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STATE QF WEST VIRGINIA .
OFFICE OF THE GOVERNOR PTELE G bt IRIT
CHARLESTON 25305 mepr LS R
February 24, 1992
GASTON CAPERTON
GOVERNOR

The Honorable Ken Hechler

Secretary of State o
State Capitecl B
Charleston, West Virginia 25305

Dear Secretary Hechler:

In the absence of a Secretary of Education and the Arts, I
hereby grant consent as required pursuant to West Virginia Code
§5-2-2 for the promulgation of the following rules by the Board of
Trustees of the University System:

(1) Amending Interpretive Rule Title 128, Series 10
Sabkatical Leave;

(2) Amending Procedural Rule Title 128, Series 36,
relating to Academic Freedom, Promotion and Tenure,
Etc.; and

(3) Amending Legislative Rule Title 128, Series 42,
Alcchelic Beverages on the Campuses.

A copy of each rule is attached.
uly yours,

/i;%éﬁ, 47 /4?/AL

homas A. Heywo
Chief of Staff

GC/lc

cc: Charles Manning
John Thralls
David Mohr
JoAnn Raines
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POLICY BULLETIN NO. 10

Policy Bulletin Number 10 establishes a uniform Sabbatical Leave Plan for
higher education personnel.

The revisions to the existing policy bulletin grants institutional presidents
approval authority with notification of such action to the Chancellor.




TITLE 128
INTERPRETIVE RULE
UNIVERSITY OF WEST VIRGINIA
BOARD OF TRUSTEES
SERIES 10
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TITLE 128
INTERPRETIVE RULE
UNIVERSITY OF WEST VIRGINIA
BOARD OF TRUSTEES
SERIES 10

SABBATICAL LEAVE

GENERAL

Scope - This policy establishes a uniform sabbatical leave
plan for faculty members.

Authority - West Virginia Code, 18B-7-2, 18B-1-6

Filing Date -

- Effective Date -

Repeal of Former Rule - Repeals and Replaces Policy
Bulletin No. 10 dated July 29, 1985.

PURPOSE

Sabbatical leave may be granted to a faculty member so
that he/she may engage in research, writing, or other
activity calculated to contribute fo professional development
and his/her usefulness to the college or university.

ELIGIBILITY

Any person holding faculty rank is eligible for sabbatical
leave after completion of at least six years of full-time
employment in a_facgulty rank_in one or more state-ecHeges
er-universities institutions of the University of West Virginia

System. After completing a sabbatical leave, a facuity
member shall not egair be eligible for angther sabbatical
leave  until the seventh subsequent year of full-time
employment. Separate summer school employment shall
not be eensidered counted toward eligibility for sabbatical
leave.




K * SECTION 4. CONDITIONS GOVERNING THE GRANTING OF

4.1

4.2

SABBATICAL LEAVE

The awarding of sabbatical leave is not automatic but shall
depend upon the merits of the request and on conditions
prevailing in the eeHege-anduriversity institution at the
time. Sabbatical leave recommendations will be presented
approved by the president of the institution or his/her
designated representative. te-theReerd-ef Regents-for
apprevat Each vear the president will forward information
on approved sabbatical leaves to the Board of Trustees.

In consultation with the faculty, %he—pfeeréeﬁ%s-ef—%he-s{-a’ee
eoHeges-and-uriversities each president shall develop

appropriate criteria for determining the usefulness of the
proposed activity to the institution and equitable procedures
and standards for processing applications for leave.

SECTION 5. COMPENSATION

5.1

A faculty member on sabbatical leave shall receive full
salary for no more than one-half of the contract period or
half saiary for no more than the fuil contract penod -I-f—a

SECTION 6. OBLIGATIONS OF THE FACULTY MEMBER

6.1

0.2

6.3

An applicant for sabbatical leave shall submit to the
president or his/her designee in writing a detailed plan of the
activity which he/she proposes to follow.

In accepting a sabbatical leave, a faculty member shall sign
a statement indicating that he/she is aware of and agrees to
all conditions of the leave as specified herein.

_While on sabbatical leave, a faculty member may not

accept remunerative employment without the written
consent of the president of his/her designated
representative. Fellowships, grants, assistantships, and
similar stipends shall not be considered remunerative
employment.




6.4 Upon completion of a sabbatical leave, a faculty member

shall file with the president eFEhe—eeHege—ef—umvefs-rt-y or

his/her designee a written report of his/her scholarly
activities while on leave.

6.5 A faculty member is obligated to return for a full contract
year of service upon completion of the leave. Failure to
return will obligate the faculty member to fally reimburse
fully the institution for salary received during the period of
the Jeave.

SECTION 7. OBLIGATIONS OF THE INSTITUTION/SYSTEM

7.1 A faculty member's institutional position, status, and rank
shall not be adversely affected solely by his/her absence
while on sabbatjcal leave.




