed; attended at lpast three approved instrucior seminars subsequent to the issuance of the permit
haing renewed; and, be recormended for renewal by the WYDE-approved provider or 2 designated
afficial from the WVDE Office of Adult Education.

11.11.g. initiat Fire Service Training Adult Permit. A candidate for an initiel Fire Service Training
Adult Permit Tor part-time employment isrequired to submit documentation that they meet the following
criteria: the general reguirements established in section 9; completion of four years ofvoiunteer, or paid,
work experience in the fire servite fizld; completion of an approved instructor training program;
compietion of a field-based experience in fire instructor training; completion of required training in
firefighting and hazardous materials; and holds & current Cardiopuimonary Resuscitation {CPR)
cartification, First Ald or Advanced EMS certification, and test scores refiecting a minimum of 84 percent
on a WVDE-aoproved examination; and, a minimum of a high school diploma, or 3 state-approved high
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schoot equivalency, or a degree, if applicable, through an accredited HE. Receive the recommendation
for an initial Fire Service Training Adult Permit by the WYDE-approved provider or a designated official
from the WVDE Dffice of Aduit Education.

11.11.g.1. Renewal. A candidate for renswal of the Fire Service Training Adult Permit for
gart-time employment is required to subimit documentation thet they meet the following criteria
complated 30 hours of teaching activity in an approved five service or related course subseguent to the
issuance of the permit being renewed; attended at least three approved iNStrucior seminars subsequent
1o the issuznce of the certificate being renewed; and, be recommended for renewal by the WVDE-
approved provider or a designated WYDE official from the WVDE Office of Adult Education.

11.1%.h. Driver Fducation Temporary Permit. When providing driver educator instruction inthe
public schoods, @ candidate for a Driver Education Temporary Permit may only be employed under a
contract with the respective county board of education, The contract shall include the duties the permit
holder will be required to perform; & rate of pay for the permit holder that is equivalent to the rate of pay
for professional educators in the respective county board of education performing similar duties as extra
duty assignments; and, the county board of education will maintain liability Insurance associated with the
activity. A candidate issuad this credential is required 1o report any moving viclations including, a driving
under the influence violation (DU, 1o the WVDE within 7 days of the viclation being issued.

11.11.h.1. Acendidate for a Driver Education Temporary Permit must submit documentation
that they meet the following criteria:

13.11.h.1.4. Holds a minimum of a BA degree in any field of study or a high school
diploma with five years of documented professional axperlence as a driving instructor; and completes an
grientation program approved by the WVYDE;

11.11.h.1.8. Has heid 2 valid motor vehicle operator's license for the past five vears;

11.11.h.1.C. 8ein good health and free from impairments that would adversely affect the
safety of students and the public;

11.11.h1.0. Have z satisTactory driving record confirmed through the West Virginia
Department of Public Safety and/or Division of Motor Vehicles (DMV);

11.11.h.1.E. Mot accumulated more than nine points on the candidste’s DMV record at
any time during the past five years;

11.11.h.1.F. Not been convicted by a court with competent jurisdiction and/or been
subject 1o a DMY suspension or revocation of their driver’s license on a charge of operating 8 motor
vehicle while under the influence of aicohol, controfied substance, any other drugs or the combination
thereof, and has not operated 3 motor vehicle while under the influence as established by 2
preponderance of evidence, such as positive breath or blood test, or field sobriety test, nolwithstanding
the lack of a conviction or DRV susgension or revocation; and,

11.11.h.1.5. Completion of 18 clock hours of training provided or authorized by the
employing county, or available through the WVDE WVlesrns platform. Provided, a candidate currently
holding & valid West Virginia Professional Teaching Certificate is exemnpt from this reguirement.
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11.131.h.2. A candidate applying for a Driver Education Permit or certificate is subject to 2
criminal history check; and must be recommended for the permit by the emploving county
superintendent.

11.11.h.3. Driver Education Temporary Permit Renewal,

11.11.h3.4. A candidate applying for a renewal must subimit documentation that they
meet the following criteria:

11.13.h3.A.1.  Verification that they have completed 18 clock hours of training
provided, or authorized, by the employing county or available through the WVDE Wiiearns platform.
Provided, 2 candidate currently holding a valic West Virginia Professional Teaching Certificate is exempt
from this requirerment;

11.11.0.3.4.2. Verification that they have completed six hours of coursework toward
& Driver Education Certification or three hours of approved professional learning provided by the WVDE;

111503483, Verification that they have compisted the mandatory Drivers
Education Clinical Experdence with 2 certified Driver Education Teacher currently employed in a county
school system;

1L11.h3.44. Acopy of the candidate's current Driver's License and driving record if
a driving record has not been submitted to the WVDE within the previous 30 days; and,

3L.1Lh3 AL Be recominended for renewal by the emploving county
superintendent,

311.11.5.3.4.6. A cendidate issued s renewal of 2 Driver Education Temporary Permit
is required to report any moving vickations, including & DU, to the WYDE within 7 days of the viclation
being issued.

11.12. Authorizations Issued to Educators.

11.42a General Criteria. An Authorization may be issued o a candidste that meeis the
fallowing criteria: hoids 3 BA or an MA as specified in Appandix A through an accredited HHE, if applicable;
the general requirements in accordance with section 2; the minimum GPA in accordance with section 9,
if applicable; and passes a criminal history record check; and, meets the conditions for issuance required
for the specialization or concentration for which the candidate is applying for a license. The Authorization
shall be endorsed to indicate the specialization({s] and/or concentration(s) and the grade level{s} in which
the holder is authorized to be assigned within the public schools, Authorization may be issued 1o 2
candidate who is employed and assigned o a position for which a spedialization related to public school
instruction or & public school program does not exist on the Professional or CTE Certificate.

11.12.a.3. Conditions for Issuance. A candidate applying for an Authorization must submit

documentation that they satisfy the specific conditions for issuance for the spedialization for which the
candidate has applied for a license,
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11.12.a.2. Validity Period. An Authorization is valid for one school year and expires on fune
30, unless the validity period is ctherwise exiended by this policy. A candidate emploved in a
specialization, other than coaching, on or after lanuary 1 may be issued an Authorizatios valid unti June
30 of the following school year. However, an Authorization endorsed for coaching expives on June 30 of
the current school year.

11.12.0. Initial Qut-of-Field Authorization Tor Teaching., A candidate applying for an initial Out-
of-Field Authorization for Teaching is reguired 1o submit documentation that they meet the following
eriteria:  hoids 3 valid West Virginia Profassional Teaching Certificate; has a Professional Commitiment
form verilying that they are enrolled in an IHE's state-approved program; and receive the recommended
by the employing county superintendent based on the candidate being the most gualified or only
candidate for the position.

11,12 b1, Limitations. Dut-of-Field Authorizations are restricted to teaching specializations
and stall only be issued if the candidate does not qualify for 3 First-Class/Full-Times Permit.

11.12.b.2. Exension. An Qut-of-Field Authorization may be extended in accordance with
section 14.4.

11.12.5.3. Renewal of the Oui-of-Field Authorization for Teaching, A candidate spplving for
a renewal of an Out-of-Field-Authorization for Teaching permit is required to submit documeniation that
they meet the following criteria: holds a valid West Virginia Professional Teaching Certificate; completion
of six semester hours of college/university coursework approved by the accredited IHE, where the
candidate is completing the approved licensure program; have a 3.00 GPA within the approved program
degrea requirements of the specislizetions for which the Out-of-Field Authorization wili be issued;
varification from the designate HHE official that the coursework was compieted as part of the IHE's state-
approved program; and be recommended for renewal by the employing county superintendent.

13.12.¢c. initial Authorization for Alternative Learning Setting Education. A candidate applying
for an initial Authorization for Alternative Learning Setting Education is required to submit documentation
that they meet the following criteria: holds a valid West Virginia Professional Teaching Certificate; is
recommended for the permit by the emploving county superintendent based on the candidate being the
most gualified candidate for the position and meeting the selection criteria required to work with
troubled and disruptive vouth in accordance with W, va, 1260SH93, Policy 4373, Expected Behavior in
Sate and Supportive Schools {Policy A273).

111201, Benewsal of the Authorization for Alemative Learning Setting Education. A
candidate applying for a renewal i required 1o submit decumentation that they mest the following
criteria: holds 3 valid West Virginia Professional Teaching Certificats; and, is recommended for renewal
by the employing county superintendent based on the candidate being the most gualified candidate for
the position.

11.32.4. Initial Authorization for CTE Health Care Fundamentais, A candidate applying for an
initial Authorization for CTE Health Care Fundamentals permit is required to submit documentation that
thay meet the following coriteria:  holds a Professional Teaching Certificate endorsed for biology,
chemistry, general science or health; completion of the reguired WYDE-spansored professional learming
activities; and is recommended for renewal by the employing county superintendent based on a candidate
with the required certification not being available to fill the position.
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11.12.4.1. Renewal of CTE Health Care Fundamentals. A candidate applying for a renewal is
reguired to submit documentation that they meet the following criteria: completion of the reguired
WVDIE-sponsored professional learming activities; and, is recommended by the employing county
superintendent.

1113 2. Initial Austhorization for Coaching. A candidate for an initial Authorization for Coaching
permit is reguired to submit documentation that they meet the following criteria:

11.12 2.1, The requiraments astablished in section 9.2;

11.12.2.2. Holds a minimum of a high school diploma or has successfully passed a WVBE-
approved high school equivalency exam;

11.12.2.3. Emploved under a contract with a county board of education 1o serve &s a coach
or authorized 1o be g volunteer coach;

1i.1Z.e4. Completion of approved training if the sport falls within the jurisdiction of the
WWVESAL, ar approved county board of education training if the sport is not within the jurisdiction of the
WVSSAL, Provided, the candidate must alse submit decumentation that they have successfully completed
CPR and Automaled Dxternaf Defibrillator {AED] {raining provided or authorized by the recommending
county board of education; and,

11.12.e.5% s recommended by the county supserintendent based on the candidate being the
most qualified candidate for the position An suthorization to coach s effeciive on the
emplovment/assignment start date provided on the application or the date that the application was
received by the WVYDE, whichever ooours last

11.12.25.A. A county superintendent aware of any ack{s) on the part of any individua!
sarving in a coaching position for which & certificate may be revoked is required {o report the information
including all facts and evidence to the State Superintendent for any action the State Superintendent
desms apprapriate.

11120, Exception. Individuals who possess & valid Junior Reserve Officers’ Training Corps
{JROTC) Authorization or Professional CTE Certificale are not reguired 1o complels the Sports First Aid,
Coaching Principles, or the WVESAC course to be issued an authorization to coach.

11.12.g. Continued Employment. A coach previously authorized without holding a high school
diploma or passing an WYBE-approved high school equivalency exam is exempt from meeting high school
diploma or equivalency reqguirement if thelr coaching service has been continuous.

11.32.h. WVSSAL Coursawork. A certified coach that has only completed the Sports First Ald
and the Coaching Principies courses whase certificate was not renewed for the academic year after the
ceriificate expired must compliete the WVSSAC coursework before their authorization may be renewed.

11,321 Cardiopulmonary Resuscitation {CPR] and Automated External Defibrillator (AED}

Training. For issuance of any Coaching, Limited Sports Training, and Athietic Training Authorizations, all
individuals who serve as sports personnel, including any licensed educators or professional personnel who
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may not hold such authorizations, shall complete CPR and AED training provided, or authorized, by the
county board of education where the individual is emploved. Individuals shall maintain this training
current and vablid as raguired by the county board of education policy effective at the time of each
renswal,

11312 Renewal of the Authorization for Coaching. A candidate zpplying Tor & renewal is
required to submit documentation that they meet the following criteria:

11.22.1.1. Employed under g contract with & county board of education to serve as 3 coach or
approved hy the county beard of education to be a volunteer coach;

11.12.1.2. Recommended for renewal by the county superiniendent based on the candidate
being the most qualified candidate for the position; and,

11.12.5.3. Meet requirements in accordance with section 11.11.a.  An authorization issued
for coaching Is effective on the employment/assignment starf date provided on the application or the
date that the application was received by the WYVDE, whichever is later.

1132k Permanent Authorization for Grade Modification. A candidate applying for a
Perrnanent Authorization for Grade Modification is required to submit documentation that they meet the
following criteria; holds 3 valid certificate reflecting an eligible profassional endorsement{s} specified in
Appendix A; and is recommended for the authorization by the employing county superintendent,

11.12.0 initial Authorization for Jobs forWest Virginia Graduates Program. A candidate applying
for an initial Authorization for jobs for West Virginia Gradustes Program is required to submit
documentation that they meet the following criteria: holds 3 minimum of 2 BA from an acoredited IHE; is
employed as a teacher in the Jobs for West Virginia Graduates Program; and, recommended for the
authorization by the employing county superiniendent.

112208 Authorization for lobs for West Virginias Graduabes Program Rerewsls., A
candidate applving for renewal is required to submit documentation that they meet the following criteria:
is employed as a teacher in the Jobs for West Virginia's Graduates Program; and, is recommended for
renewal by the employing county superiniendent.

11.3Z.m. Initial Authorization for JROTEC Program and Renewal. A candidate applving for an
initial Authorization for JROTC Program, or a renewal is reguired to submit documentation that they meet
the following criteria;  holds o IROTC Instructor certification awarded by a branch of the United States
dlilitary; and, is recommended for an initial authorization or a renewal of their current authorization by
the employing county superintendent based on the candidate being the most qualified candidate for the
position. The JRCTE Authorization is valid for two vears from the date it was issued.

11320 initiat Temporary Authorization for School Nutrition Director. A candidate for an initial
Temporary Authorization for School Nutrition Director 5 required to submit documentation that they
meet the following criteria: holds a bachelor's degres with & minimum 2.50 GPA, including six semesier
hours of coursework related to nutrition, food, and/for food service management, or 2 WYDE-approved
training provided by the Office of Child Nutrition within 20 days of the start date in that position;
completion of 2 minimum of eight howrs of food safety training oblained within the five years prior to, or
30 days of, the start date in that position; and, is recommended for a temporary authorization by the
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employing county superintendent based on the candidate being the most qualified candidate for the
position,

11.12.n.1. Validity Peripd. An initial Ternporary Authorizetion for the Schoogl Mutrition
Oivector is vaild for three years,

11.12.n.2. Renewal of the Temporary Authorization for School Nubrition Director. A
candidate for renewal of a Temparary Authorization for School Nutrition Director is reguired to submit
documentation that they meet the following criteria;  completion of 12 clock hours of job-specific training
sach year related to child nutrition programs; holds a valid United States Department of Agriculture
{USBA} food safety certification; and, be recommended for renswal by the emploving county
superintendent.

11.12.0. Initial Authorization for Speech Assistant. A candidate for an initial Authorization for
Speech Asgistant i required to submit documentation that they meel the following criteria; holds a
mindmum of 3 BA in speech pathology, communication disorders, or a relsted field from an acoredited
IHE determined acceptable by the WYDE,; emploved as a speech assistant by a county hoard of education
in West Virginie; and, be recommended by the emploving county superintendent based on the candidate
being the most qualified candidate for the position and that a fully West Virginia certified SUP did not
apply for the position.

1i.12.0.3. Renawalof the Authorization for Speech Assistant. A candidate for renewal of an
Avthorization for Speech Assistant is required to provide documentation thet they meet the following
criteria: completion of professional learning activities designated by the WVDE; employment as a speech
assistant by a county board of education; and, be recommended for renewal by the employing county
superintendent hased on the candidate being the most qualified candidate for the position and that a
fully West Virginia certified SLP did not apply for the position.

11.12.p. Initial Authorization for Curriculum/Cultural Enrichment. A candidate for an inftial
Authorization for Curriculum/Cultural Envichment is required 1o provide documentation that they mest
the following criteria: holds 3 minimum of 3 BA fram an accredited IHE; employed by a county board of
education to provide currdculum/feulture enrichment in accordance with locally adopted policy that
includes a provision that a person performing duties under an Curriculur/Cultursl Enrichment
Authorization will not be employed to replace a fully state-centified educator; and, be recommended for
an initlal authorization for Curriculumy/Cultural Enrichment by the employing county superintendent.

11.12.p.3. Henewal of the Authorization for Curriculum/Cultural Enrichment. A
candidate for renewal of an Authorization for Curriculum/Cultural Erwichment is required to submit
documentation that they meet the following eriteria; be emploved by a county board of education in
West Virginia to provide curricubum/cultural enrichment in accordance with locally adopted policy that
includes a provision that a2 person performing duties under an Curriculum/Cultural Enrichment
Authorization will not be emploved to replace a fully state-certified educator; and, be recommended for
repnewal by of the employing county superintendent,

11.12.4. Initial Authorization for School Nurse. A candidale for an initial Authorization for
School Nurse is required 1o provide documentation that they meet the following criteria;  holds a
minimum of a Nursing Diplema/AA and & valid RN ficanse issued by the West Virginia Registered Nurse
Boavd; is emploved by a county board of education to meet student health care needs after the ratio
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astablished in W. Va. Code §18-5-22 is met; or be amployed when none of the candidates meet the school
nurse certification requirements in accordance with section 9; completes the School Nurse orientation
professional learning activities provided, or approved, by the WYDE; and, is recommended for an initial
authorization by the employving county superintendent based on the candidate being the most gualified
candidate for the position and that 3 candidata meeting the School Nurse Centification requirements in
saction 10.3.2.1.8. did not apply Tor the position,

11.12.0.1. Rerewal of the Authorization for School Murse. A candidate for renewsl is
required to provide documentation that they the following criteria: holds a valid RN license issued by
West Virginia Registered Nurse Board; completion of & minimum of 12 continuing education contact hours
in scheol health or pediztric medicine topics provided, or approved, by the WVDE; be ernploved 10 meet
student health care needs by a county board of education in West Virginia; and be recommended by the
employing county superintendent based on the candidate being the most qualified candidate for the
position and that a candidate meeting the School Nurse Certification requirements in section 10.3.a.1.8.
did not apply for the position, The WWYDE shal review the current status of any disciplinary action prior to
issuance of the authorization.

11320 Permanent Authorization for Community Programs. A candidate for g Permanent
Authorization for Community Programs is reguired to provide documentation that they meet the
following criteria: holds a BA in child development, sarly childhood, or cccupational development with an
emphasis in child development/early childhood; compietion of coursework andfor professional isarning
approved by the WVDE, in the areas of preschocl special education, child development, preschoot
curricilum, early language and literacy, assessment of young children, and family and community
involiement; completion of at least one vear of early sducation teaching experience; and be
recommmended for 8 Permanent Authorization for Community Programs by either the emploving county
suparintendent or the director of the employing collaborative community program under contract with
the county board of education.

11.12.s. Initial Temporary Authorization for Communitly Programs. A candidate for an initisd
Temporary Authorization for Community Programs is required 1o submit documentation that they meet
the following criteria;  holds a BA in child development, early childhood, or occupational development
with an emphasis in child development/early childhood; completion of at least one vear of early
education teaching experience; submission of commitment to compleie coursework and/or professional
learning, approved by the WYDE, in the areas of preschoo! special education, child development,
preschool curricuium, early ianguage and literacy, assessment of young children, and family and
community invelvement; and, be recommended for an initial Temporary Authorization for Community
Programs either by the emploving county superintendent or the director of the emploving collaborative
cormmunity program under contract with the county board of education.

11.12.5.1. Renewal of the Temporary Authorization for Communily Programs, A candidale
for renewal is required to provide documentation that they meel the following criteria: completion of six
semnaster hours of unduplicated coursework or eguivalent professional learning approved by the WVDE,
in the areas of preschool special education, child development, preschool curriculum, early language and
literacy, assessment of young children, and family and community involvement or coursework feading (o
teacher Brensure in Early Education, Preschool Education, or Preschoo! Special Meeds or is beginning in a
rew posktion in a community programs preschool that requires licensure: and, be recommended for
renswal of either by the empioying county superintendent or the director of the emploving colleborative
community pregram under contract with the county board of education.
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11.12.5. Initdal Temporary Authorization for Technology Systems Specialist {T58), A TS5 is an
individual assigned to support and maintain local area networks, servers, computer workstations, orother
computer related systems or technologies. Al individuals working as a T3S are required to hold an
authgrization. The Temporary Authorization for T35 is valid for one vear and expires on June 30 and may
only be renewed once. A candidate for an initial Temporary Authorization for Technology Systems
Specialist is required to provide documentation that they meet the following criteria: Holds a minimum
of an AA from an accredited HE; and be recommended for en initial Temporary &uthorization for
Technology Systemns Specialist from the emploving county superintendent.

1131261, Renewal of the Temporary Authorization for 735, A candidate for renewal is
required to provide documentation that they are making satisfactory progress toward completing all
training required by the employing county; and, be recommended for renswal by the emploving county
superintendent.

11220, Permanent Authorization for T55. A candidate for a Permanent Authorization for 755
is required 10 provide documentation that they meet the following criteria: holds a8 minimum of an AA
from an accredited IHE; complete all training required by the employing county; and be recommended by
the ermploying county superintendent.

1112w, Permanent Authorization for Computer Science Discoveries. A candidate for a
Permanent Authorization for Computer Science Discoveries is required to provide documentation that
they meet the following criteria:  holds a valid Professional Teaching Certificate or £TE Certificate,
completion of @ minimum of 60 hours of WVDE-approved professional development learning; and, be
recommended by the employing county superintendent.

11.12.w. Permanent Authorization for introduction to Computer Sclence. A candidate for a
Permanant Authorization for Introduction 1o Computer Sdence is reguired to submit documentation that
they meel the following: holds a valid Professional Teaching Certificate or CTE Certificate; completion of
g minimum of 60 hours of WWDE-approved professional development learning: and, be recommendad for
a Permanent Authorization for Introduction to Computer Science by the amploying county
superiniendent.

11.12.x. Permanent Authorization for Computer Science Fundamentals. A candidate for s
Permanent Authorization for Computer Science Fundamentals is required to submit dorumentation that
they meet the foliowing criteria; holds a valid Professional Teaching Certificate; completion of a minimum
of 50 hours of WVDE-approved professional developmenrt learning; and, be recommended for a
Permanent Authorization for Computer Science Fundamentals by the employing county superintendent.

11.12.y. Permanent Authorization for Carser Technical Education Administrator. A candidate
for a Permanent Authorization for Career Technical Education Administrator is required to provide
documentation that they meet the following oriteria:  Has a current Principal endorserment on their
professional certificate; successiul completion of the state-approved CTE Administrator coursework;
campletion of a2 minimum of three years teaching or school level administrator experience and, be
recommended for a Permanent Authorization for Career Technical Education Administrator by the
employing Superintendent, Multi-County CTE Administrator, or WVSDT Suparintendent or designes.
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11.32.2 Initial Temporary Authorization for Careser Technical Education {(CTE) Administrator. A
candidate for an initial Temporary Authorization for CTE Administrator is required to provide
documentation that they meet the following criteria:  has & current Principal endorsement ¢n their
professional certificate; has commitied to complating the state-approved CTE Administrator coursework;
completion of 2 minimum of three vears teaching or school-level administrator experience; and, be
recommendead Tor an initisl Temporary Authorization for CTE Administrator by the employing
Superintendert, Multi-County CTE Administrator, or WVSDT Superintendent or designee.. A Temporary
Autherization for CTE Administrator is valid for one vear, expives on Juns 36, and may be renewed once,

11.12.2.5. Renewal of the Temporary Authorization for CTE Adminisirator. A cangidate for
rengwal is required o provide documentation that they meet the following criteria;  verification of
progress completing  the state-approved C(TE  administrator  coursework; and, receive  the
recormmendation of the county superintendent. A Temporary Authorization for CTE Administrator may
be renewed once.

11.12.aa. Temporary Authorization for Future Leaders Program. A candidate for a Temporary
Authorization for Future leaders Program is reguired to provide documentation that they meet the
following criteria:

13.32.za.1. General Criteria. A certificate to work in West Virginia public schools may be
issued to a candidate who is: a United States citizen or holds 3 valid Permanent Resident Card,
Employiment Authorization Document (EAD], or work permit issued by the United States Citizenship andg
imirnigration Sarvices (USCIS); of good moral character; physically, mentally, and emationally gualified to
perform assigned duties; and, was 18 yvears on or before Octoher 1 of the vear in which the certificate is
issued pursuant o W. Va. Code £184-3-23.

11.12.8a.2. Conditions of Issuance. All candidates for initial censure whose applications are
received by the WVDE shall be fingerprinted by the West Virginia State Police or its designes, The
fingerprints shall be analyzed by the State Police for a state criminal history record check through the
tentral abuse registry record and then forwarded to the FBI for g national oriminal history record check,
information contained in either the central abuse registry record or the FBI record may warrant denial of
z certificate for cause pursuant to W, Va. Code §18A-3-2a and §18A-3-10. Additionally, all candidates are
required to provide documentation that they meet the following criferia:

13.12.za.2. 4. Eduration. Minimum of 2 high school diploma or its sguivalent;
11.12.32.2.B. Specialized Training. Completion of eligible substitute training;

11.32.88.2.0C. Experiance. Sarvice in the armed forces with at least four vears of active or
reserve experience;

1i.12.0a.2.0. Commitment. Commitment agreemeant to complete the WVDE-approved
pedagogy coursework for industry credentials; and,

11.12.a3 2.F. Recommendation. Be recommended by the Waest Virginia National Guard
and the county superintendent where the candidale will be parforming duties.
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11.12.3a.3. Yalidity Period. The Initial Future Leader Certificate is valid for one vear, expires
on June 30 of the iast year of its validity, and may be renewed year 1o year for a tolal of three years.

11.12.a8.4. Future Leader Certificate Annual Renewal. A candidate for annual renawal of 2
Future Leader Certificale is required 1o provide documentation that they meet the following criteria:

11.12.a8.4.A Coursewark. Verification by the designated officiai at the colizge/university
or WYDE through which the WVDE-approved program is being completed that the candidate has
completed a minimum of six semester hours or its equivaient of the approved program; and,

11.12.2a4.8. Recommendation., Be recomrmended for renewal by the West Virginia
Mational Guard and the county superintendent where the candidate is performing duties.

11.12.bh. Future Leaders Program Authorization. A candidate for licensure isrequired to subit
documentation that they meet the following criteria:

11.12.bb.1. Gerneral Criteria. A certificate to work in the public schools of West Virginia may
be issued to a candidate who is: a United States citizen or holds a valid Permanent Resident Card,
Ergloyment Authorization Document {EAD), or work permit issued by the United States Citizenship and
imimigration Services (USCIS) of good moral character; physically, mentally, and emotionally gualified io
perform the assigned duties ; and, 3 minimum of 12 vears old on or before October 1 of the year the
certificate is issusd pursuant o W, Va. Code §38A-3-2a; and

11.312.bb2. Conditions of Issuance, Al candidates for an initial Future Leaders Program
Authorization whose applications are received by the WVDE shall be fingerprinted by the West Virginia
State Police or its designee. The fingerprints shall be analyzed by the State Police far a state criminal
history record check through the central abuse registry record and then forwarded to the FB for a national
criminal history record check. Information contained in either the central abuse registry record or the FBI
recovd may be sufficient to warrant the denial of a certificate for cause pursuant to W. Va. Code §18A-3-
43 and §18A-3-10. The candidate for a Future Leaders Program Authorization s reguired to submit
documentation that they meet the following criteria:

11.12.6b.2.A. Education. Holds a minimur of 3 high school diploma or its equivalent;

11.12.6b.2.B. Specializad Training, Successful completion of six semester hours of an
IHE's educational pedagogy program; 12 hours of WVDE-approved WWleamns coursework; and, be
recommended for a license by the designated official at the HE through which the program was

completed of holds 3 valid West Virginia Professionat Teaching Certificate;

11.12.bh.2.C. Experience. Service in the armed forces with at least four vears of active
or reserve experience; and,

1152 b6 2.0, Recommendation, Be revommended by the West Virginia National Guard
and the county superintendent where the candidate will be performing duties.

11.12.bb.3. validity Period. The Future Leaders Program Authorization is valid for thrae
years,
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11.12.bb.4. Renewal of the Future leaders Authorization. A candidate for renswal is
required to submit documentation that they meet the following criteria:

11.12.bb.4.A. Completion of Six samester hours or two courses approved by the WVDE
completed after the issuance of the certificate being renewed and within the three-year perind
immediaiely preceding the date of application; and,

11.12.bb.4.B. Recommendation. Be recommended by the Wast Virginia Naticnal Guard
and the county superintendent where the candidate is placed.

11.12.cc. Permanent Fuiure Leaders Authorization. A candidate for a permanent authorization
is reguired to submit documentation that they meet the following criteria:

11.42.cc.1. Fducation. Holds & minimum of a high school diploma or its eguivalent;

11.12.c02. Experience. Service in the armed forces with at feast four years of active or
FESEIVE experience,

11.32.0c.3. Coursework. Completion of 18 hours of WVDE-approved coursework; and

11.32.cc.4. Credentizis. Held the three-year Future Leaders Program authorization twice for
the entire validity period;

11.12.cc.5. Completion of 3 minimurn of five vears of experience under the Future Leaders
credential in a West Virginia public school; and,

11.312.008. Be recommended for a Permanent Future Leaders Authorization by the Waest
Virginia Nationai Guard and the county superintendent where the candidate will be performing duties.

11.12.¢d. For issuance of a Permanent Authorization for Driver Education. A candidale is
required to subrmit documentation that they meet the criteria in accordance with section 160; holds a valid
West Virginia Professional Certificate that includes grades 9-172 or 9-Adult; has held 2 valid motor vehicle
operator's license continuously for the past five years with 3 satisfactory driving record certified by the
DMY in each state where the candidate has been licensed during the past three years; has not
accurnulated nine or more points on the candidate’s driving record from a DMV at any time during the
past five yvears; has not been convicted of andfor the subject of & license suspension or revocation by a
DMY, for a charge of operating a motor vehicle while under the infiuence of alcohol, controlled
substances, any other drugs or the combination thereof, or by dlear and convinting evidence inchuding,
but not Hmited to, breath test results, blood test results, or field sobriely test results, has not operated 3
maotor vehicie under the influence of the same; or,

11.12.d4d.1. A candidate holding a valid West vVirginia Professional Teaching Certificate may
apply and be issued a permanent authorization in driver education provided the  candidate submits
documentation that they meet the following criteria: held a valid motor vehicle operator's license for the
past five years; is in good health and free from impairments that would adversely affect the safely of
students and the public; has a satisfactory driving record confirmed by 8 OMY; has not accumulated
more than nine points on the individual's DMV record at any time during the past five years; has not been
convicied and/or the subject of a license suspension or revocation by a DMV for a charge of operating a
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rmotor vehicle while under the influence of alcohol, controlled substance, any other drugs or the
combination thereof, and has not opersted a motor vehicle while under the influence of the same as
established by a preponderance of evidence including, but not limited to, breath test results, blood test
results, or field sobriety test results, notwithstanding the lack of 8 conviction or 3 DMY suspension or
revacation; completion of an grientation program approved by the WVDE; completion of the approved
WVYDE WWiearns Driver Education Authorization coursework and orentation program; and completes
completion of a field driving component under the supervision of 2 certified driver’s education teacher.
A candidate issued this credential is required to report any moving violations, including a DU, 1o the WYDE
within 7 days of the incident.

13.12.4d.2. Restricted Content Endorsement. Anindividus! bired full-time by a county board
of education as a Driver Education teacher who is currently envolled in the WVDE W¥learns Driver
Education coursework may be issued a restricted Content Endorsement in Driver Education they submit
documentation that they meet the following criteria: held 3 valid motor vehicle operator's license for the
past five years; is in good health and free from impairments that would adversely affect the safety of
students and the public; has a satisfactory driving record confirmed and approved through the by @
DV, has not accumalated maore than nine points on the individual’s DMV record at any time during the
past five years; has not been convicted and/or the subject of a license suspension or revocation by a
DAY for a charge of pperating 2 motor vehicle while under the influence of alcchol, controlled substanca,
any other druge or the combination thereof, and has not cperated a motor vehicle while under the
influence of the same a5 established by a prepondarance of evidence including, but not limited to, breath
test results, blood test results, or field sobriety test results, notwithstanding the lack of a conviction or a
DMV suspension or revocation. A Restricted Content Endorsement is valid for one year, is not eligible for
renewal, and only permits the license holder to provide in-class instruction to students. A Restricted
Content Endorsement does not permit a license helder to conduct field driving instruction to students. A
candidate issued this credential is required to report any moving violations, including & DU, 1o the WYDFE
within 7 days of the incident.

11.12.e2. Waivers are not applicable to section 11.12.dd.

11.12.4f. Temporary Authorization for Developmentatlly Delaved Special Education. A candidate
for a Tempaorary Authorization for Developmentally Delayed Special Education is reguired 1o submit
documentation that they mest the following criteria: holds a valid Professionsl Teaching Certificate
endorsed in an eligible area of Special Education; approval from WYDE's Office of Special Education; and,
be recommended by the emploving county superintendent. A Temporary Authorzation for
Developmentally Delayed Special Education is valid for one vear and may be renewed if the candidate
continues to meet amployment requirements and is recommended by the employing county
superintendant, 4

1112gg.  Middle 3choo!l Mathematics Authorization. A candidate for 3 Middle Schogl
Mathematics Adthorization s required to provide documentation that they meet the foliowing
criteria: helds a valid Professional Teaching Certificate endorsed in Multi-subjects K-8, completion of the
WVOE-approved coursework, spprove! of the WVDE and is recommended by the emploving county
superintendent. This authorization is valid for one year and may be renewed if the candidate continues
o meat employmeant requirements, completes reguired WVYDE-coursewnork, is approved by the WYDE for
renawal, and, is recommended for renawal by the employing county superintendent.

11.13.6h. Autism Mentor Permanent Autharization.

B8



126450136

11.13.hh.1. General Criteria. The Autism Mentor Permanent Autherization may be issued to
a candidate who meets the qualifications of “Aide I1” a5 defined In W. Va, Code §18A-4-8 and is filling a
posted as an Autism Mentor by the county school system,

11.13.hin2. Conditions for lssuance.  The candidste for the authorization must meet the
gualifications of “Aide 1" as defined In W, Va. Code §18A-4-8 and submit documentation that they meet
the following criteriz:  successful completion of staff development program refated to providing
instructional supperts to students with autism as determined by the WVDE and in accordance with Policy
5314.01, and delineated in WYDE's Autism Spectrum Disorders: Services in West Virginia 5¢hools; have
two vesrs of successful experience providing classroom instructional supports to students with autism;
and, meat the criminal history record check reguirements.

11.13.hh.2.a. If the candidate is currently employed by a county board of education,
multi-county CTE center, or WYSDT, the cendidate must receive the recommendation of the employing
county superintendent.

11.13.8h.2.b. The Permaneni Authorization for Autisrn Mentor is not eligible for an
advanced salary classification or degres recognition.

11.13.hh.3. Validity Pericd. The Autism Mantor Permanent Authorization shall continue to
be valid unless surrendered, suspended, or revoked.

§126-136-12. Early Childhood Classroom Assistant Teacher [ECCAT) Authorization, Paraprofessional
Certificaticon, and Alde W/ Assistant Teacher,

i2.1. ECCATL

12.1.3. General Criteria. An ECCAT | Temporary Authorization may be issued 10 8 candidate
performing duties in a pre-k through grade 3 dassroom if the candidate is employed as an ECCAT when
they apply for authorization and they hold a high school dipioma, WYBE-approved high school equivalent,
or a degres, if applicable, through an accredited IHE.

12.1.2.1. A parson employed as an ECCAT in a pre-k through grade 3 program shall hold the
position of either ECCAT |, ECCAT H, or ECCAT i pursuant to W. Va, Code §18-5-18.

12.1.b. Conditions for (ssuance. A candidate for an ECCAT Authorization is required to submit
gocumentation that they meet the following criteria: holds a2 minimum of 2 high schoel diploma, 2 WWBE-
approved high school equivalent, or a degree, if applicable, through an accredited 1HE; a commitment
yverifying the candidate’s agreement to complete coursework, approved by the WYDE in the areas of early
childhood education special education, child development, and early childhood language, literacy,
numeracy, which includes classroom management and expectations; and, meets the criminal history
record check regquirements;

12.1.5.1. Academic Assessment. A candidate hired by a county board of education shall have
met & rigorous standard of guality and demonstrate, through & formal state-approved academic
assessment, the ability to assist in instructing, reading readiness, writing readiness, and mathematics
readiness, as appropriate. A candidate who has passed the current state competency exam for aides,
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adrninistered by a county board of education, and developed pursuant to W. Va. Code §182-4-88; or,
holds a valid or expired Professional Teaching Certificate or iis equivalent is sufficlent to satisfy this
requirement; and,

12.1b2. Be recommended by their employer for an ECCAT | Authorization which shall be
either the employing county superintendent or the director of the employing collaborative community
program under contract with the employing county board of education.

12.1.c. Renewa! of Initial ECCAT | Temporary Authorization. A candidate for renawal is required
o subrait documentation that they meet one of the following @ completion of unduplicated WYDE-
approved coursework equivalent to 2 minimum of three semester hours in the areas of early childhood
specizl education, child development, esrly childhood language, literacy, numeracy, which inciudes
classroom management and expectations; be newly hired and/or assigned to an FCEAT | position;
completion of semester hours for the Apprenticeship for Child Developraent Program {ACDS) verified by
a seal-bearing certificate; completion of semester howrs for a CDA Credential verified by 2 CDA Advisor's
signature; or, completion of approved CTE coursework; and,

12.1.c1 Be recommended by their employer for an ECCAT | Authorization which shall be
either the employing county superintendent or the director of the employing collaborative community
program under contract with the emploving county board of education.

12.1.4. Validity Period.  An ECCAT | Temporary Authorization is valid for one school year and
ray be renewed twice.

i2.1.e. Grade Extension for Grades 1 through 3. Candidates who hold an ECCAT | Temporary
Authorization issusd with an effective dale prior to July 1, 2023, are eligible to appiy for an endorsement
for grades 1-3 by completing the required WVDE-approved coursework.

12.2. ECCAT I Permanent Authorization.

12.2.3. General Criteria.  An ECTAT il Permanent Authorization may be issued to & candidate
performing duties in a pre-k through grade 2 classreom if the candidate is employed as an ECCAT U and
holds 2 high school diploma, WYBE-approved high schoo! equivalent, or a degree, if applicable, through
an accredited HHE and has completed the required WYDE-approved coursework.

12.2.8.1. A person employed as an ECCAT in a pro-k through grade 3 program shall hold the
position of efther ECCAT |, ECCAT B, or ECCAT 8l pursuant to W. Va. Code §18-5-18.

12.2.8. Conditions for issuance. A candidate for an ECCAT U Permanent fAuthorization is
reguired o submit documentation that they meet the following criteria: 3 rigorous standard of quality
and demonstrated through a formal state-approved academic assessment that includes, butis not limited
to, a measurement of the candidate’s subject matier knowledge and ability to assist in instructing reading,
writing, and mathematics as well as reading readiness, writing readiness, and mathematics readiness as
approprizie. A candidate who has passed the current state competency exam for sides, administered by
a county board of education; and developed pursuant to W. Va. Code §18A-4-8e, or has a valid or expired
Professionzl Teaching Certificate or its equivalent is sufficient to meet this requirement; and,

12.2.0.1. A candidate for an ECCAT I} Permanent Authorization is also required to mest one
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of the following: Complation of a program for the ACDS reflected through a seal bearing certificate
issued by the United States Department of Labor or verification of Completion of a program for a CDA
Cradential verifisd by a current seal-bearing certificate issued by a CDA Mational Credentialing Program
as well as completion of unduplicated WVDE-approved coursework eguivalent to a minimum of three
semester hours of Wilearns coursework in each of the two areas of early chiidhood literacy science of
reading and numeracy; cornpletion of unduplicated WWDE-approved couwrsework eguivalent to a
minimum of three semester hours or WWkearns coursework in each of the four areas of early childhood
special education, child development, early childhood literacy science of reading, numeracy, which
inchudes dassroom management and expectations; and,

12.2.b.2. ¥ a candidate is currently employed by a county board of education, multi-county
LTE center, or WVSDT, the candidate must ke recommendad for an FCCAT B Permanent Authorization by
the employing county superintendent. i the candidate is not emploved by a county board of education,
then they are required to submit 2 recommendation from a personal or professionsal reference that is not
related 1o, nor residing in the same houschold as, the candidate.

12.2.c. Validily Period.  An ECCAT # Permanent Authorization shall remain valid unless it is
surrenderad, suspended, or revoked.

12.2.d. Grade Extension for Grades 1 through 3. Candidates who hold an EQCAT § Permanent
Authorization issued with an effective date prior to July 1, 2023, are efigible to apply for an endorsement
for grades 1-3 by completing the reguired WVDE-approved coursewaork.

12.3. ECCAT B Permanent Authorization with Permanent Paraprofessional Certificate.

i2.3.2. General Criteria. The ECCAT Hf Permanent Authorization may be issued {o a2 candidate
performing duties in a pre-k through third grade classroom if the candidate holds a high scheol diploma,
WVBE-approved high school equivalent, or 3 degree, i applicable, through an acoredited 1HE; a Permanent
Paraprofessional Certificate; and has completed the required WVDE-approved coursework.

12.3.8.1. Aperson employed as an ECCAT in a pre-k through grade 3 program shall hoid the
authorization for either ECCAT |, ECCAT i, or ECCAT il pursuant to W, vz, Code §18-5-18.

12.3.b. Conditions for issuance. A candidate for an ECCAT B Permanent Authorization is
required to submit documentation that they meet the following criteria: @ rigorous stendard of guality
demonsirated through a formal state-approved academic assessment that includes, but is not limited 1o,
3 measurement of the candidate’s subject matter knowledge and ability to assist in Instructing reading,
wiiting, and mathematics as well 25 reading readiness, writing readiness, and mathematics readiness as
appropriate. A candidate who has passed the current state competency exam for aides, adminisiered by
a county hoard of education, and developed pursuant to W. Va. Code §18A-4-8¢, or has a valid or expired
Professional Teaching Certificate or its equivalent is sufficient to meet this reguirement; and,

12.3.b.1. Completion of a program for the ACDS reflected through a seal bearing certificate
issued by the United States Department of Labor or verification of Completion of 2 program for a £DA
Credential verified by a current seal-bearing certificate issued by a ClA National Credentialing Program
as weil &5 completion of unduplicated WVDE-approved coursework squivelent to a minimum of three
semasier hours or WVlearns coursework in each of the two areas of early childhood literacy scignce of
reading and numeracy;  completion of unduplicated WVDE-approved coursework equivalent to a
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minimium of three semester hours or Wylearns coursework in each of the four areas of sarly childhood
special education, child development, early childhood literacy science of reading, numeracy, which
includes classroom management and expacialions; and,

12.3.0.2. ¥ 3 candidate is currantly emploved by a county board of education, multi-county
CTE centar, or WYSDT, the candidate must be recommended for an ECCAT Il Permanent Authorization by
the employing county suparintendent. if the candidate is not employed by a county board of education,
then the educator must secure a recommendation from a personal or professional reference that is not
related to, nor residing in the same household as, the candidate.

1230 Validity Periocd. A candidate who holds an suthorization for ECCAT 1 shall be muiti-
classified and aligible for aide and/or paraprofessional positions. The ECCAT IH authorization remains valid
uriess surrendered, suspendsd, or reveked.

12.3.4. Grade Bxtension for Grades 1 through 3. Candidates who hold an ECCAT I Permanent
Authorization issued with an effective date prior to July 1, 2023, are eligible to apply for an endoreement
for grades 1-3 by completing the reguired WYDE-approved coursework,

1z2.4. Permanent Paraprofessional Certificate.

12.4.3. General Oriteria. A Paraprofessional Certificate may be issued 10 2 candidate who meets
the general requirements in accordance with section 9and the general conditions for issuznce established
insection 12.4.b. The Paraprofessional Lertificate entitles the license holder to he employed in 3 support
position including, but not limited to, facilitating the instruction and direct or indirect supervision of
students under the supervision of a professional educator. The Permanent Paraprofessional Certificate
rernains valid unless surrendered, suspended, or revoked,

12.4.b. Conditions for ssuance. A candidate for 2 Permanent Paraprofessionat Certificate s
reguired to submil documentation that they have completed 38 semester hours of postsecondary
education reflected on an official seab-bearing transcript or its equivalent in centificates of completion
from WVDE's W¥learns courses in the following aregs: & minimum of three semester hours each of
college/university credit or its equivalent In reading, writing, and mathematical computations; or passing
the respective WVBE-required basic skills exam in reading, writing, and mathematics; or mesting an
exemption established in section 10, A valid Apprenticeship for Child Development Specialist {(ACDS)
cartificate issued by the United Staies Department of Labor {USDOL) for @ candidate who entered the
program during or after Fall 2002 is sufficient to satisfy the reading requirement; and, meet the following
reguirements:

iZ2.4.h.1. General Studies. A candidate must have successfully completed a minimum of six
semesier hours of college/university credit or s eguivalent from the humanities, fine arts, and/or
physical, biological, or social sciences. A valid Apprenticeship for Child Development Specialist {ACDS)
ceriificats issued by the (USDOL) for a candidate whi enfered the prograrm during or after Fall 2002 is
sufficient to satisfy the general studies course requirements;

12.4.b.2. Computer Literacy. A candidate must have successfully completed a minimum of
three semester hours of college/university credit or its equivalent in computer literacy;
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12.4.b.3. Special Education. A candidate must have successfully compieted a minimum of
three semester hours of coliege/university credit or iis equivalent in spacial education. Documentation
of z minimum of two years of successful experience which includad special neads childran and a minimum
of 10 clock hours of in-service training directly related to special education may be substituted for the
collegefuniversity credit experience was scguired in a public education classroom setting while the
candidate was under divect supervision of a licensed public educator; or has successfully completed the
Wlearns Early Childhood Special Reeds inclusion course offered through the WYDE; or holds a valid CDA
certificate issued by the Council for Professional Recogrition or completion of the CTE ECCAT program ;
or holds & valid ACDS certificate issued after 2002 by the USDOL;

12404, Classroom Management. A candidate must have successfully completed a
minimum of three semester hours of college/university credit or its equivalent in classroom managerment
acquired in a public classroom sefting or a non-public school acoredited through a WVBE-approved
accreditation agency In accordance with W. Va, 126CSR13C, Policy 2330, Non-public School Accreditation
{Policy 2330). Documentation of 2 minimum of two years of experience in the successful use of classroom
management skills may be substituted for college/university cradit if the experience was acguired in the
public education dassreom setling or 2 non-public school  accredited through a WYBE-approved
accraditation agency in accordance with Policy 2330 while the candidate was under direct supervision of
a licensed public educator; or hold a2 valid Apprenticeship for Child Developraent Specialist certificate
issued by the USDOL for a candidate who enterad the program during or after £all 2002; or hold 2 valid
C0A certificate issued by the Council for Professional Recognition;

12.4.5.5. Hurman Growth and Development. & candidate must have successfully completed
a minimum of three semester hours of college/university credit or its equivalent in human growth and
development or psychology, or hold a valid Apprenticeship for Child Development Specialist Certificate
issued by the USDOL for a candidate who entered the program during or afler Falf 2002; or successiul
completion of the WWiearns Early Childhood Child Development course offered through the WYDE; or
documented completion of the CTE ECCAT program of study; or hold a valid CDA Certificate issued by the
Council for Professional Recognition;

12.4.h.6. Flectives. A candidate must have successfully complated nine semester hours of
etactives related to public instruction or s eguivalent. (ne elective requireament may be met if the
candidate holds 3 valid Apprenticeship for Child Development Specialist certificate issued by the USDOL
for those whao entered the program during/after Fali 2002; or bodds g valid CDA certificate issued by the
Councii for Professional Recognition; and,

124507, Academic Assessment. A candidate must have met a rigorous standard of guality
and demonsirate, through a formal state-approved academic assessment that includes, but is not imited
to, a measurement of the candidate’s subject matter knowledge and ability {0 assist in instructing,
reading, writing, and mathematics; as well as reading readiness, writing readiness, and mathematics
raadiness, as appropriate. Paraprofessionals must meet WVBE reguirements for the Paraprofessional
Certificate.  Paraprofessionals who have passed the current state competency exam for aides,
administered by a county board of education, and developed pursuant to W, Va. Code §18A-4-82, is
sufficient to meet this requirement; or,

12.4.b.8. Hold 2 valid out-of-state Professional Teaching Certificate or a valid or expired West
Yirginia Professional Teaching Certificate or its equivalent; fulfilis alf coursework and, assessment criteria;
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and be recommended for s Permanent Paraprefessional Certificate by the emploving county
superinteadent.

12.4.c. Certification for Grades 1 through 3. Candidates who hold a Permanent Paraprofessional
{ertificate is eligible to apply for s PK-3 certification to their Permanent Paraprofessionat Certificate by
completing the required WVDE-approved coursework. A perscn holding a Permanent Paraprofessional
Certificate without a FK-3 certification is prohibited from being employed in grade 1-2 classrooms.

12.5. Certificate for Paragrofessional Educators. Educational Sign Language intarpreter | and 1.
12.5.a. initial Paraprofessional Certificate Educational Sign Language Interpreter i,

12.5.a.1. General Criteria. An initial Paraprofessional Centificate Educational Sign Language
interpreter | may be issued to a candidate meeating the requirements in section 12.4.2 and section 12.4.5;
or, section 1Z2.4.0.8 or its eguivelent. A passing score on the Educational interpreter Performance
Assessrnant-Wiritian Test {EIPA-WT) satisfies the general conditions for issuance if the candidate submits
documentation that they meet the following criteria: completed three semaster hours of reading; three
semester hours each of special education, human growth and development or psychology, and social
studies; and, nine semester hours of electives related to public instruction or i3 eguivalent,

12532 Conditions of issuance, A candidate for an initial Paraprofessional Certificate for
Educational Sign Language Interpreter | is required to submit documentation that they meet one of the
following criteria: had a minimum score of 3.00 on the Educational Interpreter Proficiency Assessment
{CIPA); holds a valid National Association of the Deaf {NAD) Certification-Level i or higher; a valid Registry
of Interpreters for the Deaf {RID} Certification; a valid National interprater Cartification {MIC), or 3 valid
state Quality Assurance Scresning (A%} Level 1L

12.5.a.3. Validity Pericd.  An initigl Paraprofessional Centificate for Educational interpreter
that is effective on or after January 1 may be issued as an Initial Paraprofessional Certificate Educational
Interpreter valid uniil June 30 of the following school year. An Initial Paraprofessional Certificate
Educational interpreter may only be renewed twice,

12.5.a.4. Renewal of an Initial Paraprofessional Certificate for Educational Sign Languape
Interpreter i. Acandidate for an initial Paraprofessional Certificate is required to provide documentation
that they meet the following oriteria:  completion of 2 minimurm of 15 dock hours of WVDE-approved
professional learning activities; beginning July 1, 2021, completion of trauma-informed best practices;
completion of the West Virginia Registry of Interpreters requirements; and, be recommended for an
initial Paraprofessional Certificate for Educational Sign Lenguage Interpreier | by the employing county
superintendent; or, verification of assignment by the county superintendent if the candidate is performing
contractual services.

12.5.a5. Specific Conditions for Issuance. A candidate for 3 Permanent Paraprofessional
Certificate for Educational interpreter | is required 1o submit documentation that they meet one of the
following criteria: had a minimum score of 3.5 on the EIPA; has a valid NAD Certification-Level IV or higher;
a valid RiD Certification; a valid NIC; or a valid state QAS Leved Hil; achieved a passing score on the EiPA-
Written Test for Content Knowledge; completion of the West Virginia Registry of interpreters
requirernants; and, be recommended by the employing county superintendent; or verification of
assignment by the county superintendent if the candidate is performing contractual services.
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12.5.b. Permanent Paraprofessional Certificate for Educational Sign Language Interpreter I

12.5.b.1. General Criteria. A Permanent Paraprofessionat Certificate for Educational Sign
Language Interpreter i may be issued to a candidate mesting the requirements in section 12.5.8.1 and
section 12.5.b.2. A Permanent Paraprofessional Certificate-Educational Sign Language interpreter |
remains valid unless surrendered, suspended, or revoked,

12.5.b.2. Specific Conditions for Issuance. A candidate for the Permanent Paraprofessional
Certificate for Educational Interpreter | is required to submit documentation that thay meet the following
criteria; had a minimum score of 3.5 on the EIPA; has a valid NAD Certification-Level [V or higher; & valid
RiD Cortification: a valid NIC: or a valid state QAS Llevel Il and achieved 2 passing score on the EIPA-
Written Tast for Content ¥nowledge; completion of the West Virginia Registry of interpreters
requirernents; and, be recommended for a Permanent Paraprofessional Certificate for Fducational
interpreter i by the employing county superintendent.

12.5.c. Restricted Initial Paraprofessional Educational Sign Language Interpreter.

12.5.0.1. General Criteria. A candidate for a Restricted Initial Paraprofessional Educationat
interpreter must meet all issuance requivements in sections 12.5.a.1 and 12.5.b.2 except for the minimum
required assessment scores or certificate levels.

12.5.c.2. Conditions of Issuance. A candidate for a Restricted Initial Paraprofessional
Fducational Sign Language Interpreter is required to submit decumentation that they meet the following
critesia:  has taken one of the required assessments a minimum of once; submitied a completed
professional Development Plan; agreed to attend all WVDE-approved trainings as required by WVDE; and,
be recommended for @ Restricted iInitial Paraprofessional Educational Sign Language interpreter
Certificate by the employing county superintzndent.

12.5.¢.3. Validity Period. A Restricted Initial Paraprofessional Certificate for kducational Sign
Language Interpreter is valid for one school year and may be renewed twice.

12.5.c.4. Renewal of the Restricted Paraprofessional Certificate for Educational Sign
Language Interpreter. A candidate for renewal s required to submit documentation that they meet the
following criteria;  completed a minimum of 15 clock hours of WVDE-approved professional learning
activities; beginning luly 1, 2021, completion of traurna-informed best practices; submitted a completed
Professional Development Plan; completion of the West Virginia Registry of interpreters requirements;
provided assessment scores annually demonstrating progress toward meeting the required scores
established in section 12.5.b.2; and, be recommended for renewal of the Restricted Paraprefessional
Cartificate by the emploving county superintendent.

13.6. Aide V. Special Fducation Assistant Teacher.

12.6.3. General Criterfa, A Temporary Authorization for Special Education Assistant Teacher may
be issued to a candidate who s currently employed as a special education assistant teacher that has a
high school diploma, a WVBE-approved high school egquivalent, or a degres, if applicable, through an
accredited fHE. A Special Education Assistant Teacher Temporary Authorization is valid for ane school
vear and, may be renewed twice.
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12.8.b. General Conditions for Issuance. A candidate for a Special Education Assistant Teacher
Temporary Authorization is required to submit documentation that they meet the following criteria: has
a minirnura of a high schoo! diploma, 8 WVBE-approved high school equivalent, or a degree, if applicable,
through an accredited HHE; and the candidate’s commitment agreement to complets WYDE-approved
coursewnrk.

12.6.c. Renewal of Special Education Assistant Teacher Temporary Authorization. A candidate
for renewal is required to submit documentation that they meet the following criteria:  completion of 5
minimum of one course of the reguived WYDE- approved coursework; and be recommended for renewal
of the Special Education Assistant Teacher Temporary Authorization by the employing county
superintendent.

12.7. Aide V. Sperial Education Assistant Teacher Permanent Authorization.

12.7.a. General Criteria. The Specisl Education Assistant Teacher Permanent Authorization
remains valid unless surrendered, suspended, or revoked. A Special Education Assistant Teacher
Fermanent Authorization may be issuad 10 3 candidate that has a high school diploma, a WVYBE-approved
high school equivalent, or & degree, if applicable, through an acoredited HHE; and has complsted the
required WVDE-approved coursework.

12.8. Alde VI Behavioral Support Assistant Teacher.

12.8.a. General Criteria. A Temporary Authorization for Behavioral Support Assistant Teacher
may be issued to a candidate who is currently employed as a spacial education assistant teacher that hag
a high school diploms, & WYBE-approved high school eguivalent, or a degree, if applicable, through an
accredited IHE. A Behavioral Support Assistant Teacher Temporary Authorization is valid for ong school
year and may be renewed onre.

12.2.b. Generai Conditions for issuance. A cendidate Tor 3 Behaviors! Support Assistant Teacher
Temporary Authorization is required to submit documentation that they meet the following criteria: has
a minimum of a high school diploma, a WVBL-approves high schoo! equivalent, or 2 degree, if applicable,
through an accredited IHE; and, the candidate’s commitment agreement to complete WVDE-approved
coursework,

12.8.¢c. Renewsl of Behavioral Support Assistant Teacher Temporary Authorization. A candidate
applying for renewal is required to submit documentation that they meet the following requirements:
completion of the required WVDE-approved coursework; and be recommended for renewal of the
Behavioral Support Assistant Teacher Temporary Authorization by the empioying county superintendent.

12.89. Alde Vi Behavioral Support Assistant Teacher Permanent Authorization,

12.9.a. General Criteria, The Behavioral Support Assistant Teacher Permanent Authorization
reqnain valid unless surrendered, suspended, or revoked. A Behaviors! Support Assistant Teacher
Parmanent Authorization may be issued to a candidate that has a bigh school diploma, a WYBE-approved
high school equivalent, or a degres, If applicable, through an accredited HE; and, has completed the
required WYDE-approved coursework.
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£3126-136-13. Grade Level Modification.

13,1, Grade bevel Modification. Grade level modifications shall only be aporoved in accordance with
the Grade Level Madification Eligible Areas specified in Appendix A or Appendix B

£126-136-14. Waivers and Extensions.

14.1. substitute walvers may be approved for 8 county superintendent who is unable to fill g
iong-term substitute position with a person licensed in the ares of assignment through 2 waiver request
from the State Superintendent. A written walver reguest must include the efforts to employ a fully
gualified candidate and copies of the job postings showing twe different posting periods. In instances
where the employee of record will, or may, return to the position, submission of the job postings is not
required. The State Superintendent may approve the waiver i the circumstances warrant approval,
However, the county superintendent is required to continue seeking the emplovment of an educator with
the appropriate endorsement{s}) to fill the position at a time determined to be in the best interesy of the
students.

14.2. Severs Substiiute Shortage. Urnder extenusting circumstances, a county superintendent may
request a waiver of the reguirements in section 11.10.8.2.48, section 11.10.a4.58, or section 11.10.b.2.4
that require 18 clock hours of raining to be completed prior to the ksuance of 2 substitute permit. The
waiver request must document the shortage and include verification of six clock hours of training. The
indtial six clock hours of training must include a ¢lassroom management component; and an overview of
school law that includes, but is not limited to, reporting requirements for suspecied child abuse; and
beginning fuly 1, 2021, completion of trauma-informed best practices.  Classroom ohservation i
prohibited from being included to meet the clock hour requirement. The remaining 12 clock hours of
training must be completed during the first semestar of employment and in accordance with section 11.9.

i4.3. Dual Credit Contracted Services Exemption. An instructionsl employes of an accredited THE
whi is not regulariy emploved for instructional purposes in a public school in this State pursuant & W,
Va. Cede §18-1-1 and is providing 2 dua! credit course is exempt from the requirement of holding the
same licensura required for an educator employed by & county board of education.

14.4. Extension of Professional Certificates for Extenuating Clrcumstances. A county superiniendent
may request, in writing to the 5tate Superintendent, n extension of a Professional Certificate for an
emnpioyee, including the county superintendent, who meets one of the circumstances identified in section

14.5.

14.5. lssuance and Extension of the Full-Time Permit/Out-of-Fleld Authorization of Extenuating
Circumstances. A county superintendent may request, in writing to the Stete Superintendent, an
extension of the First-Class/Full-Time Permit/Out-of-Field Authorization for an emploves, including the
county superintendent, who meets one of the circumstances established in section 14.5.5. The State
Superintendent may approve any requesi that does not extend the employee’s permit or authorization
bevond ona school year more than ongce.

14.5.a. Exienuating Circumstances gualifying a  First-Class/Full-Time  Permit/Qut-of-Fiekd
Authorization for ssuance or extension.
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14.5.5.1. Unavailability of Coursework.  The county superintendent shall submit
documentation from the designated official at the HHE through which the candidate is completing the
state-approved program verifying that none of the reguired coursework was available during the school
year;

14.5.a.2. Hness/Beath. The county superintendent shall submit the candidata’s explanation
of how the candidate’s major dliness or death of an immediate family member prevented tham from
compteting the reguired coursewaork; or,

14.5.2.3. Hardship. The county superintendent shall submit the candidate’s explanation of
how another major hardship prevented the candidate from completing the required coursework.

§126-136-15. County-Based Alkernative Route to Certification.

15.1. General Criteria. A candidate may not enrcll in a county-based alternative grogram without
first being issued an alternative teaching certificate in accordance with Policy 5801 and W. Va. Code
§518A-3-1a through 18A-2-1i; and must complete & West Virginia State Police and FBI criminal history
record check as reguired by seclion 9 and W. Ve, Code §184-3-10.

15.2. Conditions of ssuance. An Alternative Teaching Certificate shall only be issued in areas of
shortage included in thelr WVBE-approved alternstive certification program. An Alternative Teaching
Certificate shall be issued initially for one vear and may only be renewed twice. An application recebved
after fanuary 1 is valid through the following school vear with an exgiration date of June 30.

1%.2.a. General Education Teacher,

15.2.3.1. Conditions of issuance. An Alternative Certificate may be issued 10 2 candidate who
ragets the criteria specified in Policy 5801; and,

15.2.a.1.A. Completes a West Virginia State Police and FBI criminal history record check
and receives approval by the WYDE as required by section 9.2 and W, Va, Code §184-3-10,

15.2.b. Special Education Teacher.

15.2.b.1. Conditions of lssuance. &n Alternative Certificate may be Issued to a candidate who
mests the criteria established in Policy 5901,

15.2.c. American Sign Language [ASL) Teacher.
15.2.¢.1. (Seneral Criteria. in accordance with W. Va_ Code §8124-3-1a through 18A-3-1i, an
individual who gualifies to enroll In an aliernative preparation program for ASL must meat the criferia

astablished in Policy 5901,

15.3, Renewal of Alternative Teaching Certificate reguires the candidate to mest criteria established
in Policy 5201 and recelve the recommendation of the employing county superintendent.

15.4, Conversion of the Alfernative Teaching Certificate to 8 Provisional Alternative Cerlificate. A
candidaie spplving to convert their &lernative Teaching Certificate to a Provisional alternative Certificate
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is required to submit documentation that they meet the following coriteria: successful completion of a
WYBE-approved program for alternative certification in accordance with Policy 5801; be recommended
by the emploving county superintendent; have a minimum overall cumulative 2.50 GPA; and, have the
minimum  proficiency scores for all WYBE-reguired competency examis) as applicable to the
endorsement(s} being sought for peneral education and/or special education for all endorsements held
and for professional education as specified in the directory or meet a quslifving exemption established
in section 10,

155, Renewsl of a Provisional Alternative (ertificate reguires the candidaie to meet all
requirements established in section 10.1.d and may be renewed twice.

15.6. A Provisional Alternative Certificate may be converted to an initial Professional Teaching
Certificate i It mests the requirements established in section 10.1.4.5.

§3126-135-16. Cut-of-State Candidates.

161, interstate Agreement for Qualificetions of Educational Personnel. West Virginia is 2 mamber
of the NASDTEC that promotes the mebility of educators across state and nationst borders utilizing
consistent standards for certification for education personnel. Although West Virginia participates in this
interstate compact agreement, specific requirements for issuing certifications to ocut-of-state candidates
are established in saction 16.2 and section 16.3 in accordance with W, Va. Code §18A-3-1{b}. W.Va. Code
§18A-3-2a{1) provides for the certification of a candidate meating squivalent standards at 1HEs in other
states who has passed the approprisie WVBE-approved basic skills and subject-matier {ests; has
comipeted three vears of successful full-time experience in & public schoo! within the last seven years in
the area the licensure is being sought; or, has completed the WVBE-approved alternative route to
certification established In section 15,

10.2. Recognition of Qut-of-Siate Certificates. A& Professional Teaching, Administrative, or Student
Support Certificate for employment in a West Virginia pubic school may be ssusd 10 an eligible out-of
state candidate that submits documentstion that they meet the following oriteria:  holds & valid
out-of-state certificate equivalent to the Professional Teaching, Administrative, or Professional Certificate
of eligibility issued by another state that meets all of the requirements of that state for full centification
except employment; has graduatad from an approved teacher education program at an acoredited |HE or
EFP approved in the licensing state; and, paeses a criminal history record check conducted by the Waest
Virginia State Police and the FBi as required by W. Va. Code §18A-3-10 and section 9.2 {for individuals wha
hold 2 valid Cut-of-State certificets in the area of CTE, refer to the requirements for the CTE Certificets
in section 10}, Eligible candidates who meet the reguirements esteblished in section 10.1.0.5, except
coursework or 10.1.2, may be issued an initial Professional Teaching Certificate.

16.2.2. Exception. Acandidate licensed in another stale may use five vears of full-time teaching
experiznce in one or more arsals) of endorsement on the certificale to meest Heensing reguirements. A
candidatez who successfully completed a nationally normed TPA adopted by the Hcensing state may be
exempt from the TPA requirement for conversion established in section 10.1.b.5.A

16.3. Application for West Virginia Certification with a Valid Out-of-State Certificate. A candidate is
required 1o submil a copy of thelr valld out-of-state certificate with the apgropriate application to ensure
zreurate intarpretation of the cut-of-state certificate. The WVDE may issue 10 an out-of-siate candidate
any endorsement included on their valid cut-of-state certificate that is currently offered by the State of
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West Virginia. If the valid out-of-state certificate includes any endorsementis) not currently offered by
this state, the candidate may secure official documentation from the state in which the valid certification
was issued that identifies those endorsement areas, if any, in which the candidate would be certified to
teach in the issuing state. This documentation may be utilized o meet the criteria reguired for
certification 1o teach in the endorsement areas for which West Virginia currently reguires certification.

16.3.3. Exception. Speech Language Pathologists who are licensed in a state where the agency
or licensing board respansible for issuing certificates for employment in the public schools of that state
no longer reguires Speech Language Pathologists licensure may apply for 8 West Virginis Student Support
Cartificate if the candidate submits documentation that they meet the following ceiteria:  holds a
certificate recognized by the issuing state’s Heensing board or agency authorizing them toworkcin a public
school o that state; and, the reguirements reguired in section 10

16.4. Expiration Dates of Certification Granted to {andidates Based on Valid, (Qut-of-Siate
Certification.

16.4.a. A candidate applying for an initial West Virginia Professicnal Teaching Certificate with a
valid out-of-state teacher certificate afier October 1, 2024, may be issued a MNMon-Transferrable
Professional Teaching Certificate valid for three yvears, The three-year, Non-Transferrable Professional
Teaching Certificate is renewable i the requirements established in section 10 have been meet. A
candidaie who successfully complates 3 WYBE-approved Teacher Performance Asssssment in accordance
with Policy 5100 may convert the certificate to 8 transferable Professional Teaching Certificate upon
apphication, A converted teaching certificate expires in the same year 3¢ the original non-transferrable
certificate.

16.4.3.1. Exception. A candidate who is licensed in another staie may use five years of full-
time ieaching experience in one or more area(s} of endorsement on the certificate or who successfully
completed a nationally-normed TPA adopted by the licensing state; or who previously completed five
years of full-time teaching experiance with 3 minimum of one year in a West Virginia public school or
accredited non-public school i accordance with Policy 2330 may be issued a transferable teaching
certificate.

16.4.b. Permanent Professional Teaching Certificate. If 3 valid out-of-state certificate is listed as
parmanent by the issuing stale and the candidate submits documentation that they have @ minimum of
five years of full-time experience in the endorsements area{s} included on the valid certificate, they may
be issued a West Virginia Permanent Professional Teaching Certificate upon satisfactory completion of
the Hoensure apodication process,

164d.c.  Provisional Administrative Certificate, A candidate applving for an Administrative
Cenificate endorsed for school principal, supervisor of instruction, and/or superintendent based on an
accredited educational leadership program, or a valid out-of-state administrative certificate may be issued
a renewable Provisional Administrative Centificate valid for five years. Upon employment as an
administrator ina West Virginia public schood and completion of the EU required by W. Va. Code §184-34-
3, 3 candidate may be issued a Professional Administrative Cartificate valid for five years. An individual
holding a Provisional Adroinistrative Certificate may be emploved as an administrator in a West Virginia
public school but & not peemitted 1o performn evaluations until the candigdiate holds an initial
Administrative Certification with the completion of the ELL
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16.4.4. Permanent Administrative Certificate. A candidate who holds a Permanent
Administrative Certification on a valid out-of-state certification may be issued a West Virginia Provisional
Administrative Certificate upon employment in an administrative role; completion of the comprehansive
ELL; and, verification of five years of experience acquired under 3 valid rertificate.

16.5. issuance of a West Virginia Professional Certificate based on a valid, cut-of-state certificate. A
candidate holding a valid out-of state certificate may only use the out-of-state certificate once for the
issuance of & West Virginia certificate.

16.6. Military Spouse. A Temporary Teaching Certificate, or eligible permit for an armed forces
speuse, may be issued to a candidate that submits documentation that they meet the following criteria
is married 10 2 member of the armed forces of the United States whe is on active duty; or, holds a current
unencumbered teaching certificate, Hicense or permit issued by an equivalent credentialing antity in
another state, territory, or profectorate of the United States.

16.6.2. Conditions of issusnce. A candidate applying for licensure is required to  submit
documentation that they meet the following criteria: their spouse is assigned to 3 duty station in West
Virginia or at a military installation within 50 air miles of a West Virginia border; has been offerad
pmployment in 2 West Virginia public school; holds o minimum of 2 four-year degree from an accredited
institution; holds a valid credential from another state; and, passes a West Virginia State Police and FBi
criminal history record check pursuant to W. Va. Code §18A-3-10. The candidate may be issued an
eqguivalent credential if one exists,

16.6.b, Validity Period. A Temporary Professional Teaching Certificate or eligible perrait issued
to 3 military spouse shall be wakid in accordance with the ablowable validity period for the issued credentisi
and adgherence 1o the renewal reguirements of the specific credential as reguired by the applicable section
of this policy.

5326-1358-17. Non-linited States Citizen.

17.1. Aprofessional, initial, or eligible certificate may be issued {o a non-citizen of the United States
who holds 2 valid Permanent Resident Card, Employment Authosization Document {EAD), or work permit
issued by the United States Citizenship and Immigration Services {USCIS).

17.2. Permit for Mon-United States Clitizen.

17.2.a. General Criteria. Pursuant to W. Va. Code §18A-3-2a, An Exchange/Visiting teacher who
Is a non-United States citizen and participates in 2 program or exchange recognized and/or approvad by
the WYDE may be issued a Mon-United States Citizen Parmit,

17.2.b. Conditions of issuance, An Eligible candidate applying for a Non-United $tates Citizen
must hold a valid Permanent Resident Card, Employment Authorization Document {EAD), or work permit
issued by the United States Citizenship and immigration Services {USCIS) pursuant to W. Va, Code §18A-
3-1, and submit documentation that they meet the following criteria:

17.2.b.1.  had a foreign credential evaluation by & WVDE approved foreign credential

evaluation agency verifying that the candidate has completed the equivalent of an approved educational
personnel preparation program in the United States in a speciatization offered in West Virginia, wiith or
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without the regulred tests in pre-professional skills and Content and/or Professions! Education; or holds
the necessary credentials in another country 10 teach in the public schools of that country, has compieted
3 degree equivalent 1o the required degres level in the United States; and, has earned an overall GPA
eguivalent to a 2.50 in the Unitad States, if applicable.

17.2.c. Renewal of the Permit for Non-United States Citizen. A candidate applying for renewat
of & Permit for Non-Uinited States Citizen is required to submit documentation that they meet the
requirements established in section 10.4.2.1 and the following criteria;

17.2.c.1. ACandidate must hold a valid Permanent Resident Card, Employment Authorization
Document {EAD], or work permit issued by the United States Citizenship and Immigration Services (LUSCIS)
or appropriate visa pursuant to W. Va. Code §188-3-1.

17.2.c.2. After becoming 3 Linited States citizen or meeting the conditions established in
section 13, a candidate is eligible to apply for an initial Professional Teaching Certificate.

17.2.d. Validity. The Permit for Non-United States Citizen is valid for one school year and may
he renewed once.

§126-136-18. Appropriate Assignrments According to License,

18.1. Assignment of an Educator. An educator who is emploved within the public schools of this
State shall hold a valid certificate for the speciatization{s) and grade level{s) to which they are assigned
pursuant to W, Va. Code §18A-3-2.

18.2. Assignment One Grade Above or Below. Effective July 1, 1998, professional personnef newly
assigned to a position will not be allowed to teach one grade kevel above or below the grade level(s)
refiected on their certificate unless the educator was granted a Permanent Authorization under a previous
policy as per Appendix B. The Permanent Authorization shall be valid in any county in West Virginia.

18.3. Adult Programs. An educator working in a program for adults must hold a valid certification
for the areals} of specialization.

18.4. Home/Hospital Instruction. An educator providing temporary home teaching or visiting
teacher services, whether regular and/or special education, must hold @ Professional Teaching Certificate
with an endorsement appropriate to the grade level{s} of instruction. Home/hospital instruction for an
eligible student with an exceptionality requires that the special education teacher who is implementing
the student’s special education services in an out-of-school environment placement must hold a
Professional Teaching Certificate with an endorsement in the student’s primary exceptionality.

18.5. Curricvlum Enrichment. An individual may provide, by reason of educational or practical
hackground and employment records, curviculum enrichment on » part-time or temporary basis in highly
specizlized areas. These program argas include, but are not limited to, performing arts, professions, and
CTE specializations. A county board of education may utilize these individuals in accordance with a locally
adopted policy provided they do not replace 3 licensed educator.

18.6. Assignment of Elementary or Multi-subjects Teachers. An educator who holds a valid West
Virginia Professional Teaching Certificate endorsed for Multi-subjects K-8 may be assignad to teach in
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departmentalized settings in grades six through eight without holding the content specialization for the
educator’s assignment for English, General Science, and Social Studies.  An educator assigned to teach
mathematics in grades seven and/or eight must hold the Middle School Mathematics Authorization.

18.7. Assignment of Long-Term Substitutes, A person who holds 2 Long-Term Substitute Permit may
serve 35 a short-term substitute in any teaching area or in 3 position for more than 30 consecutive
instructionsl days in the endorsement area reflected on the Long-Term Substitute Permit.

188, Assignment of Shori-Term Substifutes. A substiiute who fills a position for 30 consecutive
instructional days or tess {short-term)} may substitute in a specialization not reflected on their certificate.
Individuais who hold 8 Clinical Experience Permit, a Restricted Clinical Experience Permit, or a Long-Term
Year-long Residency Permit may be emploved as a subsiitute once they complete the necessary
reguirements in accordance with Policy 5100, A retired CTE instructor holding a valid CTE Certificate may
be ampioyed a5 3 Short-Term Substiiute in thelr program of study.

18.8. Assignment of Speech Language Pathologist. &n educator ficensed as 2 speech/language
pathoiogist grade K-12 is authorized 1o provide services to students in grade levells) pre-k-Adult, provided
the educator applies and Is issued an Authorization for grades pre-eAdult.

18.10. Assignrnent of English as & Second Language Teacher, An English as a Second Language (ESL)
teacher is authorized to: deliver the instructional support to a student with English Learners {FL}, whose
assessment Indicates the instroctional goals and objectives can be delivered In a3 regular education
program with support for the ESL teachsr; provide support to the regular classroom teacher by assisting
in the modification of the curriculum, methods, and material 1o accommodate the EL student who is
included in the regular education prograny, or, deliver the stais-approved content standards in the
general education program or alternative language program 1o students with severely limited English
proficiency when the stedent’s assessment indicates the student would benefit by a placement that
provides ene-or-one andfor small group instruction, and modification of the curriculum, methods,
materials and technigues or concentrate on the development of the £ student’s reading, writing,
fistening, and speaking skilis. When an ESL teacher delivers the state-approved content standards in the
general education program, the educator must collaborate with the appropriate teachers to ensure that
the EL student is instructed using the state-apgroved content standards in the general aducation program.

1811, Assignment of School Nutrition Director. Beginning with assignments made for the 2002-
2003 schond year, an individual assigned as 3 School Nutrition Director must hold a2 Temporary
Authorization endorsed for School Nutrition Director.

18.12. Assignment of Adult Education Teachers. Persons assiened as an Aduit {Basic) Fducation
Teacher must hold a valid Adult Centificate endorsad for Adult Basie Fducation or 3 Professional Teaching
Certificate, or its equivalent.

13.13. Assignment of Speech Assistant. A Speech Assistant shell conduct only specific components
of a speach and lzngusge delivery program under the direction and guidance of a certified SLP. A Speech
Assistani, with the appropriste authorization, may perform tasks that zre within their scope of
responsibilities {hat they have the training and expertise to perform as determined by the WVDE CHfice
of Special Education. A Speech Assistant may be employed only when a fully West Virginia-certified 5LP
did not apply for the vacant position.
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18.14. Assignment of Prescheol Special Meeds Teachers. An educator who holds a certificate
endorsed for preschool special needs, preschool handicapped, or developmentally delaved reflecting a
pre-k-Kindergarten (K} programimatic level may be assigned as the teacher of record in a regular pre-k
classraom but may not be assigned as the teacher of record in a kindergarten dassroom pursuant to W.
V3. Code §18-20-1a.

18.15. Assignment of Special Education Teachers. A teacher assigned 1o serve studenis with
exceptionalities in intellectual disabilities, emotionalfbehavior disorders, specific learning disabilities,
vision impaired, or deaf and hard of hearing in grades 7-12 or 5-12 may be assigned 1o serve students in
grades 7-Adult or 5-Adult. A teacher assigned to serve students with exceptionzlities in intellectual
disabilities, emotional/behavior disorders, and/or specific learning disabilities in grades 1-12 or K12 may
be assigned to serve students in grades K-Adult. Ateacher assigned to serve students with exceptionalities
invision impaired or deaf and hard of hearing in grades 1-12 or K-12 may be assigned to serve students in
grades pre-k-Adult, All programmatic level modifications included listed im this section require the teacher
{0 apply for, and 1o he issued, the sppropriate Hoensure from the WVDE,

18.16. Assignment of School Nurse, A School Nurse assigned to serve students in grades 1-12 may
be assigned o serve students in grades pre-k-Adult provided the nurse applies for and is issusd the
appropriate licensure from the WYDE.  The school hesih service assignments/duties for the
Fuli -Time/Firgt-Class Permit, Professional Student Support Certificate, and Authoriration for School Hurse
may comprise the full scope of responsibilities pursuant to W. Va. Code §18-5-22 and W. va. 126CSR254,
Policy 2422.7, Standards for Basic and Specialized Health Care Procedures {Policy 422,75

18.15.a. A Sthool Nurse holding a2 Long-Term Substitute Permit is peohibited from performing
substitute teaching duties in any area other than Schoo! Murse unless the requirements in section 11.10.h
have been satisfied.

18.17. Assignment to Positions for Which No Specific Endorsement is Required. Posltions in
instructional areas including, but not limited to, theatre, dance, and computer science does not raquire a
specific endorsemeant referenced in the West Virginia Education Information System [WVEIS] course code
manual; however, the position must be filled by a person holding s Professional Teaching Certificate for
the appropriate programmatic level,

12138, Assignment of Technology Integsation Specialist.  An individual assigned as a Technelogy
integration Specialist must hold 8 Technology integration Specialist Advanced Credential or a Temporary
Authorization endorsed for Technology Integration Specialist,

18.19. Assignment of an Athletic Coach. An individuai assigned as a paid or voluntesr Athletic Coach
must hold 2 valid Coaching Authorization; a Professional Certificate {Teaching, Student Support,
Administrative); Long-Term or Short-Term Substitute Permit in a teaching ares; or ¢ JROTE Authorization,
or 3 CTE certificate. A county board of education is prohibited from emploving 2 candidate in good faith
on the anticipation that they are eligible for a cortificate.

18.20. Assignment of Athletic Trainer. An individual assigned in the role of an athletic trainer must
hotd a valid Athletic Training Authorization, be certified in athietic training through the Board of
Certification, inc, and registered with the West Virginia Board of Physical Therapy. An individual serving
in the role of an athietic trziner is prohibited from being assigned simultaneous coaching responsibilities
in the same sport. it is the responsibility of the individual holding the Athletic Training Authorization to
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determine whether or not an injured student athlete participates in a game or practice. A county board
of education is prohibited from employing a candidate in good faith on the anticipation that they are
eligible for g certificate.

18.21. Assignment of Authorized Limited Sports Trainer. An individual assigned in the role of a
Limited Sports Trainer must hold a valid Limited Sports Training Authorization. An individual serving in
the role of Lirnited Sports Trainer is prohibited from baing sssigned simultaneous coaching responsibifities
in the same sport. It is the responsibility of the individual serving in the role of a Lirnited Sports Trainer to
determine whether or not an injured student athlete participates in 3 game or practice. A county board
of education s prohibited from employing a candidate in good faith on the anticipation that they are
eligible for a certificate,

18.22. Assignment of a3 Temporary Coach or a Temporary Trainer. In the event the assigned Athletic
Coach or Athletic Trainer or Limited Sports Trainer cannot be present, the county may assign once during
the coaching/Training assignment season for that sport/activity, an individual with a medical background
that includes, but is not fimited to, a chiropractor, physical therapist, RN, licensed practical nurse,
physician’s assistant, paramedic, cocupational therapist, emergency medical technician, or nurse
practitioner to fulfil the duties of the Coach or Training rofe for not more than three consecutive days. A
county board of education is prohibited from employing & candidate in good faith on the anticipation that
they are eligible for a certificate,

1R.23. Assignment of CTE Director. Beginning with assignments made for the 2022-2023 schoul
year, an individual assigned as a CTE Director must hold the authorization endorsed for 3 (TE
Adrminictrator,

§126-£36-18. Special Education.

19.1. The Gifted Education speciafization shall be issued to a candidate holding 3 Professional
Teaching Certificate. The endorsement shall be issued for grades 1-12 grade levels, A candidate
previpusly issued a Gifted Education endorsement for only those grade fevels that appeared on their
Ganeral Education or £TE Certificate may apply for a 1-12 grade level endorsement.

19.2. Consultative Special Fducation Teacher. A special education teacher may serve in a
consultative role to content-certified and general education teachers providing direct initia! instruction to
spacial education students, A Consultative Special Education Teacher must meet state certification
requirements with the appropriate endorsement in special education in the served student’s primary
exceptionality.

19.2.3. Duties of Consultative Special Fducation Teacher. The duties of g Consuliative Special
Education Teacher include, but are not limited to, reviewing and re-teaching prerequisite skills; organizing
previously introduced material; reinforcing previously introduced material; adapting curricula for easier
access: assisting with long-term assignments; targeting learning strategies to ensure content knowledge
acquisition; and modifying assessmeni(s) in accordance with an [EP. A Consultative Special Education
Teacher is not the teacher of record for studenis fo whom they are providing services.

19.3, Alternative Option for Additiona! Endorsemernd in Special Education.
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18.3.a. Additional Endorsement in Autism. A candidate who holds a Professional Teaching
Certificate endorsed In Emotional/Behavier Disorders, Multi-Categorical Special Education, Mentsl
impairment {Mild/Moderate}, Severe Disabilities, Pre-School Special Needs, or their eguivaient  in
accordance with this policy, may apply and be issued an additions! endorsement in Autism if the candidate
has successfully completed six semester hours of coursework with a letter grade of “B” or above in Autlsm
from an accregitad IHE in accordance with section 19.3.a.1.

193,51, Field Experience. A minimum of 50 percent of three of the six mandatory semester
hours of coursework must be comprised of fisld-based experiences or the candidate must provide written
verification of a minimur of 30 hours of field-based experiences serving students with Autism,

19332 Restricted Content Endorsement. A candidate applving for, or holding, a
First-Class/Fult-Time Permit or Out-of-Field Authorization endorsed in Emotional/Behavior Disorders,
hMuiti-Categorical Special Fducation, Mental impairment [Mild/Moderate), Severe Disabifities, Pre-School
Special Needs, or their eguivalent in accordance with this policy may  be issusd a resiricted Content
Endarsement in Autism if they are enrolled in, or have completed, the mandaiory six semaster hours of
coursework in accordance with section 19.3.3; and, submit verification of holding a professionalteaching
certificate endorsed for one of the areas identified in this section and of the candidate’s enroliment in six
serester hours of mandatory coursework for Autism in acoordance with section 13.3.6.

19.3.2.3. Validity Period. The Restricted Content Endorsement for Autism isvalid for one year
and may be renewed once with verification of a minimum of three completed hours of the Autism
coursework with a 3.00/B GPA in each course from an accredited IHE that offers Autism-specific
coUrsework.

§126-136-20. Athletic Training and Limited Sports Training.

20.1. General Requiremants. A county board of education 1s reguired to employ an individual as a
registered athietic Trainer{s), or an individual{s} with a limited sports training authorization, to perform
duties during football practices and games for grades 9, 10, 11, and 12. A school serving students in grades
g, 10, 11, and 12 that does not have an athietic trainer or an individuai with 3 limited sports training
authorization, is probibited from participating in footbell practices or games. A candidate applying for an
Athletic Trzining or Limited Sports Training Authorization is required to submit documentation that they
meet the applicable general requirements for licensure in accordance with section 9. A county board of
sducation is prohibited from employing 3 candidate for an Athletic Trainer or Limited Sports Trainer in
good faith on the anticipation that the candidate is sligible for a certificate.  An Athletic Training or Limited
Sports Training Authorization is effective for the employment start date provided on the candidate’s
applicztion or the date that the application was received by the WVDE, whichever ooours last,

20.2. Athletic Training Authorization. A candidate applying for an Athletic Training Authorization is
required to submit documentation that they are certified as In atbletle training through the Board of
Certification, Inc. for Athletic Trainings and registered with the West Virginia Board of Physicai Therapy.
Ay Athletic Training Authorization may be renewed annually upon application and submitiing
documentation that the candidate has a valid West Virginia Board of Physical Therapy registration and is
recommendead for reissuance by the employing county superiniendent.  Additionally, an individual
empioyed for the purpose of athietic trainings shall atlend the required athietic trainer workshop
provided by the WVSSAL.
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28.3. Limited Sports Training Authorization. I a county board of education cannot employ an
individual in athletic training, they may employ an individual with g medical background including, but not
Hmited 10, 2 chivopractor, a physical therapist, an RN, a licensed practical nurse, a physician, 3 physician's
assistant, a paramedic, an occupstional therapist, an emergency medical technician, or a nurse
practitioner for a Limited Sports Training Authorization.  An individual emploved under this section shall
complete the reguirements established for a Limited Sports Training Authorization and submit
documentation that they hold a high school diploma or a state-approved high school equivalent,

2038, Aqounty board of education is reguired to post a position for Athletic Trainer{s} with a
chasing date prior to the WYSSAC season start date for fall sports, |f an authorized or authorization-sligible
athletic trainer does not apply for the position, the county board may employ an individual from the list
of health care professionais in accordance with section 20.3. The county board of education, along with
the candidate, must complate the appropriate WVDE application for licensure with documentation that
the candidate meels the following criteria; holds a high school diploma or state-approved high school
equivalent; holds a valid health care provider license; and, has completed the athletic training workshop
required and provided by the WVSSAL; or assurance that the candidate will attend the athistic traingr
workshop pursuant fo the WVSSAC guidelines.

20.3.h. Renswal of a Limited Sports Training Authorization. A Limdted Sports Training
Authorization may be reissued annually upon application submitted with documentation that the
candidate holds a valid health care provider license and is recommaended for reissuance by the employing
county superintendent.

20.4. Student Support Certificate for Athletic Trainer. Student Support Certificates for Athletic
Trainer issued prior to luly 1, 2011, may be renewed in accordance with the renewal requirements for a
Professional Student Support Certificate in accordance with section 10, initial Professional Student
Support Cartificates for Athletic Trainer will not be issusd after July 1, 2011,

20.5. A county superintendent aware of any actfs] on the part of any individual Hoensed athistic
irainer or limited sports ireiner for which a certificate may be revoked s reguired o report the
information, including all facts and evidence, to the State Superintendent for any action the Siate
superintendent deems appropriate. Additionally, the county superintendent is required to report any act
of misconduct committed by a licensed sthietic trainer to the West Virginia Board of Physical Therapy and
any cther approgriate ficensing entities.

§126-136-21. Additional Endorsement(s) for Existing Certificate.

21.1. Criteria for Additiona] Endorsement{s) to an Existing Certificate. A candidate holding a West
Virginia Professional Certificate may be issued an additional endgrsement if they submit decumeniation
that they meet the following criteria:  had a minimum of a 2.50 GPA in the area(s] for which thay are
zpplying for an additional endorsement; and the reguirements established in Policy 5100, if the
candidate’s application for an additional endorsement is basced on program completion et @ West Virginia
EPP; or, be recommended by an eligible out-of-state program if the candidate completed an cut-of-state
program; and  the testing requirements for the new content specialization if a test Is avallable. A
candidate holding an endorsemeant in prograrmmatic level Pre-K-Pre-K or Pre-K-K must meet the minimum
proficiency ievels for the current professional education assessment or have a minimum of five years full
time teaching experience in a West Virginia public school under that license,
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21.2. Forissuance of an Additional Endorsement Based on Content Proficiency. A candidate holding
a valid West Virginia Professional Teaching Certificate, exciuding the Provisionat Alternative Certificate,
may apply for an additional endorsement in =n additions! area of certification by submitting
documentation that they meet the following criteria: had a passing score an the appropriate content area
test effective in current policy or was in the effective policy when the test was taken and has not heen
removed from policy Tor over five yvears that s required of other teachers for certification in that area.
The exemptions astablished in section 10.1.2.2.A.1 ere not applicable for the additionzl endorsement
basad on content proficlency reguest.

213, Exceptions. An zdditional endorsermment based on content proficiency in accordance with
section 21.2 may not be issued for a Professional Student Support Certificate, Professional Administrative
Certificate, or any Alternative Provisional Certificate.

21.4. Forissuance of an Additional Endorsement for Driver Education. A candidate applving for an
additional endorsement for Driver Education is reguired 1o submit documentation that they meet the
following criteria:

21.4. a. compliance with the requiremenis established in section 10;

21.4.h. completion of an approved preparation program in driver education;

21.4.c. bholds a valid West Virginia Professional Certificate;

21.4.d. hasconsistently held a valid motor vehicle operator’s license for the past five vears;

Z1l.4.e  has 3 satisfaciory driving record verified by a certified copy of the candidate’s driving
record from the DMV in each state whare the candidate was licensed during the past five years if a driving
record has not been submitted 1o the WYDE within the previous 30 days;

21.4.1%  hasnot accumuiated nine or more points on the candidate’s driving record from a DMV
during the past five years; and,

21.4.g. has not been convicted and/or the subject of & license suspension or revocation by 3
BV for a charge of operating a mctor vehicle whils under the influence of alcohal, controlied substance,
any other drugs or the combination thereof, and has not operatad 2 motor vehicle while under the
influence of the same as established by a preponderance of evidence including, but not limited to, breath
test results, blood test results, or field sobriety test results, notwithstanding the lack of a conviction or @
DMV suspension or revocation. A candidate holding this credential shall report any moving vielations,
inctuding a DU, to the WVDE within 7 days of the incident.

21.4.h. Waivers are not applicable to section 21.4.

21.5.  Additional CTE endorsements shall be issued in accordance with the West Virginia CTE
Endorsement and Testing Manual and section 10.5.b.4.

2.6, An Additiona! Endorsement in ASL may be issued to a candidate holding 8 Professional

Teaching Certificate if the candidate submits documentation that they had a qualifying score on the
WY BE-required exam in accordance with the Licensure Testing Directory,
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217, An Additional Endorsement in Chinese, An sducator holding 8 West Virginia Professions!
Certificate endorsed in a programmatic tevel and area spacified in Appendix A may apply for an additional
endorsemnent in Chinese if the candidate submits documentation that they have completed an approved
program in accordance with section 2L.1, or a proficiency-based Chinese language learning and certificate
program for teachers; and, had a minimum score of Leve| ¥V on the Hanyvu Shuiping Kaoshi proficiency test.

21.8. An Additional Endorsement to a valid West Virginia Professional Administrative Certificate
may be issued to 2 candidate holding a valid West Virginia Professional Administrative Certificate if the
candidete submits documentation that they meet the following criteria; completion of an approved
program for either Principal, Superintendent, or Supervisor of General Instruction; achieved passing
scores for the current WYBE-reguired exam in zcoordance with WWVRE policy; and, is recommended for
the additional endorsement by the institution where the program was compleied. A candidate who
passed a previously reguired WVBE exam for Administration may use a minimum of five years of
administrative experience in an endorsement area on thelr Professional Administrative Certificate to
satisfy the examination reguirement,

218, An Additional Endorsement Tor Superintendent may be issued 1o a candidate holding a valid
West Virginia Professional Administrative Certificate if the candidate submits documentation that they
meet the following criteria:  has either completed an approved program for a Superintendent
endorsemant with the recommendation of the institution, or completed the WYDE New and Aspiring
Superintendent Leadership Training; and, verification of 2 minimum of 10 vears of administrative
experience at the county or school level. A candidate for an additions! endorsement for Superintendent
k& required to have achieved passing exarm scores on file required for the Administrative Certificate when
thelr Administrative Certificate wias first issued or passing scores on the current WVBE-required.

5126-136-22, Salary Classifications for Educators.

22.1. State Minimum Salary (W. Va. Code §18A-4-2). The inlent of advanced salary classifications is
to recognize educators for completing collegefuniversity coursework which will contribute to the
improvemant of instruction or other services in the pullic schools.

22.1. Advanced Salary Classification for Teaching, Student Support, or Administrative Certificates or
eguivaient. The advanced salary classifications recognized by the WVYDE are BA+1S, MA, Ma+15, MA430,
MA+45 and doctorste. These classifications are defined in saction 4.

22.2.a. Coursework. The college/university coursework utilized for advanced salary purposes
must be completed at an acoredited HHE except coursewerk completed for 3 CTE sdvanced salary
classification recognized on o CTE Certificate must have been completed at an accredited [HE, Equivalent
certificates are defined in section 4. For purposes of advance salary classification, a foreign credential
evaluation report shall include the number of eguivalent semester hours completed.

23.1b. Graduate coursework completed after july 1, 1994, utilized for advance salary purposes
shall be: related to the public education program in accordance with section 9.10.g; Included in a degree
program In the field of education; content andfor professional education coursework related to the
current licensure; content andfor professional education coursework reguired for an additional
endorsement held: professional learning/special topics coursework approved by the WVDE; coursework
wentified in the personnel evaluation process; coursework relaled 1o technology for education; or,



126C5R136

coursework related 1o the mission and goals of the WVBE. Undergraduate level coursewark for advanced
salary purposes shall be related to public education, as defined in section 3.20.g.

22.2.b1. Exception. Graduate coursework for Chief School Business Officisl and Professional
Accountant must he related to the endorsement area on the Professional School/County Business Official
certificate.

22.2.c. buplicate credit is not permitted for advanced salary purposes.

22.2.4. Master's Degree Salary Classification. An individual holding a professional certificate or
its equivalent and an MA based on less then 30 semester hours of credit may qualify for the MA+LE,
MAHID, MA+SS advanced salary cassification by completing 15, 30, or 45 semester hours of
college/university credit respectively, bevond the degree requirements, All college/university coursework
hours verified as completed towsrd the MA shall be included on the official college/university transcript,
or the foreign credential evaluation.

22.2.e. Permits and Salary Class. An individual employed on & permit In a specialization which
requires completion of an MA program for the Initial Professional Student Support, Administrative
Certificate, or s equivalent is eligible for a BA+15 salary classification upon completion of 15 semester
hours of coursework leading (o the MA in the specializetion the permit is being issued. Advanced degree
level recognition is prohibited for permits or authorizations issued pursuant o W, Va. Code §18A-4-1,
Eguivalent certificates are treatad as professional eguivalents and eligible for an advanced salary
classification.

2z2.2.e1. Exception for Degree Recognition. An individual helding a Juris Doctoer (D) or
Education Specialist {£4.5) advanced degree equivalent to 3 master's degree or higher, which is not
recognized by the WVBE, may be eligible for the degree level of MA without salary classification to satisfy
the degres reguirements for the purposes of obiaining a Professional Certificate requiring a master’s
degres,

22.2.4 Undergraduste MWour Requirements. A candidate may utilize 15 semasier hours of
undergraduate level credit from an acoredited [HE for an advanced salary dassification if the hours were
related 1o the public education in scoordance with section %.10.2. Undergraduatie level coursework shail
be compieted after the issuance of the specialization on the Professional Teaching, Student Support, or
sdministrative Certificate. Undergraduate leval coursework must be earned an, or after fuly 1, 1984, and
after the issuance of the Initial Professional Teaching, Student Support, or Administrative Cartificate, 1o
be eligible for an advanced salary classification.

22.2.g. Effective Date. The effective date of any advanced satary classification is limited to the
date that ali requirements were met for the advanced salary were completed as verified on an official
college/university transcript but is prohibited from exceeding three months prior to the date the
application was received by the WVDE in accordance with seciion .10,

22.2.h. An individual holding an expired certification is not eligible for an advanced salary
chassification or advanced degree level.

22.3. Salary Classification for a CTE Permit or Certificate. The basic salary for a CTE Permit holder
shali be based on a CTE salary of BA, while the salary for a {TE Certificate holder may be a higher (TE
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safary level based on degrees earned and/or completed coursework. CTE advanced salary classifications
are recognized only on a CTE Certificate. Advanced salary classifications for & CTE Certificate may not
exceed a classification of MAT45. A CTE advanced salary classification for an educator whose CTE
Certificate is not based on 2 degree includes £TE BA+LS, CTE MA, CTE MA+LS, CTE MA+30, and CTE
A4S,

22.3.a. Additiona! CTE Salary Classification. A CTE educator who received an advanced selary
ciassification under previous provisions is eligible for an additional salary classification after completing
15 semester hours of additional college coussework through an accredited IHE for each new salary
classification.

223.b. CTE Coursework Update. Completion of six semester hours of colfege/univarsity
coursework in the teaching specialization update are reguired for each advanced salary classification for
a CTF educator. A maximum of six semester howrs of teaching specizlization update coursework is
actepiable for each advanced salary classification.

22.3.¢. Permanent CTF Certificate. An educator holding 2 permanent CTE Certificate may be
eligible for a MA+30 CTE salary classification based on earning 2 BA from an accredited IHE. An educator
holding a permanent CTE Certificate may be eligible for an MA+45 CTE salary classification based on
parning @ BA+15 semester hours of graduate credit from an accredited $HE or basad on earning 2 MA. A
Registerad Nurse holding an Adult Permit and teaching an LPN Program may be eligible for an MA+45 (TE
salary classification,

22.3.d. Mon-Degree CTE Coursework. An educator not pursuing a degree but reguesting a CTE
atvanced salary classification must select semaster hour coursework from an accredited 1HE as approved
by the designated official at the WVDE Office of CTE. Approved semester hour €oursework must be
refated to public education and may include occupational update credits approved by the WVDE.

12.3.2. Recommendation. A CTF fducator s required 1o be recommendad for an advanced
salary classification by the designated official at the WVDE Office of TE.

$126-136-23. Fee Heimbursemenis and Salary Supplements.
23.1. Tuition Reimbursemant for Centificate Renawal or Shortage Areas.

23.4.2. Pursuant to W. Va. Code §18A-3-3a, an educator applying for tuition reimbursement is
required to submit documentation that they meet the following criteria: holds either a valid West Virginia
Professional Teaching, Student Support, or Administrative Certificate, or one of these Professicnal
Certificates and a First Class Permit for full-time employment seeking an additional endorsement in a
shortage area, and resides in the state or is employed regularly for instructional purposes in a West
virginia public schook or s seeking certification renewal, and has a continuing contract with a coundy
board of education or eligible public school employment, Provided, tultion refmbursement is contingent
upon available Tunding through legislative appropriations.

23.1.b. Limitations. Reimbursement for coursework is Bmited to the cost of tuition, registration,
and other regquired fees for appropriate college/university coursework used for certificaie renewal oring
verified shortage ares. Reimbursement for an educator who gttends an cut-of-state HE pursuani 1o W,
Va, Code §18A-3-3aid}{2}, or a private 1HE is limited to the amount of the highest corresponding tuition
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charged at s West Virginia state-supported 1HE. Reimbursement for coursework completed towards
certification renewal or in a shortage area is Hmited 1o 15 semester hours of courses. Reimbursement for
coursework completed in an area of critical shortage takes precedent over coursework completed for
rengwal pursuant to W. Va. Code §184-2-3a{fi. For reimbursement of shartage area coursework, the
shoriage area must be verified by the county of employment and the educator must have the appropriate
IHE coursewnrk with a minimum 3.00 GPA.

23.1.¢. Reimbursement Schedule. A request for tuition reimbursement must be received by the
WVDE betwesn July 1 and June 15 of sach fiscal year for coursework completed during that fiscal vear.
Tuition reimbursement is provided on a first-come, first-sarved basis and contingent on availzhle
funding. Coursework compieted prior to the beginning of a fiscal year will not be considerad for state
tuition reimbursement.

23.1.d. Third-Party Reimbursement. An educator who receives 3 tuition and/or fee waiveris not
etigitle for reimbursement by the WVDE for the tuitionffees covered by the subsidy, Only expenses
incurred personally by the educator are reimbursable.

23.2. Reimbursement for National Board for Professional Teaching Standards {NBPTS] Certification.

23.2.3. The purposa of this refmbursement is to recognize and reward public school classroom
teachers, as defined in W, Va. Code §18A-1-1, who achieve certification through the NBPTS, by providing
financial assistance to participating classroom teachers.

23.2.h. Limitations. The number of teachers reimbursed in any fiscal year is contingent on
available funding provided by fegislative appropriation for that fiscal year.

23 2.0 Third-Party Reimbursement. A classroom teacher who receives a subsidy from the
MBPTS, or any othar third-party paver, is not aligibie for reimburement by the WYDE for the fees coverad
by the subsidy. Only expenses incurred personally by the teacher are reimbursable,

23.2.4. Reimbursement Schedule. Forinitial MEPTS hoard certification, a classroom ieacher may
be reimbursed once for enrcliment and once for completion of the NBPTS Certification Program. Program
completion shail be defined as the completion of four components verified by the NBPTS. The program
must be completed within the general timeframe permitted by the NBPTS unless an extension for program
completion is granted by the NBPTS, For MBPTS board certification Maintenance of Certification (MO},
a teacher who successfully maintains the MBPTS certification shall be reimbursad for the NBPTS MOC fees,
upon application to the WVDE.

23.2.e. Procedures and processes for NBPTS Fee Reimbursement. Pursuant to W. Va. Code
818A-4-2ald}, fee reimbursements shall be processed and distributed as foliows: one-half of the program
fee shall be paid for reimbursement once g a teacher enrplled in the NBPTS certification program that
submits an application that incdludes documentation verifying  anroliment, the payment for two
components, and the registration fee; the remaining one—half of the program fes shall be paid for
reimbursement once to 2 teacher who submits an application that includes docurmentation verifying
payment for the final two components, the registration fee, and submission of all four componentsto the
MBPTS for final scoring. Additionally, MOC fee reimbursermnant is avallable for each successful MOC as
verified by the NBFTS. Anapplication for fee reimbursemeant must be received by the WYDE no later than
June 15 annually.

g2



13BLERLZE

23.2.f. Extra expenses reimbursement. A classroom tescher who achioves NBPTS Certification
is eligible for reimbursement of the actual expenses incurred for initial National Board Certification only
and 8 maximum of $600.00 for non-durable goods as specified in the internal Revenue Service {IRSI
guidelines by applying for reimbursement and submitting documentation of the following: NBPTS board
cortification, as verified by the NBPTS; original receipts for the expenses incurred; and, other
documentation that may be required. Any subsidy funding received by a teacher for retske fees is
considered as partial or complete payment of the $600.00 allowance permitied for actual expenses
incurrad.

23.2.g. WBPTS Salary Supplement. A classroom teacher who becomes NBPTS cartified shall
receive an annual salary supplement of 53,500.00 for the life of the certificate, up to five years for any
one certificate, if the teacher's application includes documentation that they have become NBPTS
certified and are employed 2s a public school classroom teacher. The annual salary supplement shall be
in addition to any amounts prescribed in the applicable state minimurn salary schedule the teacher is
entitled to receive, paid in egual monthly instaliments, and considered a part of the state minimum
salaries for teachers. The state salary supplement expiras at the same time the NBPTS board certification
expires; therefore, a classroom teacher who successfully completes NBPTS MOC Certification is required
to apply for a salary supplement renewal.

23.2.h. NBPTS Certificate Recognition without Salary Supplement. An individual who is NBPTS
certified but is not currently employed as a classroom teacher In West Virginia public schools, may regquest
recognition of the NBPTS certification with & vaild West Virginia Professional Teaching Certificate. The
NBPTS salary supplement is only available to employed, fully certified West Virginia public schood
classroom teachars,

23.3. Reimbursemeant and Salary Supplemant for Professional Personnel with Recognized MNational
Certification in Speech Language Pathology, Counseling, School Psychology, and School Nursing General
Criteria.

23.3.3. The purpose of this section is to recognize and rewand certain professionsl personnel, as
defined in W. Va. Code §18A-1-1, holding advanced certification by the ASHA, the National Board of
Certified Counselors {NBCC), the West Virginia Board of Examiners in Counseling {WVBEC), the Nalional
Association of School Psychologists {NASP), or the National Board for Certification of School Murses
[NBCSN), that meet eligibility criteria pursuantto W. Va. Code §184-4-2b by providing a statewide sakary
supplement and reimbursement program for fees and actusi extra expenses incurred toward attainment
of their initial advanced certification for professional personne! employed in the public schools as SLPs,
counselors, school psychologists, or schood nurses,

23.3b.  Limitations for Salary Supplement. The number of SLPs, counselors, school
nsychologists, or school nurses elighle for an annual satary supplement is Bimited to 115 combined total
for the fiscal year beginning July 1, 2008, with an additional 115 allowable each fiscal vear thereafter. The
eligible professional personnel shall be determined each fiscal year by ranking: verification of the length
of tima that advanced certification has heen held; the length of time that West Virginia certification inthe
endorsement area has been held; and, the total months of public-school work experience completed in

the endorsement area.
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23.3.c. Limitations for Reimbursement. The number of SEPs, counsalors, school psychologists,
or school nurses eligible, upon sttainment of the advanced certification, for reimbursement of the
remainder of the application program fee plus other expenses actually incurred toward attainment of the
certification shall be limited to no more than 115 combined total for the first Aiscal vear beginning July 1,
2008, with an additional 115 allowable each fiscal year thereafter. The eligible professional personnel
eligible for reimbursement shall be determined each fiscal year by ranking and verification as specified in
section 23.3.h. The total number of professional personnel reimbursed in any fiscal vear is dependent
vpon the available funding through legisiative appropriation for that fiscal vear, but shall not exceed 115
in any fiscal year. Recognition of only ong advanced certification shall be allowed for any individual for
the purpose of abiaining the fee reimbursement and/or the salary supplement.

23.3.d. Reimburserment and Salary Supplement Scheduls. Beginning Juby 1, 2008, 115
professional personnel as defined in W, Va. Code §18A-1-1 who hold advanced certification by ASHA,
MNBCL, WVBEC, NASP, or NBCSN, and employed in the Waest Virginia public schools, shall be granted an
annual selary supplement of $2,500.00 for the life of the advanced certification, or for 10 years for any
one certification, whichever expires first, with an additiona! 115 professional personnel allowable evary
ficcal year thereafter. Additionally, beginning July 1, 2008, 115 professional personnel as defined inW. ¥a.
{ade §18A-1-1 are eligible for reimbursement of one-half of the fee for advanced centification upon
enroilment, and upon stisinment of the advanced certification are eligible for reimbursement of the
remaining one-half of the fee, plus other expenses actually incurred which are not o exceed S600.00
maxitnum, toward attainment of the advanced certification, with reimbursemant for an additional 115
professional personnel allowable every fiscal year thereafter,

23 3.6, Deadiines. Applications shall be accepted annually from January 1 through September
15 for processing for SLPs, counselors, school psychologists and school nurses. Applications received after
the September 15 deadlineg through Dacermnber 31 shalf be automatically denied for reimbursement and
salary supplement. Beginning January 1 annuaily, appiications received by the September 15 deadline for
that year will be reviewed and ranked according 1o the criteria In this section to identify the 115 additional
apphications eligible for payment during that year. Only candidates employed in West Virginia public
schools as an 3LP, counselor, schaol psychologist, or school nurse are eligible for the reimbursement or
salary supplement,

23.3.%. Procedures for requesting National Certification Reimbursements. Eligible professionat
parsonnel who enrell in, or complete, the initial ASHA, NBCC, WVEBEC, NASP, or NBCSN certification is
eligible to apply for reimbursement of one-half of the program fea for enroliment and one-half of the fee
for completion, a maximum of $600.00 for exira expenses incurred for the initial certification, as specified
in the IRS guidelines, by applying for reimbursement and submitting documentation of the
following: payment verification of the advanced certification program feels); verification that the
candidate is enrolled in, or has completed, the advanced certification process; a copy of the ASHA, NBCC,
WYVBEC, NASP, or NBCSN advanced certificate and other official documentation, as needed, verifying the
issuance and expiration dates of the advanced certification with receipts for permitted expanses incurred,
if applying for completion fees or extra expenses angd verification of the criteria specified in section 23;
and other documeantation that may be required.

2338,  Procedures Tor requesting Mational Certification Salary Supplements.,  Fiigible
grofessional personnel who complete advanced ASHA, NBCC, WVBELD, NASP, or NBUSH certification is
eligible for the annual salary supplement if their application includes the following documentation: a copy
of the ASHA, NBCC, WYBEC, MASP, or NBCSN advanced certificate and other official documentation, as
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aseded, verifying the issuance and expiration dates of the advanced certification; varification of the
criteria in accordance with section 23; and, verification of current employment in the West Virginia public
schools as 3 SLP, counselor, school psychologist, or school nurse. The state salary supplement expires at
the same time the national certification expires; therefore, a professional who successfully completes a
national certification program is reguired to apply for a salary supplement renewal.

§128-136-248, Advanced Cradentials.

24.1. Advanced Credentials are awarded 1o educators completing professional leaming, coursework,
and/jor testing that exceeds the requirements for a professional certificate. Endursements ientified as
Advanced Credentials have unique and specific requirements for the initial issuance and subsequent
renewal, Advanced Credentials may be required for employment.

24.2. Validity Period. The validity period of each Advanced Credential will vary and be specific to
that advanced cregential. Any Advanced Credential that is nat issued on 2 permanent basis expires on
June 30 of the year it is set to expire. An Advanced Credential issued on a permanent basis shall remain
valid if the Professional Teaching Certificate or CTE Certificate remains valid and the Advanced Credential
has not bean surrenderad, suspended, or revoked.

24.2. Conditions of Issuance. A candidate for an Advanced Credentizl is required to submit
documentation that they satisfy the specific conditions for issuance for the specialization the Advanced
Credential is requested.

24.4. Types of Advanced Credentials. All Advanced Credentials shall be approved by the WVBE
before being available or issued 1o eligible candidates.

24.4.3. Technology Integration Speciglist. The Technology integration Specialist serves public
schools in an instructional support capacity. A candidate for Technology Integration Specialist is required
to submit documentation that they meet the following criteria: holds a velid West Virginia Professional
Certificate, or an Adult Centificate endorsed for Adult Basic Education in aggordance with section 11.11;
completed training ragquired by the employing county; and is recommended by the emploving county
superintendent. The Technology integration Specialist Advanced Credential shall be issued on a
permanent basis and remains for as long as the Professional Teaching Certificate is valid provided the
Advanced Credential has not been surrendered, suspended, or revoked.

24.4.0. Advanced Placement Teacher. An Advanced Placement Teacher delivers instruction in
college-level courses, approved by the College Board, in the high school setting.  An Advanced Credentiat
endorsed for an Advanced Placement Teacher is required for licansure when a job posting requires the
Advanced Placement credential, is valid for three years, and expires on June 30 of the year it is set to
expire. A candidate for an Advance Placement Teacher Credential is required to submit documentation
that they meet the following criteria: holds 8 valid West Virginia Professional Certificate; surcessfully
completed the Advanced Placerent Course Audit required by the College Board; s recommended for the
Advanced Placement Teacher Credential by the emploving county superintendent; and, completed one
of the following:

24.4b.1. Advanced Placement institute. Successfully completed a 30-clock hour College
Board endorsed Advanced Placement Summer institute or an equivalent College Board endorsed
Advanced Placement Summer Institute offered through the WYVDE or an ocut-of-state provider endorsed
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by the College Board. AH professional learning for the initial Advanced Placement Teacher Credential was
completed subsequent to June 1, 2005; or,

244532, Accepiance by the College Board {0 read exams and participate in 3 minimum of
one Advanced Placement Exam FReading; or be accepted by the College Board to offer instifutes and
workshops and deliver 8t least one course-specific institute or workshop; or successfully serve as a mentor
to 3 novice Advanced Placement Teacher; or successlully completed at least thrae semester hours of
coursework directly related 10 the Advanted Placement course for which they applied for an Advanced
Placement Credential.

4.4 1.3, Rernewal of Advanced Placement Teacher. A candidate for renewal of an Advanced
Facement Credential is reguired to submit documeniation that they successfully completed the
reguirements in accordance with section 24.4.b within five yvears of the date of application and prior to
apply for rencwal,

24.4.0. Personal Finance Education Specialist. The Advanced Credential for Personal Finance
Education Specialist endorsement may be issued to 3 candidate who has completed the professional
learning offered and/or approved by the WVDE. The Personal Finance Education Speciaiist delivers
instruction to students in grades K-Adult utilizing the college and career-readiness standards framework.
The Advanced Credentisl for Personal Finance Education is valid for three vears and expives June 30 of the
year it is set 10 expire.

2d.4.c.k. Acandidate for an Advanced Credential for Personal Finance Education Specialist is
reguired to submit documentation that they meet the foliowing criteria; holds a valid West Virginia
Professional Certificate or a valid West Virginia {TE Certificate; and, successfully completed professional
learning on personal finance education provided and/or approved by the WVDE,

24.4.0.2. Renewal of the Persona! Finance Education Specialist.  An Advanced Credential for
parsonal Finance Education Specialist is eligible for renews! if the candidate submils documentation that
they mest the following criteria: holds a valid West Virginia Profescional Certificate or 3 valid West Virginia
CTE Certificate; and, completion of professionsl learning related to personal finance education
knowledge, skills, and pedagogy offered andfor approved by the WVYDE or another nationally recognized
organiration; or, successfully compisied a minimum of three semester hours of coursework from an
aceredited THE directly refated 1o the field of Personal Finance Education.

24.4.0.3. Permanent Personal Finance Advanced Credential.  An Advenced Credential for
Personal Finance Education Specialist may be converted to 3 Permanent Advanced Credential, A
candidate for a Permanent Advanced Credential for Personal Finance Specialist is required to submit
documeantation that they meet the following criteria: holds a valid West Virginia Professional Certificate
or a valid West Virginia CTE Certificate; a valid or expired Advanced Credential for Personal Finance
foucation Specialist that was renewed at least once during the appropriate renewsl period; completed
additionsl professional learning related to persong! finance education knowledge, skills, and pedagogy
and offersd andfor approved by the WVYDE: and, completed a minimum of three semester hours of
coursework from an accredited HE or s eguivalent from West Virginis W¥learns directly related to the
field of Personal Finance Education.

245, CTE. Permanent Advanced Credentials for areas of CTF may be issued upon completion of
Professional Learning/Coursewnrk specified in the CTE Endorsements angd Testing Manual. A candidate
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for a Permanent Advanced Credential for a CTE ares is required to submit documentation that they meet
the following criteria:  the reguirements specified in the CTE Endorsements and Testing Manoal;
comuleted the professional learning/coursework as identified in the CTE Endorsements and Testing
Manual; and, be recommended for the Permanent Advanced Credential by the employing county
suparintendent, Multi-County CTE Administrator, or WVSET Superintendent or designes,

24.5.a3. Advanced Credential for initial Option Pathway. An Option Pathway Teacher delivers
instruction to students enrolled in the Option Pathway Program to prepare them for the high school
equivalency assessment. An Option Pathway Advanced Credential is issued for a period eguat o the
validity period of the candidate’s current Professional Teaching Certificate, not 1o exceed five years and
expires on june 30 of the year it is set to expire. A candidate for an Advanced Credential forinitial Gption
Pathway is required to submit documentation that they meet the following criteria: holds a walid
Professional Teaching Certificate in any endorsement, grades ¥-12; thelr commitment agreament 0
complete the required Option Pathway orientation professional tearning approved by the WVDE Cption
Pathway Coordinator; and, be recommended for an Advanced Cradential for initial Opticn Pathway by
the emploving county superintendent.

24.5.a.1. Renewsl of the Advanced Credential for Option Pathway. The Advanced Credential
endorsed for Gption Pathway may be renewed if the candidate submits documeniation that they meet
the following criteria: holds a valid Professional Teaching Certificate in any endorsement, grades K-12;
and completed unduplicated professional learning offered and/or approved by the WVDE Option Pathway
Coordinator equal to six hours annually.

24 5.2, All new Option Pathway Teachers are required during their first year as an Option
Pathway teacher i3 reguired to complete the Option Pathway New Teacher Orientation which may be
included to meet the first-year professional fearning clock hour requirement. The Advanced Credentiat
for Option Pathway may be renewed if the candidate submits documentation that they meet the following
criteria: completed 2 minimum of 18 clock hours {for a three-year certificate] or 30 ciock hours {for a five
year/permanent certificate}; and, is recommended for renewal of the Advenced Credential for Option
Pathway by the ernploving county superintendent,

§126-136-25. Severability.

25.1. if any provision of this policy or the application thereof to any person or circumstance is held
invalid, such invalidity shall not affect other provisions or applications of this policy.
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Appandiv A

Programmatic Levels and Specializations Recognized on the Professional Certificate®

Recognized Programmatic Levels

Preschool Education
Preschonl to Adult
Kindergarten to Grade 12
Early Education

Eariy Childhood
Elementary Education
Middle Childhood
Adolescent

Adulf

Agricuiture

Algebra |

Algebra li

Arnerican 5ign Language

Art

Biology

Business Education

Chemistry

Chemistry/Physics

Chinese

Computer Science Education

Dance

Driver Education

Earth & Space Science

Early Childhood Education

Early Education

Elementary ducation

Flementary Mathematics Education
Elementary Mathematics Specialization
Elementary Mathematics Specialist?
English

English as a Second Language
Family & Consumer Science

French

General Mathematics through Algebra |
Gengral Science

Geometry

German

Health

instructional Technology

Jjapanese

Grade Level Options for General Education Specializations

28

Pre-k-Pre-k
Pre-k-Adult
Grades ¥-12
Pre-k-K
Grades K-4
Grades k-6
Grades 59
Grades 2-Adult
Adult

S-Adutt

g-Adult

S-Adult

Pre-k-Adult, 5-Adult
Pre-k-Adult, 5-Adult, 5-9
S-fgult

SeAddult

S-Adult

9-Adult

Pre-l-Adult, S-adult
Pra-i-aduit
Pre-k-Adult, 5-Aduit
3-Adult

5-Adult

Pra-k-K

K-5

K-6

K-6

-6

5-Adult, 5-9
Pre-k-Adult

L-Adult

Pre-ic-Adult, 5-Adult
5-8 ‘
S-Adult, 5-9

S-Adult

Pre-k-sduilt, B-Adult
Pre-k-Aduit, 5-Aduit
Pre-k-Adult
Pre-k-Adult, 5 Adult
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Joyrnalism s-Aduft, ¢-adult
Latin S-Adult, Pre-k-Adult
Marketing 2-Adult
Mathematics (Comprehensive) 5-Adult

husic Pre-k-Adult

s-adult, 9-Aduit
Pre-k-Adult, 5-Aduit, 5-9

Oral Communications
Physical Education

Physics S-Adult

Preschool Education Pre-k-Pre-k

Reading Education K-b, 5-Adult
Reading Specialist™™? Pre-ik-Adult

Russian Pre-k-Adult, 5-Adult
School-Library Media Pra-k-Adult

Social Studies S-fdult, 5-3

Spanish

Technology Education

Theatre

Weliness {Health-Physical Education Combined Major)

Grade Level Options for Special Education Specializations

Autism?

Devaiopmentally Delayed

Emotinnal/Behavior Disorders

Gifted

Deaf and Hard of Hearing

Deaf and Hard of Hearing {Basic Signing Skills]
Deaf and Hard of Hearing (Proficlent Signing Skilis)
intellectuat Disabilities

tuiti-Categorical (E/BD, M, SLD, excluding Autism)
Preschonl Special Needs

Severe DHaahilities

Specific Learning Disahilities

Visgal Impairment

Grade Level Options for Student Suppert Specializations

Counselor’

Schoo! Murse

school Psychologist?

Social Services and Attendance
Spesch Language Pathologist?

Grade Level Options for Administrative Specializations

General Supervisor
Principal”
Superintendent?

99

Pre-k-Adult, S-Adult
S-Adull

Pre-k-Adult, 5-Adult
Pre-ke-fdult

Pre-k- K, K-6, 5-Adult
K-

-5, S-Aduft
1-12
Pre-k-Aduit
Pre-k-aAduit
Pre-k-Adult
#-6, 5-Adult
K-6, 5-Adult
Pre-k-K
K-Adudt

K-6, S-Adult
Pre-k-Adult

Pre-k-Aduit
Pre-k-Aduit
Pre-l-Adult
Pre-k-Adult
Pre-h-Adult

Pre-k-Adult
Pro-b-Adult
Pre-k-adult
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The WYDE shall issue certificates for discontinued specializations only 1o those students enrolled in an
approved program at the time the program was discontinued.

Grade Level Options for Classroom Assistent Taachers

Early Childhood Classroom Assistant Teacher (ECCAT) Authorization  Pre-k-3
Special Education Assistant Teacher (Alde v} Pre-k-K
Behavioral Support Assistant Teacher {Aide Vi) Pre-k-K

All Specializations S-Adult, AD-AD

Grade Level Options for Paraprofessionals

Paraprofessionals® Pre-k -Adult

Grade Level Modification Eligible Areas

Superintendent

Principal

Supervisor of General Instruction
Content Endorsement {5-12, 7-12, 5-8)
Content Endorsement for CTE {3-Aduit)
Art

Elementary

English as a Second Language

Gified

Health

pusic

Grade Level Options for Career Technical Specializations

Physical Education

Reading Specialist

Schoot Library/Media

Social Studies — 1.5, History
Special Education Fndorsement(s}
Counselor

Speech Language Pathologist
Schoo! Murse

Speech Therapy

Schiool Psychologist

School Service/Attendance

‘Graduate Level Certification Program Required

IMA Required.

*Reading Specialist requires complation of an MA in Reading Specialist or an MA and a Graduate
Centification Program in Reading Specialist reflective on official seal bearing transcripts.

*Autism. An individual may not add the Autisim Endorsement from solely taking the content area test for
Autism. See saction 19.3 for requirements 1o add Autism to a certificate.

‘Associate Dagree Required

*tndorsements efigible to be added to an Alternative Teaching Certificats or to 2 certificate equivalent to
a professional certificate may be found in the West Virginia Licensure Testing Directory on the WVDE
website,
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Appendix B
Endorsements Eligitde for the Permanant Authorization of Grade Levels

General Education Specializations
The following teachers assigned 1o serve students identified in the eft colurmn may be assigned to provide
services to students identified in the right column provided they secure the approgriate authorization.

ArtK-12o0r1-312 Pre-k-Adult
Art 1-9 Pre-k-g
Gifted 1-12, 1-6 or 5-12 1-312
Health 1-12 or K-12 pra-k-Aduit
Music K-12 or 1-12 Pre-k-Adult
PAusic 1-9 Pre-k-9
Physical Education K-12 or 1-12 Pre-k-Adult
Physical Education 1-8 Prakd
Reading Specialist K-12 or 1-12 Pra-k-Adult
Reading Specialist 1-9 Pro-k-9
Hearing Impaired K-12 Pre-k-Adult
School Library/Media #-12 Pre-%-Adult
Severe Disabilities K-12 or K-AD Pre-k-Adult
Visually impaired K-12 or £-AD PFre-k-Adult

Student Support Specializations

The following school support service personnel zssigned to provide services to students identified in the
ieft coburnn may be assigned to provide services to students listed in the right column provided they secure
the appropriate authorization.

Counselors #-8 Pre-k-2
Counselors K- Pre-k-3
Counselors K-12 Pre-k-Adult
Counselors 1-9 Pre-k-9
Counselors 7-12 or 5-12 7-Adult or 5-Adult
Speech Language Pathologist K-12 Pre-k-Adult
School Nurse K-12 Pre-k-Aduft
School Psychologist €-12 or 1-12 Pre-k-Adult

Administrative Specializations
The following school administrators and supervisors assigned to serve students identified in the left
column may be assigned to provide services to students fisted in the right colump provided they secure
the appropriate authorization.

Superintendents K-12 or 1-12 Pro-k-Aduft
Principais K-8 or 3-8 Pre-k-§

Prircipals K-9 or 3-9 Pre-k-g

Principals 7-12 or 5-12 T-Adult or B-Adult
Supervisors General instruction K-12 Pre-k-Adult
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W, Ve, 12605R136, Polivy 5202, Minimum Reguirements for the Licensure of
Professionsl fParaprofessional Personng! and Advanced Salary Classifications
Commeant Response Form

Lomment Period Ends: October XX, 2024
ROTHE: Comments, gs submitted; sholl e filed with the West Virginio Secretary of State’s Office ond
open for public inspection dnd copying for o peried of not fess then five years.

The following form is provided to assist those who choose to comment on Policy 3202 Minimum
Reguirements for the Licensure of ProfessionalfParaprofessional Personne! and Advanced Saiary

Ciassifications

Mame: . OFBBRIZETIONT | || oo coeeeseesssemes
Tithe: e
City: Srate: I

Please check the hox below thet best describes your role.

[ Superintendsent 7 Higher Educator [ Parent/Family

I Principal [ Teachar \ 1 Community Membaer

(7 Professional Support Staff 1 Service Personne! 7 Gther
COMMENTS/SUGGESTIONS

| B126.136-1. General.

: §326-136-2. Summary.

§126-136-3. Purpose.

§126-136-5. Categories of Licenses,

§126-136-8. Lepal Basis for Licensure,
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W, Ya. 126050136, Policy 5202, Minimum Requlrements for the Licensure of
Professional/Paraprofessional Personnel and Advanced Salary Classifications
Lomment Response Form

§126-136-7. Hespoasibilities for L?céﬁsum;

§126-1356-8. Teacher and Paraprofassional In Federally Funded Program,

5126-1368. Generai Reguirarents and Dates Ceriain for Licensure.

: §3126-136-10, Licenses for Professional Educators.

5i24-136-11. Permits Issued to Professionsl Educators.

| §136-136-12. Early Childhood Classroom Assistant Teacher {Ecmn Authorization and
Paraprofessional Certification.

£3128-136-13. Grade Level Expansion.

1 §126-136-14. Waivers and Extension.

$126-136-15. County-Based Alternative Route to Certification.

§126-136-18. Qut-of-Siate Applicants,

§126-136-17. Hon-United Siates Citizen.
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W, Va. 126050135, Pollcy 5203, Minimum Reguirements for the Licensure of
Professional/Paraprofessionsl Personnel and Advanced Salary Qassifications

Comment Besponse Form

&125-136-18. Appropriate ﬁsségnmenis According to Licensa.

$126-136-19. Special Fducation.

- §326-136-20. Athletic and Limited Sports Traingr.

§136.136-21. Additianal Endorsement{s) for Existing Licensure.

§126-136-22. Salary Classifications for £ducators.

§176-136-23. Fes Reimbursements and Salary Supplements.

5128-136-24, Advanced Credentials,

§126-136-25. Severability.

Appandix A Programmatic Levels and Specizlizations ﬁatﬁgﬂimﬂ gn the Professlonal License

Cerlificate.

| Appendix B: Endorsements Eligible for the Permanent Authorization of Grade Levels
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W. Va. $2605R138, Policy 5202, Mintmum Reguirements for the Licensure of
Professional/Parsprofessional Persennsl and Sdvanced Salary Classifieations
Comment Response Form

Please direct all comments to;

Brad A, Fittro, M.&,, Coordinator
Office of Certification
Wast Virginia Dapartment of Fducation
- Capitel Buillding 6, Sulle 550
1800 Kanawha Boulevard, Fast
Charleston, West Visginia 25305-0330
E-Bai Address: bfittro@kiZ.wv.us
Fag Mo, 304 .558-7843
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