—

Do Not Mark In this Box
WEST VIRGINIA
SECRETARY OF STATE .
ADMINISTRATIVE LAW DIVISION T
Form #2 . o . AL

[ p— —— ——

NOTICE OF A COMMENT PERIOD ON A PROPOSED RULE

va.icomm:_g?iwf, Dgli@r Corr%ctions _ TITLE NUMBER: 149
WV Code 30-29 -

AGENCY: _
RULE TYPE; _°S81slative . CITE AUTHORITY

AMENDMENT TO AN EXISTING RULE: YES®2_ NO
IF YES, SERIES NUMBER OF RULE BEING AMENDED: _S8r1es 2

TITLE OF RULE BEING AMENDED: _2281¢ Training Academy, Anaual =
In-Service, and Biernnlal In—-Service Training Standards

IF NO, SERIES NUMBER OF NEW RULE BEING PROPOSED:

TITLE OF RULE BEING PROPOSED: —

IN LIEU OF A PUBLIC HEARING, A COMMENT PERIOD HAS BEEN ESTABLISHED DURING WHICH
ANY INTERESTED PERSON MAY SEND COMMENTS CONCERNING THESE PROPOSED RULES. THIS

COMMENT PERIOD WILL END ON __January 31,1968 a1 _ 5:00 pm

ONLY WRITTEN COMMENTS WILL BE ACCEPTED AND ARE TO BE MAILED TO THE FOLLOWING

ADDRESS. . .

Criminal Justice

Highway Safety Office

5700-4 MacCorkle Ave SI * THE ISSUES TO BE HEARD SHALL BE
LIMITED TO THIS PROPOSED RULE.

Charleston, WV 25304

Attn: Don Davidson ' / 7 ﬂ
— - I — , ‘_{W L{KIMMJ
Dorn Davidson, Field Rep.

ATTACH A BRIEF SUMMARY OF YOUR PROFPOSAL




T e sy
WEST VIRGINIA LEGISLATIVE . S RULE
COVERNOR'S COMMITTEE ON CRIME, DELINQUENGY AND CORRECTION
CHAPTER 30-239-3

SERIES Il

Title: Basic Training Academy. Annual in-Service, and Biennial In-Service

Training Standards.




Title:

Section

WEST VIRGINIA LEGISLATIVE EXEMPT RULE
COVERNOR'S COMMITTEE ON CRIME, DELINQUENCY AND CORRECTION

CHAPTER 30-28-3
SERIES I

Basic Training Academy. Annual [n-Service, and Biennial In-Service
Training Standards.

14.

11,

12.

13.

Annex A

General

Funding

Academy Standards

Academy Training Curriculum
Staffing

Policies

Annuzl in-Service Training Standards
Annual In-Bervice Curricuium
Biennial In-Service Bupervisory Training
Supervisory Training Curriculum
Staffing

Policies

Certification of Law Enforcement Cfficers

ey e o oar




Section 1. BGeneral

1.1 Scope - These legisiative semewpt rules establish the basic
academy, annual in-service, znd biennial in-gervice training standards.

1.2 Authority and Related Code - W.Va Code 30-28-3.

1.3 Filing Date - - +——=-<=k P28

1.4 Effective Date - " . —~wori 8 ' mn, |

Section 2. Funding

A specis! revenues account has been established for the funding
of training academies and payment of expenses of the Governor's Committee.
Funding for the special revenue account is previded by the assessment of an
additional two doiiar fee to the usual court costs of all criminai law of the state
or any county or municipality, excluding those posted for the violation of munici-
pa! parking ordinances. A responsibility of the BGovernor's Committes is to
seek supplemental funding from sources other than the one provided by the
faw. Possible sources include grants from the United State's government or
any of its agencies: from associations. corporations. foundations. organizations
or individuals having a legitimate interast In police training. Funds so received
shall be deposited in the special reverue account and be disbursed for either
training or administrative purposes as the Governor's Committee directs.

Section 3. Academy Standards {Basic Training)

Basic training may be provided at s single central location or at
a central location and one or more regiconal locations, The standards outlined
apply to any place where basic training will be conducted., Their adoption by
the Governor's Committes will insure that the training will be carried out in
an adequate and proper setting.

3.1 The facility may be a single building, 8 room ar rooms in a
building or more than one building, which will provide adeguate space to meet
the needs of people undergoing training over a paricd of seversl weeks,

3.2 The classroom(s] must be large enough to comfortably accommo-
date the largest anticipated attendance. Minimum registration for any basic
class shall be twenty-five officers. Classrooms for this number must be at

least twenty-by-thirty feet.

3.3 Al! desks shall have smooth and level tops of a3 width of no
less than two (2] feet and shall be of sufficient size to accommodste aduls

trainees.

3.4 Artificial lighting shall be such as to provide good visibility
at zll times. Day lighting shall be controlled by either drapes or shades of such
design and material to permit the utitization of visusl training materials.
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3.5 Adequate ventilation and seasocnal temperature control must
be previded. The system must provide for individual classroom control if more
than one classroom is used,

3.8 Adequate a2coustics to be heard from any point in the classroom
and not interfered with by facility maintenance or operating eguipment. A
public sddresgs system rmust be provided if needed.

3.7 Display surfaces and chalk boards must be positioned as to
permit unobstructed viewing from the rearmost area of the classroom. Chalk
boards shall be at least forty inches by ninety inches in dimension.

3.8 Each classroom, if possible., shall be equipped with a lectern
of sufficient size to accommodate lecture materials.

3.8 The following eguipment must be avzilable and operable when
an instructcr starts his class presentation for which he would have need for

one of the following:

3.9.1 Bixteen Millimeter Projectaor

3.9.2 Thirty-five Millimeter Slide Frojector
3.8.3 Overhead Prejector

3.9.4 Projection Scresn [minimum size 48" x 607}

3.13 The firearms range shall meet or exceed all safety standards
promulgated by the National Rifle Association. It shall permit both handgun
and shotgun firing. !t shall be located within reasonable driving distance from
the academy site. {t shall permit socle occupancy by law enforcement asgencies
when in use by them for firearms training and/er qualification. Curriculum
firearms training time does not include travel time if the range is more than
a short walking distance from the academy,.

3.11 Up-to-date court rulings as well as current copies of law
enforcement related periodicals shall be made readily svailable to law enforce-

ment trainees.

3.12 Ezch law enforcement training scademy chall include one
room of sufficient size to acccmmodate trainees during the conduct of physical
Fitness, self defense., and mechanics of arrest training.

3.13 BSeparate restroom facilities of sufficient size =2nd number
to accommodate the needs of both sexes shali be provided in close proximity
to the classroomis).

3.14 Adeguate and frae parking space shall be provided, Said parking
space shall be within reasonable walking distance of all classrogoms.

3.15 Each trazinee shall be furnished with the following expendable
supplies:




3.15.1 Ammunition [firearms training)

3.15.2 Notebooks [three ring binders] — sufficient number to sccom-
modate 2l notes and handout materials.

3.152.3 Notebook indexes — sufficient number to permit indexing
cf each individual notebogk,

3.15.4 Legal pads — sufficient number to permit taking of detailed
notes throughout duration of training program.

3.15.5 Current copy of Chapter Seventesn of the West Virginia

Code. as amended [West Virginia Moteor Vehicle Laws).

3.15.8 Pencils — sufficient number to permit taking of detailed
notes throughout duration of training program.

3.15.7 Copy of course schedule,

3.15.8 Copy of rules end reguiations governing operation of training
facility.

3.15.9 Handout materials as reguired by varicus instructors,

316 Law enforcement training academies shail provide food
services in one of the following manners:

3.18.1 If in-house food service is available and provided, all food
preparation and dining facilities shall be established and maintained in acecord-
ance with applicable State Heaith Department regulations.

3.16.2 If a :raining academy does nst have food preparation and
dining facilities and must utilize commercial food services. these services should
be located within & distance which would allow the trainee to leave, eat, and
return to class within sixty [80) minutes.

3.17 A medical facility within a reasonably clese proximity to
training site should be provided.

Section 4. Academy Training Curriculum

4.1 The objective is to provide all law enforcement officers with
a minimum of 400 heurs of basic training.

4,2 The curriculum contains 485 classroom hours of instruction
and covergseme-severty—twe numerous areas of instruetion. all directly related
toc law enforcement., The number of classroom hours is regarded as a core.
or that which all officers must have as 2 minimum. to recsive certification.

Referto-Annox->ad-,

4.3 it is the responsibility of each agency te provide training in
those areas not included in the core curriculum, Loca!l ordinances, department
policies and procedures, and care of motor equipment are examplies of training

that must be provided by each agency.

I n et pees




4,4 As need occurs the core curriculum will be amended to more
nearly meet the nzeds of the largest possible number of police agencies. Changes
in the spproved core curriculum shsail reguire prior approval of the Governor's
Committee on Crime, Delinquency and Correction. Recommendations for change

shall be made in writing.

Section 5. Staffing

5.1 The Director of Training (Training Officer] shall be rmade by
the head of the law enforcement agency if the academy is under the control
of a police agency. If under an academic institution the appointment may be
made by the head of the department under which the training wilt be provided,

5.1.1 Approval of the director of training is required by the
Governor's Committee. Approval will be based upon educstion, the amount
and variety of experience in law enforcement, training experience and administra-
tive experience, or 8 combination of these Factors.

E.1.2 The training director has a broad range of responsibilities
surmmmarized in the overall responsibility for the operation of the trajning program
arnd for its success or Failure. Specific respeonsibilities are:

5.1.2.1 For eompliance of all persenne! with policies, proecedures,
and regulations governing the training academy as training programs:

5.1.2.2 For the selection of gualified instrustors:
5.1.2.2 Recommend and request reassignment of training personnel:

5.1.2.4 For the maintenance of professional skills and abilities
of personnel assigned to the training pragram:

5.1.2.5 To reqguire performance of high guality of all personnel
assigned a training function. It shall be a continuing responsibility to see that
instructors are assigned only those topics which they are qualified to teach.
and ares supervised on a regular basis to insure that a high guality of instruction

is maintainad.

5.1.3 In general the director has that authority necessary to carry
out assigned responsibilities, Specific authority is delegated to:

5.1.3.1 Reqguire s medical examination of all applicants desiring
to attend the Basic Police Training Program. Acceptance of the applicant to
this program will be based on the results of the medical examination conducted
by a medical physician. If an officer fails his medica! examination. he ray.
after correcting his medical deficiency and with proof by proper medical
dosumentation, reapply to the next scheduled basic program,

5.1.3.2 Exercise administrative and supervisory control over
personnel.




5,1.3.3 Recommend and request reassignment of tralning personnel.
5.1.3.4 Dismiss trainees.

5.1.3.5 Excuse absences of trainees.

5.1.3.6 Delegate authority to a designate,

5.1.4 The director is accountable to the appointing authority for
the operation of the training academy or program in compliance with agency
policies end reguiations relating to it. In a limited sense. the director is account-
able to the law snforcement training subcommittee to keep it informed regarding
the training program. N~Normally this will be accomplished through progress
reports required under the grant. However. the director might occasionally
be asked to appear to discuss with the subcommittee. or reguest to appear to
discuss the training program and make recommendations regarding it.

5.2 All law enforcement instructors shall meet thz standards estab-
lished by the Governor's Committee on Crime. Delinguency and Correction
for gertification.

5.2.1 Law Enforcement officers and individuals applying for cer-
tification as law enforcement instructors who are graduates of a college or
university with a bachejors degree must meet the foliowing reguirements.

5.2.1,1 Current certification as a law enforcement officer in the
State of West Virginia if applicable.

5.2.1.2 Three [3]) years of experience as a poclice officer or direct
work experience in the occupation or area in which certification is desirad,

5.2.1.3 Sixteen {18} hours of verified training in each subject area
in which certification is desired.

5.2.1.4 A written recommendation from the applicant's chief or
sheriff, or if a civilian, from a chief or sheriff by whom his/her teaching abilities

ars known,

8.2.2 Law enforcement officers and individuals applying for certifi-
cation as law enforcement instructors who are not graduates of a college or
university must meet the following requirements.

5,2.2.1 Current certification as a law enforcement officer in the
State of West Virginia if applicable.

5.2.2.2 A high schocl diplema cr its equivalent.

5.2.2.3 Six {B] years of experience as a police officer or direct
work experience in the cccupation or srea in which certification is desired.

5.2.2.4 BSixteen [168] hours of verified training in each subject area
in which certification is desired.




5.2.2.5 Forty [&0) hours of instructor development traeining approved
by ths Committee. Included in the course content must be areas of
communication. psycholocgy of learning, technigues of instruction., use of
instructional aids, preparation anc use of lesson plans. preparing and administering

tests.

5.2.2.6 A written reccrmmendation from the applicant’s chief or
sheriff, or if a civilian. from a sheriff aor chief from whom his/her teaching

abilities are known.

5.2.3 Firearms instructors., in addition to other required qualifica-
ticns, must have extensive experience in the area of firearms and must have
completed a firearms instructor school, of not less than five days, approved
by the Governar's Committee on Crime, Delinquency and Correction.

£.2.4 Members of the Bar. the medical profession and other simiiar
professions; high school, community or junior ccilege. college and university
faculty members: certified emergency medical care or advanced first aid
instructors; and employees of U.S. governmental agencies. or of state or [ocal
agencies which have police regulatory power and whose training assignments
are of such short duration as to mske certification impractical, are exempt

from the certification process.

5.3 Certified law enforcement instructors must instruct st least
a two hour block in 8 Cammittee certified in-service program every twenty-four
(24) months from date of original certification in order to keep instructor
certification active. or attend, at & minimum, a four (4] hour program on teaching
updates or additional training in subject areas in which individual is certified
to instruct, within twenty-four [24) months of the ariginal instructor certification.

5.4 Instructcrs placed on inasctive status must. within thirty-six
{36) months, attend a teaching update program or teach a8 tws hour block in
& Committee approved program under the direct supervision of an active certified
instructor. Failure to obtain one of the above in the time periods described
will result in the instructor certification being voided by the Committaa.

5.5 Firearms instructors must instruct at least & two hour block
in a department recognized firearms certification program. either in a firearms
associated classroom presentaticn or actually on the firearms ranges every
twenty-four months from the date of origiral instructor certification in order
tc keep instructor certification active: or attend at a minimum a four hour
pragram on teaching updates or additional training in subject areas in which
individua! is cer:tified to instruct within twenty-four (25 months of coriginal

instructor certification date.

5.8 Firearms instructers plsced on inactive status must within
thirsy-six [36) months from date of original instructor certification. attend
a teaching update program or teach in a department recognized firearms program
under the direct supervisicn of an active firearms instructor. Failure te obtain
one of the zbove during the tims periods described will result in instructor
certification being voided by the Committee.




57 The Governor's Committee on Crime, Delinguency and
Correcticn. at its discretion and upon the recommendation of the Law Enforce-
ment Training Subcommittee, may waive any part{s] of the requirements if
it finds a person. althocugh not meeting all of the eligibility reguirements, is
otherwise gualified to be an instructor.

5.8 Law Enforcement Instructor Certification is valid for a period
of forty-eight [48) monthe from the date of approval for instructors on active
status. These dates esppear on the Instructor Control Form.

5.2 The Governor's Committee on Crime, BDelinquency and
Correction may, at its discretion and upaon the recommendation of the Law
Enforcement Training Subcommittee, revoke an instructor's certification:

5.8.1 When an instructor is found to be no longer gualified:

£.8.2 When an instrustor is terminated or asked toc resign or resigns
instead of being discharged for cause by his empioyer:

5.8.3 When a recommendation to revoke certification is made
by a director of a training program certified by the Law Enforcement Training
Subcommittee. or by the instructer's emplover for failure to provide adeguate
instructicn: or

5.9.4 For falsified or omittad information required on the application
for instructor certification,

5,10 The duties. responsibifities, and authority are as outlined
by the regulations or guidelines of the agency under tc which the training is

directed and conducted.

5.11 Instructers are asccountable initially to a first-leve! supervisor
if one exists. If there are no first leve! supervisors, they will be accountable
to the director of the academy of training.

5.12 Instructor standards are applicable to the Basic Training
Arzadermy, Annua!l in-Service., and Biennial in-Service Training.

Section § Pgolicies

8.1 Attendance at all glasses and class functicns is reguired uniess
excused by the director or his designate. Absences will be excused for itlness
or injury of the officer. for serious illness or death in the officer's immediate
farnily. or for other causes approved by the director. An unexcused absence
constitutes grounds For dismissal, Work missed while absent shall be made up.

§.2 Classes may be sudited by law enforcement officers if space
is available.

6.3 The minimum passing grade on examination is 70% and an
average of 70% must be maintained for graduation and certification. Make-up
examinations will ba given within three toc five days. In the event the trainee
passes the make-up examinaticn, he/she shal! be retained in the training program




with the understanding that his/her scademic standing shall reflect the sacore
cbtained on the original examinaticn which will be recorded cn the individual's

class record.

B.4 Withdrawa! from the scademy mazy be necessary bescause of
injury or extended iiiness, Re-entry to the basic training program shail be at
the discretion of the director of training. These who voluntarily withdraw or
who are withdrawn by their agency., unless for good cause, must enter at the

beginning of s later program.

8.5 Officers may be dismissed at the discretion of the director
of training because of scholastic failure, discbedience of staff orders, a flagrant
or repeated violaticn of academy regulations, or misconduct.

6.5.1 Written nctice of dismissal shall be givern by the academy
director or director of training to the head of the agency employing the dismissed
officer. A copy of the written notice will be given to the affected officer and
a copy sent to the Executive Director of the Governor's Committee on Crime,

Delinguency and Correcticn,

5.5.2 Any person dismissed for reasons other than scholastic failure
has the right to appeal. The initial appeal shall be to the head of the agency
or department spenscring the training. |f necessary. a subsequent appeal shall
be to the CGovernor's Committee on CTrime, Delinguency and Correction in accord-

ance with the Administrative Procedures Act,

5.8 The trainee's salary, while undergoing trzining, and his travel
cost to and from the training site, will be the respgrsibility of the trainee or
the employing agency. Cost of training uniforms, fatigues and other personal
equipmant needed will either be paid for by the trainee or the employing a2gency.

6.7 Cost for food, lodging and training materials for trainses attend-
ing a live-in basic training academy may be paid by the Ggovernor's Committee
on Crime, Selinguency and Correction.

6.8 Other cost will be reviewed by the subcommittes upon submission
of grant application in accordance with state reguiations.

Section 7  Annual in-Bervice Training Standards

7.1 BStandards for annua! in-service and biennial supervisory level
training facilities are similar to these for basic training but are less rigid because
of the shor:t duration and narrowsr scope of the training pregrams. While some
flexibility in the selection of training sites is suthorized. all in-service programs
approved and supporied by the Governor's Committee on Crime. Delingueney
and Correction must be conducted in adeguate and proper facilities. Approval
of the training subcommittes of all such iocaticns is reguired if financial support
or credit to maintain certification standards is expected. When financial support
or certification credit is not requested, these training standards do nct apply.




7.2 The classroom used rmust comfortably asccemmodate the maxi-
mum number of trainees attending and must be approved by the training

subcommittee. st-teast-gixty-gayadmodyrance-af-the-startingdote,

7.3 Seating shall be of comfortable design and of sufficient size
tc accommodate adults.

7.4 Desks or tables shall have smooth, ievel tops of 2 width of
not less than twenty inches., Tablet arm chairs, if used., must be of such size
as to comfortably permit notetaking.

7.5 Artificial lighting shall be such as to provide good visibility
ynder normal environmentzal conditions, Day lighting shall be controliable by
dark drapes or shades te permit the use of audio visual training aids.

7.6 Adeguate ventilation and seasonal temperature contrcl shali
be provided in the classroom.

7.7 Acoustics shall be adeguate to enable the spsaker to be heard
from any place in the used area of the classroom. A public address system

must be providad i needed.

7.8 Display surfaces and chalk boards shall be sufficient in size
and so positionad as to permit adeguate viewing by trainees ssated in the rearmost

used area of the classroom.

7.8 The classroom must be equipped with 2 lectern of some type
and sufficiently large enough to accommeodate lecture materials.

7.10 Audio visua! training aids reguired toc conduct any part aof
the training program must be on hand and cperable when needed.

7.11 Separate restroorns for both sexes must be available.

7.12 Adequate parking space shali be provided and be ilocated within
reasonable walking distance of the training location.

Secticn B8 Annuzl In-Service Curriculum

8.1 uUntil further action by the Governor's Cocmmittes on Crime,
Delinguency and Correction, annual in-service training funded by the Committee
shall consist of eight classroom howurs. exclusive of firearms refresher training

and qualification.

8.2 It shall be the responsibility of each law enforcement agency
to require, at & minimum, annual firearms qualification for all its members.

8.3 To guelify for funding and/or credit for continued certification.
sl curricula shall be approved by the Governor's Committee on Crime,

Betlinquency and Correcticn,

B.4 The training must be given in two hour minimums and may
be given in four two-hour or two four-hour sessions or in cne eight-hour session,




8,5 Subject matter must inciude the masajority of subjects included
in the bagic training curriculum or other subjects of a specialized nature.
Successful completion is required of all non-exempt personnel. It may be carried
out in ocne cr more cf the fallowing manners:

8.5.1 Through & common curricuium deveisped by the Governor's
Cemmittes on Crime, Delinguency and Correction and conducted con a statewide

basis.

B.5.2 Through regiorally developed curricula with programs
conducted at loeaticns within the regions.

8.5.2 Through curricula deveioped and programs conductad by
the larger agenciss within an area for their cwn needs but which the smailer

agencies in the area can attend,

B.5.4 Through curricula developed by an agency addressing the
agency's particular needs, or the needs of units within the agency., and to be
attznded primarily or entirely by the agency's personnzl.

8.6 Requests for training funds and/ocr curricula approval shall,
in addition to the curricula, list the program objectives, the names. titles and
agencies of the insturctors, the date and time scheduled. the facility at which
the training will be conducted, and the name. title. and agency of the person

in charge of the training.

8.7 Regulations of the host agency will govern the conduct of
the training program: however, each cfficer is required to attend and complete
the full eight-hour program and, if examinations are given., a grade of not less
than 70% must be obtained if credit is to be given.

Section @  Biennial In-Service Superviscry Training

8.1 Under the law, only sergeants and those above the rank of
sergeznt ars recognized as exempt rank., First-lavel supervisors in the Depart-
ment of Public Safety and in several sheriffs' departments hold the rank of
corporal, and perscnnel of this rank are required to take annual in-service
training. They may, at the discretion of the head of their law enfeorcement
agency. also attend the biennial in-service superviscry training.

9.2 Supervisory level in-service training shall consist of a minimum
of eight classroom hours. exclusive of firearms refresher or qualification courses.

.3 It shall be the responsiblity of each law enforcement agesncy
to require, at a minimum, annual firearms qualification for all its members.

8.t First level supervisors must not only learn and know how to
discharge the responsibilities of that positicn effectively, but they must keep
sbreast of the work performed by those supervised.

Section 10 Supervisory Training Curriculum

13,1 The curricula for supervisory personnel may occasionally
include some subject matter that is applicable to annual in-service training.
or the supervisors may wish to voluntarily attend annual in-service classes.




168.2 Curricuyla for superviscry training should include some of
the following subject matter but need not necessarily be limited to it: the role
of the supervisor, supervisocr/subordinate relationships., lsadership, decision
making, discipline., motiveting/improving. reporting. interperscnal! communica-
tions, the supervisor as a trainer. preoductivity. job stress, morale, evaluation
of employee parformance, budgeting and managemesant by chisctives.

Section 11 BStaffing

11,1 instructors in all in-service training where training funds
or certification credit is desired. shall meet the standards established by the
Governer's Committee on Crime, Delinguency and Correction for certification,

Sesction 12 Policies

12.1 Trainees are expected to commute to training sites with travel
expenses being paid by their employing agencies.

12.2 Training materials, cther than writing materials. will be
provided by the Governor's Committee on Crime, Oelinguency and Correction.

12.3 The rate of pay for instructors will not exceed $15.00 per
classrcom hour. FPreparaticn time wili not be paid. Travel expenses will be

paid in accordance with state trave! regulations, The rate cf pay for instructors
in supervisory lsvel in-service training programs will not exceed current state
guidelines for consultant services and will require prior committee approval.

12.4 An agency may be reimbursed by the Governor's Committee
on Crime, Delinguency and Correction when providing an instructor for an
approved training program. Reimbursement will be provided for the instructor's
classroom time and travel costs.

Section 13 Certification of Law Enforcement Officers

13.1 The certification of each law enforcement officer is reviewed
annually following the first certification and until such time as the cofficer

achieves exempt rank.

13.2 Certification may be revoked or not renewed if any law
enforcement cofficer fails to attend annuslly an in-service training program,
or if an officer of exempt rank faiis to attend biennialiy an aspproved in-service
supervisory level training program.

13.3 it is the responsibility of the Governer's Committez and the
head cof each West Virginia i{aw enforcement agency to insure employee
compliance with the law,

13.4 The CGovernor's Committee must receive pertinent information
from law enforcement agencies, basic training academies and individual officers.
Law enforcement agency heads are expected to provide written nctice of
employment or termination of employment of officers in their department giving
full name and social security number, written notice of the status of annuail
in-service and supervisory in-service training. listing the namsz or namas of
anyone failing to meet the Governor’s Committae requirements, and notification
of the results of annual firearms qualification which shall include the full name
and socisl security number of anyone failing te qualify with firearms.




13.5 Agency heads may reguest certification of certifiable personnel
of their departments, but this is a legal reguirement of the individual officer,

13.8 Individual officers successfully completing the besic acaderny
program must make written application to the Governor’s Committee within
thirty days of completion of the training program requesting certification.

13.7 Individusl officers beginning employment on or after the
effective date of the law, who are certifiable of an =quivalent or greater course
of instruction, must make application to the Sovernor's Committee for certifica-

tion within ninety days of employment.

13.8 The director of the state police academy or other basic training
zcademies are reguested to promptly provide the names of officers and their
agenicies successfully completing or failing to complete the basic training

prograrn.

Section 14 Equivalent Certification

14,1 Applicants for certification as law enforcement officers in
the State of West Virginia by the equivalent training provisicn must:

T4.1.1, Have completed a POST approved Basic Entry level training
program.

14.1.2. Have been certified as a law enforcement officer in the
state basic entry level training was completad.

14.1.3. Have left employment as 2 law enforcement officer within
the last 36 months.

14.1.4, Have never been convicted of any feleny, or misdemeanor
involving moral turpitude or of sufficient member as to establish s general

disragarc for the law.

14,1.5. Have made a timely application for certification via the
eguivalent training provision of the law.

14,1.6. Compiete the following basic entry level courses on & part
time basis within twelve [12) months from the date of application:

14,1.6.A. Firearms Training and Certification
14,1.6.8. Defensive Driving

14.1.8.C, Mechanies of Arrest

14.1.8.0. Law of Arrest. Search and Seizure
14.1.6.E. West Virginia Motor Vehicie Law

i4.1.6.F. Criminal Law




Section 15 Continued Certification

15,1.1. Pclice cofficers who have been separated from a lzw
enforcemeant agency in good standing for not more than thirty-six {36) months.

15.1.2, Who were certified under the provisions of Chapter 30.
Article 289, Bection 5 of the West Virginia Code.

15.1.3. May be reappeinted as a police officer by a law enforcement
agency.

15.1.4. Will not be reguired to meet entrance leve! standards again
if:

15.1.48,A. Within 30 days from the date of employment the officer
attends and completes the mandated in-service training for the period and rank.

15.1.4.8B. Within 30 days from the date of employment the officer
gualifies with his firearm,

15.2.1., Police officers who have been ssparated from a law
enforcement agency in good standing for more than thirty-six {(38) months.

15.2.2. Who were certified under the provisicns of Chapter 30,
Article 28, Section 5, of the West Virginia Code.

15.2.3. May be reappointed as a pclice officer by a law enforcement
agency.

15.2.4. Will be required to attend and successfully complete at
the next available basic training class, or no more than twelve [12) months fram

date of emplioyment:

15.2.4,A. Firgarms Training and Certification
15.2.4.8. Defensive Driving

15.2,4.0, Mechanics of Arrest

15.2.4.0, Law of Arrest, Search and S=sizure
158.2.8.E. West Virginia Mator Vehicle Law
15.2.4.F, Criminal Law Update

Section 16 Certification Denial

16.1. The GCCDQC, upon the recommendation of the Law Enforcement
Training Bubccmmittee, may suspend. revoke, or deny certification of a law
enforcement cofficer:

16.1.1. Who was convicted of any state or by the federal government
of any crime the punishment for which could have been imprisonment in a federsl
or state prison or institution:




1B.1.2. Who was convicted of or pleaded guilty tc or entered s
plea of nolo contendere to any felony charge or to any violation of any federal
or state laws or city crdinances, or to a sufficient number of misdemeanors

to establish a pattern of disregard for the law:

16.1.3. Who was found to have supplied or sacquiesced in faise
information being supplied to the Committee. Subcommittee or hiring authority:

or

16.1.4. Fail to participate in mandated in-service training required
for rank,




