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T e SR I i Office of West Virginia
ADMINISTRATIVE LAW DIVISION: : Secretary Of State

NOTICE OF AGENCY APPROVAL OF A PROPOSED RULE AND FILING WITH THE LEGISLATIVE RULE-
MAKING REVIEW COMMITTEE

AGENCY: Social Work Examiners TITLE-SERIES:  25-01

RULE TYPE: Legisiative Amendment to Existing Rule:  Yes Repeal of existing rule: NGO

RULE NAME:  25-01 Qualifications for the Profession of Social Work

PRIMARY CONTACT

NAME: Vickie James
ADDRESS: 1124 Smith 5t Ste B 200
PO Box 5459

Charleston, WV 25071

EMAIL: admin@wyvsocialworkboard.org

PHONE NUMBER: 304-400-4980

CITE STATUTORY AUTHORITY: 30-30-6

EXPLANATION GF THE STATUTORY AUTHORITY FOR THE LEGISLATIVE RULE, INCLUDING A DETAILED SUMMARY OF
THE EFFECT OF EACH PROVISION OF THE LEGISLATIVE RULE WITH CITATION TO THE SPECIFIC STATUTORY
PROVISION WHICH EMPOWERS THE AGENCY TO ENACT SUCH RULE PROVISION:

Supervision under an Independent Clinical Social Worker is defined in WV Code §30-30-8(6) and the Board's
authority to promulgate rules and parameters of supervision are further noted in §30-30-10-b(30 and in §30-30-12
b{3)

DATE eFiled FOR NOTICE OF HEARING OR PUBLIC COMMENT PERIOD: ©/15/2018
DATE OF PUBLIC HEARING{S) OR PUBLIC COMMENT PERIOD ENDED: 7/16/2018

COMMENTS RECEIVED:  Yes

(IF YES, PLEASE UPLOAD IN THE COMMENTS RECEIVED FIELD COMMENTS RECEIVED AND RESPONSES TO
COMMENTS)

PUBLIC HEARING: No

(IF YES, PLEASE UPLOAD IN THE PUBLIC HEARING FIELD PERSONS WHOQ APPEARED AT THE HEARING(S) AND
TRANSCRIPTS)

RELEVANT FEDERAL STATUTES OR REGULATIONS:  No

WHAT OTHER NOTICE, INCLUDING ADVERTISING, DID YOU GIVE OF THE HEARING?Y



Notice was posted on the Board web page, and sent 10 the WV Chapter of the NASW and the list serve
managed by WV University. Additionally the Board emailed all Licensed Independent Clinical Social Workers
living and practicing in WV

SUMMARY OF THE CONTENT OF THE LEGISLATIVE RULE, AND A DETAILED DESCRIPTION OF THE RULE’S PURPOSE
AND ALL PROPOSED CHANGES TO THE RULE:

The proposed rule changes address the training and registration/application requirements for clinical supervisors
of individuals seeking 1o become Licensed Independent Clinical Social Workers. 1t also expands the opportunity
to use HIFPPA compliant technology in meeting the face to face supervision requirements.

STATEMENT OF CIRCUMSTANCES WHICH REQUIRE THE RULE:

The Board propeses: 1) a minimum of & hours of pre-service training to become a clinical supervisor (current
ruies only require that one be licensed for a period of 2 years after oblaining a clinical license) 2)a registration
process for clinical supervisors (currently the Board does not have a registration or application process so
individuals asking for a list of potential supervisors are given a list of those eligible rather than those willing and
desiring to supervise; 3) expand the face to face options for supervision with technology as long as it is HIPPA
compiiant (currently, only 30% is allowed by electronic means 4) requires that no more than 50% of clinical
supervision occur within a group 5) define clinical supervision and clarify the role of clinical supervisor in
definitions §25-1-2.2 and 2.3 6) 3.6.1. d. clarifies that the contract must be preapproved which is already in WV
Code §30-30-10.c and §30-30-12.c 7} adds 3.6.2 which specifies a process to approve training contents

The Board believes that strengthening the rules pertaining to clinical supervision will ultimately increase the pool
of qualified clinical supervisors, which will serve to increase the pool of social work clinicians eligible to meet the
mental health needs of WV, Of the 425 or more clinical social workers actively practicing in WV, only a handful
(50-75 approximately) provide supervision to master level licensed social workers desiring to practice clinical
social work and acquire the 100 hours of clinical supervision and 3000 hours of clinical practice necessary to sit
for the clinical social work exam. With three universities now graduating approximately 180 MSWs a year
(which will increase when WVU expands its part time program o off campus locations via online access in
2019), the available workforce desiring clinical supervision is increasing. Also, the expanded options {0 provide
supervision via HIPPA compliant technology will greatly assist rural areas of the state where there are no clinical
social workers and less opportunity for clinical supervision; often candidates must spend inordinate amounts of
time driving tong distances to meet with their supervisors. Requirement of pre-service {raining for supervisors 1s
consistent with the practice in most states bordering WV {excluding Pennsylvania)}-Kentucky, Ohio, Virginia and
Maryland.

SUMMARIZE IN A CLEAR AND CONCISE MANNER THE OVERALL ECONOMIC IMPACT OF THE PROPOSED
LEGISLATIVE RULE;

A. ECONOMIC IMPACT ON REVENUES OF STATE GOVERNMENT:

There is no impact

B. ECONOMICIMPACT OF THE LEGISLATIVE RULE ON THE STATE OR ITS RESIDENTS:

There is no impact



C. FISCAL NOTE DETAIL:

Effect of Proposal Fiscal Year
2018 2019 Fiscal Year (Upon
Increase/Decrease |Increase/Decrease | Full
(use "-") (use "-") implementation)
1. Estimated Total Cost | O 0 0
Personal Services 0 0 0
Current Expenses 0 0 0
Repairs and Alterations | O 0 0
Assets 0 0 0
Other 0 0 0
2. Estimated Total 0 0 0

Revenues

D. EXPLANATION OF ABOVE ESTIMATES (INCLUDING LONG-RANGE EFFECT}):




BY CHOOSING 'YES', | ATTEST THAT THE PREVIOUS STATEMENT 1S TRUE AND CORRECT.

Yes
Vickie L James -- By my signature, | certify that | am the person authorized to file legislative rules, in
accordance with West Virginia Code §29A-3-11 and §39A-3-2.
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TITLE 25
LEGISLATIVE RULE
BOARD OF SOCIAL WORK
SERIES 1
QUALIFICATIONS FCR THE PROFESSION OF SOCIAL WORK

§25-1-1. General.

1.1. Scope. -- This rule specifies the qualifications, and responsibilities for licensing as a social worker,
alternative license candidates.

1.2. Authority. -- W. Va. Code §30-30-6.
1.3. Filing Date. -- #e-4-2013-

1.4. Effective Date. —aiy-1-2643-

1.5. Sunset Provision: This rule shall terminate and have no further force or effective upon the
expiration of ten years from its effective date.

§25-1-2. Definitions.
2.1. "Board" means the West Virginia Board of Social Work.
2.2. "Clinical supervisor" means a licensed independent and skilled clinical social worker who assists

a less advanced practitioner to form a clinical social work identity, and to develop the knowledge, and
skills necessary to practice effectively. and-providingsupeprisionto-arindividualattempting to-become

2.3. "Clinical social work supervision” is a process which facilitates critical reflection of actions,
processes, persona and the context of direct practice social work. It is a collaborative, interactional and

structured process in which a supervisor assists and directs the practice and development of the
supervisees who engage in the practice of helping people overcome disruptions in functioning through
individual, group or family psychotherapeutic interventions.

2.3.4. "Emeritus status” means a social work license held by an individual formally recognized by the
Board to have over twenty (20) years of social work practice and who is retired from the active practice
of the profession of social work.

2.4.5. "Examination” means an examination approved by the Board for certification purposes,
developed and administrated by the Association of Social Work Boards.

2.56. "Inactive status" means a social work license that is formally recognized after the receipt and
approval of an application to be inactive. During this time the licensee is barred from the practice of social
work during which he or she is exampt from continuing education provisions.

2.6:7. "Temporary social work permit" means a six-month certificate granted by the Board to an
applicant qualified by education with an earned bachelor or masters degree in social work accredited by
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the Council on Social Work Education and who has not yet demonstrated passage of an examination
required by the Board.

2.%8. "Provisional license" means a restricted license certificate granted to an applicant qualified
through alternative education or training provisions of W.Va. Code §30-30-16 [c} and specified within this
Rule. A provisional social worker is not a licensed social worker and may not use any initials suggesting
he or sheis an LSW, LGSW, LCSW, or LICSW.

2.8:9. Provisional licensing "Supervisor" means a qualified licensed social worker, certified social
worker, or independent clinical social worker who has agreed to provide supervision to a provisional
licensee to assist in the integration of social work skills, values, knowledge, and ethical considerations
gained through continuing social work education programs and through the social work practice
experience and who will evaluate progress towards satisfaction of coursework and other provisions during
the four-year period of continuous employment.

§25-1-3. Qualifications for License.

3.1. An applicant qualified under the provisions of W.Va. Code §30-30-1 et. seq. may receive a social
work license from the Board as a social worker, graduate social worker, certified social worker, or
independent clinical social worker, or apply for an inactive or emeritus status license. A provisional
licensee is not eligible for a temporary social work permit, inactive or emeritus status license.

3.1.1. A licensed social worker may apply to place their license on inactive status by making a
formal application to the Board. Upon receiving the approval of the Board, the inactive licensee shall not
perform the duties of a social worker and is exempt in earning continuing education during this period.

3.1.1.a. A licensee may remove a license from inactive status and return to active practice by
formally requesting and receiving the approval of the Board. The applicant shall provide a sworn
statement indicating that he or she has never been convicted of a felony, has not engaged in behavior
which constitutes professional misconduct, and intends to meet all requirements to maintain the license
following activation

3.1.2. A licensed social worker may receive an emeritus status license by making a formal
application to the Board and providing documentation twenty (20) years of social work practice
experience and retirement from the active practice of social work. An emeritus licensee is not required to
comply with the continuing social work education requirements. Upon receipt of the Board's approval in
writing, an emeritus status licensee may engage in the active practice of the profession of social work,
including supervision, for up to twenty (20} hours per week.

3.2. An applicant may receive a temporary social work permit by making a formal application and
receiving the approval of the Board. An eligible applicant for a temporary permit may include:

3.2.1. A candidate who has earned either an undergraduate or graduate social work degree
from a college or university accredited by the Council on Social Work Education that has not yet passed
an examination approved by the Board;

3.2.2. A candidate enrolled in their final semester of either an undergraduate or graduate social
work program from a college or university accredited by the Council on Social Work Education provided
that the social work program director provides a written statement to the Board that the applicant is
expected to matriculate.
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3.2.2.a. Once an applicant has received a Temporary Permit from the Board, the applicant
may register for and take the examination at any point during that six-month permit period.
transcript is provided to the Board indicating that the undergraduate or graduate social work degree is
conferred, and all other requirements for licensure are met.

3.3. An applicant may learn if he or sheis eligible for a provisional license by completing an application
provided by the Board. To meet the educational requirement for a provisional license, an applicant shall
have earned a four-year academic degree from a recognized, academically accredited college in a field
related to social work. Related fields include sociology, psychology, counseling, criminal justice or other
related fields as determined by the Board. The Board shall send an invoice for the provisional license
certificate only after it has determined an applicant's eligibility and received written evidence of qualified
supervision and employment in a critical social work workforce shortage position, area or setting requiring
a social work license.

3.3.1. An individual seeking employment with the Department of Health and Human
Resources may be eligible for a provisional license with a baccalaureate degree in fields other than social
work or social work-related fields. Those individuals granted a Provisional License outside the scope of
3.3 shall be restricted to practice social work only for the West Virginia Department of Health and Human
Resources.

3.3.1.a. Application for those individuals employed by the West Virginia Department of
Health and Human Resources shall occur after the West Virginia Department of Health and Human
Resources notifies the Board of its intent to hire an individual for a social work position with a Provisional
License and pursuant to satisfying the education requirement through completion of the social work
training program with the West Virginia Department of Health and Human Resources. The individual must
submit an application for eligibility and licensure upon forms prescribed by the Board.

3.3.1.b. This does not negate the provisions of subsection 3.3.8.a. and the Department’s of
obligation to make reasonable efforts to fill vacant positions with degreed social workers.

3.3.2. Prior to the issuance of eligibility to pursue a provisional license, an applicant shall submit
to the Board:

3.3.2. a. An official transcript showing the applicant completed a four-year academic degree
from a recognized, academically accredited college in a field related to social work as determined by the
Board, or if employed by the West Virginia Department of Health and Human Resources, in accordance
with the personnel classification for those positions requiring a social work license;

3.3.2.b. Documentation showing the applicant has met the requirements set forth in W.Va.
Code §30-30-16.

3.3.3. Prior to the issuance of a provisional license to perform social work within the legal scope
of practice the applicant must submit a provisional license agreement eentraet on a form provided by the
board. Along with the agreement, the applicant must submit evidence of full time social work employment
under a provisional license supervisor.

3.3.4. Upon approval of the provisional license agreement contract and when other provisions
have been met, the Board will issue a provisional license certificate for a two-year period. The provisional
licensee must meet all provisions and requirements as set forth in W. Va. Code §30-30-16 and within this
article 3.3. or 3.3.1 If all guidelines are met, the provisional licensee will renew his/her provisional license
for a final two-year period.
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3.3.5. As defined in W.Va. Code §30-30-16(b){2) a Provisional licensee must complete twelve
credit hours of core social work study from a program accredited by the council on social work education
(CSWE), specifically post Bachelor classes in conjunction with the school, within the four-year provisional
license period. Successful completion means receiving a passing grade.

3.3.5. a. Exceptions to the core social work course requirements apply when:

3.3.5.a.1 A provisional licensee is enrolled in a CSWE accredited Bachelor or Master of
Social Work Program;

3.3.5.a.2 A Provisional License is approved to satisfy the educational requirement with
training provided by the Department of Health and Human Resources. The Department of Health and
Human Resources must annually certify to the WV Board of Social Work that the individual has complied
fully with the training requirements as set forth in legislative rule.

3.3.6. The provisional licensee will be responsible for earning an additional twenty (20) hours of
Board approved continuing social work education per two years. Up to ten (10) of the twenty (20) hours
may be earned through Board approved online education hours.

3.3.7. A provisional licensee must provide a sworn statement to the Board annually to indicate
he or she is complying with all requirements to maintain the provisional license, required social work
continuing education, quarterly face to face supervision sessions, and documentation, by way of school
transcript, of the required social work courses taken.

3.3.8. Prior to conversion of a provisional license to a formal license as a social worker, the
provisional licensee must provide final documentation that all requirements, as outlined in W.Va. Code
§30-30-16 and in section 3.3 of this rule have been met. The provisional licensee shall show documented
proof that he or she has:

3.3.8.a. Pass an examination approved by the Board;

3.3.8.b Completed and has documentation of four years of continuous, supervised
employment in the field of social work in the form of an official letter from the employer(s) during the
tenure of the provisional license;

3.3.8.c. Has documentation by way of a college transcript that the provisional licensee has
met the requirements of attendance and passage of twelve (12) hours of core social work classes through
a CSWE approved social work program;

3.3.8. d. Provide documentation that the provisional licensee has earned continuing social
work education contact hours totaling at least twenty (20) hours every two years.

3.3.9. An employer or prospective employer shall make application to the Board for approval to
hire provisional licensees. The application shall include:

3.3.9.a. Written documentation that a reasonable effort to recruit and hire a licensed social
worker, graduate social worker, certified social worker or independent clinical social worker was made
prior to submitting an application to employ a provisional licensee and;

3.3.9.b. Written evidence of the critical need to hire the provisional applicant.

4
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3.3.10. A provisional licensing supervisor of a provisional licensee shall annually provide the Board
a statement of whether the provisional licensee has satisfactorily performed the duties of a social worker
while under the supervision of the supervisor.

3.3.11. An employer is responsible for reporting the resignation or termination of any
provisionally licensed employee within no more than thirty (30) days of the action.

3.3.12. Aprovisional licensing supervisor may be a licensed social worker, licensed graduate social
worker, licensed certified social worker or licensed independent clinical social worker licensed in good
standing in the State of West Virginia, provided that the licensed social worker:

3.3.12.a. Has made application and received Board approval to become a provisional licensing
supervisor;

3.3.12.b. Has earned a council on social work education accredited Bachelor of Social Work
or Master of Social Work degree and has completed two years post graduate social work experience;

3.3.12.c. Shall provide a resume with application that documents continuous employment in
the social work field for no less than two years;

3.3.12.d. Is of good moral character documented by three letters of professional
recommendations to be included in the application;

3.3.12.e. Has not been a subject of disciplinary action from the WV Board of Social Work or
any other licensing jurisdiction in any state and;

3.3.12.f. Shall provide any further documentation that may be required from the Board.

3.3.13. The supervisor of a provisional licensee shall provide annually a sworn statement to the
Board indicating:

3.3.13.a. The supervisor has engaged in face-to-face supervision with a provisional one time
every three months following license issue and whenever make-up sessions are held; and

3.3.13.b. The provisional licensee has satisfactorily performed the duties of a social worker
while under his or her supervision.

3.3.14. A seasoned supervisor may supervise no more than fifteen (15) provisional licensees
unless a written waiver has been granted by the Board allowing the supervisor to exceed this number. An
LSW licensing supervisor that is hew to this privilege shall limit the number of persons to five (5) until
determined otherwise by the Board.

3.4. An applicant may make up to four (4) attempts to pass the examination recognized by the Board.
An applicant who fails to pass the examination after four (4) attempts shall petition the Board in writing
prior to attempting the examination thereafter. The Board may approve, approve with conditions, or deny
a petition.

3.5. The Board may require the applicant to submit recent professional references, or similar
documentation of continuing eligibility, prior to removing a license from inactive status after a period of
two or more years.
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3.6. As set forth in W.Va. Code §30-30-8, a licensed independent clinical social worker may apply
social work theory, methods, assessment, ethics and the professional use of self to the diagnosis,
treatment and prevention of psychological dysfunction, disability or impairment, including emotional and
mental disorders and developmental disabilities.

3.6.1. To be approved by the board to serve as a clinical supervisor, a West Virginia licensed
independent clinical social worker, or a licensed clinical social worker from another jurisdiction, shall:

3.6.1.a. Have completed no less than two years of clinical practice since the initial issuance
of the clinical license;

3.6.1.b. Completed an application to supervise on forms prescribed by the Board:

3.6.1.c. Completed a minimum of 6 hours of Board approved clinical supervision training on
supervisory practices and methods for clinical social workers; clinical supervisors who have supervised
within two years of the effective date of this rule are not required to complete pre-service training;

3.6.1.b. d. Submit a clinical supervision contract which identifies the clinical supervisor and
the person being supervised and sets forth the respective duties of employment. Clinical supervision shall
not be initiated until the contract has been approved by the Board. A clinical supervisor from another
jurisdiction shall provide evidence of having a current, valid clinical social work license in good standing;
and

3.6.1.€e.e. Maintain records of supervision, initialed by both parties, of each face-to-face
session, for 100 hours, over the course of no less than two years of full time employment or 3,000 hours
of full or part time employment: Previded—+that up-teo-30-ef the 100-hoursmay-beconducted by-electroni

by-othorparties—An applicant should have at least one hour of supervision for each thirty (30) hours of
supervised practice. At least 50% of supervision must be an individual setting and not in a group format.
Face to face supervision via HIPPA compliant electronic media is acceptable.

3.6.2. The Board will approve the content of clinical supervisor training. Training may be face to
face_or online. Providers who wish to develop training to_meet these reguirements will submit
applications to the Continuing Education Committee of the Board on forms prescribed by the Board.

§25-1-4. Responsibilities of Licensees

4.1. A licensee, provisional licensee, permittee shall notify the Board within thirty (30) days of any
change of his or her legal name, primary address, telephone number or similar change of location or
status, and, if required by the Board, of any change of supervisor or employer.

4.2. A licensee, provisional licensee, or permittee shall notify the Board within thirty (30) days of
withessing what may constitute, in his or her best judgment, professional misconduct by another licensed
social worker.

4.3. Alicensee, provisional licensee, or permittee shall abide by the provisions of the Code of Ethics
of the National Association of Social Workers, which became effective on lanuary 1, 1997.

4.4. Allegations of professional misconduct occurring prior to January 1, 1997 are judged against the
version of the Code of Ethics in effect at the time of the alleged or proven professional misconduct.

6
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4.5. A licensee, or provisional licensee shall make application for a license, renewal of a license, or
similar service on forms provided by the Board.

4.6. A licensee, provisional licensee, permittee or prospective licensee, provisional licensee or
permittee shall pay the appropriate fee as a condition of their application for license, renewal or other
similar service.

4.7. At the time of renewal of a license, or provisional license, a licensee shall provide to the Board:

4.7.1. Written evidence of completion of mandatory continuing social work education or training
during the tenure of the license as specified in this rule; and

4.7.2. A sworn statement, on a license renewal application provided by the Board, that the license
has not been revoked or suspended by another state licensing agency, or by a licensing agency in another
state or territory of the United States, and that he or she has never been convicted of a felony or
misdemeanor.

4.8. No license, provisional license, permit or certificate of license granted or issued to an individual
by the Board under the provisions of W.Va. Code §30-30-1, et. seq. may be assigned to any other
individual.



