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NOTICE OF AN EMERGENCY RULE

AGENCY: University Svstem of WV Board of Trustees TITLE NUMBER:

‘ CITE AUTHORITY: __18B-1-6

i EMERGENCY AMENDMENT TO AN EXISTING RULE: vES X NO
IF YES, SERIES NUMBER OF RULE BEING AMENDED: 45 _
- TITLE OF RULE BEING AMENDED _Equal Opportunity And Affirmative Acfion

[F NO, SERIES NUMBER OF RULE BEING FILED AS AN EMERGENCY:

TITLE OF RULE BEING FILED AS AN EMERGENCY:

THE ABOVE RULE'IS BEING FILED AS AN EMERGENCY RULE TO BECOME EFFECTIVE AFTER
APPROVAL BY SECRETARY OF STATE OR 35TH DAY AFTER FILING, WHICHEVER CCCURS

THE FACTS AND CIRCUMSTANCES CONSTITUTING THE EMERGENCY ARE AS FOLLOWS:

Amendments to existing rule will add veteran status to the prohlbltlon
of employment discrimination.

Cse Additionel Shects If Necessary,

Signaturs
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DATE:
TO:
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EMERGENCY RULE TITLE:
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ADMINISTRATIVE FAW DIVISION

June 24, 1991

LEGISILATIVE RULE-MAXING REVIEW CCMMITTEZ

Equal Opportunity and Affirmative Action

Date of filing: July 3, 1991 -

Statutory authority for promulgating the emergency rule:

18B-1-6

Date of filing of prcposed legislative rule: July 3, 1991

Does the emergency rule adecpt new language or does it
amend or repeal a current legislative rule?

ves, PR 45

Has the same or similar emergency rule previcusly keen
£iled and expired?

NoO

—

State, with particularity, those facts and circumstances |
which make the emergency rule necessary for the immediats |
prasarvation of public peace, health, safety cr welfares

Allows the University of West Virginia System to

establish an Egual Opportunity —-- Affirmative Action

Advisory Council to help facilitate the achievement of

Equal Opportunity -- Affirmative Action compliance across

the University System.
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If the emergency rule was promulgated in order to cemply
with a time limit estgablished by the Code or federal
statute or regulation, cite the Ccde provision, federal
statute or regulaticn and time limit established therein.

Tate, with particularity, these facts and circumsitances
which maksa the emergency rule necassary to pravent sub-
stantial harm to the public intersst.

The Council has the opportunity and authority to consult and

and cooperate with the State College System's Equal Opportunity--

Affirmative Action Advisory Council and to develop a statewide

educational conference on related issues. The Policy's revisions

also add veterans status to the prohibition of employment

discrimination.
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TITLE 128 FAED IN THE OFFKE OF

LEGISLATIVE RULE THE SECRETARY ©F STATE
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BOARD OF TRUSTEES ADMINISTRATIVE AW DIVISION
SERIES 45

POLICY BULLETIN NUMBER 45

Policy Bulletin Number 45 allows the University of West Virginia System to establish an
Equal Opportunity -- Affirmative Action Advisory Council to help facilitate the achievement of
Equal Opportunity -- Affirmative Action compliance across the University Svstem. The Council
has the opportunity and authority to consult and cooperaie with the State College System's Equal
Opportunity -- Affirmative Action Advisory Council and to develop a statewide educational
conference on related issues. The Policy's revisions also adds veterans status to the prohibition
of employment discrimination.




TITLE:

SECTION 1.

SECTION 2.

TITLE 128 FMGD IN THE OFPICE OF

LEGISLATIVE RULE THE SECRETARY @F STATE
UNIVERSITY OF WEST VIRGINIA . .. g“éi 3./99 ﬁ
BOARD OF TRUSTEES ADMINISTRATIVE LAW DIVISION f

SERIES 45
POLICY BULLETIN NQO. 45

EQUAL OPPORTUNITY AND AFFIRMATIVE ACTION

GENERAL

1.1 Scope. - This rule establishes equal opportunity and affirmative
action policy.

1.2 Authority. - W. Va. Code 18B-1-6

1.3 Filing Date. - - -

1.4 Effective Date. -

1.5 Repeal of Former Rule - Revises and Replaces Board of Regents
Policy Bulletin Number 52, dated January 8, 1976.

GENERAL POLICY

2.1  Basedupemrb ottt ; : “reto
nrater 13.1‘1.5, mrake—studtesand TeTOris; sater-mto-contracts—and CAITS
out-other—faretions; 1t shall be the general policy of the University
of West Virginia Board of Trusices BeardofRegents to provide
equal opportunity for all qualified persons amé to prohibit
discrimination in emplovment because of race, sex, age, color,
religion, national origin, veteraps status or handicap, and 10 take
affirmative action to recruit and employ gualified faculty and staff.

2.2

imstitetter:  Under the board's additional authority to allocarte
specified funciions and responsibilities among the institutions in
the Universitv of West Virginia Sysiem State—eoHeges—and
untversities; each beoard institution shall accept primary and long-
term responsibility for the development and implementation of

)
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2.4

Egual Opportunity--Affirmative Action policies consistent with all

board, state and federal regulations.

fopwenand-hmplenrenzation roat

Funtty—Acifie—y =l Eaa_h“-a“é'".s::u:wr and
the chanechors—offtee —mal O*"tzce of th ollege &
University Svstems _of West Virginia shall take the initiative in

developmc or mod1f\1nc its own planq to achieve comphance

efﬁee—of—&mheh&nee-}bf- The premdent of each institution shall,
through appropriate means, establish and maintain a positive
program of equal opportunity and affirmative action within his/her
jurisdiction in accordance with specific laws and regulations
applicable to his/her particular institution. The equal opportunity -
- affirmative action goals must be integrated with other
performance goals of the institution. The realistic goals and
timetables of each institution shall be vigorously pursued to
achieve a proportional representation of minorities and women in
the faculty and nonfaculty ranks based on their availability. The
effective pursuit of affirmative action requires not only the
adoptdon of an adequate plan, but aiso result-oriented procedures
which ensure the involvement of managers at all levels of each
institution.  Ipstitutional affirmative action plans are to be
submitted 1o the chancellor by July 1 of each year. .

Ceunetl: The chancellor shall appoint an sever—{Fmember Equal
Opportumt\ - - Afﬁrmatwe Action Adwsor} Councﬂ fﬁﬁﬁi—&mﬁﬂg

O conszstmg of at ieast onpe representarive from each of the

campuses. The council will help facilitate the achievement of
Equal Opportunity - - Affirmative Action compliance mr—ach

bourd trsteatten across the University of West Virginia System.
Under the chancellor, the advisory council shall be responsible for,
but not necessarily limited to, the following specific duties and
responsibilities:

2.4.1 Conducting periodic reviews of insttutional Equal
Opportunity - - Affirmative Action plans and programs,
providing any assistance that may be required to improve
programs and realize objectives.

2.4.2 Consulting from time to time with the chancellor,
presidents of institutions, and/or their assistants on Equal
Opportunity - - Affirmative Action matters.
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2.4.4

2.4.5

Reviewing ccpi='“ of Egual TSN OP’JDITLE"]':{"J
Ieporis of a;l 'u irutions {EED & aﬂc Ct:;ﬁ; 3 submitted o
federal agencies responsibie for enfor “'1“‘11 o, '=a'1=s and
reguia::orx d nroviding LDﬂbd-i.'?.tlD“ o % :
chancelior where indicated pppropriate or as requested.

.
L

Helping assure that current information afiecting Equal
Opportunity - - Affirmative Action is disseminated to
institutions. The Egual Opportunity - Affirmative Action
Advisory Council has the opporiunity and authority to
consult _and cooperate  with the Fqual Opportunity -
Affirmative Action Advisory Council of the State College
Svstem 1o share information and develop g stafewide
educational conference on rel issues,

Conducting other advisory assignments as directed by the
chancellor.




FISCAL NOTE

As filed, Policy Bulletin Number 45 does not appear to have additional fiscal impact
upon the University System. ' B '




