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Section 1. Geaneral

1.1 EBcope - These legislative rules establish the basic academy.
annual in-service. and biennial in-service training standards.

1.2 Authority and Related Code - W.Va Code 30-29-3.
1.3 Filing Date
1.4 Effective Date

Section 2. Funding

A specizl revenue account has been established for the Ffunding
of training academies and payment of sxpenssg of the Governer's Committee.
Funding for the special rsvenue sccount is previded by the assessment of an
additional two dollar fee to the usual court costs of sl criminal law of the state
or any county or municipality. excluding those posted for the violation of munici-
pal parking ordinances. A responsibiiity of the Governor's Committee is to
seek supplemental funding from sources other than the cne provided by the
law. Possible sources include grants from the United State's government or
any of its agencias: from associations, corporaticns. foundations, organizations
or individuals having a legitimate ingerest in policz training. Funds so received
shall be deposited in the special revenue account and be disbursed for either
training or administrative purposes as the Sovernor's Committee diracts.

Section 3. Academy Standards (Basic Training)

Basic training may be pravided at & single central lccation or at
a centrai lccation and ons or more regionzl locations. The standards outlined
apply to any place where basic training will be conducted. Their adoption by
the Governor's Committee will insure that the trzining will be carried out in
an adequate and proper sa:ting.

3.1 The facility may be a single building. a2 room or rocms in a
building or more than cne building, which will provide adeguatz spacze o meet
the needs of people undergeoing training over a2 period of severz| weeks,

3.2 The classroomis] must be large enough to comfortably accommao-
date the largest anticipated attendance. Minimum registration for any basic
class shall be twenty-five officers. Classrocoms for this number must be at
least twenty~by-thirty feet.

3.3 All desks shsll have smooth and level tops of = width of no
less than two [2] feet and shall be of sufficient size to accommodats aduit
trainses.

3.5 Artificial lighting shall be such as to provide good visibility
at all times. Day lighting shall be controlled by either drapes or shades of such
design and material to permit the utilization of visual training materials.




3.5 Adeguate vantilation and sessonal temperature control must
be provided. The system must provide for individual classrocom control if more
than one classroom is usad.

3.6 Adesquats acoustics to be heard from any point in the classroom
and not interfered with by facility maintenance cor operating eguipment. A
public address system must be provided if needed.

3.7 Display surfaces and chalk boards must be positioned as to
permit unobstructed viewing from the rearmost arez of the classrocom. Chalk
boards shall be at l=ast Forty inches by ninety inches in dimension.

3.8 Each ciassroom, if possible, shall be squipped with a lsctern
of sufficient size to accommodate lecture materials.

3.9 The following eguipment must be available and operable when
an instructor starts his class presentation for which he would have need for
one of the following:

3.8.1 Bixtesn Millimetar Projector

3.8.2 Thirty-five Millimeter Slide Projector
3.8.3 Overhead Projector

3.8.4 Projecticn Bereen [minimum size 40" x 50")

3.10 The firearms range shall m=et or excesd all safety standards
promulgated by the National Rifle Associsticn. It shall permit both handgun
and shotgun firing. It shall be located within reasonable driving distance from
the academy site. It shzall permit sol2 occupancy by law enforcement zgencies
when in use by them faor firearms training and/or gualification. Curriculum
firearms trzining time does not include travel time if the range is more than
a short walking distance from the academy.

3.117 Up-to-date court rulings as well as current copies of law
enforcement reiated periodicals shall be made readily available to law snforce-
ment trainees.

3.12 Each law enforcement training academy shzll include one
room of sufficient size to accommodate trainees during the conduct of physical
fitness, self defense., and machanics of arrest training.

3.13 BSeparate restroom facilities of sufficient size and number
to accommodate the needs of both sexss shall be provided in ciose proximity
to the ciassrcomisl ’

3.14 Adesquate and free parking space shall be provided. Said parking
space shzll be within reasonable waiking distance of all classrooms.

3.15 Each trainze shzll be furnished with the foliowing expendable
supplies:




3.15.1 Ammunition {firearms training]

3.15.2 Notebooks {three ring binders] ~- sufficient number to accom-
modate all notes and handout materials,

3.15.3 Nctebook indexes — sufficient number tz permit indexing
of each individual notebook.

3.15.4 Legal pads — sufficient number to permit taking of detailed
motes throughout duration of training program.

3.15.58 LCurrent copy of Chapter Seventeen of the West Virginia
Code. as amended [West Virginia Mazor Vehicle Laws).

3.15.8 Pencils — sufficient number to permit taking of detailed
notes throughout duration of training pregram,

3.18.7 Copy of course scheduls,

3.15.8 Copy of rules and ragulatians governing operation cf training
facility.

3.15.8 Handout materials as required by various instructors.

3.16 Law enforcement training academies shall provide food
serviceas in one of the following manners:

3.i18.1 If in-house food service is available and provided. all food
preparation and dining facilities shall be established and maintained in acccord-
ance with applicable State Health Departmeant reguiations,

3.18.2 If a training academy deoes not have food preparation and
diming facilities and must utilize commercial food services, these services should
be located within a distance which would allow thes trainee to leave, esat, and
return to class within sixty (60) minutes.

3.17 A medical facility within a reasonably close proximity to
trzining site should be provided.

Section 4. Academy Training Curricuium

4.1 The objective is to provids all {aw enforcement officers with
a minimum of 408 hours of basic training.

4,2 The curriculum contains 433 classroom hours of instruction
and covers-seme-sevessy—twe numerous areas of instruction, all directly related
to law enforcement. The number of classroom hours is regarded as a core,
or that which all officers must have as a minimum, to receive certification.
[Refer-to-Armexrid—,

4.3 It is the responsibility of each agemcy to provide training in
those areas not included in the core curriculum. [Local ordinances., department
policies and procedures, and care of motor eguipment are examples of training
that must be provided by each agency.
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4.4 As need occurs the core curriculum wili be zmended to more
nearly mest the nesds of the largsst possible number of police agencies, Changes
in the approved core curriculum shall require prior approval of the Governor's
Committee on Crima, Delinquency and Carrection. Recemmendations for change
shall be made in writing.

Section 5. Btaffing

5.7 The Director of Training [Training Officer] shali be made by
the head of the law enforcement agency if the academy is under the controi
of a police agency. If under an academic institution the appointment may be
made by the head of the department under which the training will e provided.

a.1.1 Approval of the dirsctor of training is required by the
Governor's Committee. Approval will be based uponm education., the amount
and variety of experience in law enforcement, training experience and administra-
tive experience, or a combinatian of thess factors.

3.1.2 The training director has a bread range of responsibilities
summarized in the cverali responsibility for the operation of the training program
and for its success or failure, Specifiz responsibilities are:

5.1.2.1 Far compliance of sll personnel with policies, procadures,
and regulaticns governing the training academy as training programs:

3.1.2.2 For the selection of gualifisd instructors:
8.1.2.2 Recommend and request reassignment of training personnel;

5.1.2.t For the maintenance of orofessional skills and abiiities
of personngl assigned to the training program;

9.1.2.5 To regquire performance of high quzlity of all personnel
assigned a training function. It shall be a continuing responsibility to sse that
instructors are assigned only those topics which they are quzlified to teach.
and are supervised cn a regular basis to insure that a high gquality of instruction
is maintainad,

5.1.3 In genersl the director has that authaority necessary to carry
out assigned responsibilities. Specific authority is delegated to:

5.1.3.1 Reguire a medical examination of all applicants desiring
to attend the Basic Police Training Program. Acceptance of the applicant to
this program will be based on the resuits of the medical examination conducted
by a medical physician. |If an officer fails his medical examination, he may,
aftzr correcting his medical deficiency and with proof by proper medical
documentation, reapply to the next schedulzd basiz prograrm.

5.1.3,2 Exercise administrative =and supervisory control over
personnel.




5.1,3.3 Recommend and request reassignment of training personnel,
§.1.3.4 DOismiss trainees.

5.1.3.5 Excuse absences of traineses.

8.1.3.6 Delegate authority to a designate.

5.1.4 The director is accountsble to the appointing authority for
the operation of the training academy or program in compiiance with agengcy
policies and regulations relating to it. In a limited sense. the director is account-
able to the law enforcement training subcommittee to keep it informed regarding
the training program. Normally this will be =zccomplished through progress
reports reguired undesr the grant., Howaver, the dirsctor might occasionally
be asked to sppear to discuss with the subcommittes, or reguest to appesar o
discuss the training program and makes recommendations regarding it.

5.2 All law enforcement instructors shail mest the standards estab-
lismed by the Governor's Commitiee on Crime, Deiinquency and Corraction
for certification.

5.2.1 Law Enforcement officers and individusis applying for cer-
tification as law enforcement instructors who are gradustes of a college or
university with a bachelors degree must meet the following reguirements.

5.2.1.1 Current certificaticn as a law enforcement officer in the
State of West Virginia if applicabls.

5.2,1.2 Three {3] years of experience as a2 police officer or direct
work experience in the occupation or arsa in which certification is desired.

5.2.1.3 Sixteen {18] hours of verified training in esach subject area
in which certification is desired.

5.2.1.4 A written recommendation from the applicant's chief or
sheriff. or if a civilian, from a chief or sheriff by whom his/her teaching abilities
are known.

5.2.2 Law enforcement officers and individuals applying for certifi-
cation as law enforcement instructors who are not graduates of a college or
university must meet the following requirements.

5.2.2.1 Current certification as a law enforcement officer in the
State of Wast Virginia if applicable.

5.2.2.2 A high school diploma or its eguivalent,

5.2.2.3 Six (6] years of experiznce as a police officer or direct
work exparizneca in the occupation ar area in which certification is desired.

5.2.2.4 S8ixteen (18] hours of verified training in each subjzct area
in which certification is desired.




3.2.2.5 Forty [40) hours of instructor development training approved
by the Committee. Iincluded in the course content must be aresas af
communication, psychology of learning, technigques of instruction, wuse of
instryctional aids, preparation and use of lesson plans, preparing and administering
tests.

5.2.2.6 A written recommendsation from the applicant's chief ar
sheriff. or if a civilian. from a sheriff or chief from whom his/her teaching
abilities are known.

5.2.3 Firearms Instructors, in addition to cother reguired gualifica-
tions, must have extensive experience in the area of firearms and must have
complated a firearms instructor school. of not less than five days, approved
by the Governdr's Commiittee on Crime, Celinguency and Correction,

5.2.4 Members of the Bar. the medical professian znd other similar
professions: high schoscl., community or junior coliege, college and univarsity
facuity members; certified emergency medica! care or advanced first aid
imstructors: and employees of U.S, governmental agencies. or of state or local
agencies which have police regulatery power and whose training sssignments
arg of such short duration as to make certification impractical, are exempt
from the certification process.

5.3 Certified {aw enforcement instructors must instruct st least
a two hour block in @ Committee certified in-service program every twenty-four
(24] months from date of original certification in order to keep instructor
certification active. or attend., at a minimum, a four (4] hour pregram on teaching
updates or additional training in subject areas in which individual is certified
to instruct., within twenty-four {24) months of the original instructor certification.

3.4 Instructors placed on inactive status must, within thirty-six
{38] months, attend a teaching update program or teach a two hour block in
a Committes spproved program under the direct supervision of an active certified
instructor. Failure to obtain onz of the above in the time periods described
will result in the instructor certification being veided by the Sommittee.

8.5 Firsarms instructors must instruct at least a two hour block
in 2 department recggnized firearms certification program, either in a firearms
associated classrcom presentation or actually on the firearms range every
twenty-four months frem the date of original instructor certification in order
to keep instructor certification active: or attend at a minimum a four hour
program on teaching updates or additional trzining in subject areas in which
individual is certified to instruct within twenty-four {24} months of original
instrucsor certification dats.

5.8 Firearms instructors placed on inactive status must within
thirty~six [38) months from date of original instructor certification. attend
a teaching update program aor teach in a department recognized firearms program
under the direct supervision of an active firearms instructor. Faiiure to obtain
cne of the above during the tims periods describesd will resuilt in instructor
certification being voided by the Committee.




5.7 Thes Governor's Committee on  Crime, Delinguency and
Correction., at its disgretion and upon the recommendation of the Law Enforcse-~
ment Training Subccrmmittes, may waive any partls] of the reguirements if
it Ffinds a person, slthough not meeting all of ths eligibility reguirements, is
otherwise gualified to be an instructor.

5.8 Law Enforcement Instructeor Certification is valid for a period
of forty-eight (48] months from the date of approval for instructors on active
status. These dates appear on the [nstructor Gontrol Farm.

5.4 The Governor's Committee on  Crime. Delinquency and
Correction may, at its discretion and upon the recommendation of the Law
Enforcement Training Subcommittes, revoks an instructor's certification:

5.8.1 When an instructor is found to be nc ionger qualified:

5.9.2 Wwhen an instructor is terminated or asked to resign or resigns
instead of being discharged for cause by his employer:

5.9.3 When =2 recocmmendation to reveoke certification is made
by a director of a training program certified by the LLaw Enfarcement Training
Subsommittee, or by the instructor's employer for failure to provide adesquate
instruction: or

5.8.4 For falsified or omitted information required on the application
for instructar certification.

5.i0 The duties, responsibilities, and authority are as outlined
by thes regulations or guidelinss aof the agency under ta which the training is
directed and conducted.

5.11 Instructors are accountable initially te a first-level supervisor
if one exists. If thers are no first level supervisors, they will be accountable
to the director of the academy of training.

5.12 Instructor standards are applicabie to the Basic Training
Hcademy, Annual In-Service., and Biennial {n-Service Training.

Section 6 Palicies

B.1 Attendance at all classes and class functions is reguired unless
excused by the director or his designate. Absences will be excused for illness
or injury of the officer, for serious illness or death in the officer’s immediate
family. cr faor other causes approved by the director. An unexcused absence
constitutes grounds for dismissal., Work missed while absent shall be made up.

8.2 Classes may be =udited by iaw enforcement officers [f space
is available.

8.3 The minimum passing grade on examination is 70% and an
average of 70% must bg maintained for graduation and certification. Make-up
examinations will be given within three to five days. In the event the trainee
passes the make-up exarmination, he/she shall be retained in the training program




with the understanding that his/her academic standing shall reflect the score
obtained on the original sxamination which will be recorded on the individual's
class record.

8.4 Withdrawal from ths academy may bes necessary becauss af
imjury or extended illmess. Re-entry to the basic training program shall be at
the discrztion of the direstor of training. Those who voluntarily withdraw ar
who are withdrawn by their agency, uniess for good cause, must enter at the
beginning of a later program.

8.5 Officers may be dismissed at the discretion of the director
of training because of scholastic fallurs, disobedience of staff orders, a flagrant
or repeated viclation of academy regulations, or misconduct.

6.5.1 Written notice of dismissal shall be given by the acaderny
director or director of training to the head of the sgency employing the dismissed
officer. A copy of the written notice will be given to the affected officer and
a copy sent ta the Executive Director of the Sovernor's Committee on Crime.
Celinguency and Correction.

8.5.2 Any person dismissed for reasons other than scholastic failure
nas the right to appeal. The initial zppeal shall be to the head of the sgenscy
or department sponsoring the training. f necsessary., 2 subsequent appeal shall
be to the Governor's Committee on Crime, Oelinguency and Correction in accard-
ance with the Administrative Procedures Act.

5.8 The trainee's salary, while undergoing training, and his travel
cost to and from the trzining site. will be the responsibility of the trainee or
the empicying agency. Cost of training uniforms, fatiguas and other psrsonal
equipment needed will gither be paid for by the traines or the employing agency.

6.7 GCost for food. lodging and training materials for trainges attend-
ing a live-in basic training academy may be paid by the Governor's Committee
on Crime., Delinquency and Correcsion.

6.8 Other cost will be reviewed by the subcommittee upon submission
of grant application in accordance with state reguiaticns.

Secticn 7 Annual n-Bervice Training Standards

7.1 BStandards for arnua! in-service and biennial supervisory level
training facilities are similar to those for basic training but are |ess rigid because
of the short duration and narrower scope of the training programs. While scme
flexibility in the selsction of training sites is authorized. all in-service programs
approved and supparted by the Governor's Committee on Crime, Delinquency
and Correction must be conductad in adequate and proper facilities. Approval
af the training subcommittee of all such locations is required if financial support
ar credit to maintain certification standards is expected. When financial support
or certification eradit is not requested. these training standards do not apply.




7.2 The classroom used must coamfortably accommodate the maxi-
mum number of trainess attending and must bz appraved by the training

subcommittee. stteest-shav-daysimedvarceof-thestersingdate,

7.3 Seating shall be of comfortable design and of sufficient size
to accommodate adults.

7.4 Desks or tables shall have smooth, level tops of a width of
not less than twenty inches. Tablet arm chairs, if used. must be of such size
as to comfortably permit notetaking.

7.5 Artificial lighting shall be such as to provide good visibility
under nermal envirgnmental conditions. Day lighting shall be contrcllable by
dark drapes or shades to permit the use of audio visual training aids.

7.6 Adeguate wventilation and seasonzl temperature control shall
be provided in the ciassroom.

7.7 Acoustics shall be adequate to enable the speaker to be heard
from any piace in the usad area of the classrocom. A public address system
must be provided if needed.

7.8 Display surfaces and chalk boards shall be sufficient in size
and so positionad as to permit adequate viewing by traineses seatad in the rearmost
used area of the classroom.

7.9 The classroom must be eguipped with a lectern of somez type
and sufficiently large enough to accommaodate lecture materials.

7.10 Audic visual training =zids resguired to conduct any part of
the training program must be on hand and cperable when needed.

7.11 Separate restrooms for both sexss must be available.

7.12 Adequste parking space shall be provided and be located within
reasonable walking distance of the training locastion.

Section 8 Annual In-Bervice Curriculum

8.1 Until further action by the Governor's Committee on Crime.
Delinquency snd Correction, annual in-service training funded by the Committee
snall consist of eight classroom hours. exclusive of firearms rafresher training
and qualification.

8.2 It shall be the responsibility of each law snforcemesnt agency
to require, at a minimum, annual firearms gualification for ali its members,

8.3 To gualify for funding and/or credit for continued certification,
all curricula shall bs approved by the Sovernor’s GCommittze on Crime,
Delinguency and Correcticon.

8.4 The training must be given in two hour minimums znd may
be given in four two-hour or two four-hour sessions or in one eight-hour session.
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8.5 Bubject matter must inciude the majarity of subjects included
in the basic training curriculum or other subjects of a specizlized nature.
Successful completion is required of all non-sxempt persennel., It may be carried
out in one or more of the following manners:

8.5.1 Through a common curricuium developed by the Governer's
Committee on Crime, Delinquency and Correction and canducted on a statewide
basis.

8.5.2 Through regionally developed curricula with programs
conducted at locations within the regions.

B.5.3 Through curricula developed and programs conducied by
the larger agencies within an area {or their own nesds but which the smaller
agencies in the area can attend.

8.5.4 Through curricula developed by an agemcy addressing the
agency's particular needs, or the nzeds of units within the agency. and to be
sttended primarily or entirely by the agency's personnel.

B.6 Requests for trazining funds and/or curricula approval shall,
in addition to the curricula., list the program objestives. the mames, titles and
agencies of the instructors. the date and time scheduled, the facility at which
the training will be conducted. and the nmame. title, and agency of the person
in charge of the training.

8.7 Regulstions of the host agency will govern tha conduct of
the training prograrm: however. sach officer is required to attend snd complete
the full eight-hour program and, if sxaminations asre given. a grade of not less
thari 70% must be obtained if credit is to be given.

Section 8 Biennial In-Service Supervisory Training

9.1 Under the law. only serg=sants and those above the rank of
sergeant are recognized as exempt rank. First-level supervisors in the Depart-
mant of Fublic Bafety and in several sheriffs' departments held the rank cf
corporal, and personnel of this rank are reguirad to take annual in-service
training. They may, at the discretion of the head of their law enforcerment
agency. alsp attend the biennial in~service supervisary training.

8.2 Supervisory level in-service training shall consist of a minimum
of eight classroom hours, exclusive of firearms refresher or qualification courses.

8.3 It shszll be the responsiblity of each law enforcement agency
to require, at a minimum, annual firearms gualification for all its members.

8.4 First ievel supervisors must not only learn and know how to
discharge the responsibilities of that position effectively, but they must keep
abreast of the work performed by thoss supervised.

Section 10 SBupervisory Training Curriculum

12.1  The curricula for supervisory persgnnel mav occcasionally
include some subject matter that is zpplicable to annua! in-service training.
or the suparvisors may wish to voluntarily attend annuzl in-service classes.
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10.2 GCurriguia for supervisory training should include some of
the following subject matcer but nesd not necessarily be {imited to it: the role
of the supervisor. supervisor/subordinate relationships. leadership, decision
making, discipline, motivating/improving, reporting, interpersanal communica-
tions, the supervisor as a trainer, productivity, job stress, maorale, svaluation
of employee performance, budgeting and management by objectives.

Section 11 Staffing

1.1 Instructors in all in-service training where training funds
or certification credit is desired, shall msest the standards established by the
CGovernor's Committee on Crime, Delinquerncy and Correction for certification.

Section 12 Pcolicies

12.1 Trainses zre expected to commute to training sites with travel
expenses being paid by their employing agencies.

12.2 Training materisls. other than writing materizls, wiil be
provided by the Governor's Committes on Crime. Belinguency and Correction.

12.3 The rate of pay for instructors wiil not excesd $15.00 per
ciassroom hour. Preparation fime will not be paid. Travel expsnses will be
paid in sccordance with state travel regulations. The rate of pay for instructors
in supearvisary level in-ssrvice training programs will not exceed current state
guidelines for consultant services and will reguire pricr committes approval.

12,4 An agency may be reimbursed by the Governor's Committee
on Crime, Delinguensy and Correction when providing an instructer for an
approved training program. Reimbursement will be provided for the instructor's
clzssroom time and travel costs.

Section 13 Certification of Law Enfercement Officers

13.1 The certification of each law enforcement officer is reaviewed
annually following the first certification and until such time as the officer
achieves exermpt rank.

13,2 Certificatien may be revoked or not rsnewed if any law
enforcement officer fails to attend annually an in-service training program,
or if an officer of exempt rank fails to attend bienniaily an spproved in-service
supervisaory level training pregram.

13.3 it is the responsibility of the Governor's Committee and the
head of =ach West Virginia law enforcement agency to insure employee
compliance with the law.

13.4 The Covernor's Committese must receive pertinent information
from law enforcement agencies., basic training academiss and individusal officers.
Law enforcement agency heads are expected to provide written notice of
empicyment or termination of employment of officers in their department giving
full name and socizal security number, written notice of the status of annual
in-service and supervisory in-service training. listing the name or names of
anyone failing to meet the Gavernor's Committes reguirements, and notification
of the results of annual firearms qualification which shall inzlude the full name
and social security number of anyone failing to gqualify with firearms.
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13.5 Agency heads may request certification of certifiabie personnel
of their departments. but this is a lega! reguirament of the individuai officer.

13.6 Individual aofficers successfully complesing the basic academy
program must make written application to the Governor's Committes within
thirty days of completion of the training program requesting certificatian.

13.7 Individual officers beginning employment on or after the
effective date of the law. who are certifiable of an equivalent or greater course
of instructicn, must make appiication to the Bovernor's Committee for certifica- -
tion within ninety days of employment.

13.8 The director of the state police academy or other basic training
academies are requested to promptly provide the names of officers and their
agencies successfully completing or failing to complete the basic trzining
program.

Sesction 14 Eguivalent Certification

14,1 Applicants for certification as law enforcement officers in
the State of West Virginia by the sguivalent training provision rmust:

14.1.1. Have completed a POST apprcved Basic Entry level training
program. : : ) o

14.1.2. Have been certified as a law enforcement officer in the
state basic entry level training was completed.

14.1.3, Have laft ermployment as 2 law enforcement officer within
the last 36 months. -

14,1.4, Have nsver been convicted of any felony. or misdemeanor
involving morel turpitude or of sufficient number as to =stablish a general
disregard for the |law,

14.1.5. Have made 2 timeiy spplication for certification via the
equivalent training provision of the law.

14.1.6. Compigte the following basic entry levesl courses on a part
time basis within twelvea [12) months from tha date of applicaticn:

14.1.6.A. Firsarms Training and Certification

14.1.5.8. Defensive Oriving

14.1.8.C, Mechanics of Arrest

14.1.8.0. Law of Arrest. Search and Seizure

14.1.8.8., West Virginia Motor Vehicle Law

14.1.8.F. Criminal Law




Section 15 Continued Certification

15.1.1, Peclice cofficers whao have been separated from a law
enforcement agency In good standing for not more than thirty-six (358] months.

15.1.2. Who were certified under ths provisions of Chapter 30,
Article 29, Section 5 of the Wsast Virginia Code.

15.1.3. May he reappointed as a police officer by a law enforcement

EEEHD!.

15.1.4, Will not be required tc mszet entrance level standards again

ifs

15.1.4.4, Within 30 days from the date of employment the officer
attends and completes the mandated in-service training for the period and rank.

15.1.4,8B. Within 30 days fram the date of semploymen: the officer
qualifies with his firearm.

15.2.1. Police officers whao have Bbeen ssparatad from a law
enforcement agency in good standing for more than thirty-six (368] mcnths

15.2.2, Who were certified under the provisions of Chapter 30,
Articie 29, Section 5, of the West Virginia Code

15.2.2. May be reappointed as a police officer by a law enforcement

agency,

15.2.4, Officers will be reguired to attend and successfully camplate
at the next available basic training class, or no _more than twelve [12] months
from date of employment:

15.2.4.A. Firearms Training and Sertification

15.2.4.B. Defensive Driving

15.2.4.C. Mechanics of Arress

158,2.4,0, Law of Arrest, Search and Seizure

15,2.4,E. Wast Virginia Matar Vehicle Law

15,2,4.F, Criminal Law Update

Secticn 18 Cartification Denial

16.1. The GCCDOC, upon the recommendation of the Law Enforcement
Training Subcommittea. may suspend, revoke. or deny certification of a2 law
enforcement officer:

16.1.1. Who was convictad of any state or by the federal government
of any crime the punishment for which could have been Impriscnment in a federal
or state prison or institution:

13-




16.1.2. Who was cgnvicted of or pleaded guilty to ar zntered s
plea of nolo contenders to 2ny fslony charge or to any viclation of any federal
or statz laws or city ordinances, or to a sufficient number of misdzmeanors
to establish a pattern of disregard for the lzw:

16.1.3, Who was found to have supplied or dcguiesced in false
infoermatien being supplied to the Committee, Subcommittes or Riring authority;
ar

18.1.84. Whg fail tc participate in mandated in-sarvice training
reguired for rank.
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