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TITLE 131

INTERPRETATIVE RULE

BOARD OF DIRECTORS OF THE STATE COLLEGE SYSTEM
SERIES 10
POLICY BULLETIN NO. 10
TITLE: Policy Regarding Sabbatical Leave
Secticn 1. General

1.1 3Scope That the Board of Directors of the
State Ccllege System, consistent with the provisicns of the
West Virginia Code, Chapter 18B, section twe, article
seven, hereby adeopts the follewing uniform Sabkatical Leave
Plan, and hersawith rescinds all Sabbaiticzl Leave Plans
previously established for educaticnal personnel under the
Board of Directors.

1.2 BAuthority West Virginiaza Code 18B-1-6
18B-7-2, 18B-1-9.

1.3  Filing Date - June 1, 13850
1.4 Effective bate - July 1, 188C

1.5 Repeal of Former Rule - Revises and Replaces
Pelicy Bulletin No. 10 dated May 7, 1985.

Section 2. Purpose

2.1 3Sabbatical leave may be granted to a faculiy
member so that he/she may engage in research, writing, cr
other activity calculated to contribute to professional
development and his/her usefulness to the college or
university.

Secticn 3.7 Eligibility

3.1 Any person holding faculty rank is eligible
for sabbatical leave after the completion of at least six
years of full-time emplcoyment at the institution where
presently employved. After completing a sabbatical leave, a
faculty mémber shall not again be eligible until the seventh
subsequent year. Separate summer school employment shall
not be considered for sabbatical leave.
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Section 4. Conditions Governing the Granting of
Sabbatical Leave

4.1 The granting of sabbatical leave is rnot
automatic but shall depend on the merits of the regquest and
on ceonditions prevailing in the c¢olleges at the time.
Sabbatical leave will be granted by the president of the
institution and notification of such action communicated to
the Chancellor who shall include such action in his/her
Chancellor's report and in the Board's approved minutes.

4,2 In c¢onsultation with the faculty, the
presidents of the state colleges shall develop appropriate
criteria for determining the usefulress of the proposed
activity to the institution and equitable procedures and
standards for processing applicatlions for leaves.

Section 5. Compenszation

5.1 A faculty member on sabbatical leave shall
receive full salary Zfor no more than cne half of the
contract period or half salary for no more than the full
contract pericd. If a faculty member's salary is not paid
whelly from state funds allccated by the Beard of
Directors, the president shall sc¢ inform the Chancellor,

Secticn €. Obligations of the Faculty Member

©.1 An "applicant for a sabbatical leave shall
submit to the president in writing a detailed plan of
activity which he/she proposes to follow.

6.2 In accepting a sabbatical leave, a faculty
member shall sign a statement indicating that he/she is
aware of and agrees tc =all ‘conditicns of the leave as
specified herein.

6.3 While on sabbatical leave, a faculty member
may not accept remunerative employment without the written
consent of the . president or his/her designated
representative. Felldwships, grants, assistantships, and
similar stipends shall not be considered remunerative
employment .
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6.4 Upon completion of a sabbatical leave, a
faculty member shall file with the president of the .college
a written report of his/her scheolarly activities while on
leave. -

6.5 A faculty member is obligated to return for a
full year of service upon completion of the leave. Failure
to_ _return will obligate the faculty member to fully
reimburse the institution for salary received during the
pericd of the leave..

Secticn 7. Obligations of the Institution/System
7.1 A faculty member's institutional position,

status, and rank shall not be adversely affected sclely by
his/her absence while on sabbatical .leave.

Zdopted August 24, 1871
Revised: May 7, 1885

Revised: November 13, 1982




