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TITLE 78
LEGISLATIVE RULE
DEPARTMENT OF HEALTH AND HUMAN RESOURCES

SERIES 24
QUALIFICATIONS FOR A PROVISIONAL LICENSE TO PRACTICE AS A SOCIAL WORKER WITHIN THE DEPARTMENT OF HEALTH AND HUMAN RESOURCES

§78-24-1.  General.

1.1.  Scope.  --  This rule establishes and sets forth the requirements for individuals hired by the Department of Health and Human Resources who do not have a degree in social work or a related field for provisional licensure as a social worker, so long as they work in a position that requires social work licensure for the Department of Health & Human Resources, pursuant to provisions of W. Va. Code §30-30-16. This rule does not apply to provisionally licensed social workers who may be employed or seek employment at state agencies other than the department of health and human resources Department.

1.2.  Authority.  --  W. Va. Code § 30-30-16(c)(2).

1.3.  Filing date.  --  April 28, 2016.

[bookmark: _GoBack]1.4.  Effective Date.  --  July 1, 2016.

1.5.  Purpose.  --  This rule establishes and sets forth the requirements for hiring individuals who do not have a degree in social work or a related field to receive and maintain a provisional social work license in positions within the Department of Health & Human Resources that require a social work license; establishes requirements for completing and documenting the training program for individuals with a provisional license; and provides requirements for maintaining a provisional license while working at the Department. 

	1.5.  Sunset Provision. --  This rule shall terminate and have no further force or effect upon the expiration of five years from its effective date.

§78-24-2.  Definitions.

2.1.  “Department” means the West Virginia Department of Health and Human Resources.

2.2.  “Training Program” means a four-year training program for employees hired in positions within the Department that require a social work license who do not have degrees in social work or a related field and obtain a Provisional License, pursuant to W. Va. Code §30-30-16(c), that includes an initial training plan in the first year and the ongoing training plan in subsequent years.

2.3.  “Initial Training Plan” means a pre-service training program for new Department employees who are hired in positions that require a social work license who do not have degrees in social work or a related field that is completed in the first six months of employment and must be completed prior to being assigned as primary worker on any cases.

2.4.  “Ongoing Training Plan” means a training program with ongoing training content for Department employees who do not have degrees in social work or a related field that must be completed during the time the employee holds a Provisional License.

§78-24-3.  Requirements for hiring individuals who are eligible for a Provisional Social Work License, pursuant to W. Va. Code §30-30-16(c) who do not have a degree in social work or a related field.

3.1.  When an individual is hired into a position that requires a social work licenses that but does not have a social work license a degree in social work or a related field, the Department shall notify the Board of Social Work within 30 days of employment. The individual must then submit an application for eligibility and licensure upon forms prescribed by the Board of Social Work. 

3.2.  Candidates must meet all the additional requirements of the employment classification.

3.3.  Candidates who hold a baccalaureate degree from an accredited school may obtain a Provisional License by completing the Training Program and other licensure requirements specified by the Department.

§78-24-4.  Requirements for completing and documenting initial and ongoing training.

4.1.  Individuals hired with a Provisional License must complete all components of the Initial Training Plan before being assigned as a primary worker on any case.

[bookmark: _Hlk8638880]4.2.  After completion of the Initial Training Plan, individuals with a Provisional License, pursuant to W. Va. Code §30-30-16(c), who do not have degrees in social work or a related field must complete the Ongoing Training Plan requirements within the required time frames outlined in the Training Program for that time period.

4.3.  The Department will provide an annual report to the Board of Social Work certifying those employees with a Provisional License, pursuant to W. Va. Code §30-30-16(c), who do not have a degree in social work or a related field who have completed the training requirements outlined in the Training Program for that time period.

4.4.  Individuals who are actively in the process of completing a degree in social work, either through master’s or bachelor’s courses, may apply completed social work courses towards the requirements of the Training Plan.

§78-24-5.  Requirements for maintaining a Provisional Social Work License.

5.1.  Individuals with a Provisional License must maintain continuous licensure while employed in a position that requires a social work license with the Department.

5.2.  Individuals who let their licenses lapse or who fail to maintain the conditions of licensure established by the Board of Social Work will be unable to continue employment in a position that requires a social work license within the Department.

§78-24-6.  Training Program Requirements for persons hired with a Provisional Social Work License.

6.1.  The Training Program will include social work content that will prepare individuals for a career in social work.

6.2.  The Training Program will include basic and advanced social work content and specific content related to the position for which the individual is employed.

6.3.  The Department of Health and Human Resources will consult with the West Virginia University School of Social Work, Marshall University Social Work Program, and the Higher Education Policy Commission other representatives of the accredited schools of social work in West Virginia at least once a year before the month of June for each calendar year to discuss, review, and update the Training Program. See, Appendix 78-24-A, Training Plan.
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