4
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NOTICE OF A COMMENT PERIOD ON A PROPOSED RULE

AGENCY: STATE CCOLLEGE SYSTEM QF WV BOARD OF DIRECTORS TTTLE NUMBER: 131

s CITE AUTHORITYW-Va. Code 18B-1-6

EULE TYPDE: LEGISLATIVE

AMENDMENT TO AN EXISTING RULE: YES_X_ NC__
YES, SERIES NUMEER OF RULE BEING AMENDED: 435

TiILE CF RULE BEING AMENDED: _ZQUAL OPPORTUNITY AND AFFIRMATIVE ACTION

[F NO, SERIES NUMEER OF NEW RULE BEING PROFPCEED:

IN UEY OF A PUBLIC HEARING, A COMMENT PERIOD HAS BEEN EZTABLISHED DURING WHICH
ANY INTERESTED PERSON MAY SEND COMMENTS CONCERNING THESE PROPOSED RULES. THIS

August 22, 1991 AT _ 5:00 p.m.

COMMENT PERICD WILL END ON
ONLY WRITTEN COMMENTS WILL BE ACCEPTED AND ARES TO BE MAILED TO THE FOLLOWING

ADDRESE.

Jo Ann Raines

Public Informatiomn Coordinator

State College & University System - 1—' UES TO BRE I—:ARD SHall BE
1018 Kanawha Blvd., E. [_\.1_1 o THEIS FROPOSED RULE,

Suite 700
Charleston, WV 25301 &M

ATTACH A BRIEE SUMMARY CF YOUR PROPOSAL
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TITLE 131
LEGISLATIVE RULE
STATE COLLEGE SYSTEM OF WEST VIRGINIA
BOARD OF DIRECTORS '
SERIES 43 o
POLICY BULLETIN NUMBER 45

SECTION NUMBER DESCRIPTION

1. GENERAL
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GENERAL POLICY
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TITLE 131
LEGISLATIVE RULE
STATE COLLEGE SYSTEM OF WEST VIRGINIA
BOARD OF DIRECTORS
SERIES 45 '
POLICY BULLETIN NUMBER 43

Policy Bulletin Number 43 allows the State Coilege Sysieni 10 establish an Equal
Opportunity -- Affirmative Action Advisory Council 1o help facilitate the achievement of Equal
Opportinity--Affirmative Acton compliance across the State Coliege System. The Council has
the opporiunity and authority 1o consult and ¢ocperaie with the University Sysiem's Equal
Opporiunity--Affirmative Action Advisory Ceuncil and o develop u statewide educational
conference on related issues. The Policy's revisions alse add vetwerans status to the prohibition of
employment discrimindtion.
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TITLE:

SECTION L

SECTION 2.

TITLE 131
LEGISLATIVE RULE

STATE COLLEGE SYSTEM OF WEST VIRGINIA

BOARD OF DIRECTORS
SERIES 45
POLICY BULLETIN NO. 45

EQUAL OPPORTUNITY AND AFFIRMATIVE ACTION

GENERAL

—
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Scope - This rule eswablishes equal opportunity and affirmarive
action poiicy.

Authority - W. Va, Code 18B-1-6
Filing Date -
Effeciive Date -

epeal of Former Rule - Revises and Repiaces Board of Regents
Policy Bulletin Number 43, dated June 8. 1976,

GENERAL POLICY
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em—eder—fanesensy [t shall be the C’f:'le'al pOIlC}’ of the m_
College Svetem Board of Direcrors Besrd—efRegents 10 provide
equal opportunity for all qualified persons. &md to prohibit
discrimination in employment because of race. sex, age, color,
religion, national origin, vgterans swtns or hundicap, and to take
affirmative action 1o recruit and emplov qualified facultv and sraffl
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imstistens Under the board's additional authority to aIIocate

specified functions and responsibilities among the institutions i
the State College System of West Virginia Sfﬁ*e—eo%efw—ané

sriversitiess each Beoard institution shall accept primary and long-
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erm responsibility for the development and implementution of
Ecual Opportunitny--Aftfimuative Action policias consistent with all
board. stare and federal regulations.
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+= Each sesrd institution and
the eﬁaﬁe-e—-ef-s-—e—‘-'rcr: Centm Office of the Smnte Collegce &
W

tversiry Svstems of Wesr Vireinia shall take the initative in

eveloping or modifving its own plans to achieve compliance_with

d
affirmartive acron and egupl onpormuniny DOll\_“'\ of the board,
siale, and ‘«:u*ral TOVErnment. s L

desetoped—mad—epdated—in—te—Offee—ofre—Chemeeier The
pl‘»bld».m of each inst:ution shall. through appropriate means.
2stabiish and maintain 2 positive program of equal opporwunity and
affirrnative acton within his/her jurisdiction in accordance with
specific luws and regulations applicable w0 his/her particular
instizution. The euual opportunity - - affimmaive action goals must
bc integrated with other performance goals of the instiiuilon. The

calistic goals and timetubles of vach institution ~hall be vigorously
;m'sued to achieve a proportional represenzaiion of minerisies and
women in the faculty and nonfaculty ranas based on their
availabilicy.  The effective pursuit of affirmative action reguires
not only the adoption of an adeguare pian. but also resul:- ommed
procedures which ensure the invoivement of managers at all fevels
of each institution. Instirutional affimmative action plans are o be
submitted 1o the chancellor by July [ of each vaor
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Coomels The chunesilor shall gppeint o =evor—7—emier fen-

membper Eqgual ODpOI" ity - - Affirmmative ALT.l()f‘L Advisory
Council f-.u.“ EYFYywyses Hre t.uwr.‘».u e pse o yu‘yu.}\.;
ef-rmrovidirs—odurce—e consisting of at lsaxt one representative
from_ each insiitution. The council will help facilitate the
achievemeni of Equal OpDOI‘IuFI[\ - - Affirmative Action
compliancs in—esch—bourd s » across the Srate College
Svsiem of West Vireinia, Under the chuncellor. the advisery
council shall be responsible for. but not necessarily limited to. the
following specific dutles and responsibiiities:

2.4.1 Conducting periodic reviews of instimutional Equal
Opporwunity - - Affimuative Action plans and programs,
providing any assistance that may be required to improve
programs and realize objectives.
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Consulting  from time-to-time  with the chancellor,
prasidents of institutions, and/or their assistants on Equal
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Opportunity - - Affirmative Action matters.

sviewing copies of Equal Employment Opportunity
reports of all instiutions (EEO-6 and others) submitted to
federal agencies responsible for enforcement of laws and
regulations and providing consuliation to institotioms the
chancellor where imdieated appronriate or 2s requested.

Helping assure that current information affecting Equal
Orpportunity - - Affirmative Action is disseminared to
institutions. The Egual Opportunity - Affirmative Action
Advisory Council has_the opnortuniny and authority o
consult and cooperate with the Egual Qoporiunity -
Affirmarive Action Advisory Council of the University of
West Virginig Svstem to share information and develop a
szatewide educational conference on relared issuss,

Conduciing other advisory assignments as direcied by the
chancellor.




GASTON CAPERTON

GOVERNOR

Ken Hechler

Secretary of State

State Capitol
Charleston, West Virginia 253053

&
STATE OF WEST VIRGINIA e !2 M ”.' U?
OFFICE OF THE GOVERNOR riCE ar “{Tofy
CHARLESTON 25305 Sf&:{f “‘,v’%‘} IRQEMA

July 11, 1991

Dear Secretary Hechler:

45) .

In the absence of a Secretary of Education and the Arts, I
hereby grant consent as required pursuant to WV Code §5F-2-2 for
the promulgation of an amended legislative rule by the Board of
Directors of the State College System of West Virginia relating
to Equal Opportunity and Affirmative Action (CSR 131, Series

A copy of the rule 1s attached.

TAH/1ls

Attac

cc:

hment

Paul Mariocn
John Thralls
David Mcohr

Jo Ann Raines

Very truly yours,

%@« 4 éémd

Thomas A. Heywoo
Senior Executive Assistant




