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SERIES I
Titler Basic Training Acadermy. Annual In-Service., and Biennizl In-Service
Training Standards.
Section 1. General i
1.1 BSeope -~ These legisiative exempt rules establish the basic

academy. annual in-service, and biennial in-service treining standards.
1.2 Autherity and Related Code - W,Va Code 30-23-3.
1,3 Fitling Date - January 27. 1883

1.4 Effective Date - February 26, 1883

Section 2. Funding

A special revenue account has been established for the Funding
of training acedemies and payment of expenses of the Governor’s Committee.
Funding for the special revenue account is provided by the assessment of an
additional two dollar fee to the usual court costs of all criminal law of the state
or any county or municipality, excluding those posted for the violation of munici-
pal parking ordinances. A responsibility of the Governor's Committee is to
seek supplemental funding from sources other than the one provided by the
jaw. Possible sources include grants from the Unired State's goveroment or
any of its agencies; from associstions, corporations. foundations, crganizations
or individuals having a legitimate interest in police training. Funds so received
shall bz depesited in the special revenmue account and be disbursed for either
training or administrative purposes as the Sovernor’s Committee directs.

Secticn 3. Academy Standards [Basic Training}

Basic training may be provided at a single central iocation or at
a central lccation and one or more regional focations. The standards outlined
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apply to any place where basic training will be conducted. Their adoption by
the Governor's Committee will insure that the training will be carried out in
an adsquate and proper setting.

3.1 The facility may be a single building, a8 room or rooms in a
building or more than one building. which will provide adequate space to meet
the neads of pecple undergoing training over a period of several weeks.

3.2 The classroomis) must be large enough to comfortably accommo-
date the largest anticipated attendance. Minimum registration for any basic
ciass shall be twenty-five officers, Ctassrooms for this number must be at
least twenty-by=-thirty feet.

3.3 Al desks shall have smooth and leve! tops of a width of no
less than two [2] fest and shail be of sufficient size te asccommodate adult
trainees. :

3.4 Artificigl lighting shall be such as to provide good visibility
at atl times. Day lighting shall be controlled by either drapes or shades of such
design and material to permit the utilization of visual training materials.

3.5 Adeguate ventilation and seasonal temperature contreol muost
be provided. The system must provide for individual classroom control if more
than one classroom is used.

3.6 Adequate acoustics to be heard from any point in the classroom
and not interfered with by facility maintenance or operating equipment. A
public address system must be provided if needed.

3,7 Display surfaces and chalk boards must be positioned as to
permit unobstructed viewing from the rearmest area of the classroom. Chalk
boards shall be at east forty inches by ninety inches in dimension.

3.B Each classroom. if possible, shall be squipped with a lectern
of sufficient size to accommodsate lecture materizals.

3.9 The following equipment must be available and operable when
an imstructer starts his class presentation for which he would have need for
one of the following:

3.9.1 Sixteen Millimeter Projector

3.8.2 Thirty-five Millimeter Slide Projector

3.8.3 COverhead Projector

3.8.4 Projection Screen {minimum size 40" x 60"}
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3.10 The firearms range shall meet or excesd all safety standards
promulgated by the Naticnal Rifle Association, [t shall permit both handgun
and shotgun firing. It shall he located within reasonable driving distance from
the academy site. It shall permit sole occupancy by law enforcemsnt agencies
when in use by them for firearms training and/or gualificaticn. Curriculum
firearms training time does not include travzl time if the range is mcre than
a short walking distance Fl:__g\:n the academy.

3.11 Up~to-date court rulings as weil as current copies of law
enforeement related periodicals shall be made readily availakble tc law enforce-
ment trainees,

3.12 Each ftaw enforcement training academy shall include one
room of sufficient size to accommodate trainees during the conduct of physical
fitness, seif defense, and mechanics of arrest training.

3.13 Separate restroom FTacilities of sufficient size and number
to accommaodate the neesds of both sexes shall be provided in close proximity
to the classroomisl '

3.14 Adszquate and free parking space shall be provided. Said parking
space shall be within reasonable walking distance of all classrooms,

3.15 Each trainee shall be furnished with the following expendsble
supplies:

3.15.1 Ammunition (firearms training)

3.15.2 Notebooks [three ring binders] — sufficient number tc accom-
modate all notes and handout materials.

3.15.3 Notebock indexes — sufficient number to permit indexing
of each individual notebook.

3.15.4 Legal pads — sufficient number to permit taking of detailed
rmotes throughout duration of training program.

3.15.5 Current copy of Chapter Seventzen of the West Virginia
Code, as amended [West Virginia Motor Vehicle Laws).

3.15.8 Pencils — sufficient number to permit taking of detailed
notes throughout duration of training program.

3.15,7 Copy of course schedule,

3.15,8 Copy of rules and regulations governing oparation of training
Facility.
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3.18.9 Handout materials as reguired by various instructors.

3.18 lLaw enforcement training academies shall provide food
services in one of the following manners:

3.18.1 If in-house food service is available and provided., all food
preparation and dining facilities shall be established and maintained in acccord=-
ance with applicable State Health Department regulations.

3.18.2 |If a training academy dpoes not have food preparation and
dining facilities and must utilize commercial fcod services, these services should
be located within a distance which would allow the traimes to isave, sat, and
return to class within sixty {60) minutes.

3.17 A medical facility within a reascnably close preximity to
training site should be provided.

Secticn 4. Acsademy Training Curriculum

4,1 The objective iz to provide all law enforcement cofficers with
a minimum of 400 hours of basic training.

4,2 The curriculum contains 485 classroom hours cf instruction
and covers some seventy-two areas of instruction, all directly related to law
enforcement. The number of classroom hours is regarded as a core. or that
which all officers must have as 2 minimum, to receive certification. (Refer
to Annex Al

4,3 It is the responsibility of each agency to provide training in
those areas not included in the ceore curriculum, Local erdinances, department
policies ancd procedures, and care of motor equipment are examples of training
that must be provided by each agency.

4.4 As need occurs the core curriculum will be amendsd toc more
nearly meet the needs of the largest possible number of police agencies. CThanges
in the approved core curriculum shall require prior approval of the Governor's
Committez on Crime, Belinguency and Correction. Recommendaticns for change
shall be made in writing.

Section 5. Staffing

5.1 The DOirector of Trzining [Training Sfficer] shall be made by
the head of the law enforcement agency if the academy is under the control
of 2 police ageney, If under an academic institution the appointment may be

made by the head of the department under which the trzining will be provided,

5.1.1 Approval of the director of training is reguired by the
Governor’'s Committee. Approval will be based upon education. the amount
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and variety of experience in law enforcement, training experience and asdministra-
tive experience. or a combination of these Factors.

5.1.2 The training director has a broad range of responsibilities
summarized in the cverall responsibility for the operation of the training program
and For its success or failure. Specific responsibilities are:

5,1.2.1 For compliance of all personne! with policies, procedures.
and regulations governing the training academy as training programs:

5.1.2.2 For the selection of gualified instructors;
5,1,2.3 Recommend and request reassignmeant of training persennel;

5.1,2.4 For the maintenance of professional skills and zbilities
of personnel assigned to the training program:

5.1.2,8 To require performance of high guality of aill personnel
assigned a training function. 1t shall be a continuing responsibifity to see that
instructors are assigned cnly those topics which they are gualified to teach,
and are supervised on a regular basis to insure that a high guality of instruction
is maintained.

5.1.3 In general the director has that authority necessary to carry
out assigred respensibilities. Specific authority is delegated to:

5,1.3.1 Require a redical examination of all applicants desiring
to attend the Basic Police Training Program. Acceptance of the applicant to
this program will be based on the rasults of the medical examination conducted
by a medical physician. I[f an officer fails his medical examination, he may.
after correcting his medical deficiency and with precof by proper medical
documentation, reapply to the next scheduled basic program.

5,1.3.2 Exercise administrative and supervisory control over
personnel.

5,1,3.3 Recommend and request reassignment of training personnel,

5.1.3.4 Dismiss trainees.

5.1.3.5 Excuse absesnces cof trainees.

5.1.3.6 Delegatz authority to a designate.

5.1.4 The director is accountable to the appcinting authority for
the cperation of the training academy or program in compliance with agency

policies and regulations relating to it. In a limited sense, the director is account-
able to the law enforcement training subcommittee to keep it informed regarding
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the training prcocgram., Normally this wili be accomplished through progress
reports required under the grant. However. the director might occasionally
be asked to appear to discuss with the subcommittee. or request to appear to
discuss the training program and make recocmmendations regarding it.

5.2 All taw enforcement instructors shall meet the standards estab-
lished by the Governor's Committee on Crime, Delinquency and Correction
for certification. o

5.2.1 Law Enforcement officers and individuals applying for cer-
tification as law enforcement instructors who are graduates of a college ar
univarsity with a bachelors degres must meet the following requirements.

5.2.1.1 Current eertification as a law enforcement officer in the
State of West Virginia if applicable.

5.2.1.2 Three (3] years of experience s5 a police officer or direct
work experiznce in the occupation or area in which certification is desired.

5.2.1.3 Sixteen [15] hours of verified training in each subject ares
in which certification is desired.

5.2.1.4 A written recommendation from the applicant's chief or
sheriff. or if a civilian. from a chief or sheriff 5y whom his/her teaching abilities
are known,

5,2.2 Law enforcement officers and individuals applying for certifi-
caticn as law enforcement instructors who are not graduates of a college or
university must meet the following requiremants.

5,2.2.1 Current certification as & law enforcement officer in the
State of West Virginia if applicable.

5.2.2.2 A high school diploma or its eguivalent.

5.2.2.3 Bix (6] years of experience as & police officer or direct
work exparience in the occupation or area in which certification is desired,

5.2.2.4 Sixtesn (18] haurs of verified training in each subject area
in which certification is desired.

5.2.2.5 Forty [(40] hours of instructor develepment training approved
by the Committee. Included in the course content rmust be areas of
communication. psychology of learning. technigues of instructioen. use of
instructional aids, preparation and use of lesson plans, preparing and administering
tests.

5.2.2.6 A written recommendation from the applicant's chief or

sheriff, or if a civilian, from a sheriff or chief from whom his/her teaching
abilities are known.
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5.2.3 Firearms instructors, in addition to other reguired qualifica-
tions, must have extensive experience in the area cf firearms and must have
completed a firearms insiructor school, of not less than five days, approved
by the Governor's Committee on Crime, Delinguency and Correction,

5.2.4 Members of the Bar, the medical professicn and other similar
professions: high school, community or junicr college, ceoliege and university
faculty members: certified emergency medical zare or advanced first aid
instructors; and employees of U.S. governmental agencies., or of state or igcal
agencies which kave police regulatory power and whose training assignments
are of such short duratiocn as to mske certification impractical. sre exempt
from the certification process.

5.3 Certified law enfcrcement instructors must instruct at [east
a two hour bieck in @ Committee certified in-service program every twenty-four
{(24) months from date of original certification in order te keep instructor
sertification active. or attend, at a minimum, a four {4) hour progrem on teaching
updates or additional training in subject esreas in which individual is certified
to instruct, within twenty-four {Z4]) months of the original instructor certification.

5.&%  Instructors placed on inactive status must, within thirty-six
(38] rmonths, attend 2 tesching update program or teach a two hour bloek in
a Committee approved program under the direct supervision of an active certified
instructor. Failure to obtain cne of the above in the time pericds described
wiil result in the instructor certification being voided by the Committes.

5.5 Firgarms instructors must instruct at least a two hour block
in 2 department reccgnized firearms certification program. either in a firearms
associated .classroom presentaticn or actually on the firearms range every
twenty-four months from the date of original instructor certification in order
to keep instructor certification active: or attend at s minimum s four hour
program on teaching updates or additional training in subject areas in which
individual is certified to instruct within twenty-focur {24] months of criginai
instructor certification date,

5.6 Firearms instructors placed on inactive status must within
thirty-six [38] months from date cf original instructor certification., attend
3 teaching update program or teach in a departmant recegnized firearms program
under the direct supervision of an active firearms instructor. Failure to obtain
orne of the above during the time periods described will result in instructor
certification being voided by the Committee.

5.7 The Governor's Committee on Crime, Delinquency and
Correctien, at its discretion and upon the recommendaticn of the Law Enforce-
ment Training Subcommittee, may waive any partls] of the requirements if
it finds a person, aithough not meeting ali of the eligibility reguirements, is
otherwise qualified tg be an instructor,
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5.8 Law Enforcement Instructor Certification is valid for a period
of forty-eight {4B] months from the date of approval for instructors on active
status, These dates appear on the Instruetor Control Form.

5.8 The Governor's Committee on Crime. Delinguency and
Correction may, at its discretion and upon the recommendation of the Law
Enforcement Training Subcommittes, revoke an instructor’s certification:

5.9.1 When an instructor is found to be no longer gualified:

5.8.2 When an instructor is terminated or asked to resign or resigns
instead of being discharged for cause by his employer:

5.8.3 When 2 recommendation to reveoke certification is made
by a director of a training program certified by the Law Enforcement Training
Subzommittee, or by the instructor’s employer for failure to provide adeguste
instruction: or

5.8.4 For falsified or omitted information required on the application
for instructor certification,

5.10 The duties, responsibilities. and authority =zre as outlined
by the regulastions or guidelines of the agency under to which the training is
directed and conducted.

5.11 Instructors are accountable initially tc a first-ievel supervisar
if one exists. If there are no first level supervisors, they will be asccountable
to the director of the academy of training.

5,12 Instructor standards are applicable to the Basic Training
Academy. Annual In-Service, and Biennial In-Service Training.

Section © Policies

‘ 8.1 Attendance at all classes and class functions is required unless

excusad by the director or his designate, Absences wiil be excused for illness
or injury of the officer, for seriocus illness or death in the officer's immedisate
family, or for other causes approved by the director. An unexcused sbsence
constitutes grounds for dismissal, Work missed while absent shall bg made up,

8.2 Classes may be zudited by law enforcement officers if space
is availabie.

£.3 The minimum passing grade on examination is 70% and an
average of 70% must be maintained for graduation and certification. Make-up
examinations will be given within three to five days. In the evant the trainee
passes the make-up examination, he/she shall be retained in the training program
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with the wunderstanding that hissher academic standing shall refiect the score
obtained on the criginal examination which will be recorded on the individusl's
class record.

B.4 Withdrawal from the academy may be necessary because of
injury or extended iliness. Re-entry to the basiz training program shall be at
the discretion of the director of training. Those who voluntarily withdraw or
who are withdrawn by their agency, unless for good cause. must enter at the
beginning of a later program.

6.5 Officers may be dismissed at the discretion of the director
of training because of schoiastic failure. disobedience of staff crders. a flagrant
or repeated violetion of scademy reguiations, or misconduct.

6.5.1 Written notice of dismissal shall be given by the academy
directer cr director of training to the head of the agency employing the dismissed
officer. A copy of the written notice will be given to the effected officer and
a copy sent to the Executive Director of the Governcr's Committee on Crime,
Delinguency and Correction.

8.5.2 Any person dismissed for reasons cther than schelastic failure
has the right to appeal, The initial appeal shall be to the head of the agency
or department sponsoring the training. [f necessary, a subseguent appeal shall
be to the Bovernor's Committee on Crime, Delinguency and Correction in accord-
arice with the Administrative Procedures Act,

6.5 The trzinee's salary. while undergoing training. and his travel
cost to and from the training site, will be the responsibility of the trzinee or
the employing agency. Cost of training uniforms, fatigues and other personal
equipment needed will either be paid for by the trainee or the employing agency.

6.7 Cost for food. lodging and training materials for trainees attend-
ing 2 live-in basic training acadermy may be paid by the Sovernor's Committes
on Crime. Delinguency and Correction.

8.8 Other cost will be reviewed by the subcommittee upon submission
of grant application in accordance with state regulations.

Section 7 Annual In-Bervice Training Standards

7.1 Standards for annual in-service and biennial superviscry level
training Facilities are simifar to those for basic training but are less rigid because
of the short duration and narrower scope of the training programs. While some
flexibility in the selection of training sites is authorized, alf in-service programs
approved and supported by the Governor's Committee on CTrime, Delinguency
and Correction must be conducted in adeguate and proper facilities. Approval
of the training subcommittee of all such locations is reguired if financial support
or credit to maintain certification standards is expected. When financial support
or certification credit is not requested, these training standards do not apply.
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7.2 The classroom used must comfortably accommodate the maxi-
mum number of trainees attending and must be approved by the training
subcommittee at least sixty days in advance of the starting date.

7.3 BSeating shall be of comfortable design and of sufficient size
to accommodate adults,

7.4 BDesks or tables shall have smooth, level tops of a width of
not less than twenty inches. Tablet arm chairs, if used. must be of such size
as toc comfortably permit notetaking.

7.5 Artificial lighting shall be such as to provide good visibility
under normal envircnmenta! conditions. BDay lighting shall be controllable by
dark drapes or shades to permit the use of audic visual training aids.

7.6 Adequate ventilation and seasonal temperature control shatl
be provided in the ciassroom,

7.7 Acoustics shall be adzgquate to enable the speaker to be heard
from any place in the used area of the classroom. A public address system
must be provided if needed.

7.8 Display surfaces and chalk boards shall be sufficient in size
and so positioned as to permit adegquate viewing by trainees seated in the rearmost
used area of the classroom.

7.8 The classroem must bs equipped with a lectern of some type
and sufficiently large enough to accommodate lecture materiais,

7,10 Audio visual training aids required to conduct any part of
the training program must be on hand and cperable when needed.

7.11 Separate restrocoms for both sexes must be aveilable.

7,12 Adequate parking space shall be provided and be located within
reasonable walking distance of the training location.

Secticn B Annual in-Service Curriculum

8.1 Until further action by the Governor's Committee on Crime.
Delinguency and Correction. annual in-service training funded by the Committee
shall consist of eight classroom hours, exclusive of firearms refresher training
and qualification,

8.2 It shail be the responsibility of each law enforcement agzncy
to require, at a minimum, annual firearms gualification for all its members.
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B.2 To qualify for funding and/or credit for continued certification.
gl curricula shall be approved by the Governor's Committee on Crime,
Delinquency and Correction.

8.4 The training must be given in two hour minimums and may
be given in four two-hour or two four-hour sessions or in one sight-bour session.

8.5 Subject matter must include the majority of subjects included
in the basic training curriculum or other subjects of a specialized nature.
Successful completion is required of all non-exempt personnel. !t may be carriad
put in one or more of the following manners:

8.5.1 Through 2 common curriculum developed by the Governor's
Committee on Crime, Delinquency and Correction and conducted on a statewide
basis.

B.5.2 . Through regionally developed curricula with programs
conducted at logations within the regions.

8.5.3 Through curricula developed and programs conducted by
the larger agencies within an area for their own nesds but which the smaller
agencies in the area can attend.

8.5.4 Through curricula developed by an agency addressing the
agency's particular needs, or the needs of units within the agency., and to be
attended primarily or entirely by the agency's personnel,

8.6 Requests for training funds and/cr curricuia spproval shall,
in addition to the curricula. list the program objectives. the names, titles and
agencies of the insturctors, the date and time scheduled. the facility et which
the training will be conducted, and the name, title. and agency of the persen
in charge of the training.

8.7 Regulations of the host agency will govern the conduct of
the training prograrm: however, each officer is reguired to attend and complete
the full eight-hour prograrn and, if examinaticns are given. a grade cof not less
than 70% must be obtained if credit is to be given.

Section 8 Biennial In-Service Supervisory Training

8.1 Under the law., only sergeants and those above the rank of
sergeant are recognized as exempt rank. First-level supervisors in the Cepart-
ment of Public Safety and in several sheriffs' departments hold the rank of
corporal, and personne!l of this rank are required toc takes annual in-service
training. They may., at the discretion of the head of their law enforcement
agency. also attend the biennial in-service superviscry training.
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9,2 Supervisory leve! in-service training shall consist of & minimum
of eight ciassroom hours, exciusive of firearms refresher or qualification courses,

8.3 It shall be the responsiblity of each law enforcerment agency
to reguire, at 8 minimum. snnual firearms qualification for all its members.

9.4 First level supervisors must not only learn and know how to
discharge the responsibilities of that position effectively., but they must keep
sbreast of the work performed by those supervised.

Beetion 10 Bupervisory Training Curriculum

18.1  The curricula Ffor supervisory personnel may oceasionally
include some subject matter that is applicable to annual in-service training,
or the supervisors may wish to veluntarily attend annual in-service classes.

13.2 Curricula for supervisery training should include some of
the foliowing subject matter but need not necessarily be limited to it: the role
of the superviscr, supervisor/subordinate relstionships., leadership, decision
making, discipline, motivating/improving. regorting, interpersonal communica-
tions, the supervisor as a trainer, productivity, job strass, marale, evaluation
of employee performance, budgeting end management by objectives.

Section 11 Staffing i

11.1  Instructers in all in-service training where training funds
ar certificaticn credit is desired, shsall meet the standards established by the
Bovernor's Committee on Crime, Delinquency and Correction for certification.

Section 12 Policies

12,1 Trainees are expected to commute to training sites with travel
expenses being paid by their employing agencies.

12,2 Training materials, other than writing materials, will be
provided by the Governor's Committee on Crime, Delinquency and Correction.

12.3 The rate of pay for instructors will not exceed $15.00 per
classroom hour. Preparation time will not be paid. Travel expenses will be
paid in aceordance with state travel regulations.

12.4 An agency may be reimbursed by the Governor's Committee
on Crime, Delinquency and Correction when providing an instructor for an
approved training program. Reimbursament will be provided for the instructor's
classroom time and travel costs.

Section 13  Certification of Law Enforcement Officers

13.1 The certification of each law enforcement officer is reviewed
annually following the first certification and until such time as the officer
achieves exempt rank.
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13.2 Certification may be reveked or not renewed if any law
enforcement officer fails to attend annuslly an in-service training program,
or if an officer of exempt rank fails to attend biennially an approved in-service
superviscry level training program.

13.2 It is the responsibility of the Governor's Committee and the
head of each West Virginia law enfcrcement sgency to insure employee
compliance with the law.

13.4 The Sovernor's Committee must receive pertinent infermation
from faw enforcernent agencies, basic training academies and individual officers.
Law enforecement agency heads are expected tc provide written notice of
employment or termination of employment of officers in their department giving
full name and social security number, written notice of the status of annual
in-service and supervisory in-service training., listing the name or names of
anyone failing to meet the Governor's Committee requirements. and notification
of the results of annual firearms qualification which shall include the full name
and social security number of anyone failing to qualify with sidearms.

13.5 Agency heads may request certification of certifiable personnel
of their departments, but this is a legal requirement of the individuat officer,

13.8 Individual officers successfully completing the basic academy
program must make written application to the Governor's Committee within
thirty days of completion of the training program regussting certification.

13.7 Individual officers beginning employment on or after the
effective date of the law. who are certifiable of an eguivalent ar greater course
of instruction. must make application te the Governor's Committee for certifica-
tion within ninety days of employment.

13.8 The director of the state police academy or ather basic training
acagdemies are reguested to promptly provide the names of officers and their
agencies successfully completing or failing to complete the basizc training
prograrm, : : : - -
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BASIC TRAINING CURRICULUM

CURRENT COURSE CONTENT

Introduction to Law Enforcement Hours
Alcohol, Tobacco and Firearms 02
Cigarette Tax and Smuggling 02
Court Procedures 02
Crisis Intervention 08
Department of Natural Resources 02
Drug Enforcement Administration 02
FBI Jurisdiction and Civil Rights 04
History of Police 01
Internal Revenue Intelligence Service 02
Lab Services - Introduction 01
Chemistry Lab 02
Firearms Lab 02
National Auto Theft Bureau 02
Notetaking 02
Officer as a Witness 02
Organizational Protocol and Procedures 10
Police Comunity Relations 02
Police Ethics 02
Police - Minority Relations 02
Public Speaking 10
Secret Service Investigation 02
Supervisor - Subordinate Relations 02
Telephone and Radio Procedures 0N

Uniform Crime Report 02

Patrol Operations and Procedures

Crime in Progress 04
Defensive Driving 08
Directing Traffic 01
Emergency Medical Care 20
Handling Abnormal People 02
Mechanics of Arrest 16
Patrol Procedures 04
Physical Fitness 04
Report Writing 08
Stopping and Approaching the Violator 04
Tactical Problems 04
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Police Arsenal Weapons Hours
Bombs and Explosives 02
Firearms Training 56
Decision Shooting 08
Night Firing 04
Self Defense 18

Lriminal Law and Criminal Investigations

Alcohol Liquors 174
Arson Law and Investigation 04
Child Abuse, Neglect and Delinquency 05
Crimes Against Chastity, Morality and Decency 02
Crime Scene Search and Lab Work 28
Crimes Against Peace 03
Crimes Against Person 03
Crimes Against Property 04
Crimes Against Public Justice 03
Crimes Against Pubiic Policy 03
Criminal Law - General Provisions 01
Dangerous and Deadly Weapons 02
Heavy Equipment Identification 14
Homicide 02
Narcotics and Dangerous Drugs 10
Organized Crime 04
Sex Crimes 06

Criminal Evidence and Procedures

Constitutional Law 02
Laws of Arrest, Search and Seizure 24
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Section 1. Foreword - In Aprii, 1981, the Sixty-Fifth Session of the West
Virginia Legislature passed a Taw, designated as West Virginia Code Chapter
Thirty, Article Twenty-nine, requiring all law enforcement officers to be cer-
tified or become certifiable in one of fthe manners specified in the Taw as a
condition of continued employment. Essentially the law reflects the intent of
the LégisTature to upgrade law enforcement in the state through the establish-
ment of mandated training standards.

The Governor's Committee on Crime, Delinquency and Cerrsction was given
responsibility for the administration of the provisions of the law through a
law enforcement training subcommitiee created for that purpose. The new act
became effective July 9, 198l.

The law was amended in 1982 but still contains the original training re-
quirements. The améndments, effective June 3, 1982, provide credit shall be
given for relevant training other than that received at training academies,
eliminated the exempt rank category, reduced from ten to seven years the time
in service required for certification, and reguired the termination of employ-
ment of any one refusing to be certified.

The following standards, procecdures, and policies in this manual have
been developed by the Law Enforcement Training Subcommittee and approved by
the Governor's Committee on Crime, Delinquency and Correction toward the ful-
fillment of the reguirements of the law.

1.0i. Composition - The Law Enfercement Training Subcommittee is com-
posed of nine members of the Governor's Committee on Crime, Delinquency and
Correction, including one representative of the Department of Publiic Safety,
the West Virginia Sheriff's Association, the West Virginia Association of

Chiefs of Police, the West Virginia Deputy Sheriffs Association, the West
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Virginia Fraternal Order of Police Lodge, the West Virginia Municipal League,
the West Virginia Association of Cecunty Officials, the Human Rights Committee,
and the public at large.

1.02. Organization - The law requires the subcommittee to elect a chair-

man and vice chairman. Special meetings may be held upon the cail of the
chairman, the vice chairman, or a majority of the members of the subcommittee.
A majority of the members constitutes a quorum.

1.03. Duties and Responsibilities - Upon recommendation of the subcom-

mittee, the Governor's Committee shall:

a. Provide funding for the establishment and support of West Virginia
Taw enforcement training academies;

b. Establish standards governing the establishment and operation of Taw
enforcement training academies;

c. Establish minimum law enforcement instructor cualifications;

d. Certify qualified law enforcement instructors;

e. Maintain a 1ist of certified law enforcement instructors;

f. Promulgate standards governipg the qualification of law enforcement
officers and the entry level law enforcement training curriculum.
Sajd curriculum shall consist of a minimum of four hundred (400)
classroom hours and provide for credit to be given for relevant
classroom hours of training earned cther than at established Tlaw
enforcement academies.

g. Establish standards governing in-service law enforcement officer
training curricula and in-service supervisory level training
curricula;

h. Certify law enforcement officers;
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i. Seek supplemental funding for law enforcement training academies from

sources other than the fees collected pursuant to the law;

j. Submit to the Governor, and upon request to individual members of the
Legislature, on or before the thirtieth day of September of each
year, a report on its activities during the previous year and an
accounting of funds paid into and disbursed from the established
special revenue account. (To meet this requirement the Law Enforce-
ment Training Subcommittee will submit to the Governor's Committee a
summary report at least thirty days in advance of the annual report.)

1.04, Definitions - "Approved taw enforcement training academy” means
any training facility which is approved and authorized to conduct law enforce-
ment training.

"Chief executive" shall mean the Superintendent of the Department of
Public Safety; the Chief Conservation Officer, Department of Natural
Resources; the Sheriff of any West Virginia County; and/or the Chief of any
West Virginia municipal law enforcement agency;

"County" shall mean the fifty-five major political subdivisions of the
state;

"Exempt rank" shall mean any noncommissioned or commissioned rank of
sergeant or above;

"Governor's Committee on Crime, Delinquency and Correction” or "Gover-
nor's Committee" shall mean the Governor's Committee on Crime, Delinguency and
Correcticn established as a state planning agency pursuani to Chapter Fifteen,
Article Nine, Section One of this Code;

"Law enforcement officer” means anj duly authorized member of a law

enforcement agency who is authorized to maintain public peace and order,
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prevent and detect crime, make arrests, and enferce the Taws of the State or
any county or municipality thereof, other than parking ordinances. The term
"law enforcement officer" does not apply to the chief executive of any West
Yirginia law enforcement agency or any watchman or college campus security
perscnnel;

"Law enforcement official” means the duly appointed chief administrator
of a designated law enforcement agency or a duly authorized designee;

“Muncipality" means any incorporated town or city whose boundaries lie
within the gecgraphic boundaries of the state;

"Subcommittee" or "law enforcement training subcommittee" shall mean the
subcommittee of the governor's committee on crime, delinquency and corrections
created by this act; and

"West Virginia Taw enforcement agency" means any duly authcrized state,
county, or municipal organization employing one or more persons whose respon-
sibility is the enforcement of the Taws of the State of West Virginia or any
county or municipality thereof.

1.05. Funding - A special revenue account has been established for the
funding of training academies and payment of expenses of the Governor's Com-
mittee. Funding for the special revenue account is provided by the assessment
of an additicnal two dollar fee %o the usual court costs of all criminal law
of the state or any county or municipalitfy, excluding violations of municipal
parking ordinances and a two dollar fee for forfejted cash or property bonds
posted for the violation of any criminal law, excluding those posted for the
violation of municipal parking crdinances.

A responsibility of the Governor's Committee is to seek supplemental

funding from sources other than the one provided by the law. Possible sources
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include grants from the United States government or any of its agencies; from

- associations, corporations, foundations, organizations or individuals having a
legitimate interest in police training. Funds so¢ received shall be deposited

in the special revenue account and be disburéed for either training or admin-

istrative purposes as the Governor's Committee directs.

Section 2. Academy Standards (Basic Training) ~ Basic training may be pro-

vided at a single central location or at a central location ahd one or more
regional locations. The standards outlined apply to any place where basic
training will be conducted. Their adoption by the Governor's Committee will
insure that the training will be carried out in an adegquate and proper set-
ting.

2.01. The Facility - The facility may be a single building, a room or

rooms in a building or more than one building, which will provide adequate
space to meet the needs of peoplie undergoing training over a pericd of several
weeks.

2.02. Classroom(s) - The classroom(s) must be large enough to comfort-

ably accommodate the largest anticipated attendance. Minimum registration for
any basic class shall be twenty-five officers. Classrooms for this number
must be at least twenty-by-thirty feet.

2.03. Desks - A1l desks shall have smooth and level tops of a width of
no less than two (2) feet and shall be of sufficient size to accommodate adult
trainees.

2.04, Lighting - Artificial 1ighting shall be such as to provide good
visibility at all times. Day lighting shall be controlled by either drapes or
shades of such design and material to permit the utiiization of visual train-

ing materials.




2.05. Ventilation, Heating and Cooling - Adequate ventilation and sea-

scnal temperature control must be provided. The system must provide for indi-
vidual c¢lassrcom controt if more than one classroom is used.

2.06. Acoustics - Adequate to be heard from any point in the classroom
and not interfered with by facility maintenance or cperating eguipment. A
oublic address system must be provided 1f needed.

2.07. Display Surfaces and Chalk Boards - These must be positioned as to

permit unobstructed viewing from the rearmost area of the classroom. Chalk
boards shall be at least forty inches by ninety inches in dimension.

2.08. Lectern - Each classroom, if possible, shall be equipped with a
lectern of sufficient size to accommedate lecture materials.

2.09. Audio Visual Training Aids - The fellowing equipment must be

available and operable when an instructor starts his class presentation for
which he would have need for one of the following:

a. Sixteen Millimeter Projector

b. Thirty-five Millimeter S1ide Projector

¢. Overhead Projector

d. Projection Screen {(minimum size 40" x 60")

2.10. Range Facility - The firearms range shall meet or exceed all

safety standards promulgated by the National Rifle Association.

It shall permit both handgun and shotgun firing. It shall be located
within reasonable driving distance from the academy site. It shall permit
sole occupancy by law enforcement agencies when in use by them for firearms
training and/or qualification. Curriculum firearms training time dces not
include travel time if the range is more than short walking distance from the

academy.




2.11. Reference and Source Documents - Up-to-date court ruiings as well

as current copies of law enforcement related pericdicals shall be made readily
available to law enforcement trainees. —

2.12. Physical Training Facility - Each law enforcement training academy

shall include one rcom of sufficient size to accommodate trainses during the
conduct of physical fitness, self defense, and mechanics of arrest training.

2.13. Shower Facilities/Restroom Facilities - Separate restroom faciii-

ties of sufficient size and number to accommodate the needs of both sexes
shall be provided in close proximity %£o the classroom(s).

2.14. Parking - Adequate and free parking space shall be provided. Said
parking space shall be within reascnable walking distance of all classrooms,

2.15. Student Supplies - Each trainee shall be furnished with the fol-

lowing expendable supplies:

a. Ammunition (firearms %training)

b. Notebooks (three ring binders) -- sufficient number to accommodate
all notes and handout materials.

¢. MNotebook indexes -- sufficient number to permit indexing of each
individual notebook.

d. Legal pads -- sufficient number to permit taking of detailed notes
throughout duration of fraining program.

e. Current copy of Chapter Seventeen of the Code of West Virginia, as
amended {West Virginia Motor Vehicle Laws).

f. Pencils -- sufficient number to permit taking of detailed notes
throughout duration of training program,

g. Copy of course schedule.




h. Copy of rules and regulaticns governing cperation of training
facility.
i. Handout materials as required by various instructors.

2.16. Student Lounge - A student lounge of sufficient size and design to

accommodate all trainees at any given time shall be provided for live-in
training facilities.

2.17. Food Services - Law enforcement training academies shall prbvide

food services in one of the following manners:

If in-house focod sarvice is available and provided, ail food preparation
and dining facilities shall be established and maintained in accordance with
applicable State Health Deparment regulations.

If a training academy does not have focd preparation and dining facili-_
ties and must utilize commercial food services, these services should be lo-
cated within a distance which would allow the trainee to Teave, eat and return
to class within sixty (60) minutes.

2.18. Medical Facility - A medical facility within a reasonably close

proximity to training site should be provided.

2.19., Operaticn

2.19.A Curriculum

2.19.A.a. Objective - The cbjective is to provide all law enforcement
officers with a minimum of 400 hours of basic training.

2.19.A.b. CLontent - The curriculum contains 400 classroom hours of in-
struction and covers some seventy-four areas of instruction, all directly re-
lated to law enforcement. The number of class room hours is the minimum per-
mitted by law and is regarded as a core, or that which all officers must have,

as a minimum, to receive certification. (See Annex 5}.
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It is the responsibility of each agency to provide training in those
areas not included in the core curriculum. Local ordinances, department
poticies and procedures, and care of motor equipment are examples of training
that must be provided by each agency.

As need occurs the core curriculum will be amended to more nearly meet
the needs of the largest possible number of police agencies. Changes in the
approved core curriculum shall require prior appreval of the Governor's Com-
mittee on Crime, Delinquency and Correction. Recommendations for change shall
be made in writing.

2.19.8.  Staffing

2.19.8.a. Director of Training {Training Officer)

2.19.B.al. Appointment - Appointment shall be made by the head of the
law enforcement agency if the academy fis under the control of a pclice agency.
If under an academic institution the appointment may be made by the head of
the department under which the training will be provided.

é.lQ.B.aZ. Qualification - The approval by the Governor's Committee of

the director of training is required. Approval will be based upon education,
the amount and variety of experience in law enforcement, training experience
and administrative experience or a coembination of these factors.

2.19.8.a3. Duties and Responsibilities - The training director has a

broad range of responsibilities summarized in the overall responsibility for
the operation of the training program, for its success or faiture., Specific
responsibilities are:
a. For compliance ¢f ail personnel with pelicies, procedures and
regulaticns governing the training academy as training programs;

b, For the selection of gualified instructors;
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For bngoing evezluation cf training personnel;

For the maintenance of prcfessicnal skills and abilities of perscnnel
assigned to the training program;

To require performance of high quaiity of all personnel assigned a
training function. It shall be a continuing responsibility to see
that instructors are assigned only those topics which they are quali-
fied to teach and are supervised on a regular basis to insure that a

high quality of instruction is maintained.

2.19.B.a4, Authority - In general the director has that authority neces-

sary to carry out assigned responsibilities. Specific authority is delegated

to:

f.

Exercise administrative and supervisory control over personnel
assigned to the academy and personnel undergoing training.
Recommend and request reassignment of training personnel.
Schedule the use of the academy .

Dismiss trainees.

Excuse absences of trainees.

Delegate authority to a designate.

2.19.8,a5. Accountability - The director is accountable to the appoint-

ing authority for the operation of the training academy or program in ccmpli-

ance with agency policies and regulations relating to it.

In a 1Timited sense the director is accountable to fhe Taw enforcement

training subcommittee to keep it informed regarding the training program.

Normally this will be accomplished through progress reports reguired under the

grant.

However, the director might, occasionally, be asked to appear, to dis-

cuss the subcommittee, or request to appear, to discuss the training program
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and make rscommendations regarding ft.

2.19.B.b. Instructor(s)

2.19.B.bl. Qualifications - All law enforcement instructors shall meet

the standards established by the Governor's Committee on Crime, Delinquency
and Correction for certification (See Annex B).

2.19.B.b2. Duties and Responsibilities and Authority - As outlined by

regulations or guidelines of the agency under which the Training is directed
and conducted.

2.19.B.b3. Accountability - Instructors are accountable initially to a

first-level supervisor if one exists. If there are no first level supervisors
they will be accountable to the director of the academy of training.

2.19.C. Policy

2.19.C.a. Aftendance - Attendance at all ciasses and class functions is
required unless excused by the director or his designate. Absences will be
" excused for illness or injury of the officer, for serious illness or death in
the officer's immediate family or for other causes approved by the director.
Unexcused absence constitutes grounds for dismissal. Work missed while absent
shall be made up.

2.19.C.b. Auditing - Classes may be audited by law enforcement officers
if space is available.

2.19.C.c. Academic Average - The minimum passing grade on examinaticn is

70% and an average of 70% must be maintained for graduation and certification.
Make-up examinations will be given within three to five days. 1In the event
the trainee passes the make-up examination he/she shall De retained in the
training program with the understanding that his/her academic standing shall

reflect the score obtained on the original examination which will be recorded
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on the individual class record.

2.19.C.d. Withdrawal - Withdrawal from the academy may be necassary
because of injury or extended iliness. Re-entry to the basic training program
shall be at the discretion ¢f the director of training.

Those who voluntarily withdraw or who are withdrawn by their agency,
unless for good cause, must enter at the beginning of a later program.

2.19.C.e. Dismissal - 0fficers may be dismissed at the discretion of the
director of training because of scholastic failure, disobedience of staff
orders, a flagrant or repeated violation of academy regulations, or miscon-
duct.

Written notice of dismissal shall be given by the academy director or
director of training to the head of the agency employing the dismissed offi-
cer. A copy of the written notice wi]]rse given to the affected officer and a
copy sent to the Executive Director of the Governor's Committee on Crime,
Delinquency and Correction.

Any person dismissed for reasons other than schelastic failure has the
right to appeal. The initial appeal shall be to the head of the agency cor
department sponsoring the training. If necessary, a subsequent appeal shall
be to the Governor's Committee on Crime, Delinquency and Correction in accor-
dance with the Administrative Procedures Act. (Ss29A-1-1, et seq.} of the
West Virginia Code of 1931 as amended. (Annex C Rules of Procedure for Con-
tested Case Hearings and Declaratory Rulings.)

2.19.C.f. Compensation - The trainee's salary, while undergoing train-

ing, and his travel cost to and from the training site will be the responsi-
bility of the trainee or the employing agency. Cecst of training uniforms,

fatigues and other personal equipment needed will either De paid by the
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trainee or the employing agency.

Cost for food, lodging and training materials for trainee's attending a
1ive-in basic training academy may be paid by the Governor's Committee on
Crime, Delinquency and Correction.

Any other cost will be reviewed by the subcommitiee on submission of
grant application in accordance to state regulations.

Section 3. Annual In-Service Training - Standards for annual in-service and

biennial supervisory level training facilities are similar tc those for basic
training but are less rigid because of the short duration and narrower scope
of the training programs. While some flexibility in the selection of training
sites is authorized all in-service programs approved and supported by the
Governor's Committee on Crime, Delinguency and Correction must be conducted in
adequate and proper facilities. Approval of the training subcommittee of all
such Tocations is required if financial support or credit to maintain certifi-
cation standards is expected. When financial support or certification credit
is not requested these training standards do not apply.

3.01. The Classrcom - The classroom used must comfortably accommodate

the maximum number of trainees attending and must be approved by the training
subcommitiee at least sixty days in advance of the starting date.

3.02. Seating - Seating shall be of comfortabie design and of sufficient
size to accommodate adults.

3.03. Desks - Desks or tables shall have smooth, Tevel tops of a width
of not less than twenty inches. Tablet arm chairs, if used, must be of such
size as to comfortably permit notetaking.

3.04. Lighting - Artificial lighting shall be such as %o provide good

visibility under normal environmental conditions. Daylighting shall be
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controllable by dark drapes or shades to permit the use of audio visual train-
ing aids.

3.05. Ventilation - Adequate ventilation and seasonal temperature con-
trol shall be provided in the classroom.

3.06. Acoustics - Acoustics shall be adequate to enable the speaker to
be heard from any place in the used area of the classroom. A public address
system must be provided if needed.

3.07. Display Surfaces and Chalk Boards - Displey surfaces and chalk

boards shall be sufficient in size and so positioned as to permit adequate
viewing by trainees seated in the rearmost used area of the classroom.

3.08. Lectern - The classroom must be equipped with a Tectern of some
type and sufficiently large enough to accommodate lecture materials.

3.09. Audio Visual Aids - Audio visual training aids required to conduct

any part of the training program must be on hand and operable when needed.
3.10. Restrooms ~ Separate restrooms for both sexes must be available.
3.11. Parking - Adequate parking space shall be provided and be Tocated
within reasonable walking distance of the training location.

3.12. Curricula and Delivery of Training - Until further action by the

Governor's Committee on Crime, Delinguency and Correction, annual in-service
training funded by the Committee shall consist of eight c¢lassroom hours, ex-
clusive of firearms refresher training and qualification. It shall be the
responsibility of each law enforcement agency to require, at a minimum, annual
firearms qualification for all its members. To qualify for funding and/or
credit for continued ceriification all curricula shall be approved by the
Governor's Committee on Crime, Delinguency and Correction and must be sub-

mitted to not less than sixty days before the training program starts. The
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training may be given in four two-hour or twe four-hour sessions or in one
eight-hour session. Subject matter may include the majority of subjects in-
cluded in the basic %training curriculum or cther subjects of a specialized
nature. Successful completion is required of all non-exempt personnel. It
may be carried out in one or more of the following manners:

a. Through a common curriculum developed by the Governor's Committee on

Crime, Delinquency and Correction and conducted on a statewide basis.
b. Through regionally developed curricula with programs conducted at
Tocations within the regions.

¢. Through curricula developed and programs ccnducted by the larger
agencies within an area for their own needs but which the smaller
agencies in the area can attend.

d. Through curricula developed by an agency addressing the agency's

particular needs, or the neads of units within the agency, and to
be attended primarily or entirely by the agency's perscnnel.

Requests for training funds and/or curricula approval shall, in addition
to the curricula, list the program objectives, the names, tities and agencies
of the instructors, the date and time schedule, the facility at which the
training will be conducted and the name, title and agency of the person in
charge of the training.

3.13. Conduct - Regulations of the host agency wiil govern the conduct
of the training program, however, each officer is required to attend and com-
plete the full eight-hour program and, if examinations are given, a grade of
not less than 70% must be obtained if credit is to be given.

3,14, Biennial In-Service Supervisory Training - Under the law, only

sergeants and those above the rank of sergeant are recognized as exempt rank
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supervisors. First-level supervisors in the Department of Public Safety and
in several sheriffs departments hold the rank of corporal, and perscnnel of

this rank are required to take annual in«service training. They may, at the
discretion of the head of this law enforcement agency, also attend the bien-
nial in-service supervisory training.

Supervisory level in-service training shall consist of a minimum of eight
¢lassroom hours, exclusive of firearms refresher or gualification courses. It
shall be the responsibility of each Taw enforcement agency to require, at a
minimum, annual firearms qualification for all its members. The preceding re-
quirements relating to annual in-service training are applicable to and re-
quired for supervisory training.

First Tevel supervisors must not only learn and know how to discharge the
responsibilities of that postion effectively but they must keep abreast of the
work performed by those supervised. The curricula for supervisory personnel
may need occasionally to include some subject matter that is appticable to
annual in-service training, or the supervisors may wish to voluntarily attend
annual in-service classes.

Curricula for supervisory training should include some of the following
subject matter but need not necessarily be limited to it; the role of the
supervisor, supervisor/subordinate relationships, leadership, decision making,
disciptine, motivating/improving, reporting, interpersonal communications, the
supervisor as a trainer, productivity, job stress, morale, evaluation of em-
ployee perfcrmance, budgeting and management by objectives.

3.15. Instructors - In all in-service training where training funds or
certification credit is desired, all instructors shall meet the standards

estabiished by the Governor's Committee on Crime, Delinquency and Correction
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for certification. (See Annex B).

3.16. Compensation - Trainees are expected to commute to training sites

with their travel expenses being paid by their emplioying agencies.

3,17. Training Materials - Training materials other than writing materi-

ais will be provided by the Governor's Committee on Crime, Delinquency and
Correction.

3.18. Instructors - As in the case of basic academy jnstruction, the
rate of pay will not exceed $15.00 per classroom hour and will be calculated
in the same manner. Preparation time will not be pajd. Travel expenses will
be paid in keeping with state travel regulations.

An agency providing an instructor at the agency's expense to an approved
trajning program may request reimbursement from the Governor's Committee oﬁ
trime, Delinquency and Correction for the instructor's classroom time and
travel costs.

3.19. Compliance - The law requires the certification of each law en-
forcement officer to be reviewed annually following the first certificaticn
and until such time as the officer achieves exempt rank. Certification may be
revoked or not renewed if any law enforcement officer fails to attend annually
an in-service training program, or if an officer of exempt rank fails to
attend biennially an approved in-service supervisory level training program.

It is the responsibility of the Governor's Committee and the head of each
West Virginia law enforcement agency to insure employee compliance with the
law, However, to assure the fullest compliance, there is a responsibiltity of
individual officers completing basic training and the agency or agencies con-
ducting the basic or entry level training program.

The Governor's Committee, to discharge its certification responsibilities
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properly, must receive information from law enforcement agencies, basic train-

ing academies and individual officers.

A.
ll

2.

Law enforcement agency heads are expected to provide the following:
Written notice of employment or termination of employment of officers
in their department, giving full name and social security number.
Written notice of the status of in-service and in-service supervisory
training, 1isting the name or names of anyone failing to meet the
Governor's Committee requirements.

Notification of the results of annual firearms qualification and the
full name and social security number of anyone faiiing to qualify
with sidearms.

Agency heads may request certjfication of certifiable personnel of
their depariments but this is a legal requirement of the individual

officers.

Individual officers successfully completing the basic academy program
must make written application to the Governor's Committee within
thirty days cf completicn of the training program requesting certifi-
cation.

Individual officers beginning emplioyment on or after the effective
date of the law who are certificable as having met minimum entry
lTevel training requirements by completion of an equivaient or greater
course of instruction must make application to the Governor's Commit-

tee for certification within ninety days of employment.
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C.

The director of the state police academy or other basic training
academy is requested to promptly provide the names of officers and

their agencies successfully completing or failing to complete the

basic training program.
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BASIC TRAINING CURRICULUM

COURSE TITLE : _ _ HOURS

(41
(4]

Accident Investigatione e reeieessnsesiosootistsssssentstsnssnmnasssosmnnnes
Alcohol Beverage Control CommisSToN.eeerecesssescasenosrsasassanssonssnras
Alcohol, Tobacco, and FirearmsS.eeeeseseessssssasasosssnscasssssnsnssssses
Arson Law and Investigation.icesesstnerornscesenvsenssassssasansscnssassns
Beer CoOmMMIiSSTONeeiesesarssrsaceanasssanaassssnsearsnsaassnntnsoansccssssnnes
Bombs and EXpPlOSTVES. et rereterertosentsessasvaonssscnorsassassosencssnane
Child Abuse, Neglect, and DelinQUenCy.vesseriveaosscnessasrvsmesoansoanns
Cigarette Tax and SmUJGTiNge seeerstenirsnnessnnsasuocsonsasassarsssassasons
CONS T T LUTTONAT LaWaeueareareeessoorsasersrssassnosaasnsossroanssnnssnsenas
COUPE ProCRdUrES e e e rissereerssssnsenarososennsssssnasocssssrosstsssssnnnsses
Crime Scene Search/Theory and ApplicatioN.veieeisesenvsscosnsansacssncsnons 2
Crimes AGaTinst PRaCE . escersvatrsereneasssreasassersrasarsssssssansacssss
Crimes Against PerSOMeesacessstseanstsrosressssrsresetsnsrsssnsssssrsasens
Crimes AQAinst Properiy.icesieestessesassesssasoasensnonscessssasnnssaasans
Crimes Against PUDTIC JUSTICReetsueresasescasssesesnacnsnrensssssssssssnas
Crimes AGainst PUDTIC POliCYeeeerrennavarsansreenssssoarsessasavsconstacesns
Crimes In ProgresSSseieeseresacssorsssasssnsnrasasosntsosasssosssonsstsssanase
Criminal Law/General ProvisionS.eseicesceansceesssarosnassssssarasossansns
Crisis Intervention/Classroom Lectures and Practical
Exercises in a Range of Crisis SituationS.seeeseeserrceccrenrsnccsnnnss
Dangerous and Deadly Weapons {Criminal Law).esseseevssancossensansncannns
Defensive Drivingeiueeeersessesssssssssonsscsvsrasasnssasensvassessaneanses
Department 0f Natural ResOUrCeS.eerreressasarestrrsranrsrvrssosssrssencnns
DI reCting TraffiCeeeeararissassetssocrasessnsessersananssssssssssssnnnses
Document Investigationeseeeesseracennsasscacsvosssnasossssnsesnssossnnnns
Drug Enforcement Administratione icieesesssasassonsnacsonsarsssoscansssnsnas
Emergency Medical Car@eiceeriiecececscsnsaccnassoanrcatossosnsscsoanannnnnss
F.B.I. Jurisdiction & Civil Rights InvestigationSeesseeiecetverssnscrnaas
Finger D rintinge e reeeesesesessasrsuavsenssosossnsnsssssnsonsssoacacssnanse
Firearms Training/Qualification with Service Revolver
and Shotgun. Familiarization use of Chemical AgentS.ciieiesessscnacanas

ForensTc PAathoT OOy ceuaverosaarenssrensarsssnoncsssrasscnssatosnsssssnnases
Handling Abnormal People and Serving Mental Harranis...icevesercoccesnnes
Hazardous Materialeeeeeseessaseesscsasssssnsanansanivarascssssssscscansncns
History Of POliCRuiiueceannsaranossnocecrssasacnssnvasoascnssasssocssnnsse
Interviews and InterrogatioN.seeeeeiecensncnrecusesncnasesnassnonnsosrans
Lab Services: .

B8 v of T o s I 1

Chemistry LabDeusiecreciarescosasacscanessenconnnsonasnssscancnansnns 2

Firearms LaDeaseseesosvsassnsnnasarussnvsacsosnssossasessssscoranessns 2
Law of Arrest, Search, and SeiZUre v srsreverersarsrserassasssssssncarass 24
Mechanics Of Arrest.iieeeeetireecsotscnarssscsasssnanassssascsscsassaresnsss 10
MOTding and Castingueueveesrenvrosrsscassevonsssocssnsnsnsosssansnasasaceass 2
MOTor Vehicle LaWeeioisesetasasosencacessoscasssasnanonssssasossssansssses 28
Narcotics and Dangerous DrugS.ececicecesessnenescrsescssasssccsensnssesss 10
National Automobile Thefl BUrCaU.esiieseerseecereosnansssesonssssviasenns 2
NOTE Ak NG s eeruiiiinonvotnssnstscessncsctcanenorinssssssonscacessnassnes 2
Officer as a WitneSSueeeeeienncersorostacssssasacsscnsanosonasansacnnsoenas 2
Organizational Protocol and ProceduresS..ceieerisssesnisossascessnansnsnoves 10
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COURSE TITLE (Continued) HOURS

Organized CriMeBeeueesveescuasssestossresossossessorsanseansesesonscesonennns
Patrol Methods and ProCedUreS.seereesccecsasesssesnarosoesasassasssnesnss
PO Og DY e st tsee it enaersesasasasansscnsocsesossaseasanseonvesnoenss
PRYSTCAT FitMesS e eseeenseassresnsenssnroscnonasesnnsosesoancnnsesennanes
Police -« CommunTty RETatioNSeeieeeeseeeesscncrcroroneonssoncasasosncoases
POlTCE ELNTCSeusnruennseecisernesosasasassensasorocoanosssnanasesosnsoonss
Police = Minority RETatioNS.eeueeseiesereotecnorasonsansnncoasoosnnonsnss
Polygraph and 7ts Use in Law Enforcement..ieeeesescresenecronennnssoseoss
PUDTIC SPeaKiNge teusensecannneasnssasavssssessosnconusonssrsasnsnenanenesn
ROt W T tiMge ceennetavenounsesecersonenscaonsoatononcesesusennasanseses
RUTES OF EVIQEMCRuusauarrtonvtsarenasaseneruesrsasnerasansasassssasssssses
Secret Service Investigationeuieieiiieessrereeovesnecunancnssosssnsesnanns
Self Defense, Use of Batons, Restraints, Come Alongs, EfCevevevecesvenass 1
S X BTN S auteenonorennsnssssesusosncostonsorososnssosnsssnosssnsasseses

Stopping and Approaching the Violatore e e e e rereencocssensvaosonsenenes

Supervisor - Subordinate ReTationS.eseeeeessetverssonoesssernassonsannees

Telephone and Radio ProCeUrES.uerseeseerssesrcusasarossnsssonosanncnanes

T00] MArKS e e esauionesnasosnrerosnasacaooasonessronnnsnasssessscsososnsnnnes

Unif:orm Crime REPOFting-.....o.-.-----..-o..-oa--....--.oo-n.ooa......--.
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INSTRUCTCRS, CERTIFICATICN AND STANDARDS

Minimum Reguirements:

l‘

Certified if a police officer
A high school or GED diploma

Six years of satisfactory and reasonably continuous work experience
in the occupation in which certification is desired "AND"

Complete an approved instructor training school.
CR

Certified 1f a police officer

A graduate of an accredited college or university with a bachelor's
degree in an area related to the occupation in which certification is
desired "AND"

Has completed three years of satisfactory and reasonably continuous
work experience in the area in which instruction will be provided.

Exceptions to the Certification Prcocess:

l‘

2.

Members of the Bar, the medical profession and other similar
professions.

High school, cemmunity or Junior colliege, coliege and university
faculty members.

Certified emergency medical care or advanced first aid insiructors.

Employees of U.S. Governmental Agencies, or of State or local
agencies which have police requlatory power and whose training
assignments are of such short duration as to make certification
impractical.,

Firearms Instructors

In addition to other required gqualifications, firearms instructors must
have extensive experience in the area of firearms and must have completed a
firearms instructor school of not less than five days approved by the
Governor's Committee on Crime, Delinquency and Correction.




STATE OF WEST VIRGINIA

GOVERNOR'S CFFICE
OF
ECONOMIC AND COMMUNITY DEVELOPMENT

CHARLESTON 2530%

JOHN D, ROCKEFELLER IV MILES DEAN

DIRECTOR

January 26, 1983

The Honorable A. James Manchin
Secretary of State

Building One, Room W-157

1800 Washington Street, Fast -
Charleston, West Virginia 25305

Dear Mr. Manchin:

Pursuant to Chapter 30, Articie 2%, Section 3 of the West
Virginia Code of 1831 as amended, the attached procedural ruies
entitled, Basic Training Zcademy ftandards, Annual In=Service
Training and Biennial In-Service Tralning Standards, arshereby
filed as an emergency rule for a period of one hundred and
eighty days.

The emergency filing is predicated upon the Immediate need
to continue Ilaw enforcement training mandated by the Governor's
Committee on Crime, Delinguency and Correcticn as reguired umnder
Chapter 30, Article 29.

Please accept my sincere appreciaticn for ycur prompt
attention to this matter.

Sincerely,

Alicia Tyler
Exacutive Director
Governor's Committes con Crime,
Deliinguency and Correcticn

AT:DMD/ Fr
Attachment

5790-2 MacCorkle Avenue, Scutheast
Charleston, West Virginia 25304

Talephone (304) 348-3814




