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UNIVERSITY OF WEST VIRGINIA
BOARD OF TRUSTEES
POLICY BULLETIN NUMBER 9

The University of West Virginia Board of Trustees' revisions to Policy
Bulletin No. 9 provide assurance for the dissemination of information
relative 1o the grievance procedure for sexual harassment complaints. The
revisions also establish procedures for the filing of sexual harassment cases
invelving the institutional president, define the list of perpetrators to include -
students, and subject those who have engaged in sexual harassment to
expulsion.
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TITLE 128 :

WEST VIRGINIA INTERPRETATIVE RULE
UNIVERSITY OF WEST VIRGINIA BOARD OF TRUSTEES
SERIES 9
POLICY BULLETIN NO. 9

TITLE: POLICY REGARDING SEXUAL HARASSMENT

Section 1. General

1.1 _ Scope - This interpretative policy cdefines sexual harassment, provides
guidelines for filing sexual harassment complaints and explains what
action will be raken against those found 0 have engaged in sexual
harassment.

,_..
(S

Aurthorisy - West Virginia Code 188-1-A: 2 policy statement issued by
the Office for Choil Rights of the 10 S Departmient of Education on the
inremreradion of the following: Thle IN of the Educaiion amendments of
1972 and Eoual Emplovmen: Opportunity Commission (EECC
inermremiive guideliness issyed in March, 1980 ond subseguent federal
courrdecisions on the subject of sexbia] harassment.  -A-p@licy-stitement
Bsued-bvrhe Officefor Sivik Righisefthe LS Depammentof
Edmrntors merpretaon-of Tide X or e Edueatiomane ndmems of
ST A U EMB Y RERT OB G T C O A TSSO EETT)
inwarpresasive guidelnesisued i March 1080:

1.3 Filing Date - (To be assigned)

(AN

1.4 Effective Date - {To be assigned

Section 2. Sexual Harassment Policy

[
NN

[t is the policy of the West Virgimz Bowrdof Regeas U niversity of West
Virgicohw Bourd of Toystees to mainiain a work and sducational
environment free from all forms of sexual harassment of any emplovee,
appilean: foremplovment or student. Sexual harussment in any manner or

.....

wRivars e insttuions and the BeosnboiRege piy—Ceonint OESse-Cantral
Otfice of the State College and University Svstems 1o provide sducational
opportuniies o creae this free environment and to take immediare and

1.2
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BOARD OF TRUSTEES

SERIES 9

POLICY BULLETIN NUMBER 9

appropriate corrective uction when sexual harassment is reported or
becomes known. Supervisors at every level are of primary importance in
the implementation and snforcement of this policy.

Section 3. Sexual Harassment Definition

Sexual harassment is intended to be defined consistent with EEOC and
United States Department of Education guidelines. Sexual harassment
includes any unwelcomed sexual advances, requests for sexual favors, or
other verbal or physical conduct of a sexual nature wien:

Ul
—t

3.1a  Submission to such conduct is an explicit or implicit
conditon of employment

3.1b  Submission o or rejection of such conduct is used as the
basis for empioyvment decisions: or

3.1c  Such conduct has the purpose or effzct of:

s -

3.1c.l Unreasonably inierfering with an individual's work or

educational performancea: cr

12
(g
[
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Creating an intimidating, hosule or offénsive work or
sducational environment.

Secticn 4. Filing of Complaints

4.1 Each instdtution and the Beard-of Regents Ceniral Office of the
State College and University Svsiems shall designate a formal
grievance procedure tor the handiing of sexual harassment
complaints aad assure aporopnate dissemination of information
concerning irto faculry, staff, and students. Euch campus shall
designarte (a) liaison person(s) who shall recetve raining in
facilitating thesreser=nformal resolution of complaints with the
authority tommvestigate conduct inguiries and report (o the
Procidens gppropriate sugervisony authority. In cases involving the
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President _the complainr shall be Sied with the Chance‘ lor of the
University of West Virginiz Svsiem,

4.2 Employess - Any employee who feels he or she is being sexually
- harassed should contact his or her immediate supervisor. [f this is
not appropriate, employess should report such alleged misconduct
10 Other designated personnel wirnin that organization,
Supervisors are to make every effort 10 ensure that such problems
are resolved promptly and effecively

4.3 - Swdents - Any student who feels he or she is being sexually
harassed siould contact the appropriate dean or other designated
person of the eetegsormmrwerstty insniivtion wheare he orshe is a

student.
Section 5. Action to he Taken Against Perpetrators
5.1 Any student, supervisor, agent or other emplovee who 1s found,

after appropriate invesiigation, (0 have engaged in the sexual
harassment ofanonhcr emploves or a student will be subject to
appropriate sanc disciplinary action. TeperdTE G the -

CITCUTTSTORES, T T O“Tm. MTIUUNTE @AM matoT. Depending on the
circumsipnces, sancrions mav include rermination or 2%sulsion.
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FISCAL NOTE

As filed, Policy Bulletin No. 8 appears to have no financial impact upon the
University of West Virginia System.




