18 distinct commenters provided a total of 38 comments.

« Community Member: 2
» Higher Educator: 34
» Superintendent: 2

Action

A/S | Comment was accepted and supports the proposed policy

A/C | Comment was accepted and resulted in changes to the proposed policy

N | Comment was not accepted

H
......................................................................................................................................................................................................................................................................................................................

§126 -114-3 Purpose

In regard to the nonpubhc schools bcmg
included, it is my thought that they should not

220 20-11- éHelen Southall §be included. Several reasons include but not
l 6 ;Asswtant Professor limited to are: not all teachers are certified, they N Cqmment does not lead to
 o.an West Virginia State University do not have to follow the state adopted \ ipolicy change.
11:18:20 s :
Institute West §curr10ulum, and the classroom ; :

5 Sset‘[ing/ demographics are not the same as public

schools. ‘

‘ ' 126-114-3 \
: 5 \Since this appears to be a first-time initiative
220 20-11- éPatr@cia Wilsqn gwin non-public schools,_ h'ave thg guidelines o
16 gChalr, Edchtlon Depaﬁmeqt §been created for' determmmg 'Wh1'0h gon-pubhc Comment does not lead to
15:30:20 ‘West Virginia Statc University schools are eligible for participation in this ;policy change.
T institute WV collaborative process? 1 do not favor this if this :

addition creates another layer of issues that

[EPPs will have to deal with.

3



§126 -114-5 Definitions
§What 1S an Alternatlve EPP Pr0v1der'? More in | :

§depth definition or explanation. Clarification? | A€
220 20-10- éDavid Lancaster §What type of evaluation criteria will a A/C :
” ‘Chair ‘cooperating teacher need to have in WV. Also, | : Language will be clarified in |
1 5:95:39 WVU Parkersburg ‘what will be the minimum years of experience | ithis policy :
S §Saint Marys WV §for a cooperating teacher in WV? :

‘Review the criteria for out of state cooperating
tteachers compared to WV,

....................................................................................................................................................................................................................................................................................................................

‘Erin Brumbaugh Is section 5.38 referring to both those candidates | :

2020-10- . L. i i Comment 1s in the form of a
: :Dean, College of Education 1n a year-long residency and those students who | s :

128 : . o : : : iquestion and does suggest a
12:98-50 :Alderson Broaddus University iare completing a typical one-semester student ronosed chanee

ST Philippt WV teaching clinical placement? prop &

.....................................................................................................................................................................................................................................................................................................................

‘The cohort GPA of 3.0 is a continuing concern.
"The research I have seen says this negatively
impacts broadening participation. It certainly
§disadvantages students who came from some of
our weaker districts who might actually really
‘want to go home and make things better.
‘Gay Bernadette Stewart :

;2020-10- Director, Center for Excellence Itis also a significant barrier for science and . {
| :Comment suggestion does not |

228 1n STEM Education math teachers, many of whom start out ‘N lead to policy chanee
14:13:09 West Virginia University §underprepared in engineering, and have lowered potey &
: ‘Morgantown WV §th61r gpa before they find themselves. there :

ishould be some ability to look at increases, for

§those students who find themselves when they |
realize they want to be teachers, but do not have |
the ability to get their gpa up before the cohort

i
entr V.
:
§
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and, vou have the fact that, depending on other
people entering the program this year you are
able to be admitted and next vear the same
student may not be able.

;This comment does not refer
05.13.

PRy R R R R PP

5.13
'This needs some clarification as to what 1s
meant by location.

z

;Subj ect of the comment 1s

023 écurrently addressed in policy.

Modified to include that the course needed is not
available to meet teacher’s schedule due to
teacher working full time.

z

éComment suggestion does not
fall within the definition of
;Residency 1 or Residency 2.

‘Helen Southall

‘Assistant Professor

;West Virginia State University
Institute West

2020-11-
16
11:18:20

5.29
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Modified to include that in certain instances an
exemption could be made base on extraordinary
circumstances.

;COI’I]II]GH‘[ does not reflect

PDS Funds could be redirected by the state ;toplc of this scction.

superintendent at the request of the county or
university to meet the needs of all involved.

;Pam Schield \Appreciate the diversity definition but then in
12020-11- interim Dean School of 3.24, diverse learners has specifics;

16 ‘Education

111:59:18 iSalem University In 5.29, is the minimum 14 weeks with
Salem WV minimum 250 hours spread out over the 14

‘Comment does not suggest a
.change.

;COmment 1s directed to
formatting.




T B RS S

weeks? This statement was shaded not crossed

Q
o
—

5.12 — Provide consistency in terminology —
Distinction should be made between cooperating
teacher and cooperating resident teacher. The
cooperating teacher works with candidates prior
to the residency whereas the cooperating
resident teacher works with those in the year-
long residency program.

éComment suggestion led to

AlC : . '
language change in policy.

%Comment suggestion does not
lead to policy change.

5.13 -- The out-of state protocol should include
language related to proximity such as a
bordering or adjacent state.

;Billie A. Hauser

‘Professor . . )
West Virginia Stat University §11101udc those working full time on a permit who

Tnstitute WV Ecanno‘[ attend classes held 01113{ during the day
because they are already teaching.

;Comment suggestion does not

2020-11- |
lead to policy change.

16
15:03:31

5.23 — Extraordinary circumstances should

éSubj ect of the comment 1s
‘currently addressed in policy.

5.31 — What is the purpose of labeling a
“residency hub” for those schools that host two
or more resident teachers? :
;COmment does not lead to
ipolicy change.

:5.32 — A year-long contractual agreement is
needed for use with cooperating resident
teachers stating that given any unforeseen
circumstances, they are agreeing to work with
§the resident teacher for a two-semester period of

fime.
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1126-114-5

5.12 Reference is still made to “Student
Teacher.” Is the cooperating student teacher, the
teacher who will work only with candidates who
are not in Semester One and Two of the Year
Long Residency? Please clarify. The candidates
involved in the process formerly called “Student
Teaching” should be consistent. It is also noted
that some of the requirements have been
eliminated in order to qualify tobe a
cooperating resident teacher, such as: 5 year
tteaching credentials, Accomplished on the

N Comment suggestion does
inot lead to policy change.

B

éPa tricia Wilson \performance evaluation, completion of
52020-1 1- Chair. Education Debartmont «cooperating teacher course. Does this mean that
{16 ‘ : P the Co-teaching and mentoring training will not

‘West Virginia State University

Institute WV be a requirement? I feel that if we are pursuing

tthe Year Long Residency Model, the Co-
teaching and mentoring training should be
§required since these are two important
components of the Year Long Residency.

15:32:22

;COmment suggestion does not
reflect the residency model
éand does not lead to policy
ichange.

z

5.31. Do not change the terminology from
Professional Development schools to Residency
Hubs. If the term hub must be used, embed it
into the definition. For example: Professional
Development Schools. A school site which hosts
two or more residents and is therefore a hub for

éComment suggestion led to
clarifying language in policy.

T P 0 8 0 5 P 5 A 8 E A 8 F P8 5 0 5 8 5 P 5 P 5 P £ £ 8 P 5 5 ) £ P8 5P 5 58 £ 5 55,



§5.32. Will this position be “Resident Teacher” A/ C '
or “Cooperating Resident Teacher.?” Please be |
§consistent in the terminology. Note thatin 5.41 | 5

this teacher is referred to as the “cooperating ‘Comment suggestion led to
§residcnt teacher.” clarifying language in policy.

§5.41 Inconsistency: This teacher is referred to as Af C
the “cooperating resident teacher. ” However, in |
5.31 they are referred to as the cooperating \
§teacher

......................................................................................................................................................................................................................................................................................................................

5
...................................................................................................................................................................................................................................................................................................................

15020-10- éDav1d Lancaster §Clar1ﬁcat10n on the tiers? Why are there three : ; _
:Chair tiers. What are the differences? : Comment suggestion led to
23 : s A/C . : )
15:25-39 ;WYU Parkersburg ;clarlfymg language in policy.
iSaint Marys WV 6.8.c.3.d and 3.E are the same. : :
§Secti0n 6.5.b.1 - what should EPPs do if their :Comment is in the form of a
IHE does not require an ACT/SAT score for ‘N ‘question and does not propose
§admission due to Covid-19 limitations in a change to policy. ;
testing? :
3 ‘Comment is in the form ofa !
Section 6.7.b.3 - This is vague. Does this refer N équestion and does not propose

22020_10_ éErin Brumbaugh to only asynchronous field experiences, or a change to policy.

' 2 .

: Dean, College of Education §sync:hronous field experiences” o

28 ‘Alderson Broaddus University | 5 Comment 1s in the form ofa 4
112:28:50 v Section 6.7.5b.F - If an EPP is piloting year- N ‘question and does not propose |
s Philippi WV 5 . : : ; . :
: long residency, arc we required to submit a g ia change to policy. :

\proposal for program modification, or wait until
after the pilot program has ended and \
‘implementation is to begin? :
: éComment 1s in the form ofa |
§Section 6.8.a - It 1s unclear as to which N :question and does not propose |
\programs an EPP offers must offer year-long | ‘a change to policy. ‘



! §Gay Bemadette Stewart
;2020-10- ;Director, Center for Excellence
28 iin STEM Education

114:13:09 West Virginia University

5 ;Morgantown WV

R A A A A R A A R A A S A R A R A A A A A R R AR AR A R
B

residency for freshmen cohorts beginning in fall,
2021. Would it be all of our programs, or just 1-

[\
=3

Section 6.8.c.5 - Will county boards of
education be notified of the requirement for
resident emails, or is this something the EPP is
charged with figuring out?

The cohort GPA of 3.0 is a continuing concern.
The research [ have seen says this negatively
impacts broadening participation. It certainly
disadvantages students who came from some of
our weaker districts who might actually really

want to go home and make things better.

It is also a significant barrier for science and
math teachers, many of whom start out
underprepared n engineering, and have lowered
their gpa before they find themselves. there
should be some ability to look at increases, for
those students who find themselves when they
§realize they want to be teachers, but do not have
the ability to get their gpa up before the cohort
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and, vou have the fact that, depending on other
people entering the program this vear you are
able to be admitted and next vear the same
student may not be able.

16.6.b.3.b there 1s no major equivalent for general
iscience, which you leave m this list, even

A AR A AR AR AR (A AR A A SRR A A A AR A AR A AR R AR AR AT

éComment 1s in the form of a
N iquestion and does not propose
ia change to policy.
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tthough you confirm this in 3.c.2.

You include mathematics and special ed as
requirements but not computer science. Since
CS is in the standards in all grade bands and is

wvital to almost all job areas now, this seems to
be a significant oversight.

H

N

N éComment does lead to policy
ichange.

6.8 Havin year long residency programs
required to be an option for all programs is
going to make it even harder to recruit math and
science teachers, who tend to get scared off even
if there are multiple options. There are not large

B
H

numbers of majors in these programs and to
have the programs recognized as degree
pursuant so that students may use financial aid is
a careful procedure we are going through.
Having to create a new path that extends time to
degree even more is going to make the system
more difficult to create. Even student teaching 1s
thard to fit when 12 hours each semester must be
degree pursuant.

N
N
B
H
H
N
N
N
H
H
%
N
N
i
H
B
N
N

Candidates seeking content degrees as required |
«do not have the space/flexibility to
\accommiodate a requirement of two semesters of |
clinical experience. You can ask students to N

N

‘Michael Tilley

éClinical Instructor

‘West Virginia University
‘Morgantown West

2020-11-
10
11:35:25

Comment does lead to policy
ichange.

have the equivalent of a four-vear content
degree and also ask them to spend 1.75
semesters not working on courses for their
content degree.

EPPs do not have control over subject content



R

course scheduling. We can ask that the
chemistry department rearrange their entire
scheduling plan for 40 chem majors to allow our
2 candidates to take advanced instrumental
analvsis lab (or whatever) to complete their
chem degree.

N

I fully expect that some school administrators
will balk at having a student-teacher as the
primary instructor for most of an entire year.
‘Veterant teachers of record love teaching and
are less likely to be cooperating teachers if the
model turns them into nonstop backseat drivers.

§As a result of increasing mental health issues,
and more awareness surrounding trauma, mental
health, and cultural equity, the following

wording 1s suggested to align with current whole

child multi-tiered systems of support

Wording regarding "trauma-informed and
social-emotional best practices" needs added
§between multicultural education and safe
§schools.

‘Barbara B Brady
‘President

;Inspiring Dreams Network
Hurricane WV

2020-11-
12
21:30:29

After (diverse (multicultural), wording
regarding "trauma-informed best practices”
needs added.

6.7b.6.B.2
the word "diverse” needs added before

H

multicultural education to mimic 6.7.b.6 AND

A AR A AR AR AR (A AR A A SRR A A A AR A AR A AR R AR AR AT

Each comment led to a

A/C : . :
ichange in policy language.



‘ ;Jeffrey Carver

12020-11- i{Associate Professor of Science
13 ‘Education

117:13:38 ‘West Virginia University
;Morgantown WV

R A A A A R A A R A A S A R A R A A A A A R R AR AR A R

"trauma-informed best practices” should be
added directly after multicultural education.

There are several inconsistencies and
incompatible statements in this section. First
under 6.8 .a it indicates that "Effective July 1
2021 with the freshmen cohort, all EPPs with
WVBE-approved programs of study leading to
West Virginia educator licensure must include a
vearlong residency pathway as the final clinical
experience as defined in section 53" Do only
undergraduate programs (those with freshmen)
thave to abide by this policy???

Additionally, The vear-long residency has been
described to us in higher ed as an "option" that
must be present. This policy does not read as an
"option"

Additionally, the year-long residency is
incompatible with the statements in section
10.0.b.3 that require all "secondary-level EPPs
shall provide that their secondary-level
\programs [...] in core academic areas require at
least the equvalency of corresponding content
majors in terms of academic rigor and credit
§h0urs completed in content areas (6.6.b.3.A).
Furthermore, 6.6.b.3.C.1 and 6.6.b.3.C.2 further
clarify indicating that a minimum of 48 credit
hours is what is defined as that equivalent of
§that content degree. It 1s not feasible to fit the
required prerequisite content and the 48 hours of
any content arca into 3 years in order to
complete the content requirements before

N
i
H
B
N
N
N
H
H
N
N

A AR A AR AR AR (A AR A A SRR A A A AR A AR A AR R AR AR AT

A/C : Comment suggestion led to a
ichange in policy language.

;COmment docsnotlead to a

N échange in language.

éComment doesnot lead to a
N ichange in language.
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\beginning the residency. The requirement of
roughly 18 hours per week in the local schools
(not to mention travel to and from the schools)
effectively precludes students from taking any
davtime classes at the university during the
Residency 1 program. While it is possible that
education coursework could be completed
during this time, the requirements of any normal
content area would not be able to be completed
in 3 years effectively requiring at least 9
semesters and possibly 10 (a full 5 year
program). These two policy statements are
entirely incompatible if the WVDE wants
Institutes of Higher Ed to be in the practice of
assisting with the certification procedures of
secondary education candidates, vear long
residency will not be a productive way to do so.

N
i
B

‘There will be no possible way to complete a

N
N

‘degree in 4 vears that leads to certification

R A A B S A A S A S A A A R B R B & A S A S A A A S A RS A AR A A S

I am concerned about the requirement that the
clinical experiences of pre-service teachers are
being redefined as yearlong residencies. While
this model might work with a student who is an

education major - such as for elementary school

220 20-11- éNancy Spillane \preparation - it is challenging and unrealistic in 5

‘Service Associate Professor the preparation of middle and high school i Comment does not lead to a
14 : Lo . N : -

11:57-02 ‘WVUteach science and mathematics teachers. If we want :change in language.

o 'our future teachers to have both a solid 5

;Morgantown WV
erounding in their subject area and in education,
it is important to ensure that the clinical
experiences can fit within a college STEM
majors program of study. the WV Uteach
\program prepares excellent math and science

A P P A E A 8 E P 8 0 8 5 5y o 5 P 5 P 8 E A 8 F P8 8 8 5 8 P 5 P 5 P £ E 8 5 F 65 5 5 5 P 5 5 P 5 58 £ 5 5.



: :Audra Slocum

12020-11- iAssociate Professor of English
15 English

l 5:13:03 EWest Virginia University

: Morgantown WV

R A A A A R A A R A A S A R A R A A A A A R R AR AR A R
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requirement for all

teachers through a program that ensures clinical
experiences throughout their four vears. Fitting
in one semester of full-time teaching is a
challenge. Fitting in one year of almost full-time
teaching will be unrealistic. If the model were
for - for example - two days a week in one
semester and three days a week in the second,
that could possibly work for the occasional
student. However, it is unlikely to work for all
of our students. If we want highly qualified
math and science teachers for the state of West
Virginia, it behooves us to find ways to work
with interested students to prepare them to be
the best teachers possible, without making it
impossible for completion in an acceptable
amount of time. [ have no problem with a vear-
long residency being an option for some
students, but I don think it should be a

The vear-long residency is a practice that has
benefits, but does NOT fit in our teacher
education context of a rural state, with low
enrollment numbers and low placement options
and a high teacher need. This policy will be the
death of teacher education programs around the
state. We already cannot find sufficient
placements in schools, and this policy will
freeze up a placement for an entire vear, and
likely more, as the host teachers are likely to
want a break from hosting a student. Further,
this will add cost and time to our programs. Our
undergraduate programs are already at
maximum course credit hours, as our students

RARRARRAA AR AR
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Comment does not offer any
'suggestion to policy.
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arc carning both a BA and the teacher
certification courses. At the time that we need to
increase our numbers, this policy will cause our
numbers to further reduce. Finally, our students
need to graduate efficiently to be available to
start teaching. Adding more time to their
iprogram will further delay their ability to fill a
wacant teaching position. It is an irresponsible
\policy in our current context, and it needs to end
before it causes lasting harm.

"To be clear, we deeply value the leamning our
students construct in their school placements.
We use this time wisely, and our students
benefit. We believe in quality time over quantity
of time.

B

§Extended residencies have benefits, however,
the increased expectations for residency
requirements do not take into consideration our
context: a rural state with low enrollment
numbers and low placement options and very
thigh teacher need. This policy could be the

i
N
N
i
H
H
N
N
B
H
B

‘ ‘Malayna Bernstein

;2020-1 1- ;Director, Learning Sciences
15 ‘Programs

116:10:39 iWest Virginia University

5 ;Morgantown WV

Comment does not offer any
isuggestion to policy

§sufﬁcient placements in schools, and this policy
will freeze up one placement for an entire year,
§and likely more, as the host teachers are likely to
‘want a break from hosting a student. This will
‘add cost and time to our programs, which - as
‘with all programs in higher education right now
- are struggling financially. WVUs
wundergraduate programs are already at
§maximum course credit hours, as our students
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certification courses. At the time that we need to |
increase our numbers, this policy will cause our
numbers to further reduce. Finally, our students
need to graduate efficiently to be available to
start teaching. Adding more time to their

program will further delay their ability to fill
wacant teaching positions. It is an irresponsible |

i
H
i

\policy in our current context, and if needs to end
before it causes lasting harm. We encourage the
state DOE to consult more closely with its
teacher education programs before
recommending changes that would have such
‘dramatic effects.

acknowledge a year-long residency is a practice
§that has benefits, but does not fit in our teacher
education context of a rural state, with low
enrollment numbers and low placement options
and a igh tcacher need. This policy will mean
the end of teacher education programs around
the state including our newly revised English
‘Brian Ballentine Education program at WVU. My colleagues in
;Professor Education report that they already cannot find
‘West Virginia University sufficient placements in schools, and this policy
Morgantown WV will freeze up a placement for an entire vear,
and likely more, as the host teachers are likely to
want a break from hosting a student. Other
major concerns include the cost and time added
to our programs. Our undergraduate programs
are already at maximum course credit hours, as
oour students are earning both a BA and the
teacher certification courses. At the time that we
§need to increase our numbers, this policy will

2020-11-
16
08:28:35

Comment does not offer any
ésuggestion to policy
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«cause our numbers to further decline. Finally,
'our students need to graduate efficiently to be
§available to start teaching. Adding more time to
their program will further delay their ability to
fill a vacant teaching position. Again, I echo the
concerns of my colleagues who have noted this
is an irresponsible policy in our current context,
and 1t needs to end before it causes lasting harm.

N

‘This policy is detrimental to placing new
teachers into our K-12 public education system.
Time to completion would be extended by at
least one semester, if not a year and that would
mean more undergraduates would choose to
complete their subject matter without the
‘Associate Professor of English education component, jeopardizing whether or
;West Virginia University not these West Virgmians would even choose to
Morgantown WV stay in WV and teach the states youth. We have
a desperate need for qualified teachers in West
Virginia and adding time onto those who would
choose to complete the program would mean a
further delay of our teacher candidates’ ability
to fill vacancies.

220 20-11- ;Nancy Ann Caronia

Comment does not offer any

16 suggestion to policy.

08:42:47

épolicy language change.

If we are trying to encourage PD, why are we
climinating Tier II. Funding needs to be
available for Tier II and Tier IIT also.

The budget needs to include an outline for
substitutes and materials. Funding decisions
should be made by university and approved by
WVDE.

22020_1 1 ;Helen Southall

16
11:18:20

‘Assistant Professor
‘West Virginia State University
Institute West
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6.5.c CASE ‘Comment in form of a

\Praxis I Core =CASE should be included. ‘question and does not suggest
6.7b.5 éany change to policy.

Student Teaching wording is used. Would this 5
not be Resident Teaching?

\Does clinical experience refer to residency?

4

6.7b.6
Student Teaching is used again instead of
Resident Teacher.

éComment suggestion does not
lead to policy change.

v

;COI’I]II]GH‘[ does not lend to
.change.

6.76.B3

\Non-public schools should not be used for
resident teachers’ placement. Justification for
§this includes that the class size is different,
teachers don’t have to be certified, and non-
public schools do not have to use the same
curriculum and programs.

In regard to

Z

i
B

éComment does not lead to
language change.

6.7.b More clarification around TPSs; PLT
should not substitute for any TPA, these
instruments do not measure the same outcomes
‘but candidates should not be asked to pay for
more tests; one should be chosen.

Z

§C0mment suggestion does not
lead to policy change.

z

L ewias  In67b.1,direction to ISTE standards under
:Pam Schield Educat d Devel ; t
12020-11- iInterim Dean School of aucator and LJevelopmetit page must 50
) through the Teaching and Leaning link first, and
i16 Education 3 . .
11:50:18 Salem University §then the Resogrces for Policy 5100 1s only
T Galem WV labeled as Policy Resources. What is the WVDE

acceptable level for technology skills?, _



B

N éComment suggestion does not
lead to policy change.

In 6.7.b.2, clarification to not using TPA as a
substitute to PLT as they measure different
outcomes; as noted in 126-114-5, here in 126-
'114-6, in 6.8.¢.1., is the minimum 14 weeks also
250 hours or is 250 hours must be spread out
over 14 weeks 1n Residency 1?7 Same comment
applies to use of 500 hours in Residency 2,

In 6.8.¢.3, 1s PLT exam 1s considered a Praxis II
exam? If so, is it also to be met prior to
Residency 2? Or is this speaking strictly to
content Praxis II exams? Further, are the content
exams considered Praxis Il anvmore? I do not
see literature regarding this on ETS org.

N ;COI’I]II]GH‘[ 1s in form of a
:question and does not suggest
iany change to policy.

N

éComment 1s in form of a
N ‘question and does not suggest
‘any change to policy.

In 6.8.c.4.1, number 4 states resident and
cooperating teacher must have advanced notice
and both be in agreement to be away from the
assigned classroom. In clarification, does this
mean, the candidate could substitute in another
classroom other than their placement for
residency classroom? Does this mean the
candidate can substitute in their assigned
residency classroom without the cooperating

N
N

teacher calling for a substitute?

o RosemaryHathaway .......................... Inpr1nc1ple,ﬁJll-yea:rres1denc1csforstudent ...........................................................................................................
12020-11- :Associate Prof & English teachers are a wonderful idea. However, the

: : ) : . Y. : : Comment does not offer a

16 ‘Education major coordinat decision to implement them needs to be left to sueestod chanee o bolic
113:52:42 {WVU Department of English  teacher-cducation programs at the states £8 £¢ 10 poliey.

5 ‘Morgantown WV colleges and universities.
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When it was announced in 2016 that WVUs
five-year combined BA/MA teacher-education
\program would be phased out, colleagues from
the College of Arts and Sciences and the
‘College of Education have collaborated
intensively to create a new four-year
undergraduate teacher-ed major tha just rolled
out last fall. We barely managed to squeeze all
of the requirements for graduation *and*
licensure into eight semesters. There 1s literally
no room to require a full vear of residency
without adding an additional semester to
students program.

This poses several problems. First, because the
new 4-year major 1s so tightly scheduled, its
already difficult to recruit students to the major,
and 1t will be even more difficult if they
discover that it will take longer for them to
finish their degree. Second are the financial
implications of adding additional time to degree:
many of our English-education students are on
tthe Promise scholarship, which only provides
aid for eight semesters. And a number are out-
of-state students who don want to pay an
additional semester of out-of-state tuition,
especially when they could simply finish their
degree in four years and go back to their home
states to finish their certification requirements.

‘There are also numerous logistical concerns:
because mentor teachers have to have been



B R

teaching full time for several years before they
can take on a full-time student teacher, there are
only a limited number of teachers who would be
\qualified to mentor students for a full-year
residency. And at the moment, all teachers are
overworked and exhausted due to the pandemic-
-this 1s not a great time to ask more of them than
they e already doing.

i
N

N

In short, while the year-long residency idea is a
good one, it cannot be instituted with the stroke
or a pen. There is a lot of complex planning and
infrastructure building that needs to be done
before a brand new teacher-ed model like this
can even be feasible, much less be successful.

I urge the Board not to approve this change 1n its
current form. Instead, [ would suggest creating a
work group or other ad hoc body to research
full-vear residency programs at other institutions
and make recommendations to the states
teacher-education programs about how they
might be implemented at the institutional level,
rather than at the state level.

Thanks very much for taking these comments
into consideration.

B

§schools eligible for funding rather than Tier I

6.7 b -- Provide more clarification around TPAs; Comment suesestion lod to
Billie A. Hauser tthe PLT should not substitute for any TPA, they {A/C e SEESHOL :
:2020-11- ¢ 3 3 iclanfying language 1n policy.
16 Professor «do not measure the same outcomes

1 50331 ‘West Virginia State University |

© T institute WV 6.3.d — What is the purpose of having only Tier I |



2020-11-
16
15:32:22

;Patricia Wilson

‘Chair, Education Department
;West Virginia State University
Institute WV

:aild Tier II? Tﬁis will result in all schools

N

N
N

N

development in co-teaching and mentoring
sshould be made available and approved by the
university and the WVDE.

6.7 b.5 — Again, use consistent terminology — It

applying for Tier I status. Funds for professional

is no longer student teaching but is now resident

teaching or residency.

6.7.b.6.B.3 — Specific requirements need to be
established for any non-public school working

N

:Wi'[h resident teachers to ensure that needed
teacher qualifications are met.

A A A A R A A A A A A A A A A A A A SR A A A A A A A AR L AR AR A R AR

§126- 114-6
6.3.c Do not change Professional Development
‘Schools to Residency Hub.

16.3.d. Please reconsider the funding for Tier 11
schools.

6.7b.2 The scores for the Clinical Experience
Performance Assessment Instrument (TPA)

N

ishould not be substituted for the PLT. The

current WV version of the TPA does not serve

as an appropriate substitute for the PLT. The
PLT is important so that we can assess the
candidates knowledge of the theories. This is

N
B
H
i

;COI’I]II]GH‘[ suggestion led to
iclaritying language in policy.

;COmment did not lead to
ichange m policy.

éComment did not lead to
ichange in policy.

{ Comment did not leadto
ichange m policy.

éComment suggestion led to
iclarifying language in policy.

;COmment did not lead to
ichange in policy.



§Very important as our candidates are utilizing
tthe theories to begin the development of their |
instructional strategies.

....................................................................................................................................................................................................................................................................................................................

§6.7.b. The language provided in this section is
wvague as it pertains to Teacher Performance
\Assessment requirements. Requiring both the
§PLT and Teacher Performance Assessment
((unless the TPA is nationally normed) will

‘Margaret Pennington directly impact section 7, and therefore Policy ;
2020-11- : . . | ! i s
:Associate Superintendent 5901. : Comment led to clarifving
:16 : | VA/C : . .
15:58-19 gFayette (?ounty Schools . ' ;language in policy.
Fayetteville WV Requiring completion of a TPA for those not \
\going through a traditional teacher prep program |
§defeats the purpose of Alternative Certification. |
‘The decision to use PLT rather than a Teacher
Performance Assessment of any kind should be
§a dlstrlct level decision. : : :
§126 114-8 Teacher-m-Remdence (TIR) Programs
§Im very ‘concerned that requlrmg a year-long ‘ s
option will stress existing teacher preparation
\programs in the high-need areas of math and
Ssoience We already have struggled to maintain
: : §enough enrollment to offer even the streamlmed
220 20-11- éPaul Miller ' §necessary classes for training. Adding a year- \
15 ‘WVUteach co-director §long program ophop will further stretch our N Qomment dor.?s not refer to
§13_ 2391 WVU program to the detriment of the states new §thls part of policy.
CT T Morgantown WV §supply of math and science teachers. Requiring :

a year-long residency will drain our teacher
\preparation programs. The right way, in my
wview is to add motivation to go into high
§demand arcas, not to increase the barriers to
‘doing so. Keep in mind that anyone who is



quahﬁed to bea physws teacher is also quahﬁed
to do many other things. Do not change code in
Ways that push them to these other things.

....................................................................................................................................................................................................................................................................................................................

! . In 8.2.e, not to be redundant, should add the TIR
‘Pam Schicld Rosid 1( d contont P I \
12020-11- Interim Dean School of is in Residency 1 (passed content Praxis

: : . exam) and holds a long term resident permit? | : Comment does not lead to a
16 iEducation ‘N ! , .
. . Thls 1s also in reference to clarify 126-114-6, ichange in policy.
i11:59:18 Salem University | :
: Salem WV 6 8.c.3 with needmg to achieve PLT test :
5 :...because it 1s labeled a Praxis 11?7

...................................................................................................................................................................................................................................................................................................................
\\\\\

§Teaehers in Residence serve as the formal

teacher of record and are observed and :
evaluated by school administration as such. The |
§requirement of Teacher Performance N
\Assessment for a Teacher in Residence is
redundant and should be waived for those

§serving as TIRs.

EComment does not lead to a
ichange in policy.

§2020_1 1- :Margaret Pennington

: ‘Associate Superintendent :

16 : TIRS are completing teacher performance s

12.2Q- :Favette County Schools :‘Comment does not lead to a
115:58:19 Favetteville WV requlrements while on the job. Requiring them N h . i

5 dyetievitie to be prepared for their daily county-level c ange m potey.

:teachmg responsibilities while simultancously
ccompleting components of the TPA is a
‘repetitive requirement. Removing the TPA
requlrement for those serving in TIR placements
Would allow TIRs to focus on real-time, on-the- |
:\]Ob classroom performance for which they are
§already evaluated.

5
......................................................................................................................................................................................................................................................................................................................

.......................................................................................................................................................................................................................................................................................................................
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5 éGay Bernadette Stewart I am still completely confused, I have found '
12020-10- Director, Center for Excellence icomputer science nowhere, despite its deep
28 iin STEM Education §imp0rtance to the future economic health of N
;14: 13:09 ;West Virginia University ‘West Virginia and its presence in the standards

: ‘Morgantown WV at every grade-band.

5020-11 :Barbara B Brady 10.1c. :
:President ‘Add "including trauma-informed and social- : Comment suggestion led to
12 : . - H H . .

it .~ Anspiring Dreams Network ‘emotional best practices,” after pre- professmnal :change in language to policy.
121:30:29 . L \ :

: Hurricane WV skills.... : '

22020-1 1- éielent S?i;[haél IN regard to 10.4.2-changing to 10.4.c should |
16 £ LSSISIATIE T TORGESOT 1nclude proof of successful completion of ‘N

11 ‘West Virgimia State University
l 1:18:20 §Inst1 tu te West :WVDE Approved TPA.

Comment does not lead to a
isuggested change to policy.

Comment does not lead to a
ésuggested change 1n policy.

§In 10.4.c., adding specializations should include '
successful completion of TPA in that \ \
'specialization,; : :

In 10.4.d, clarification throughout document Comment does not lead to a
§When labeling Praxis II content tests or Praxas II isuggested change in policy.
tests. The issue is labeling the PLT test. ‘ 5

In 10.4.¢, does language conflict with Resudency

2 requirements regarding Praxis IT content tests? |

H
....................................................................................................................................................................................................................................................................................................................

22020-1 1- é?il;:sz;rHauser 10 4 2-- Changing to 10.4.c should include proof
16 W t Vireinia State Uni . of successful completion of WVBE-approved | N
1 5.03-3] | West Virginia State University | TP A

Institute WV

......................................................................................................................................................................................................................................................................................................................

éPam Schield

12020-11- iInterim Dean School of
116 ‘Education

11:59:18 :Salem University
;Salem WV

Comment does not lead to a
isuggested change in policy.

...................................................................................................................................................................................................................................................................................................................

22020-10- Bﬁ;llrd Lancaster Who will be responsibility training the Comment is in the form ofa
123 \coopcratmg teachers? ‘N :question and does not suggest |

! ‘WVU Parkersburg Nxrs : : _
115:25:39 ¢ W 2 ; : :
§15.25.39 Saint Marys WV 111 the mentor teacher modal be used? §a, change to policy.

23



* Appendix A further specifics related to the |
‘Residency model that during the residency

‘candidates receives concurrent mstruction in
Jettrey Carver :

§2020-1 1- Associate Professor of Science §pedag0gy as well as in content. Once again, :

13 Education ‘content courses are not going to be feasible : Comment does not lead to a
l 7.13-38 §Wes t Virginia University ‘when they are taught predominantly during the | isuggested change in policy.
T & daytime hours when candidates are in the public |

éMorgantown WV sschools for nearly 20 hours per week. This is

\particularly difficult with laboratory based
icourses as 15 required in the Science areas.

......................................................................................................................................................................................................................................................................................................................

§In section E.b. Is the WVDE planning to pr0v1de i Comment is in the form ofa |
: : training and compensation for those serving as | ‘question and does not suggest
H : .. . : ‘N : . i
9020-11- ‘Patricia Wilson «cooperating resident teachers? :a change to policy.
1 ¢ «Chair, Education Department \ :
1 53092 ‘West Virginia State University Please be consistent throughout the policy as \ ;
LT institute WV §references are made to the teachers? Are they | AJC ;COmment suggestion let to

§cooperating teachers or cooperating resident iclarifying language in policy.
tteachers? \ 5
§Deleted Appendlx A-1 through A-8: Identify and pr0V1de comments

éPam Schield |
:2020-11- Interim Dean School of §Are these all these "A" and following "B", "C", .
: i . A " . . s : Question does not request a
16 Education "D", and "F" appendices now going to the ‘N ohanee 1o polic
111:59:18 iSalem University ‘website? ge 10 poliey.

;Salem VAY

.......................................................................................................................................................................................................................................................................................................................
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