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Section 1. Genaral

1.1 Scope -

These legislative rules establish the basic academy.
annual in-service. and biennial in-service training standarde,

1.2 Authority and Related Code - W.Va Code 30-28-3.
1.3 Filing Date

1.4 Effective Date

Section 2. Funding

A special revsnue account has beesn esizblished for the Funding
of training academiss znd payment of expenses of the Governcr's Committee.
Funding for the special revenue account is provided by the assessmen: of an
additional two doliar fee to the usual court costs of all criminal law of the state
or any county or municipality, excluding those posted for the violation of munici-
pzl parking ordinances,

law.

A responsibility 2f the Governor's Committee is to
seek supplemental funding from sources other than the ons provided by the
Fossitle scurces include grants from the United State's government or

any cof its agencies: from associations. corporations, foundations., organizations
or individuals having a legitimate interest in pclice training. Funds so received
shall be deposited in the special revenue sccount and bz disbursed for either
training or administrative purpases as the Sovernor's Comrmittee directs,
Section 3.

Academy Standards [Basic Training)

Basic training may be provided st a singls central lozation or at
a centrzl location and one or more regional {cecations. The standards outlined
zpply to any place where basic training will be conducted.

the Sovernor's Committee will insure that the training will te carried out in
an adequate and proper setting.

Their adoption by
3.1

The facility may be a single building, a room or rocoms in a
bullding or more than one building, which will provide adeguatz space to meet
the needs of people undergoing training over a periad of several waeks.

3.2 The ciassrooml(s] must be largs encugh to comfartably accommo-
date the largest anticipated attendance. Minimum registration for any basic
class shall be twenty-five officers. Classrooms for this number must be at
feast twenty=-hy-thirty feet,

3.3 All desks shall have smooth and level tops of a width of ne
less than two (2] feet and shall
trainess.

be of sufficient size to accommodate adult

3.4 Artificial lighting shall be such as to provide good visibility

at all times. Day lighting shall be contrclled by sither drapes or shades of such
design and material to perrit the utilization «f visual training materials.
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3.5 Adeguate wventilation and seasonal temperature control must
be provided., The system must provide for individual classroom control if more
than one classroom is used.

3.6 Acoustics shall be adesquate to enable the speaker to be heard
from any place in the used area of the ciassroom. A public address system
must be provided if needed.

3.7 Display surfaces and chalk boards must be positioned as to
permit unobstructed viewing from the rearmaost area of the classroom. Chalk
boards shall be at {east forty inchas by ninety inches in dimension.

3.8 Each classroom. if pessible, shall be equipped with a lsctern
of sufficient size to accommadate lecture materials.

3.8 The following equipment must be available and cperable when
an instructor starts his class presentation for which he would have need for
one of the following:

3.9.1 BSixteen Millimeter Projector

3.9.2 Thirty~five Millimeter Slide Projector
3.8.3 Overhesad Projector

3.8.4 Praojecticn Scresn (minimum size 40" x 60")

3.10 The firearms range shall meet or exceed z!] safety standards
promulgated by the Nationz! Rifle Association, It shall permit both handgun
and shotgun firing., It shall be located within reasonable driving distance from
the academy site. |t shall permit sole occupancy by law enforcement agencies
when in use by them for firearms training and/or guaiification. Curriculum
firearms training time does not include trave!l time if the range is more than
a short walking distance from the academy.

3.11 Up-to-date court rulings as weil as current copies of law
enforcement related periodicals shall be made readily available to law enforce-
rment trainees.

3.12 Each law enforcement training academy shall inciude one
room of sufficient size to accommodate trainees during the conduct of physical
fitness. seif defense, and mechanics of arrest training.

3.13 Separate restroom facilities of sufficient size and number
to accommodate the needs of both sexes shall be provided in ciose proximity
to the classroomisl. ’

3.14 Adeguate and fres parking space shall be provided. Said parking
space shall be within reasonable walking distance of zil classrooms.

3.15 Each trainee shall be furnished with the following expendable
supplies:




3.15.1 Ammunition {firearms training)

3.15.2 MNotebooks (three ring binders) — sufficient number to accom-
rmadate all notes and handout materials,

3.15.3 Notebaok indexes — sufficient number to permit indexing
of each individual noteboaok.

3.15.4 Legal pads — sufficient number to permit taking of detailed
notes throughout duration of trzining program,

3.15.% Current copy of Chapter Seventeen of the West Virginia
Cocde., as amended [West Virginia Motor Vehicle Laws).

3.15.8 Fencils -~ sufficient number to permit taking of detailed
notes throughout duration of training program.

3.158.7 Copy of course schedule,

3.15.8 Copy aof ruies and regulations governing operation of training
facility.

3.18.8 Handout materiais as required by various instructaors.

3.18 Law enforcement training academies shzll provide food
services in ane of the following manners:

3.16.1 If in-house food service is available and provided, =il food
preparation and dining facilities shall be established and maintained in acccord-
ance with applicable State Hzaith Department regulations.

3.18.2 If a training academy doss not have food preparstion and
dining faciiities and must utilize commercial food services, these servicas should
be located within a distance which would allow the trainze to leave., =at, and
return to class within sixty [(60] minutes.

3.17 A medical facility within a reasonably close proximity to
training site should be provided.

Section 4. Academy Training Curriculum

4,7 The objective is to provide all J]aw enforecement officers with
a minimum of 400 hours of basic training.

4,2 The curriculum contains 485 classroom hours of instruction
GRE-BEvERs gome-Seventy-tnemimersus all directly related to law enforcement.
covering the following major instructignai topic argas: Introducticn_tc Law
Enforcement. Patrol Operations and Procedures, Police Arseng! Weapons,
Criminal Law and Criminal Investigations, Criminal Evidence and Procedures.
intreduction to Criminalistics. Traffic Administration and Enforcement. The
number of classroom hours is regarded as a core. or that which all officers must
have as a minimum. to receive certification.




4.3 It is the responsibility of each agency to provide training in
those areas not included in the cores curriculum, Local ordinancss, department
poiicies and procedurss, and care of motor eguipment are exampies of training
that must be provided by =ach agency.

4.8 As need occurs the cors curricuium will be amesnded to more
nearly meet the nesds of the largest possible number of police agencies. Changes
in the spproved core curriculum shall require prior approval of the Governor's
Committze on Crime., Delinquency and Correction, Recommendations for change
shall be made in writing.

Section 5. Staffing

5.1 The Ciresctor of Training [Training Officer] shall be appointed
by the head of the law enforcement agency if the zcademy is under ths control
of a police agency. !f under an academic institution thz appointment may be
made by the head of the department under which the trzining will be provided.

3.1.1 Approval of the director of training is required by the
Governior's Committee, Approval will be based upon educsation, thes amount
and variety of experience in law enforcement, training experignce and administra-
tive experience, or 2 combination of these factors.

5.1.2 The training director has a broad range of respcnsibilities
symmerized in the overall responsibility for the operation of the training program
and for its success or failure. Bpecific responsibilities are:

5.1.2.1 The compliance of all personngl with policies. procedures,
and regulations governing the training scademy as training programs:

5.1.2.2 The selection of qualified instructors;
§.1.2.3 Recommend and reguest reassignment of training perscnnel;

5.1.2.4 The maintenance of professional skiils and abilities of
personnel assigned to the training pregram;

3.1.2.5 To reguire performance of high quality of all personnel
assigned a trzining function. 1t shall be 3 continuing responsibility to see that
instructors ares assigned only those topics which they are qualified to teach,
and are supervised on a regular basis to insure that a high guality of instruction
is maintained.

5.1.3 In general the director has that authority necessary to carry
out assigned responsibilities, Specific authority is delegated to:

5.1.3.1 HReguire a medical examination of all applicants desiring
to attend the Basic Police Training Program. Acceptancs of the applicant to
this program will 5e based on the resuits of the medical examination conducted
by a medical physician. If an officer fails his medical examination. he may.
afzer correcting his medical deficiency and with proof by proper medical
documentation. reapply to the next scheduled basic program.

5.1.3.2 Exercise administrative and superviscry control over
personnel.




5.1.3.3 Recommend and request reassignmer_w-t of training personnel,
5.1,3.4 Dismiss trainses.

5.1.3.5 Excuse asbsences of traineses.

5.1.3.6 Delegate authority to a designate,

3.1.4 The director is accountable to the appointing autharity for
the operation of the training academy or program in compliance with agency
policies and regulations relating to it. In a2 limited sensa. ths director is account—
able to the law enforcemeant training subcommistee to keep it informed regarding
the training program. Normally this will be accomplished through progress
reports required under the grant, However, the director might occasicnally
be asked to appear to discuss with the subcommittee, or reguest to appsar to
discuss the training program and make recommendations regarding iz,

8.2 All law enforcement instructars shall meet the steandasrds estab-
lished by the Governor's Committee on Crime, Delinguency and Correction
for certification.

5.2.1 Law Enforcement officers and individuals applying for cer-
tification as law enforcement instructors who are graduates of z coilege or
university with a bachelors degree must meet the following requirements,

5.2.1.1 Current certification as a law erifarcement officer in the
State of West Virginia if applicable.

5.2.1.2 Three (3] years of experience as a police officer or direct
work experience in the occupation or area in which certification is desired.

8.2.1.3 8ixteen (18] hours of verified training in sach subject area
in which certification is desired.

5.2.1.4 A written rescmmendation froem the applicant's chisf or
sheriff, or if a civilian, from a chief or sheriff by whom his/her teaching abilities
are known.

5.2.2 Law enforcement officers and individuals applving for certifi-
cation as law enforcement instructors who are not graduates of a college or
university must meset the following reguirements.

5.2.2.1 Current certification as a law enforcement officer in the
State of West Virginia'if applicable.

85.2.2.2 A high school diploma or its equivalent,

8.2.2.3 8ix (8] years of experience ss z police officer or direct
werk experience in the accupation ar area in which zertification is desired.

5.2.2.,4 Bixteen [18] hours of verified training in each subject area
in which certification is desired.




5.2.2.5 Forty [40) hours of instructor development training approved
by the GCommittes. Inciuded in the course content must  be areas of
communication. psychology of Iearning., techniques of instruction. use of
ins.ructional aids, preparation and use of lessop plans, and preparing and
administering tests.

£.2.2.8 A written recommendation from the applicant's chief or
sheriff, or if a civilian, from a sheriff cr chief from whom his/her teaching
abiiities are known.

5.2.3 Firearms instructors. in addition to other required gualifica-
tions. must have extensive experience in the area of firearms and must have
completed a firegarms instructor school, of not Iess than five days. approved
by the Governor's Committesg an Crime. Delinguency and Correction.

5.2.4 Members of the Bar. the medical professicn and other similar
professions: high school., community or junior college. coliege and university
faculty members: certified smergency medical care or advanced first aid
instructeors; and employees of U.S. governmental agenciss, or of state or lccal
agencies which have police regulstory power and whose training assignments
are of such short duration as toc make certificstion impractical. are exempt
from the certification process.

3.3 Certified law enforcement instructors must instruct =t [east
a two hour block in 2 Committee certified in-service program every twenty-four
(24} months from the date of original certification in order to keep their
instructor certification active, or attend. 2t a minimum, a four (4] hour program
ar tzaching updates or additional training in subject areas in which individual
is certified to instrust, within twenty-four {24) months of the criginal instructor
certification. I[nstructors not meeting this criteria will be placed on inactive
status, -

5.4 Instructors placed on inactive status must, within thirty—-six
{36) months, attend a tesching update program or teach a3 two hour bBlock in
a Committee approved program under the dirsct supervision of an active certified
instructor. Failure to complete one of the above in the time periods described
wiil result in the instructor certification being voided by the Committee.

5.5 Firsarms instructaors must instruct at least a two hour block
in 8 department recognized firsarms certification program. either in a firearms
associated classrocom presentation or actually on the firearms range every
twenty-four months from the date of original instructor certification in order
to keep instructor certification active: or attend at 2 minimum a four hour
program aon teaching updates or additional training in subject areas in which
individuai is certified to instruct within twenty-four (24} months of original
instructor certification date.

5.6 Firearms instructors pizced on inactive status must within
thirty-six [38] months from datez of ariginal instructor certification, attend
a teaching update program or teach in a department recognized firearms program
under the direct supervision of an active firearms instructor. Failure to obtain
one of the above during the time periods described will resuit in instructor
certification being veided by the Committes.




5.7 The Governor's Committee on Crime, Deslinguency and
Correction, at its disgretion and upon the recommendation of the Law Enforce-
ment Training Subcommittee, may wsaive any part(s) of the requirements if
it finds a person. although not meeting all of the eligibility requirernents. is
octherwise gualified to be an instructor.

5.8 Law Enfeorcement |nstructor Certification is valid for 2 period
of forty-sight (48} rmonths from the date of approvz!l for instructors on active
status. These dates sppear on the instructor Contro! Form.

5.8 The Governor's Committee on Crime. Delinguency and
Correction msay. at its diseretion and upon the recommendation of the Law
Enfarcement Training Subcommittee, revoke an instructor's certification:

5.9.1 When an instructor is found to be ne longer qualified:

3.9.2 When an instructor is terminatad or asked to resign or resigns
instead of being discharged for cause by his employer;

5.8.3 When a rescommendation to revoke certification is made
by a director of a training program certified by the Law Enforcement Training
Subcommittee, or by the instructor’s employer for failure to provide adequate
instruction: or

5.8.4 For falsified or omitted information reguired on the appiization
for instructor certificasion.

3.10  The dutiss. responsibilities, and authority are as outlined
by the regulaticns or guidelines of the sgency for which the trzining is directed
and cenductad,

3.11 Instructors sre accountable initislly teo & first-ieve! supervisor
if one exists, !f there are no first level supervisors. they will be accountable
to the director of the academy af training.

5.12 Imstructor standards are applicable to the Basic Trairing
Aczademy, Annual In-Service, and Biznnial in-Service Training.

Section § Policies

B.1 Attendance at ail classes and class functions is reguirad unless
excused by the director of the academy cr training or his designate, Absences
will be excused for iliness or injury of the officer, for serious illness or death
in the officer's immediate family, or for other causes approved by the dirsctor.
An unexcused absence constitutes grounds for dismissal, Work missed while
absent shz!l be made up.

6.2 Classes may be audited by iaw enforcement cfficers if space
is available,

6.3 The minimum passing grade on examination s 70% and an
average of 70% must be maintained for graduation and certification. Make-up
examinations will be given within three to five days. In the event the trainee
passes the make-up sxamination., he/she shall be retainad in the training program




with the undsrstanding that his/her academic standing shall reflect the score
ocbtained on the aoriginal examination which will be recorded on the individual's
cliiss record. ‘

B.4 Withdrawal from the academy may be necessary becsuse cof
injury or extended iliness. Rew-entry to the basic training program shall be at
the discretion of the director of training. Thosz who voluntarily withdraw or
who are withdrawn by their agency., unless for good czuse, must enter at the
beginning of = later program,

8.0 Officers may be dismissed =zt the discreticn of the director
of training becauss of scholastic failure, disobedisnce of staff orders, a flagrant
or repeated violation of academy regulations, or misconduct.

8.5.1 Written notice of dismissai shall be given by the academy
director or director of training to the head of the agency employing the dismissed
officer. A copy of the writter notice will be given to the affected officer and
3 copy sent to the Executive Director of the Governor's Committee on Crime,
Delinguency and Correction. )

§.5.2 Any person dismissad for reasans other than scholastic fajlure
has the right to appeal. The initial appesl shali be to the head of the agency
or department sponscring the training. [f necessary, a subsequent appeal shall
be to the Governor's Committee on Crime, Delinquency and Correction in accord-
ance with the Administrative Procsdures Act. (2894A-Articie 5)

5.8 The trainee's salary, whiie undergeing training, and his travel
cost to and from the training site, will be the responsikility of the trainse or
the employing agency. Cost of training uniforms, fatigues and other personal
equipment needed will either be paid for by the trainse or the employing agency.

E.7 Cost for food, lodging and training materials for trainees attend-
ing a live-in basic training acaderny rnay be paid by the Governor's Committes
on Crime. Delinquency and Correction.

6.8 OQther cests will be reviewed by the subcommittee upon
submission of a grant application in accordance with state reguiations,

Section 7 Annual In-8Bervice Training Standards

7.1 GStandards for annual in-service and biennial supsrvisory level
training facilities are similar to those for basic training but are less rigid because
of the short duration and narrower scope of the training programs., While some
Flexibility in the selecticn of training sites is authorized, all in-service programs
approved and supported by the Governor's Committee on Crime, Delinguency
and Carrection must be conducted in adequate and progper facilities. Approvsa!
of the training subcommittee of all such locaticns is required if financial suppart
or credit to maintain certification standards is expected. When financial support
or certification credit is not requested, these training standards do not apply.




7.2 The classrocm used must comfortably accommodate the maxi-
mum number of trainess attending and must be approved by the training
suhcommittes, ; Hr—adre re—stareme-o

7.3 Beating shall be of comfortable design and of sufficient
size to accommodate adults.

7.4 Desks or tahles shall have smooth, level tops of a width af
not less than twenty inches. Tablet arm chairs, if used., must be of such size
as to comfortably permit notetaking.

7.5 Arcificial lighting shall be such as to provide good visibility
under normal environmental conditions. Day lighting shall be consrollable by
dark drapes or shades to permit the use of audio visual training aids.

7.8 Adeguate ventilation and ssasonal temperature control shall
be provided in the ciassroom.

7.7 Acoustics shall be adeguate to enable the speaker to be heard
from any place in the ussd areas of the classroocm. A public address system
must be provided |f needad.

7.8 Display surfaces snd chalk boards shall be sufficient in size
and so positioned s to permit adeguate viewing by trainees seated in the rearmaost
used area of the classroom,.

7.9 The classreom must be equipped with a lectern of some type
ang sufficiently large snough to accommodate lecture materials,

7.10  Audio visuzal training aids required tc conduct any part of
the training program must be on hand and operable when neaded.

7.11 Separate restrooms for both sexes must be available.

7.12 Adequate parking space shafl be provided and be located within
reasonable walking distance of the training location.

Section 8 Annuzl In-Service Curriculum

8.1 Until further action by the Governor's Committee on Crime,
Delinguency and Correction, annual in-service training funded by the Committee
shall consist of eight classroom hours, exclusive of firearms refresher training
and qusalification,

8.2 It shall te the respansibility of sach law enforcement agency
to reguire. at a minimum, annual firearms gualification for all its members.

2.3 To qualify for funding and/or credit for continuad certification,
all curricula shall be approved by the Governocr's Ceocmmittes on Crime,
Delinquency and Caorrection.

8.4 The training must be given in two hour minimums and may
be given in four twe-hour or two four-hour sessicns or in one eight-hour session.



8.5 Subject matter must inciude the majority of subjects inciuded
in the basic training curriculum ar other subjects of a specialized nature.
Successful compigtion is required of all non-exempt personrel, [t may be carried
out in one or more of the following manners;

B.5.1 Through a common curriculum developed by the Governar's
Committes on Crime, Delinquency and Correction and conducted on a statewide
basis,

8.58.2 Through regionally developed curricula with praograms
conducted at locations within the regions.

8.5,.3 Through curricuia developed and programs conducted by
the larger agencies within an area for their own nseds but which the smaller
agencies in the area can attend.

8.5.4 Through curricula develocped by an agency addressing the
agency's particutar needs, or the needs of units within the agency. and to be
attendad primarily or entirely by the agency's personnel.

8.6 Requests {or training funds and/or curricula approval shall,
in addition to the curricula. list the program objectives. the names, titles and
agencies of the instructors, the date and time scheduled, the facility at which
the training will be conducted. and the name. title. and agency of the person
in charge of the training.

8.7 Regulations of the hast agency will govern the conduct of
the training program: however, each officer is required to attend and complete
the full eight-hour program and, if examinations are given, a grade of not less
than 70% must be obtained if credit is ta be given.

Section 8 Biennial In-Sarvice Supervisory Training

9.1 Under the law. ocnly sergeants and those above the rank of
sergeant are recognized as exempt rank. First-leve! supervisors in the Depart-
meant of Public Safety and in several sheriffs' departments hold the rank of
corparal, and personnel of this rank are requirsed to take annual irm-service
training, They may. at the discretion of the head of their law enforcement
agency. also attend the biennial in-service supervisaery training.

9.2 Eupervisory leve!l in-service training shall consist of a minimum
of eight classrcom hours. excliusive of firearms refresher or gualification courses.

8.3 It shall be the responsiblity of each law enforcement agency
to require, at a minimum, annual firearms qualification for all its members.

8.4 First level supervisors must not only lzarn and know how to
discharge the responsibiiities of that position effectively, but they must keep
abreast of the work performed by thoss supervised,

Section 12 Supervisory Training Curriculum
10.1  The curricula Ffor supervisory personnel may occasicnally

include some subject matter that is applicable to annual in-service training,
or the supervisors may wish to voluntarily attend annual in-service classes.

=-10-




10.2 Curricula for supervisocry training should include some of
the foliowing subject matter but nead not necessarily be limited to it: the role
of ths supervisor, supervisor/subordinate relationships, ieadership, decision
making. discipline, motivating/improving, reporting. interpersonal communica-
tions, the supervisor as a trainer. productivity, job stress, morale, evazluation
of employee performance, budgeting and management by abjestives.

Section 11 Staffing

11.1  Imstructors in all in-service training where training funds
or certification credit is desired, shall meest the standerds established by the
Governor's Committee on Crime, Delinguency and Correction for certification.

Secticn 12  Palicies

12.1 Trainees are expected to commute to training sites with sravel
expsnses being paid by their employing agencies,

12.2 Training materials. other than writing materials, will he
provided by the Governor's Committee an Crimea, Delinguency and Ceorrection.

12.3 The rate of pay for instructors will not exceed $£15.00 per
classroom hour. Preparation time will not be paid. Trave!l expenses will be
paid in accordance with state travel regulations. The rete of pay for instructors
in supervisory level in-service training programs shall not exceed current state
guidelines for consuitant services and shail require prior committee approvai.

2.4 An agency may be reimbursed by the Sovernor’s Committee
on Crime., DBelinquency and Correcticn when providing zn instructor for an
approved trainjng program., Reimbursement will be provided for the instructor's
classroom tims and travel costs,

Bection 13  Certification of Law Enforcement OFfficers

13.1 The certification of sach law enforcement officer is reviewed
annually following the first certification andg until such time as thz officer
achieves exempt rank.

13.2 Certification may bes revocked or not renewed {f any law
enforcement officer fails tc attend =annually an in-service training program.
or if an officer of exempt rank fails to attend bignnially an approved in-service
supervisory level training program.

13.3 it is the responsibility of the Governor's Committee and the
head of each West Virginia Jaw enforcement agency to insure employee
complisnce with the law,

13.4 The Governcr's Committee must receive pertinent information
from law enfogrcement agencies. basic treining academies and individual officers.
Law enforcement agency heads are expected to provide written notice of
employment or termination of employment of officers in their department giving
fuil name and sccial security number, written notice of the status of annual
in=service and supervisory in-service training. listing the name or names of
anycne failing to meet the Governcr's Committee requirements, and notification
of the results cf annual firearms quaiification which shall include the full name
and social security number of anyone failing to qualify with firearms.
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13.5 Agency heads may request certification of certifiable personnel
of their departments. but this is a legal reguirement of the individual officer.

13,8 Indlviduzl officers successfully completing the basic academy
program must make written application to the Governor's Committee within
thirty days of completion of the training program requesting certification.

13.7 Individua! officers beginning employment on or after the
effective date of the law. who are certifiable of an equivalent or greater course
of instruction, must make appglication to the Governaor's Committee for certifica-
tion within ninety days of employment.

13.8 The director of the state police academy or other basic training
academiss are requested to promptly provide the names of officers and their
agencies successfully completing or failing to complete the Bbasic training
orogram, )

Bection 14 Equivalent Certification

14,1 Applicants far certification as law enforcement officers in
the Etate of West Virginia by the eguivalent training provision must:

158.1.1. Have completed a Peace Officers Standards anc Training
Commissicri approved Basic Entry leve! training program,

14.1.2. Have been certified 25 a law enforcement officer in the
state where basic entry level training was completed,

14.1.3. Have left employment as a law enfcrocement officer within
the last 36 months.

14.1.4, Have never been convicted of any felony, or misdemeanor
involving rmoral turpitude or of sufficient number as to establish a general
disregard for the law.

14.1,5. Have made a timely applicaticn for certification via the
equivalent training provision of the law.

i4.1.8. Complete the following basic_entry level courses on a part
time basis within twelve [12] manths from the date of application:

14.1.5.A, Firearms Training and Certification

14,1.8.B. Defensive Driving

14.1.6.0. Mechanics of Arrest

14,1.6.0, Law of Arrest, Search and Seizure

14,1,6,E, West Virginia Motor Vehicle Law

14,1.6.F. Criminzl Law
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Section 15 Continuad Certification

15,1.1. Police officers who have besn separatsd for not more than
thirty-six {38] months from a law enfarcement agency in gosd standing.

18.1.2. Who were certified under the provisions of Chapter 30,
Article 28, Section & of the West Virginia Code.

15.1.3. May be reappointed as a police officer by a law enforcement

agency.

15.1.4. Will not be required to mest entrance level standards again

if:

15.71.4.A. Within 30 days from the date of amployment the officer
attends and completes the mandated in-service training for the period and rank,

15,1.4.B. Within 30 days from the dats of employment the officer
gualifies with his firearm.

18.2.1. Police officers who have besen separated for more than _
thirty-six (36] months from a Jaw enfercement agency in good standing.

186.2.2. Who were certified under the provisions of Chapter 30,
Articie 28, Section 8, of the West Virginia Code

13.2.3. May be reappointed as a police officer by a law enforcement

Egency, B
15,2.4, Officers will be required to attend and successfully complete
at_the next available basic training class, or no more than twelve {12) months
from date of employment:

15.2,4.A, Firearms Training and Certification

15.2.4.B. Defensive Criving

15.2.4.C. Mechanics of Arrest

15.2,4.0. l.aw of Arrest., Search and Sesizure

15.2.4.E. West Virginia Maotor Vehicle Law

15.2.4.F. Criminal Law Update

Section 18 Certification Denial

18,1, The Governor's Committee on Crime, Delinguency and
Correction. upon the recommendation of the Law Enforcement Training

Subcommittee, may suspend, revoke, or deny sertification of a law enforcement
officer:

i6.1.1. Who was convicted by any state or by the federal government
of any crime the punishment for which could have been imprisonment in a federal
or state priscn or jnstitution:
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18.1.2, Who was convicted of or pleaded guilty to or entered =

plea of noio contendere tg any feiocny charge or to any violation of any federal

or_state laws or city ordinances, ar to a sufficient number of misdemeanors

to establish a pattern of disregard for the (aw:

16,1.3, Who was found to have supplied or acquiesced in false

information being supplied to the Committee, Subcommittee or hiring authority:

or

18.1.4. Who fazil to participate in mandated in-service training

required for rank,
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