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NOTICE OF AGENCY APPROVAL OF A PROPOSED RULE
AND
FILING WITH THE LEGISLATIVE RULE-MAKING BEVIEW COMMITTEE

AGENCY: _Board of Barbers and Beauticians TITLE NUMBER:_

CIiTE AUTHORITY W. Va. Code §30-27-1
AMENDMENT TO AN EXISTING RULE: YES_ £ NC__
IF YES, SERIES NUMBER OF RULE BEING AMENDED:
TITLE OF RULE BEING AMENDED: _Qualifications, Training, Examination

and Registration of Instructors in Barbering and Beauty Culture

IF NO, SERIES NUMBER OF NEW RULE BEING PROPOSED:

TITLE OF RULE BEING PROFPOSED:

THE ABOVE PROPOSED LEGISLATIVE RULE HAVING GONE TO A PUBLIC HEARING OR A PUBLIC
COMMENT PERIOD IS HEREBY APPROVED BY THE PROMULGATING AGENCY FOR FILING WITH
THE SECRETARY OF STATE AND THE LEGISLATIVE RULE MAKING REVIEW COMMITTEE FOR

THEIR REVIEW.
i Sl

Edwin Roush, Executive Director
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REVISED

FISCAL NOTE FOR PROPOSED RULES

Qualifications, Training, Examination and Regﬂstratﬂon of Instructors
Ruie Title: in Barbering and Beauty Culture (3 CSR 2)

Type of Rule: X Legislative ___Interpretive Procedurazl
Agency W.Va. Board of Barbers and Addrass 4860 Brenda Lane, CGuthrie Center
Beauticians '

Charleston, WV 25312

, ANNUAL FISCAL YEAR
3. Effect of Proposed Rule | Increase Decresase] Current Next Thereafter

Estimated Tota! Cost |3 $ $ 0 $ 0 § 0

Personal Services
Currént Expense
Repzirs and Alterations
Equipment

Qther

2. Explanation of above estimates.

Although there will be gome increase in the Board's workload, existing’
funding is adequate. -

3. Objectives of these rujes:

The proposed zmendments: 1) insert a 250-hour student instructor curriculum
which is being deleted from WV 3 CSR 1, "Curriculum and Minimum Requirements
Subjects and Hour Schedule, Rules and Regulations for Schocls of Beauty
Culture Operation in West Virginia; Joint Barbers and Béauticians License'; 2)
add various requirements for instructdrs; and 3) add a requirement for an

;oo additional 100 Hours training in permanent waving and an examination in order
for barber 1nstructors to qualifv to. teach permanent waving; and 4) make other

minor "clean up changes.




REVISED
4. Explanation of Owvera!! Economic !mpact of Proposed Rule.

A. Economic Impact on State Government.
NONE

B. Economic impact on Political Subdivisions; Specific Industries;
Specific groups of citizens. '

The additional 100 hour curriculum and examination required for a barber
instructor to qualify to teach permanent waving may cost from $200 - £500.
In some instances this cost will probably be paid by the school at which

the instructor is employed,

C. Economic Impact on Citizens/Public at Large.

NCONE

Date - May 16, 1988

Signature of Agency Head or Authorized Representative

- éézz;{-,;..,;" IS AP

Edwin B. Roush
Executive Director




WEST VIRGINIA BOARD OF BARBERS AND EEAUTICIANS

RULE ABSTRACT

Title: Qualiflcations, Training, Examination and Registration
of Instructors in Barbering and Beauty Culture.

CSR Title & Series: 3 CSR 2 Type: Legislative

Summary: The proposed amendments: 1} insert a 250-hour student
instructer curriculum which iIs being deleted £from W¥v 3 CSR 1,
"Curriculum and Minimum Regquirements Subijects and Hour Schedule,
Rules and Regulations for Schools of Beauty Culture Operation in
West Virginia; Joint Barbers and Beauticians License"; 2) add
various requirements for instructors; 3) add a requirement for an
additional 100 hours training in permanent waving and an examina-
tion in order for Dbarber instructors fo gualify to teach per-
manent waving; and 4) make other minor "clean up" changes.

The purpose of these amendments is teo permit barbering
schools to teach permanent waving.

For further information contact: Regulatory Development Section,
Health Department, 1800 Washington 8Street, East, Charleston, WV
25305, Telephone 348-3223, or WV Board of Barbers and Beauti-
cians, 4860 Brenda Lane, Guthrie Center, Charleston, WV 25312,
Telephone 348-2924,




Proposed Rules
Public Comments Recelved,
Discussion and Response

Title: "Qualificatlions, Tralnling, Examination and Registration
0f Instructers in Barbering and Beauty Culture," West
Virginia Board of Barbers and Beauticians Legislative
Rules, 3 C8R 2.

A public hearing regarding this rule was held on Cctober 26,
1387, and was attended by twelve people. Copies of comments are
attached. Ms. Mills spoke on behalf of Mr. Jack Donta, Hun-
tington Scheool of Beauty Culture,

(1} Comment (Betty Dixon): This proposed rule will in-
crease the workload of the Board. {Fiscal Note)

Response: The £fiscal note has been revised to state more
precisely that although there wwill ©be some 1Increase in the
Board's workload, the Board can support the increase out of
existing funding. -

(2} Comments -- Section 4.3: {(Rebecca Mills - Huntington
School of Beauty Culture), Who will instruct a barber to gqualify
him/her to iInstruct? -{(D. David McGuire, Phillips Colleges),

Instructors should complete an equal number of hours o¢f instruc-
tion in permanent waving as that of the student he/she will
teach. (Beverly Thalman, Wheeling Barber College), The 100-houx
training for instructors wculd be comprehensive hands on training
and would be adeguate. With the 37% hours for students, many
hours will be spent walting for customers.

Response: As can be seen, opinions varied on the new one
hundred hour curriculum te gualify barber instructors to teach
permanent waving. The Board believes that this curriculum and

training of individuals who are already instructors will be more
intensive and advanced than that for students, and will be suffi-
cient for the purpose.

(Z) Comment {Betty Dixcnj): Section 4.3.1. This 1is like
the aestheticlan curriculum, 1{£ the Board cannot 1ssue [sanita-
tion, ete.l rules and regulations, then they should not propose
this rule.

Respcnse: The Board agrees that the standards governing
permanent waving should be the same £for barbers as for beauti-
cians. Therefore, 3 CSR 3, "Cperation of Barber Shops and
Schoecls of Barbering," is being expanded to include the reguire-
ments applicable to permanent waving from 3 CSR 4, "Operatlon of
Beauty Shops and Schools of Beauty Culture." No change related
to this comment is propesed for this rule {3 C8R 2).




[PROPOSED]
TITLE 3

LEGISLATIVE RULES
BOARD OF EARBERS AND EBEAUTICIANS

QUALIFICATIONS, TRAINING, EXAMINATION AND REGISTRATION
CF INSTRUCTORS IN BARBERING AND BEAUTY CULTURE

SERIES 2

198_

For Filing with the Legislative
Rule-Making Review Committee




[PROPOSED]
WEST VIRGINIA LEGISLATIVE RULES
BCARD OF BARBERS AND BEAUTICIANS

QUALIFICATIONS, TRAINING, EXAMINATION AND REGISTRATICN
QOF INSTRUCTCRS IN BARBERING AND BEAUTY CULTURE

3 CSR 2

INDEX

Section 1. General

Section 2. Application and Enforcement

Section 3. &Age Limit for Instructors

Section 4., Minimum Basic Educational Reguirements
Section 5. Ceneral Regulations

Section 6. Renewal of Instructors Certificate of

Registration

Section 7. Minimum College Reguirements for Instructors
in Barbering and Beauty Culture in West
Virginia
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{PROPOSED]

TITLE 3 -
LEGISLATIVE RULES FiED
BOARD OF BARBERS AND BEAUTICIANS "
382 JUN jo  p

) SERIES 2
QUALIFICATIONS, TRAINING, EXAMINATION AND REGISTRATION: QF | .,

INSTRUCTORS IN BARBERING AND BEAUTY CULTURESuﬁiﬂa?EFSﬂQ

§3-2-1. General

1.1. Scope - These legisiative---ruleg--estabiish This
legislative rule establishes the gqualifications, training, ex-
amination and registration of instructors in barbering or beauty
culture,

1.2, Authority - W. Va. Code §3C-27-1. Related - §S30-27-1
et seqg. :

1.3. Filing Date -
1.4, Effective Date -

:+5---Refiting-Pate~—--Deecgember-307;-1582

1.5. Supergession and Repeal of Former Rules - This rule
supersedes and repeals "Qualifications, Training, Examination and
Registration of Instructors in Barbering and Beauty Culture,"

Board of Barbers and Beauticians lLegisliative Rules, 3 CS8SR 7.
filed August 2, 1972 and refiled on December 30, 1982,

§3-2-2. Application and Enforcement

2.1. Application - These-ilagisiative rules apply This rule
applies to any person seeking licensure as an instructor in bar-
bering or beauty culture.

2.2. Enforcement - Enforcement cof these-iegisiative rules
this rule is vested in the-éixesktexr-of the West Virginia Board of
Barbers and Beauticians.

§3-2-3., Age Limit £for Instructors - An applicant for registra-
tion as a student instructor in barbering or beauty culiure must
be at least eighteen {18) years of age, and to be eligible to
apply for examination and registration as a regular instructor,
must be at least twenty-one (21) years of age.

§3-2-4, Minimum Basic Educational Requirements

4.1. All applicants seeking registration as a student, or
regular, instructor in barbering or beauty culture must have
completed the twelfth grade of free school education, or its
equivalent, as certified by the State BScard of Education, or
somecone in authority to issue such record cof education.

4.2, All applicants, before seeking registration as a stu-

e
i

dent instructor must have been employed at least one (1) vear in




3 C8R 2

a salon. The appilicant must then complete an additional two

the-board= The currlculum shownrln;Table 3- 2A must be_tauqht_gz
a regular instructor or an instructor certified with a degree in

education.
4.3. All barber instructo:s must comglete an additional one

nent 'wav1nq in the barber schools. The cuzrriculum, which is
shown in Table 3-2B, must be taught by a regular beauty instruc-
tor or a gualified barber instructor,

4-2-4.4. During the period of training as student instruc-
toxr, all applicants must complete a minimum of fifteen hours {15}
college credits {a minimum of two hundred and f£ifty (250) clock
hours) on assigned subjects or subjects having the eguivalent
subject content, as indicated under minimum colliege reguirements
in these-xegulationss this rule,

4-3-4.5. Applicants aspiring for registration as an in-
structor in beauty culture must during the prescribed training
period, secure a hairstyling certificate from an advanced hair-
styling school, approved by the Board, which certificate, or a
copy thereof, shall become a part of the application for exami-
nation and/or registration as a regular instructor ian beauty
culture.

4-4- 4.6. No applicant may secure student registration
and/or renewal for a gross period of more than three {3} years.
All applicants will secure the required and prerequisite training
necessary to gqualify for examination and registration during the
three (3) year period, and must at all times during practice
teaching be under the supervision of a regularly registered in-
structor.

£3-2-5. Genersl Regulations

5.1. All applicants for registration as an instructor in
barbering or beauty culture must have been graduated from a rec-
ognized school of barbering or beauty culture, as the case may
be, and must be registered to practice his profession In this
State. Junier-barbers-and--beautieians--may--quatify--as-student
instrusktargs-w-pPrayided-thay--have-the--proper-gqualtifieakions-and
are-approved-foer-such-training-by-the-Beard~r

5.2. It is the duty of all school ownezxs who expect to
employ a student instructor to interview properly the applicant
and make a recommendatlion to the Board, in writing, giving their
opinion of all such applicants, to accompany the application for
student registration. Progress reports must be submitted, at
least, annually on all student instructors employed in any barber
or beauty school.

Page 2




3 CSR 2

5.3. An applicant from another state, seekling registration
as an instructor, may be considered eligible for reglistration by
reciprocity: Provided, that the applicant has acgquired training
in another state equal to that prescribed in this State, and is
otherwise able to meet the general regquirements in effect at the
time of making application for such registration.

5.4, An applicant, for registration as an instructor, wheo
has practiced barbering or beauty culture for a period o¢f five
(5) years in the state prior to making application for such reg-
istra tion, who possesses the reguired college credits indicated
in tkese-reguiatiensy; this rule, and in the case of a beautician
who has acquired an acceptable certificate in advanced hairstyl-
ing, may secure registration as a student instructor and qualify
for examination as a regular Instructor after serving two {(2)
years as a student instructeor in a duly 1licensed school of bar-
bering or beauty culture in this State.

5.5. An applicant meeting all requirements set forth in
these-regutatioensy this rule, who has been recorded as making
good grades during the training periecd and has earned a recommen-
dation from the school owner where employed, may be reglstered as
a regular instructor wlitheut submitting to an examination, at the
discretion of the Board at the end of the training peried.
Otherwise, all applicants will submit to the regular instzuctors
examination to secure a certificate of registzration.

5.6. An applicant, in order to renew a certificate of reg-
istration as an instructor, must have been employsd full-time for
at least three (32) consecutive months within the calendar year as
an instructor in an approved school of barbering or beauty cul-
ture. In the event an applicant has not been so employed, such
applicant shall submit to an examination before the Board and
complete a six (6) month "In-Service" training program in a
state-approved barber or beauty college.

5.7. The examination £for instructors shall consist of a
written, oral and demonstrative examination and shall include
such subjects as the Board deems germane to the examination to
determine the qualifications and fitness of an applicant to kteach
barbering or beauty culture.

5.8. Approved schools of advanced hairstyling will be those
listed from time te time by the Board as being acceptable for
advanced training in hairstyling. A list of all such approved
schools will be furnished by the Board upon reguest. An advanced
hairstyling certificate from a school not approved by the Board
will not be acceptable as evidence in the proficiency of advanced
hairstyling to make an applicant eligible for examination as an
instructor.

5.9, All certificates, records or transcripts of training
regquired to make an applicant eligible for examination, or regis-
tration as an instructor, submitted with an application beeemes

Page 3




3 CSR 2
become the property of the Beard.

5.10, The certificate of registration as a student, or
regular, instructor in barbering or beauty culture may be revoked
by the Board for any reason specified in the law authorizing the
Board to revoke, suspend or £ail to renew the certificate of
registration of a regular barber or beautician. Any such cez-
tificate of registration so revoked as a regular barber or beau-
tician will automatically include the certificate of registration
as instructorz.

5.11. Any person whose certificate of registration as in-
structor has been suspended or revoked- for good and sufficient
reascons, including incompetency or greoss neglect in teaching
barbering cor beauty culture, may at the discretion of the Board
be entitled to practice barbering or beauty culture in this
State, but will forfeit all =zrights to act in any capacity in
connection with the teaching of barbering or bezauty culture in
this State.

5.12. Every person registered in any capacity as instructor
in this State must keep his certificate of registration or re-
newal posted conspicuously in the school wherein he is employed.

5.13. No instructor shall teach any subiject in any school
of barbering or beauty culture not listed by the Board as a re-
guired subject in the curriculum governing the teaching of bar-
bering or beauty culture in this State.

5.14. The fee for rzegistration, or renewal, as a student
instructer shall be fifty dollars ($50.00). The examination, or
reciprocity, fee for an applicant as instructor shall be the sum
of twenty five dollars ($25.00) plus the reguired fifty dellars
({$50.00) registration fee.

§3-2-6. Renewal of Instructors Cartificate of Registration

6.1. All applicants desiring to renew a certificate of
registration as instructor are reguired to submit evidence of
having met the following gualifications. (Inactive status as an
instructor does not exempt an applicant from complying with this
seguiatien rule.)

6.1.1. Within each two (2) year period, acguire a minimum
of three (3) hours additional credits in approved subjects relat-
ing te the art of teaching: Provided, That senior applicants who
have renewed a certificate of registration as an instructor for
seven (7) years over a nine (9) year period, shall be exempt.
fxom-compiying--with-Paxt-~{i}-of-Ehis-zeguiatkion;-—pertaining-te
additional-cotiege-—gredits-£foxr--teachings These credits may be
obtained in any state college or university approved for the
original training of instructors, or in seminars endorsed by the
State Board of Barbers and Beauticlians. Hours and credlits earned
for attending annual and semiannual seminars will be established

Page 4




3 CSR 2

by the Board In cocperation with the State Supervisor of Trade
and Industrial Education, State Department of Education and othar
agencies in or out of state where such seminars may be held.

£.1.2. Within each two (2) year period, renew the certifi-
cate indicating proficiency in advanced hairstyling, in an ap-
proved school of advanced hairstyling. (This applies to instruc-
tors in beauty culture only.)

6.1.3. Every person now registered as a regular instructor
cn the effective date of thils reguzatisny rule, who has not been
employed in an approved school of barbering or beauty culture for
at least three {(3) consecutive months within the calendar year,
shall in order to renew the certificate of registration submit to
an examination before the Board and complete a six (6) month
"In-Service" training program in a state approved barber or beau-
ty college.

6§.2. All instructor's certificates of renewal exXpire with
the calendar year.

§.3. The reguirements indicated in these--requiakiems this
rule for instructors in barbering and beauty culture represent
the minimum standards for teacher training. 1In order to maintain
well-trained teachers, an "In-Service" training program should be
continued in the art of pedagogy.

§3-2-7. Minimum College Requirements for Instructors in
Barbering and Beauty Culture in West Virginia

7.1. Subjects and Required Hours: (See Table 3-2A 3-2C
found at the end of this regquiakien rule.)

A minimum of two hundred €£ifty (250) clock hours Iis
reguired.

7.2. The £irst five (5) courses listed may be taken in any
junior college, or degree-granting institution, approved by the
State Board of Education. The ccurses may be taken either on
campus or in extension. Students who satisfy the admission re-
quirements of an institution and the preregquisites for a course
may enroll for college credit. Students who do not meet the
preregquisites for a course may audit the course. 1If the student
takes work for credit, he will establish credit with the State
Board of Barbers and Beauticians by having the transcript of the
credit earned sent to the Board.

7.3. If a student audits a course, he shall be reguired to
present a statement by the instructor of the course, indicating
that the student has participated in all class activities and has
performed satisfactorily. If a student audits a course, the
instructor's statement shall indicate the number of clock hours
for which the class was scheduled. The student shall be respon-
sible f£or having the instructor send the abeove statement to the

Page 5




3 C8R 2

State Board of Barbers and EBeauticlans, thereby establishing
credit for any course audited.

Page 6




TABLE 3-2A%

250 Hour Curriculum for Student-Instructors.

HOURS
1. Orientation 10
2. Psychology of Student Training i5
3. Introduction to Teaching 10
4, Good Grooming and Perscnality Development 10
S. . Course Qutlining and Develcpment 15
6. Lesson Planning 28
7. Teaching Technigques (Methods) 30
8. Teaching Ailds - Audio-Visual Technigues 20
2. Demonstration Technigues 20
10. Examination and Analysis 20
11. Classroom Management 15
l2. Record Keeping 10
13. Teaching Observation i5
14. Teacher Assistant 20
15, Pupil Teaching (Practice Teaching) 20

*Table 3-2ZA 1s entirely new. Underlining of new text is omitted.

TABLE 3-2B¥*

100 Hour Curriculum for Barber Instructors to Qualify to
Teach Permanent Waving

THEORY & TOTAL
LECTURE DEMONSTRATION PRACTICE HOURS
1. Hair Structure 2 2
2. Chemistry: 4 4
Physical & Chemical
Action
3. Permanent Waving: 10 10 20 40
Scalp & Hair
Analysis
4, Razcr Shaping & 4 4 10 18
Prccedures
5. Hairstyling 10 _8 18 35
3 22 48 130

*Table 3-2B is entirely new. Underlining of new text Is cmitted.

Page 7




3 C8R 2
TABLE 3-2A 3-2C _
Semester Clock
Hours _ Hours
%¥Psychelegy of Learning 2-3 30~45
#Methods of Teaching 2-3 30-45
*Audio-Visual aAids Z2-3 30-45%
*Public Speaking 2-3 ‘ 30-45
English Composition 2-3 30-45
Summer Short Course 30
Seminars - 50
Total 230-305

*Required courses

Page §
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Phillips Colleges, Inc.

Cne Hancock Plaza

Suite 1408

Gulfport, Mississipm 39501
{801) 864-6086

VIA FEDERAL EXPRESS

October 21, 15887

Department of Heaith
Regulatory Development Section
1800 Washingten Street, E.
Charleston, WV 25305

Zentlemen:

The enclosed are comments of opposition to certain proposed
rule changes governing the beauty culture and barbering industry
in the State of West Virginia.

I represent Phillips Colleges, Inc., owner of Wheeling
Beauty College. During the past (7) seven years, I have worked
diligently to resolve legislative and departmental rule conflicts.
While these proposed rule changes may have some merit, their
broad effect would cripple the beauty industry within the state
as well as be deemed unconstitutional based on the "Restriction of
Trade Doctrine."

I desire to speak at the upcoming public hearing to further
voice my opposition to these propcsed changes.

Sincerely,
PT;LLIP COLLEGES, INC.
d McGu1re
V1ce President for Cosmetology
DDM/tw '
ce: Gerald D. Adams, President RECEHVE‘.’

00TR3 1387

REGULATORY DEVELCPM:INT
SECTION

Aldartz, Georga (3} 7 Augusia, Georgia | Ballevis, Wasi'ung-tonf&mrqmm Aabm(z)lcru_meae[z)demm Georgafcoamsmcdondo ¢ Daroeet, Colorado
Guifport, Mississiopl ¢ Humtsvitle, M&bama:Jadmﬂme Los Angetes, Cakformia / Lowesvilie, Kertucky / Macon, Georpia / Melboucse, Ficrida / New Orieans, Lowisans (2)
Okiahoma Ciy, Okiahoma ¢ Phoen, Arzona (3) 7 Radigh, North Caroling / San Joss, Califoma / Seatte, wwamWa#m;memm




Phillips Colleges, Inc.

One Hancock Plaza

Surte 1408

Gulfport, Mississippr 38501
(601) 864-6086

QOctober 21, 1987

RECEIVED

Department of Health 0CT23 1987
Regulatory Development Section

1800 Washington Street, E. REGULATORY DEVELGPH.ZT
Charleston, WV 25305 SECHON

RE: Proposed Rule Change
Chapter 30, Article 27, Section 1

fentiemen:

I write in opposition tc the proposed changes of this rule
based on the following reasoning:

Section 4 Licensing Standards

4.1 General Policy

(b} Imposing a five-year residency requirement for owners
of schools of barbering and beauty culture greatly
Timits the number of prospective operators of such
schools within the State of West Virginia. The worst
scenario would be a situation of financial insolvency
or death of a current school owner. This likely
scenario would potentially cause a school to close,
harming a number of students by depriving them of their
education.

{e} The proposed requ1rement of three rather than two re-
gistered regular senior instructors places a financial
burden on schools desiring to operate with a fewer
number of students by reguiring the smaller school to
pay instructors they actually do not need.

4.3 Financial Responsibiiity

The requirement of a ($125,000.00) one hundred twenty-five
thousand doilar performance bond is Tudicrous. The existing bond
requirement is one of the highest in the nation. (See attachment)
This amendment seems directed as a restriction of trade within
West Virginia.

Aflarss, Gaorgia (3] / sta, Gaorgla / Ballevua, wmrqm:ammgmm M(E)JWTWQ)HMWIWWW Carer, Colcracs
u#poniéssuﬁ*hm\ie Alabama / Jackson, Massssion / Los Angelas, Cailomis / Louit e, Kantucky / Macon, Georp / Medbourne, Flondy / New Crisans, Lovsiana (2)
Oxlahoma City, Oxlahoma ¢ Phosnix, Anzona (3) £ Raisigh, North Caroiina / San Joge, Califormia / Sexitie, Washingion / Tacoma, Washington / Tutsa, Oklahorma




Department of Health
October 21, 1987
Page Two (con’t)

4.5 Instructors

Please refer to comments in subsection 4.1 regarding re-
quirement of three senior instructors.

RECEIVED
60723 1887

KIGHLATONY BEVZLGDE I
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Department of Health
October 21, 1987
Page Three {(con't)

RE: Proposed Ruie Change
Chapter 30, Article 27, Section 1
Series Number 2

"I write in opposition to the proposed rule change governing
the Quaiifications, Training, Examination and Registration of
Instructors in Barbering and Beauty Culture, more particularly
the proposed 100 hour curricuium and examination required for a
barber instructor to qualify to teach permanent waving.

Subsection 4.3

It seems ludicrous to require barber instructors to complete
only 100 hours of instruction in the art of permanent waving and
at the same time reguire students to complete 375 hours of in-
struction in the same area of expertise. I must ask, "who will
teach who?" I believe that an instructor should be required to
complete as a minimum, an egual number of training hours as that
of the students he/she will teach.

RECEIVED
40T 23 1987
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STATE

Alabama ..o.us.
Alaskn ....vivus
Arizona ..
Arkansas .
Caltifornia .....
Colorado .,.,...
Commecticut
belaware .

Dist. of Coelumbi
Florida ........
Georgia ceaa

Hawaidi
Idaho ..
11lineds ...,

Indi e
lowa v
Fansar e .

Kentucky .
Loulsiana
Maine .....
Maryland .......
Massachusetts ..

Michigan .......
Minnecsola ...,

Mississippi ...
Mirsourd ..o
Montana .......,
Nebrashia ..scvee

Bevada v.veevens
Hew Hampshire .,
New Jersey .....
Hew Mexico ...

Rew York
North Carolina .
Rorth Dakota: ...
hlo
Ok 1ahoma

Feae s e

ses e sy

e e

Orégon
Fennsylvania .
Pucrio Rico ...
Rhode Island .
South Carclina ,

South Daketa ....

Tennessee ....,.

Vermont
Virginfa ...
Virgin Islonds .
Washington .....
West Virgluja ..
Wisconsin
Wyoming .oovau..

.

.

ORIGINAL REKEWAL
$300 ....... 400%...
700 ..., 400 L,
350 L...,.. 300 ...
500 (., ..., 100 ..
220 ..., QB ...
JHS v 69 ...
Schoonls ave noe longer
50 ... .. 50 ...
190 ....... 50 ...
150 ovea.. 7370
175 Looaaee 1507,
500 ....... Rotel,,
00 ... 150 L.,
100 ... 000 2008, .,
400%.....,. 400c,.,
500 ..., 200 .,
e oo 25 ...
LIRS I 11 RO
309 ..., 185 L
Schewls ave no longer
100 ......, 100",
200 .. vaaw 200 .,
1w00%. . uocﬂ_...
150 fee + 750
750 lic. (3 yrs)
3 T 0 ...
185% vovness 183 L4,
100 ceveiee 100 .
1000 .. 0vens 100 ..,
450 ....... JA50 L.,
125 oeawes 125 ...
“_cc, Cehenes 50 ...
500 +
1009, . 0., 500 ..,
600 ......0 Notel |
S0 Ly 50 ...
500 ... 200 ...
200 vanvew. 200 L.,
A0 L. 100 .,
|
200 ... 200 ...
11 N 50 ...
50 ,,,.... HKome ..
75 ciiaas 75 ...
10O ..., 25 ..
1% ....... 130 ...
300 ....... 75
300 ..., 200 ...
{70 P 1 (L
100 ...... . 50
[ 1% TP 35 ..
o oL, 200 ..,
150 ... 150 L.,
500 (..., 250
T R 500, ..
100 ... 100 ...

SCHOOL LICENSE FEES AND SCHOOL FINANCIAL RESPONSIBILITY

RESPONSIBILIGY

$5000 bond

Personal proof of financial responslbilivy
£10,000 hond

55000 bond

$5000 bond

510,000 bond

Yicensed
55000 for
Nowe
$10,000 & up based on sq. footape

Hone .

35000 bond

5000 bond

Rone

None

515,000 bond

Nong

Pergamal procel of financfal yesponsibility
S5000 bend ov [ipanciul stavement

75 students

cpulated or licensed by the board

Personal provf financial responsibillity
55000 bond up to 25 students;

$10,000 bond over M.u students

$10,000 bond

$£10,000 bond and personal proofl [inancial
respensibilicy

$5000 bond

Hone

S5000 bond |
55000 bond Jor ea, 20 students (lst
year only) :

$5000 bond & 25 bona fide students
None

$10,000 minimum

$5000 bond

20,000 bond

Persounl propf (inancial vesponsibilicy
$10,000 bond !

510,000 Lond

22000 bond for 15 students + 1. fnstructor;
$1000 bond per addicional Instrector
$2500 hond .
5100 per =tudent '

Kone

52000 bond

$5000 bend

Not indicated

5000 hend

S5000 peraenal bond

S5000 hond '

L2000 bongd

Nonpe

Rone : .

To be determined by Director of Depr. of Lic.

Persenal preof finoncial responcibildity
Kone

None
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International
Beauty Enterprises, Inc.

228 South GQueen Strest
Martinsburg, LWV 235481

October 22, 1387 RECEIVED

-

Department of Healih OCT2 61587
FRegulatory Deavelopment Section

1898 Wazhington Street, E. RIGULATORY DEVELSPHIE
Charlezton, WYV 25385 SECTION

Re: 3 CSR 5
To Whom It May Concerns

The faollowitg is our response *to the preoposed changes of
Rules and regulations for Licensing Schsosols of Barbering or
Beauty Culture.

The menerzl pelicy (4,1 under Licensing Standards .
Section 4 will require & five vear residency prior to the
izsuance of a license for a school of barbering or beauty
culture. It is most evident that 1ittle or no thought has
goene intec this propesed regulation. Cur comments. regarding
this issue are a2 follous:

We deeply resent, if the need ever arigses, being forced to
zell ocur cosmetology schogol to an extremsly 1limited markKet.
The abil ity to operate & schosl of cosmetology arts and
sciences is net something that one acquires from being a
resident of West Yirginia for the pericd of five (53 vesars.
It iz 3l=zo0 zomething that canngt be acquired from reading a
textboox or attending a seminar. As a schoeol that is
accredited by the MNMational Accreaditing Commissicn of
Cosmetolegy Arts and Sciences 1 believe it is in the
indus*rv's hest intereszt to =sell the institution fto semeocne
with a2 similar backKground. In West Virginia that narrous
the marKet to eight (8> other Nationally Accredited
Coszmetalogy Schoels, Is this any reason for ever

cons idering cwuning or sven expanding a cesmetolosgy schoel
in West Yirginia®?

If 1 am restricted ¢ selling my schoel to a 1imited market
and I do nhet receive the fair maxrkKet value on my invaestiment
do T have any recouyse?

I+ I offer my cosmetology school for sale and I have no
interested parties that have the five year residency
requirement do I Jjust close the estazblishment and deprive
the already enrolled students of their education?




Department of Health
Regulatory Development Section, Fage 2

In the minutes ¢of the State Board of Barbers and
Beauticians, Page T, dated Rugust (8, 1387 the follouwing
statement is madei! ...*franchicted salons and zchools are
coemirns into this stzte and are creating much competiticon.,”

Thics tyvpe of antiquated thinKing can be most detrimental to
the grouth of the cosmetslogy professicn in lkest VYirginia.
Competitien should be lookKed upon with much challensgse and
the desire +o strengthen sducaticnal programs that ars
already in egxistence., It iz throusgh healthy competition
that cosmetology students and licensed cosmetolosists can
grow further in their field. Complacency is net going to
improve cur indusztry in lest Virginia.

The proposed five yvear residency requirement pricr 1o
izzyance of a license for & barber or beauty scheool is 2
detriment to the growth of our industry and =hould not be a
part of the rroposed rules and regulaticns.

Secendly, the preposed requirement stating that the
spplicant has contracted for the emplovment of thres or
mere registered regular zanicor ingcitructors should also be
deleted. In questioning the availability of senior
instructors in the State of llest Virginia we find there are
approximately 37 active instructors. Simple mathematics
will show that the availability cof zenior insitructors to
accommodate the needs of the accredited,. non accredited and
vocatiaonal schools in the sftate will utilize svery
available licensee in the state.

Thisz preposad regulation would then require a school of
cosmetoclogy *to deny enrocllment i€ they are unable to find a
third senior instructor.

This preoposed regulation would alse require an institution
ts send home sztudents when a szsenior instructor calls in
2icKk because they will no longer be meeting the
reaquirements of the State Board of Barbers and Beauticians.

Lhenr a seniecr instructor takes x vacation and & replacement
zzn’t be found the school uwould be in viclation unlgss they
sand their students home.

Unfortunately the piece of paper that states an individual
is a licensed senior instructor doegs not mean that this
individual iz a gqualifisd instructor. Rs & result of this




Qepartment of Health
Fegulatory Dewelopment Zection, Page 2

cemplacency in teaching will alsc becoeme the norm. Whyw
should a teacher guen attermpt to improve his or her ability
when they have & piece of paper, a2 license that iz a
passport ts a positisn, wether qualified or noet, because a
schesl cuner needs threese sgnior instructors to Keep his
doors open.

The preszsent requirements to obtain szsenior insitructor
licenzure in West Virginiza i=s extensive and not realistic
as it prezently stands. To further require an institution
to expand their staff uwould create extreme hardship on the
imstitution and could posszibly force the clesinsg of some
casmetology scheasls {n West Virginia.

bLle have zalready discussed the five year residency status
with a Washinmgton law firm that special izes in the ficgsld of
cosmateleogy arts and sciencez. Their immediate reaction was
that a2 viclation ef lauw uwould takKe place i+ such a rule uwas
enacted. We have since sent them the complete text of
rroposed changes. I+ the proposced changes are adopited ue
will most actively pursue anvy and all means to rescind
these detrimental changes.

In cloeing it iz indeed unfertunate that such a2 tremendous
amount of time ig being wasted caused by individuals that
would rather limit, control and =tifle the cosmetelogy
scheool industry in West Yirginia. Can vou Jjust imagine +the
grouth of cur total profession if this negative esnargy
could be harnessed into develeopinmg and snhancing our
educational programs so cur students can truly reap the
benefits of superior cosmeislegy education.

Yeurs 1ru1?,
. e L
w;rAO o

Gearge W. Schaub, President
International Beauty Schools

zci Edwin Roush, WY Board of Barbers and Beauticians
Carcl Cataldo, National Rccrediting Commisszion of
Cosmetoleogy Arts and Sciences
Or. James Murphy , National Bssgciation of Accredited
Coasmetology Schools
Jerry Adams , Phillips Lollege=, Inc.




AMENDED 1

Page 3, Section 4.2 - Classroom and Equipment - Minumum with which a barber

and a beauty school will be permitted to operate for no mere than 50 students
instead of 20,

2. Change 20 dresserettes and 20 mirrors to 50 of each.
15, Change 20 hairdressing chairs to 50
17. Change 20 Classroom chairs to 30.

ol SN




ALL THE AMENDMENTS MUST PERYALN TC THE CQPENING
SCHOOL OR THE PURCHASING Or AN EXISTING 3CHOQL
AMENDED £ 3

1. Turn page to title : Rules and Regulations

Culture and Barbering.

1.

All the amendments must pertain teo the copening of 2 new beauty

OR 3ARBZIR

for Licensing Schools of Beauty

or barber

or the purchasing of an existing school.

2. A five (3) year residency requirment for major stockholders, not just cwner.

3. Full time employment of three {(3) regisﬁéred regular instructors, not
the propcsed employment,
4. Increase 3Bond to $125,0C0.00.
2. Page 1: Section Z.1 Application
Rules must apply to major stockholders
3. Page 1& 2 Section &4.1. General Policy: applicant must be changed to major
stockholder. - -
Turn to page 2 - Centracted chenged to hired full time Instructors/
4. Page 2 Section 4.5 - Show to proposed employment must be changed to hired
full time. o ’
S. Page 2 - Section 5.1: Name of applicant must be changed to Major stockholders.
. Page 3 Sectionm 5.2: Board Action- Employment cf at lesast 2 registered

Instructors changed to Three Ipstrucrors.,

/ﬁo@w ke -
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