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NOTICE OF A COMMENT PERIOD ON A PROPOSED RULE

AGENCY: Board of Directors of the State College SEEEBUMBER: 131

RULE TYPE: Interpretive - CITE AUTHORITY WV Code 18B~1—6,18B-7—2 r

18B-1-9
AMENDMENT TO AN EXISTING RULE: YES X . NO

IF YES, SERIES NUMBER OF RULE BEING AMENDED: _ 10

TITLE OF RULE BEING AMENDED; __Sabbatical Leave

IF NO, SERIES NUMBER OF NEW RULE BEING PROPOSED:

TITLE OF RULE BEING PROPOSED:

IN LIEU OF A PUBLIC HEARING, A COMMENT PERIOD HAS BEEN ESTABLISHED DURING WHICH
ANY INTERESTED PERSON MAY SEND COMMENTS CONCERNING THESE PROPOSED RULES. THIS
COMMENT PERIOD WILL END ON W\oﬁ 1, 1970 ar 5:00 p.m.

ONLY WRITTEN COMMENTS WILL BE ACCEPTED AND ARE TO BE MAILED TO THE FOLLOWING

ADDRESS.

Public Information Officer

WV _Higher Education Central Office

THE ISSUES TO BE HEARD SHAILL BE
1018 Xanawha Boulevard, East, Suite ZIRITED TO THIS PROPOSED RULE.

Charleston, West Virginia 25301 '
/a
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ATTACH A BRIEF SUMMARY OF YOUR PROPOSAL




POLICY RBULLETIN NUMBER 10

Policy Bulletin Numbar 10 establishes a uniform
Sabbatical Leave Plan for higher education perscnnel.

The revisions to the existing policy bulletin grants
institutional presidents approval autherity with
notification of such action fe¢ the Chancellor.
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TITLE 131

INTERPRETATIVE RULE

BOARD OF DIRECTCRS OF THE STATE COLLEGE SYSTEM
SERIES 10

POLICY BULLETIN NO. 10

TITLE: Policy Regarding Sabbatical Leave
Section 1. General

1.1 Scope - That the Wese--Virginia Board of
Regeres - Dirsciors of the State College System,

consistent with the provisions of the .West Virginia Code,
Chavter 8 138B, section-twemty-five two, article twenmty-si=
seven, hereby adopis the following uniform Sakbbatical Leave
Plan, and herswith rescinds all Sabkbzatical Leave Plans
previously established for educational personnel under the
Board ¢of Directors. o ’

1.2 Authority West Virginia Code 18B-1-6
18B-7-2, 18B-1-2. —

1.3 Filing Date -
1.4 Effective Date - —.

1.5 Repeal of Former Rule - Revises and Replaces
Policy Bulletin No. 10 dated May 7, 1985.

Section 2. Purpose
2.1 Sabbatical leave may be granted to a faculty’

mempber so that he/she may engage in research, writing, or
cther activity calculated %o contribute to professicnal

develcpment _ and his/her  usefulness to the college ox
wRiveraityo- - - :
Section -~ 3. Eligibility

3.1 Any person holding faculty rank is eligible

for sabbatical leave after the completicn of at least six
years of full-time employment fm-one-or-mere-3State-~-~coiieges
er-wrivergitias a2t the institution where presently emvioved.
After completing a sabbatical leave, a faculty member shall

not again be eligible _until the seveanth subseguent vyear.

Separate summer school employment shall not be considered
for sabbatical leave.
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Section 4. Conditicons Governing the Granting cf
Sabbatical Leave

4.1 The awarding granting cof sabbatical leave 1is
not automatic but shall depend on the merits of the reguest
and con conditions prevailling in the colleges er-univewxsities
at the time. Sabbatical leave =eecsmmendatiensz will be
pxegented granted by the president of the institution se-the
Beard-of--Regents—-fer--mppreovatr and notification of such
action communicated to the Changellor who shall include such
action in his/her Chanceller's report and in the RBoard's
avpreved minutes.

4.2 In consultation with +the faculty, the
presidents of the state colleges and--upiverasities shall
develop apprepriate criteria for determining the usefulness
cf the propcsed activity fo the insititution and eguitable

procedures and standards for processin applications for
leaves. T - e S ‘ S -
Section 5. Cémpensation

5.1 A faculty member on sabbatical leave shall
receive full salary for no more than one half of the
contract period or .half salary for no moere than the full

contract period. If a faculty member’'s salary is not paild.
wholly from state funds allocated by the Becard of Regerts
Directors, the president shall =9 inform the Besrd
Chancellor. amd--3uskify——-his/fhar-—rocemmendation——for——-

sgbbaticat-~vnder-sueh-cireumatancass -
Section 6. Cbligations of the Faculty Member

6.1 An applicant for a sabbatical leave snall
submit to the president in writing a detailed plan of
activity which he/she proposes to f£ollow.

£€.2° In ddcepting a sabbdtical leave, a faculty
member shall sign a statement indicating that he/she is
aware of and agrees te all cornditicons of +the leave as
specified heresin.

©.3 While on sabbaticzl leave, a faculty member
may not accept remunerative employment without the written
consant of ° the president or his/her . designated
representative. Fellowships, grants, assistantships, and
similar stipends shall not be considered remunerative
enployment. : : T
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6.4 Upon completion of a sabbatical leave, a
faculty member shall file with the president of the college
e@r——universitty a written report o©f his/her scholaxly

activities while on leave.

6.5 A faculty meéember is cobligated to return for a
full year of servicé updn completicon of the leave. Failure
tc return will orligate +the faculty member £o fully
reimburse the institution Zfor salary received during the
period of the leave.

Section 7. Obligaticns of the Institution/System
7.1 A faculty member's institutional position,

status, and rank shall not be adversely affected sclely by
his/her absence while on sabbatical lezve.

Adopted August 24, 1871
Revised: May 7, 1885
Revised: November 13, 1889




