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NOTICE OF A COMMENT PERIOD ON A PROPOSED RULE

AGENCY: University System of WV Board of Trustees TITLE NUMBER:L

RULE TYPE; _Legislative : CITE AUTHORITY _WV_Code 18B-1-6

AMENDMENT TO AN EXISTING RULE: YES.X NO__.
[F YES, SERIES NUMBER OF RULE BEING AMENDED: _4§

TITLE OF RULE BEING AMENDED: __Equal Opportunity And Affirmative Ac¢tion

IF NO, SERIES NUMBER OF NEW RULE BEING PROPOSED:

TITLE OF RULE BEING PROPOSED:

IN LIEU OF A PUBLIC HEARING, A COMMENT PERIOD HAS BEEN ESTABLISHED DURING WHICH
ANY INTERESTED PERSON MAY SEND COMMENTS CONCERNING THESE PROPOSED RULES. THIS
COMMENT PERIOD WILL END ON __July 13 AT 5:00 p.m.

ONLY WRITTEN COMMENTS WILL BE ACCEPTED AND ARE TO BE MAILED TO THE FOLLOWING

ADDRESS.

Jo Ann Raines
Public Information Officer
State College & University Systems

1018 Kan. Blvd., E., Suite 700 THE ISSUES TO BE HEARD SHAILL BE
Charleston, WV 25301 _LIMITED TO THIS PROPOSED RULE.
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ATTACH A BRIEF SUMMARY OF YOUR PROPOSAL
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- TITLE 128

LEGISLATIVERULE W90 JW 13 4 5 sg
UNIVERSITY OF WEST VIRGINIA  f7yes o gy oo
BOARD OF TRUSTEES - SECRETARY OF TATE
SERIES 45

POLICY BULLETIN NUMBER 45

Policy Bulletin Number 45 allows the University of West Virginia System to establish an
Equai Opportunity -- Affirmative Action Advisory Council to help facilitate the achievement of
Equal Opportunity--Affirmative Action compliance across the University System. The Council
has the opportunity and authority to consult and cooperate with the State College Sysiem's Equal
Opportunity--Affirmative Aciton Advisory Council and to develop a statewide educational
conference on related issues. The Policy's revisions also add veterans status to the prohibition of
employment discrimination. ' '

=r




TITLE 128 FILED
- LEGISLATIVE RULE
UNIVERSITY OF WEST VIRGINIA 99 JUN 13 A8 B 56
BOARD OF TRUSTEES e
o o JERIES 43 SECRETARY OF STATE
POLICY BULLETIN NUMBER 45

SECTION NUMBER DESCRIPTION PAGE
1. GENERAL 3
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TITLE:

SECTION 1.

SECTION 2.

TITLE 128 FILED
LEGISLATIVE RULE o
UNIVERSITY OF WEST VIRGINIA 1991 JUN 13 4 & 55
BOARD QF TRL%_STEES OFFRE [7 9257 Viagse
SERIES 45 gF Ep:? YT g7
X L. LA L !l{TE
POLICY BULLETIN NO. 45

"EQUAL OPPORTUNITY AND AFFIRMATIVE ACTION

GENERAL

L.
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Scope. - This rule establishes equal opportunity and affirmative
action policy.

Authority. - W, Va, Code 18B-1-6
Filing Date. -
Effective Date, -

Repeai of Former Rule - Revises und Replaces Board of Regents
Policy Bulletin Number 32, dated Junuary 8, 1976.

GENERAL POLICY
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eﬁt—arher—%un*ﬁeﬁs— It shall bc the Cremral polm of Lhe University
of West Virginia Board of Trustees Boerd-of-Regents to provide
equal opportunity for all qualified persons #rd to prohibit
discrimination in employment becuuse of race. sex. age. color
religion. national origin, yeterany stutus or handicap. and © wk
afftrmative action o recrvis and employ cualified tagulpy and stff

HrsEHon bnder the boards addmonal authority to allocare
specified functions and responsibilities among the [nstitutions in

;hc University of West Virginig Svstem Sture—cutieges—md
reersttiess cuch bered institution shail accept primary and long-
term re.spcmmbdzty for the development and implementation of




Equal Opportunity--Affirmitive Action policies consisiént with all
board, state and federal regulations.

: . T Each %:@—*é institution and
the \.hu.uu.a.uu:b affice CCDLI"‘J Off'ce of {he Srate COI eus &
University Svstems of West Virginia shall ake the initiative in
developing or modifying its own plans 0 achieve compliance

2ol at
eﬁﬁcheﬁm&ehwe&iw The president of edch institution shall,
through appropriate means. establish and muointain a2 positive
program of equal opportunity and affirmative action within his/her
jurisdiction in accordance with specific laws and regulations
applicable to his/her particular institution. The equal opportunity -
- affirmative action goals must be integrated with other
performance goals of the institution. The realisiic gouls and
timetables of each institurion shall be vigorously pursued to
achieve a proportional representation of minorities und women in
the faculty and nonfaculiv ranks based on their availability. The
effective pursuir of affirmartive action requires not only the
adoption of an adequate plan, but also result-oriented procedures
which ensure the involvement of managers at all levels of each
institution.  Instirutional offirmative gerion plans are 10 be
subminted ro the chancellor by July 1 of euch vear.

Duttes—af E\.{uui Oy’}.}'(}l-t«.hl;.:' Ariferative——veson r‘n.:.vla‘ulj
Cowneit: The chancellor shall appoint ap sevesrFrarember Equal
QOvporunity - - Affirmaiive Action Advisory Council from—mmong
treeothererund-unirersttes torthe paptreot-provhhinesuidanee
10 gonsisting of uat Jeust ong representative from eoch of the
campuses. The council will help facilitate the achievement of

Equal Opportunity - - Affirmative Action compliance tr—eoch
Bourd frsttoeen werosy the University of West Vireinia Svstem,

Under the chancellor, the advisory council shall be responsi ible for.
but not necessarily limited to. the following specific dutles and
responsibilities: ‘ '

241 Conducung  periodic  reviews of  instiutional  Equal
Cpportenity - - Affirmative Action plans and programs.
providing any assistunce that may be required to improve
programs and realize objectives.
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Consulting  from  thue o uime with the chancelior.
presidents of institutions. and/or their assistunts on Equal
Opportunity - - Affirmative Action matwer

h




2.4.3
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2.4.5

Reviewing copies of Egual Employvment Opportunity
reports of all institutions (EEO-6 and others) submitted to
federal agencies responsible for enforcement of laws and
regulations and providing consultation to imstitttons the
chancelior where inthieated appropriate or as requested.

Heiping assure that current information affecting Equal
Opportunity - - Affirmative Action is disseminated :o
institutions. The Egual Opportunity - Affirmative Action
Advisory Council has the opportunity _und authority ¢
consult and cooperate with the Egqual Opporwnity -

Affirmative Action Advisorv Council of the State
Svstemn 1o share information and develop & statewide

educational conference on reluted issues,

Conducting other advisory assignments as directed by the
chancellor.
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