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NOTICE OF AGENCY APPROVAL OF A PROPOSED RULE
AND
FILING WITH THE LEGISLATIVE RULE-MAKING REVIEW COMMITTEE |

AGENCY:_ WE3T VIRGINIA STATE POLICE TITLE NUMBER.__ 51

CITE AUTHORITY __12>-2-5; 15-2-25
AMENDMENT TO AN EXISTING RULE: YES.X_.. NO
IF YES, SERIES NUMBER OF RULE BEING AMENDED: ___3

TITLE OF RULE BEING AMENDED:
West Virginia State Police Career Progression System

IF NO, SERIES NUMBER OF NEW RULE BEING PROPOSED:
TITLE OF RULE BEING PROPOSED:

THE ABOVE PROPOSED LEGISLATIVE RULE HAVING GONE TO A PUBLIC HEARING OR A PUBLIC
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PATE:  17/30/99

TO: LEGISLATIVE RULE-MAKING REVIEW COMMITTEE

FROM:
RO West Virginia State Police

LEGISLATIVE RULE TITLE: West Virginia State Police (oresr Progreggion System

1. Authorizing statute(s) citation__ {5-2-5. {5-2-25

2. a. Date filed in State Register with Notice of Hearing

N/ A

b. What other notice, including advertising, did you give
of the hearing?

N/A

c. Date of Hearing(s) N/A

d. Attach 1list of persons who appeared at hearing,
comments received, amendments, reasons for amendments.

Attached _ N/A No comments received
. e. Date'you filed in State Register the agency approved

proposed Legislative Rule following public hearing:

(be exact) )

N/A

f. Name and phone number(s) of agency person(s) to
contact for additional information:

Superintendent

725 Jefferson Rd.

S. Charleston, WV _25309-1698 304.746.2116




If the statute under which you promulgated the submitted
rules requires certain findings and determinations to be
made as a condition precedent to their promulgation:

a.

Give the date upon which you filed in the State
Register a notice of the time and place of a hearing
for the taking of evidence and a general description
of the issues to be decided.

N’/ A

Date of hearing: N/A

On what date did you file in the State Register the
findings and determinations required together with the
reasons therefor?

N/A

Attach findings and determinations and reasons:

Attached N/A




West Virginia State Police
Title 81
Series 3

Brief Summary of Agency Approved Rule

This Agency Approved Rule as proposed serves to streamline the promotion process for
the State Police by doing away with the burdensome appeal process, removing the interview and
in-basket exercises from the cycle, and by allowing for supervisory self-evaluations to replace
the obsolete performance evaluation. The Rule also creates a committee that will gather
suggestions for improvement to the promotion system from the State Police membership,
evaluate those suggestions, and communicate them to the Superintendent. Moreover, point
values for the various components of the promotional cycles have been changed to place
emphasis on those areas that tend to identify the best qualified candidates for a given position.
Finally, the Rule mandates that the Superintendent initiate promotional cycles at least every two

years.



West Virginia State Police
Title 81
Series 3

Circumstances Which Require This Rule

The Superintendent of the State Police 1s required to promulgate this administrative rule
pursuant to W. Va. Code §15-2-5 (b) &(¢). The proposed amendments came about due to the
statutorily mandated review process which generated several valid suggestions aimed at
mmproving the Career Progressions System in terms of both its efficiency and its ability to

1dentify the best candidate for a given position.



APPENDIX B

FISCAL NOTE FOR PROPOSLD RULES

Rule Title: West Virginia State Police Career Progression System
Type of Rule: Legislative Interpretive Procedural
Agency: West Virginia State Police
Address: /23 Jefferson Rd.
So. Charleston, WV 25309
1. Effect of Proposed rule:
— | ANNUAL _____ TISCALYEAR
INCREANF. DELRFASE CURRENT MEXT
ESTIMATED TOTAL
COST 'O— "O' -O" 'O“' “0"
PERSONAL SERVICES -0- -0- -0~ -0- -0~
CURRENT EXPENSE -0- -0- -0- -0- -0-
REPAIRS &
ALTERATIONS -0- -0- | 0 0- | O
EQUIPMENT -0~ -0- -0- -0- -0-
{oTHER -o- -0- | -o- -0- | -o-

2. Explanation of Above Estimates:

There is no additional cost associated with this rule. A funding
mechanism is already attached to this program.

3. Objectives of These Rules:

This rule is promulgated for the purpose of insuring consistency, predictability,
and review in the Career Progression System.

l ~.



Rule Title: West Virginia State Police Career Progression System

4. Explanation of Overall Economic Impact of Proposed Rule:

A. Economic Impact on State Government: None

B. Economic Impact on Political Subdivisions; Specific Industries; Specific Groups of

Citizens:
None

C. Economic Impact on Citizens/Public at Large.

None

Date: June 28, 1999

Signature of Agency Head or Authorized Representative:
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TITLE 81 S
LEGISLATIVE RULE
DIVISION OF PUBLIC SAFETY WEST VIRGINIA STATE POLECE) -

SERIES 3 e
WEST VIRGINIA STATE POLICE CAREER PROGRESSION s§§§ﬁ$w§jiﬂi

§81-3-1. General.
1.1. Scope -- This rule governs the process by which all
permanent promotions, all non-supervisory reclassifications, all

criminalist reclassifications and all administrative support
reclaggification shall be achieved.

1.2. Authority -- W. Va. Code §15-2-5; §15-2-25

1.3. Filing Date. -

1.4. Effective Date. -

1.5. Repeal of former rule. -- This legislative rule repeals

and replaces West Virginia legislative rule, West Virginia State
Police, §81 CSR 3, filed April 8, 1991.

§81-3-2. For the purposes of this rule.

2.1. Superintendent means the superintendent of the bivisien
of —Pubtie—Safety West Virginia State Police oxr his duly

authorized agent.

2.2. Senior staff means the elteven—{331) eighteen (18)
principle supervisory positions appointed by the superintendent

as authorized by W. Va. Code §15-2-4.

2.3. Member means an employee of the d&ixisien State Police

empowered under the provisions of W. Va. Code §15-2-12 with
statewide law enforcement powers and who has taken and subscribed
to the ocath of office as required by W. Va. Code §15-2-14.




2=5+ 2.4 . Personnel director means that member employee of the
&ivigien State Police, designated by the superintendent, who isg
responsible for the activities and operation of the divisienls
State Police personnel section.

2=6+ 2.5. Permanent rank means that grade awarded to or
achieved by a member within the supervigsory field promotional
system, inclusive of the ranks of sergeant, first sergeant,
second lieutenant and first lieutenant.

27+ 2.6. Non-supervisory rank means the grade awarded to or
achieved by a member within the non-supervisgory rank
clagsification system, inclusive of the classifications of
trooper, senior trooper, trooper first class and corporal.

2=8= 2.7. Criminalist classification means the grade awarded
to or achieved by a member within the criminalist classification
system, inclusive of the classifications of criminalist T-VII.

2=9+ 2.8. Support specialist means the temporary grade awarded
to or achieved by a member within the administrative support
specialist classification system, inclusive of the
classifications of support specialist I-VIII. This temporary
grade has no effect upon a member's permanent rank, non-
supervisory rank or criminalist classification.

Z=3+6= 2.9. Promotional cycle means one (1) complete series of
events required to establish a rank ordered list of eligible
promotional candidates within the supervisory field promotional
system.

23+ 2.10. General knowledge examination means a written
examination of general questions, relevant to the non-supervisory
rank posgitions.

2—32- 2.11. Promotional examination means a written
examination of questions relevant to the supervisory rank
positions.

1. .

2++4-2.12. Request for promotional consideration means a form



filed with the promotional standards officer expressing a
member's intent to participate in a promotional cycle and listing
those field operations positions to which the member is willing
to_accept promotion.

2—35-2.13. Petition for reclassification means a petition
filed with the promotional standards officer requesting that a
member be considered for reclassification.
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§81-3-3. Career progression system - general requirements.
. . . .
3.1. This rule is promulgated for the purpose of insuring

congistency, predictability and review of the West Virginia State
Police Career Progression System as authorized by W. Va. Code
§15-2-5,

3.2, The career progression gystem shall congist of the
following four (4) sub-systems.

3.2.1. The supervisory field promotion system, a permanent
rank system established to 4dentify rank those members of the

field operations force who possess—the—skitle—lmeowledge—and
abitities—necessary desire to perform within designated

supervisory positions within the field operations force and to
provide a mechanism for the ranking and selection of gaatified
individuals for promotion.

3.2.2. The non-supervisory rank classification system, a
permanent classification system established to identify those
members of the field operations force that meet minimum required
levels efaehievement in preductivityr demonstrated job knowledge
and division tenure and to provide a series of progressive non-
supervisory rank classifications for members who meet the minimum

requirements—aﬁé—whe—eaﬁﬂe%—paf%ieipaEe—wi%hiﬂ—%he*ﬂﬁpefvisefy
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3.2.3. The criminalist classification system, a permanent
classification system established to identify those members of
the forensic laboratory that meet minimum required levels of



achievement 1in preduetivity,. demonstrated job knowledge and
laboratory tenure, and who receive the recommendation for
advancement from appropriate supervisgors and to provide a geries
of progressive criminalist classifications.

3.2.4. The administrative support specialist
clagsification system, a temporary classification system
established to identify those members who are permanently
assigned to the field operations force or the forensic
laboratory, who are designated by the superintendent to occupy
specific support positions and who have demonstrated proficiency
in performing the duties and responsibilities of the support
position and to provide a series of progressive administrative
clagsgifications.

3.3. The superintendent shall appoint a member to the
position of promotional standards officer who shall have the
authority and responsibility for administering the career
progression system. His duties shall include:

3.3.1. The maintaining of individual status files for
every member within the system;

3.3.2. Providing notice as required on behalf of the
superintendent or any system board.

3.3.3. Receive all requests for promotional consideration,
petitions for reclassification and petitions of justification on
behalf of the superintendent or any system board;

3.3.4. Review any candidate challenges to promotional
examination questions;

3.3.5. Coordination of the activities of all career

progression system sub-systems and—+the—saystemls—appeat

procedures; and

3.3.6. Providing direct contact to all division members
concerning the career progression systems.




3.4. The superintendent shall provide to each member a written

manual governing specific procedures for the evaluation and

testing of members for promotion or reclassification.

Basic eligibility requirements for participation in all

systems shall include

.5.
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meet all of the applicable eligibility requirements set forth in
this rule in order to participate in any phase of the cvycle as of
the firgt day of the month following the initiation of the cvcle.

a. Senior troopers, troopers first class and corporals
may request promotion to the rank of sergeant.

b. Non-probationary Ssergeants may request promotion to
the rank of first sergeant.

c. Non-probationary #first sergeants may request
promotion to the rank of second or first lieutenant.

d. Non-probationary $&second lieutenants may request
promotion to the rank of first lieutenant.

=2+ 4.1.2. To participate in the promotional system,
the member must meet the basic eligibility requirements as

requlred by sectlon 3.5 of this rule. ——ﬂééi%i@ﬂa%%y——&ﬁymseﬂief

7 - - o -

33— 4.1.3. The promotional standards officer will
notify all members of the requisite rank or classification when
a promotional cycle has been initiated and will provide to those
members forms to request promotional consideration. Members on

permanent rank probation on the date such notification is
forwarded are not eligible to receive notification of or to
participate in the promotional cvycle.

&2— 4.2 Composite score.

623+ 4.2.1. Members who participate in the promotional
system shall receive a composite score as determined by a
competitive process, the member's Ievel—ef—aechievement—in
divtsten State Police tenure and education and the recommendation

orft supervigory self-evaluation by—thememberls—supervisors.

22— 4.2.2. The maximum attainable composite score ghall
be 95-98 100 points with the determination of points made ag
follows:



a—Evatuation—board—The—member may reeeive—up—to
" £ (35 , e L c bes ] ] .
boardpreocess—

B a. Promotional examination -- The member will receive

enpe—{3)> up to fifty-five (55) pointg for esch—whele—percentile

= 3= = £ o [+]
aehieved —eover—seventy—five—{(F5%)—pereent—oen the written

examination, which shall consist of no lesg than fifty-five (55)
written multiple choice guestions.

total of fifteen (15) points for the supervisory self-

evaluation. The reecommendations validations of first, second and
third level supervisors shall be worth seven (7), five (5), and
three (3) points resgpectively when validated by the career
progresgsion selection and review board.

& ¢. Longevity -- The member will receive ene-—31) .0833

points for each yea¥r month of service from si—{6)—teo—twenty {2060
years gixty-one (61) to three-hundred (301) months, inclusive,

for a maximum of twenty (20) points.

e d. Education -- The member will receive .075 point,
not to exceed 998 10 points, for each certified college semester
hour or each five (5) cumulative days of successfully completed
schools authorized or sanctioned by division special order.

63+ 4.3. Initiation of promotional cycle.

633+ 4.3.1. The superintendent may initiate a promotional
cycle when one or more of the following conditions exist:

a. An insufficient number of candidates remain on a
current promotional list to f£ill diwisien State Police vacancies;

b. A number of members, equal to or greater then ten
percent (10%) of the number remaining on the current list, reach
a tenure requirement that would permit their participation in the
promotional system; and/or



¢. The current promotional list has been active for at
least twelve (12) calendar months.

4.3.2 Beginning on July 1, 2000, and every two (2) vears
thereafter on July 1st, the superintendent shall initiate a
promotional cycle for the ranks of sergeant, first sergeant, and
lieutenant.

64— 4.4. Creation of gelection and review board/duties.

641 4.4.1. The selection and review board is created and

shall consist of six (6) voting members—a—neon veting recorder

and a chairman who shall only vote in cases of tie.

a. The board shall meet at the direction of the
superintendent.

b. The voting members shall be two (2) members of the
non-gupervisory rank clagsification system and one (1) member of
each of the supervisory ranks of sergeant+ and first sergeant and
second—tieuwtenant, all of whom shall be drawn by blind lot by the
superintendent or a member of the senior staff from a list of
members of the applicable classification or supervisory rank
determined by the superintendent to be eligible to participate in
the promotional system and & 2 members of the first or second
lieutenant rank who shall be drawn from a list of all £izrst
lieutenants in the division.

¢. Each voting member shall have equal voting privileges
and all actions of the board shall be by majority decision.

d. The board chairman shall be appointed by the
gsuperintendent from the senior staff-—and o reecorder—shall be

getected—at—the—direetion—of +the—guperintendent—to—Freecord—the
aetieons—of the board.

e. A member who is selected for inclusion on this board
may not vote on any issue of his personal promotion, and any
member so affected shall be recused from any deliberations
concerning such issue.

f. The wvoting members of this board shall serve a
minimum term of twelve (12) consecutive months unless the member
is unable to serve due to illness, injury, promotion, demcotion,
suspension or other cause.

10



g. In instances where a member cannot fulfill the
original term of the board, the superintendent shall appoint
another member of equal rank or classification to fulfill the
term.

h. Prior to assuming the duties of the board, each
member shall be administered the following oath by the
superintendent:

"I, ; do solemnly swear (or affirm) that I
will, without prejudice or partiality, perform the duties hereby
imposed upon me as a member of this board."

i. The personnel director and—theingpector—or—those
or other persons designated by the superintendent, shall appear

before—thebeoard, upon request of the board, for the purpese—of
providinge specific information concerning an individual member's

personnel and—diseiptinary records necessary for determining
promotional scores or eligibility.

642 4.4.2 Duties.

a. The board shall have responsibility for seleeting

gection—6-5+-1t—of —this—rute, reviewing the eligibility of
applicants for promotion, determining individual promotional
category scores, reviewingappiicant—petitions of Justification
reviewing all supervisory recommendations and non-recommendations
and determining individual positions of applicants on the rank
ordered promotional list.

b. The board shall communicate with the reclassification
boards within the career progression system and shall present
annually to the superintendent career progression review
committee a review of the career progression system listing
identified problems with suggestions for corrective action.

C. Following the board's evaluation of applicant
members' eligibility for supervisory rank promotions, the board
will individually transmit to every affected member the results
of their individual eligibility er—petitieon—eof—TFustifiestion
reviews. 8Such transmittals shall be made following the review of
the initial eligibility  requirements or—petitions &f
Fuatifieation with a second transmittal following the completion
of the competitive testing procedures.

11
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- 4.5. Rank ordered promotional list.

the promotional

system shall be rank ordered on a promotional list according to

1in

Members participating

4.5.1.

the member's composite score as established under section & 4.2

of this rule.

The gelection and review board will submit

to the superintendent the rank ordered promotional listing of

4.5.2.
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€63+ 4.5.3. Identical composite scores/tiebreakers.

a. If two (2) members requesting consideration for
promotion to the rank of sergeant have achieved identical
composite scores, the member with the highest rank classification
will be ranked highest. If both members are of the same
classification, the length of time in classification and then
length of time in service will be used as a tiebreaker. If all
factors are identical, members will be ranked according to their
score on the promotional examination.

b. If two (2) members requesting congideration for
promotion to a position with a designated rank of first sergeant
or second lieutenant have achieved identical composite scores,
time in rank and then time 1in service will be used as the
tiebreaker. If all factors are identical, members will be ranked
according to their gcore on the promotional examination.

c. If two (2) members requesting consideration for
promotion to a position with a designated rank of first
lieutenant have achieved identical composite scores, any sgecond
lieutenant shall be ranked ahead of any first sergeant, then time
in rank and time in gervice will be used ag the tiebreaker. If
all factors are identical, members will be ranked according to
their score on the promotional examination.

664 4.5.4. Such rank ordered promotional list shall be
affirmed as follows:

"The selection and review board, acting under ocath,—and

o  derad : it e Tif :

the rank—indicated—and recommends gsaid the member (s) named on the
attached rank ordered promoticnal list be considered for
promotion to the indicated rank."

665+ 4.5.5. Such rank ordered promotional list shall be
filed by the superintendent and shall not be waintained expired

13




until-sueh—time—as—+theJist is expired by the superintendent and

until a new list is created as provided in this rule.
67+ 4.6. Selection for promotion.

6~7F*++ 4.6.1. In order to be promoted, a member must
indicate on a form provided by the PSO that he/she ig willing to
be agsigned and/or transferred to specific field operations
positions be—availabie—for any assignment anywhere—in the—State
: : . ] 3 . 17 . he 1 ,

672+ 4.6.2. Promotions within the West Virginia State
Police shall only be made by the superintendent when there is a
vacant supervisory field positions beeceme—raecant. When making
promotions, the superintendent shall select a member from the
rank ordered promotional list as certified by the selection and
review board and whose final composite score is equal to or
higher than the final composite score of the third highest
ranking member who hag indicated that he/she is willing and
avaitable to accept suek a promotion to the gpecified vacancy.

Pgcen T o e oy LR N SN N TR = o spememisegn gmg ) e m oy S = P € i PN L i B ) RS N Py
LJJ_\JLLAUL._LU.I.J.).J, I-JL-LLIJ e o jm— L A — LJJ.\JV.I.D.I.\JJ.J.D g [ A WL TR R W) A 4 I e 7 £ o SR N A s }
EEER T N a7 + P BT £ oo E N Slagoem e b o ~F e o] merem] om mn o ]
L |4 T e i e lh_l\_-J.J.LA._L L= i N L A A B N N Sy A WP ERL NI B p g = L) 4 e} T CITTTNS o LA AL

674+ 4.6.3. Any member selected for and accepting a
permanent rank promotion will be required to successfully
complete a six (6) month probationary period. The probationary
period mav be extended by the Superintendent. Probationary
members are not eligible to participate in any promotional cvcle
until non-probationary status is granted.

§81 37+ 81.3.5. Non-supervisgsory rank reclasgsifications.
3= 5.1. Eligibility requirements.

F—3++++- 5.1.1. All members permanently assigned to the field
operations force and who have completed the basic state police
entry-level training program shall be eligible for participation
in the non-supervigory rank classification system and will be
classified as troopers following receipt of a field assignment.

14



F=E=2+ 5.1.2. To participate in the non-supervisory rank
classification system, the member must meet the basic eligibility
requirements as required by section 3.5 of this rule.

A gts eman T ] = he—aonn N T N N N = gL e
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periaod—amreceddina e e b oma s T3 a2 an oo ] Gyt o emen o pencemde ey ol d L
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Eha mmesele e 4 m S e b o omen ey cemem ey 3 o] g e e e
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F—3+=3= 5.1.3. A member's eligibility for reclassification
will be automatically considered following completion of the
following years cumulative service to the division, provided the
member has not received a reduction in classification or
reclassification denial.

a. Senior trooper - three (3) years
b. Trooper first class - eight (8) vears
c. Corporal - fourteen (14) vyears
F=+4= 5.1.4. A member who receives a reduction in
classification or reclassification denial 4 will be required to
file a petition for reclassification.
F=t=5+ 5.1.5. Members who participate within the non-
supervisory rank classification system and who meet or exceed the

minimum established reclassification and tenure requirements will
be reclassified.

2= 5.2. Creation of non-supervisory rank reclassification
board/duties.

F+2=3++ 5.2.1. The non-supervisory rank reclassification
board is c¢reated and shall consist of five (5) voting members—and

a—RoR—veting—recorder.

a. The board shall meet at the direction of the
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superintendent.

b. The board members shall be two (2) members of the
senior staff as selected by the superintendent; the personnel
director; and two (2) members and two (2) alternates, drawn by
blind lot by the superintendent, with eme—i} two(2) members and
eore—{3} two_ (2) alternates drawn from the commissioned ranks of
first lieutenant and second lieutenant and one (1) member and one
(1) alternate drawn from the non-commissioned officer ranks of
first sergeant and sergeant. Should the personnel director be
unavailable to serve or if the position of personnel director
should be vacant or eliminated, the superintendent shall select
a member to occupy that board position.

c. Each board member shall have equal voting privileges
and all actions of the reclassification board shall be by
majority decision.

d. The most senior highest ranking officer will serve
as chairman—aad—a recorder—shall -besetlected at the directien-of

e. In instances where a board member drawn Lrom the
commissioned or non-commissioned officer ranks 1s within a
candidate's direct supervisory chain, that board member will be
recused and replaced by an alternate during the affected
candidate's review.

f. The members of the board, except the personnel
director who shall be a permanent member, shall serve a minimum
term of twelve (12) consecutive months unless a member is unable
to serve due to illness, injury, promotion, demotion, suspension
or other cause.

g. The alternate ghall fulfill the terms in all
ingtances where a member cannot fulfill the original term of the
board.

++ h. Prior to agssuming the duties of the

16



reclassification board, each member shall be administered the
following oath by the superintendent:

nT, , do solemnly swear (or affirm) that I will,
without prejudice or partiality, perform the duties hereby

imposed upon me as a member of this board."

F—=-=2= 5.2.2. Duties.

a. The reclassification board will verify a member's
eligibility in the areas of longev1ty——pfedﬁeE&v&%y—eva%aa%ieﬂ—
and general knowledge examination— phyaieat aes et
éi sei p} ﬂ:‘ iie -

b. The reclassification board will review all petitions

for reclassification and &l petitionsof Justification and will

determine eligibility.

C. The =reelassifieation—board PSO shall individually
transmit to every affected member the results of individual
eligibility and petition reviews.

d. The reclassification board shall have responsibility
for identifying deficiencies in the non-supervisory rank
clagsification system and for communicating these deficiencies
with suggestions for remedial action to the selection and review
board of the supervisory field promotional gystem.

#3— 5.3 Reclassification recommendations.
F=2=%*= 5.3.1. Upon verifying a member's eligibility, the
reclassification board will submit to the superintendent a

recommendation for reclassification.

F2-2-5.3.2. Such reclagssification recommendation shall be
affirmed as follows:

"The recla551f1catlon.board actlng'under Oathﬁ&ﬂé4%¥9iﬂg

a—wember-(s)—aubmitted—to—this—beard, finds, by majority
decision, that the member(s) named on the attached list have met
or exceeded the minimum eligibility  requirements for
reclassification to the non-supervisory rank indicated and
recommends said member (s) be reclassified to the indicated non-
supervisory rank."

17



3.3+~ 5.3.3. Such affirmation shall be filed by the
superintendent and shall be maintained for a minimum period of
one (1) year.

§81-3-8- 81-3-6. Criminalist reclassificatiomns.
83+ 6.1. Eligibility requirements.

814~ 6.1.1. All members permanently assigned to the
forensic laboratory shall be eligible for participation in the
criminalist classification system, and all such members with less
than one (1) yvear service within the forensic laboratory shall be
classified as criminalist I.

2= 6.1.2. To participate in the criminalist
clagssification system the member must meet the basic eligibility
requirements as required by section 3.5 of this rule, and the
member must receive ——valid the recommendation for
reclassification from each applicable supervisory level as

determined by the reclassification board. Additrenatty—the
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g ] e S o D e Ay o oy e N e mrde PETEE SO = PENPSNE SIE I RPN Sy £
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8313 6.1.3. A member may file a petition for
reclassification upon completion of the following years of
cumulative service within the forensic laboratory. Such service
shall be inclusive of the member's basic training.

a. Criminalist II - one (1)
b. Criminalist III - three (3)
c. Criminalist IV - five (5)
d. Criminalist V - eight (8)
e. Criminalist VI - ten (10)
814 6.1.4. A member who receives a reduction in

classification or a reclassification denial is required to refile
a petition for reclassification.

18



816+ 6.1.5. Members who participate within the
criminalist classification system and who meet or exceed the
minimum established reclassification and tenure requirements will
be reclassified.

2+ 6.2. Seetien—heads Unit Supervisors.

=21+ 6.2.1. A member may be appointed as seetien—head
unit supervisor by the superintendent to assume direct
supervisory and administrative responsibility for a specific
laboratory seetion unit. A member so appointed will receive a
temporary criminalist classification designation that is one
level above his permanent classification. A temporary
criminalist classification as authorized by this section may not
exceed criminalist VII.

83—~ 6.3 Creation of criminalist reclassification

board/duties.

833+ 6.3.1. The criminalist reclassification board is
created and shall consgist of five (5) voting members—and—a—aorn—

voting—recorder.

a. The board shall meet, at the direction of the
superintendent, following a reclassification request by a member
of the criminalist system.

b. The board members shall include the genior staff
officer in charge ef——support—services;—the —direetor of the
forensic laboratory and the personnel director as permanent
members and two (2) members and two (2) alternates, drawn by
blind lot by the superintendent from all members of the
criminalist system who will not become eligible for
reclassification during the term of the board. Should the
director of the forensic laboratory and/or the personnel director
be unavailable to serve or if either or both positions should be
vacant or eliminated, the superintendent shall select a member ox
members to occupy any such vacancies.

19



¢. Each member shall have equal voting privileges and
all actions of the reclassification board shall be by majority
decision.

d. The senior staff officer in charge of support
seryices the forensic laboratory shall serve as chairman aad—sa

e. In instances where a board member drawn from the
criminalist system is within a candidate's direct supervisory
chain, that board member will be recused and replaced by an
alternate during the affected candidate's review.

£. The members of the beard, except the genior staff
officer in charge of suppert——serviees the forensic laboratory,
the director of the forensic laboratory and the personnel
director who shall serve as permanent members, shall serve a term
of twelve (12) consecutive months unless the member is unable to
serve due to illness, injury, promotion, demotion, suspension or
other cause.

g. The alternate shall fulfill the term in instances
where a member cannot fulfill the original term of the board.

4+~ h. Prior to assuming the duties of the
reclasgification board, each member shall be administered the
following oath by the superintendent.

"T, , do solemnly swear (or affirm) that I will,
without prejudice or partiality, perform the duties hereby
imposed upon me as a member of this board."

& 32— 6£.3.2. Duties.

a. The reclassification board will verify a member's
eligibility in the areas of criminalist tenure, —productivity
evaluatien- general knowledge examination scorer physiead
£itnegs—diseipline and supervisory recommendations.

20



b. The reclassification board will review all petitions

for reclassification and—atli-petitionsof Fustifiecation and will

determine eligibility.

c. The reeclossification—beard PSO shall individually
transmit to every affected member the results of individual
eligibility and petition reviews.

d. The reclassification board shall have responsibility
for identifying deficiencies in the criminalist classification
system and for communicating these deficiencies with suggestionsg
for remedial action to the selection and review board of the
supervisory field promotional system.

S3-3+ 6.3.3., Reclassification recommendations.
a. Upon verifying a member's eligibility, the
reclassification board will submit to the superintendent a

recommendation for reclassification.

b. Such reclassification recommendation shall be
affirmed ag follows:

"The recla881flcatlon board, actlng under oath and

finds, by majority decision, that the member(s) named on the
attached recommendation have met or exceeded the minimum
eligibility requirements for reclassification to the criminalist
classification indicated and recommends said member(s) be
reclassified to the indicated criminalist classification®

c. Such affirmation shall be filed by the superintendent
and shall be maintained for a minimum period of one (1) year.

§81-3—9+ 81-3-7. Administrative support specialist
reclassifications.

O3+ 7.1. Eligibility requirements.

S—3F=3= 7.1.1. All members assigned to support specialist
positions, shall be eligible for participation in the
administrative support specialist classification system, provided
such members have successfully completed a one (1) vyear
probationary period within a specific support specialist
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position.

S22+ 7.1.2. A member shall not advance within the
administrative support specialist classification gystem to a
level that exceeds the maximum classification level established
for that position by the superintendent.

S—3F=3= 7.1.3. A member may file a petition for
reclassification to the next applicable clasgsification level
following each twelve (12) months of continuous service as a
support specialist,_ or when a member receives a promotion by
virtue of participation in the supervisory field promotion
system, or non-supervisory rank reclassification.

S—+—4- 7.1.4. A member requesting reclassification must
submit a petition for reclassification to the support specialist
reclassification board. Such petition shall take such form as
required by the superintendent.

S35+ 7.1.5. A member requesting reclassification must
meet the basic eligibility requirements regarding the general
knowledge examination as required by section 3.5 of this rule.

936+ 7.1.6. A member who is denied reclassification or
promotional eligibility within the member's permanent career
progression sgystem shall not be eligible for reclassification
within the administrative support specialist classification
system until such time as the member achieves eligibility within
the permanent system.

S+t-F+ 1.1.7. A member who receiveg a reduction in
classification or reclagsification denial is required to refile
a petition for reclassification.

92+ 7.2 Creation of administrative support specialist
reclassification board/duties.

S92+++ 7.2.1. The administrative support specialist
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reclassification board is created and shall on consist of five

(5) voting members—and-a-non—votingrecorder.

a. The board shall meet, at the direction of the
superintendent, following a reclassification request by a member
of the administrative support specialist system.

b. The board members shall be three (3) members of the
senior staff as selected by the superintendent, the most senior
ranking officer assigned to the training academy and the
persconnel director.

¢. Should the personnel director submit a petition for
reclassification or otherwise be unavailable to serve, or if the
position of personnel director should be vacant or eliminated,
the superintendent shall select a member to occupy that board
position.

d. Each board member shall have equal voting privileges
and all actions of the reclassification board shall be by
majority decision.

e. The most senior highest ranking officer will serve
as chairman—andarecorder shatl be-selectedat—the-direetion of
the superintendent—+to record the actions—eof the board.

f. The members of the board selected by the
superintendent shall serve a minimum term of twelve (12)
consecutive months unless a member is unable to serve due to
illness, injury, promotion, demotion, suspension or other cause.

g. In all instances where a board member cannot fulfill
the original term of the board, the superintendent shall appoint
a member of the senior staff or a member of the administrative
support specialist classification system to fulfill the term.

= h. Prior to assuming the duties of the
reclagsification board, each member shall be administered the
fellowing oath by the superintendent:
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"T, , do solemnly swear (or affirm) that I
will, without prejudice or partiality, perform the dutiesg hereby
impogsed upon me as a member of this board."

S22 7.2.2. Duties.

a. The reclassification board will verify a member's
eligibility in the areas of support specialist tenure, general

knowledge examination score——f%yﬂ&e&%—é&%ﬁe85——diseip%tﬂe and

supervisory recommendations.

b. The reclassification board will review all petitions
for reclassification and will determine eligibility.

c¢. The reeltassification—board PSO shall individually
transmit to every affected member the results of individual
eligibility and petition reviews.

d. The reclassification board shall have responsibility
for ddentifying deficiencies in the administrative support
specialist classification system and for communicating these
deficiencies, with suggestions for remedial action, to the

e ] e b e PR | P APt 0 2 ~WENENEE Y, [ Ry w, i gy £ =
e T T OO FeSvIew ooara—or—Eae »::u.yc.x.v.n_g\_.u._x PN

Sygtem career prodgression review committee.

93+ 7.3. Reclassification recommendations.

P==++ 7.3.1. Upon verifying a member's eligibility, the
reclassification board will submit to the superintendent a
recommendation for reclassification.

G232 7.3.2. Such reclassification recommendaticn shall be
affirmed as follows:

"The reclassification board, acting under oath and having
congidered the individual guelifiecations and occomplishments—of
the member (s) requesting reclassification, finds, by majority
decision, that the member (s) named on the attached recommendation
have met the eligibility requirements for reclassification to the
support specialist classification indicated and recommends said
member (8) be reclassified to the indicated support specialist
classification.

933+ 7.3.3. Such affirmation shall be filed by the
superintendent and shall be maintained for a minimum period of

24



(1) vyear.

one

moemihoge
1153 132 A

P EENE

= o
[ o oy ey o i ey

ooy

A A e e o

p v

L=

LA A

il asrot o

AT
MJ.J.'Y

Jm o em
WL I IT

4=

L]

LI s

P

I
LA Ay oo = e S m g my e oy

LR 3

Momis oo
et et

= LA D_YDL.L.I.I.I.

3 3=
[P i g e

e £ -~

mem

.

VVJ..I.'_-.I.J.J.U =

-

o e g o cqxretb e e =7 7 1 2 1
[0 i JL 0 1§ S = 3 2. (s s S s 3 ey S g S ) e s 5

14
JF S N e HJ— T 1) A SR S N s R 8 S np

=

|

J S 8 iy P e ¥ B Aty T/ (J.L.Jh.l\..a.l.

Y gy

Tt et

r

TroT T e o

LW TN

=1

1113 == [LER B B, Y

D zemempen e oo ey g £

[ L5 L A

FxY

oy om o e ]

PR A W S

Sopmpde o e

R |

L mr o o o
[y i oy e

NSNS
pwp

Pl N |
e o 2 o g e

CALLVAL | N Hpy s ) W E R B N

25




= 2
i

11 a3+~ 1 = o

EXCNN

LIt ]

P N o
LI E - kJJ.\Jlll\.JL-J_\JJ.J.LJ MHH\.—.I...LC.IL-\_- A AL L UL

£2

g Em e s  e ny
LS O A A V.I.DU_L_Y

Ly SN

—
=N

do s ]
L e = o e 5

e i

S

==y

o

qmem ] =
[ S N N W e N R N W N S N ) g mp s i R e )

1 13 =+
Vg S my 95 P O R+ P s iy

Edprn T g o

T
T

L

e L L LS

1

P

=

S o e o

LAY

= e

Fa EEE ot o LY. ]

Lo o) =N
[® P Py )

COTIT I T T o S Cr LV

ENCC TR T S
LA..I.A._Z EALJLJG.I..LML.\.—

Lup

= e |
== Ty =y A

[ T P e

= LLATL LD L

ek ege a2 T
e ST

Az r
iy

F

-

pe M ST B SR S N S 4

|

]

ol 3 e

=l
| A By

o PN S I EREEVENT S T E =i =N e
LS I e Ay \.I..I.J.\.—\_a\.-.l._x e LD )

LB W=t E ot
—_— ke bt L

= LIV LD

26




3 3

a4 =4

a3
[ % 33y mpy ey s oy 4

g r e e T o e
3334
SN

£
T uJ-J.-Z

PN U SRR I g
Y gu HJ.\JILL\J\.-.I.U&J.
PSSR S S

=

e

Voo e

o
[ S S b A e N S N S WY 3 S 0

I SN I S
A DL

EENTE V= i BN

LELEY]
T oIy

Ty
1THD

P N N o P s |
[ 1= o

=\ S ey S b 4

bhaos

IO JRSSTT

L L

Wil =TT

p

ESN SN
L e

Pe—geea ] memmd n s

F=a

—
[NTAN S G Sy i A 5 A N J.\_-‘H.LLA\.-\_-L«I. .).J_X

In

EXTCTwo B e o

a
= ¥ Ay
1

B SN N Y

TR e B~
RS e i e e s S S 3 1

e

1 Jar

LRl AR S e S S iy 4

F oarngm e e o

=1 e W | '|f"|ﬁ‘: I
A= T A e e F

T

[T T e QN e S NP f w1 Sy M o A e g A

a

B S N e ESPEN S SN eE o

P |
oo GO C T I DETraT

AN

CEN-S T ]

PEE N SIS

Lo = O T Iy

N S

Ty e ]
[ 3 ey

K

o=
pm )

Somemamn o= o
LR T o g mpu gy  § £ 6 0

USWENEENE YT TS BN
LA 4 - o g

=

PIEY S WNC YN
wierc——cr

EECC T Y S
Tl y — s taree

o

T 3=

=ELE Y]
u.l..l.y_

o e =
==

Ml

£
N

£
. g iy

Lol e ey
[ g St ey

=
Ly

PETEWN S oy
L

E SN
e L o L LINT TV o v

oL et
) g o L A 8

4=

FEE N N
LY e e

—
L=

Po W BN
(A= a ==y =

e =1 SFEFaat o] o] o7
L= ¥ AN N g e ey e e . w2 e e 5 = e g

heooxed =
[ A = o a5 42

oy ] ] -
appeTrTrote

LW

Pl

=N
=] RO T

oo o e ] o o
e LA L LTTIETT

£ SN
| et

=
g i

a

I SN BT SN S
E A N S S R e i L s g g 25

o1
L= )

e
L 5wy

N S

1

I T p o g mp ' & Loy

1o

21 207 .
p—p—
P T |

AV L L LT

=g

qommmdm ] g e o 4
L A S S ~wrg s u N S B S Sy vy
=

3

£ £
[ VP o i o g S et e i iy

EEELW-ULE

P I N S ENENESUS, PN
LA N R e L o S g s e

[l Y

PSPy o

=
[l TAS SR P 3 o v wep i o A Sy 5 8

]

L e e o ey

EE T B B N S |

P Py
\——\Jlll.bl.l.\-bg.

—
L &

T mm o =y ey
COMpPIET3C

&

[ g e

LS A A -y

LA L S g

L) = AN R ey o oy

Pt
A

o g T oy
LTI D

SN
= 3

ESEYCNCC S S SN P P
B R T 2 S CETATE =

SN I SN N
= 3= A ey e e o v o g e

Sl oy g e e 7
.I.J.\_-\—CLJLJLA.J_)_I

1 Py
L N —

o
[i= g my Sy g oy

=1

|

L=t i A SRR N
(2 ¥ e o oy T - e e o

e Ao o Fo TN SR gy
LY B ey A UL D A MJ.J._Z
af =1
A i wy

LWV LET- o I Ty
L MDLJ\_-I.A!K.—L.J.J.Ej

e
2 S s

ot
WALLT

FEWoWET i N ES3 SWENE —9 N IPSCPY Jpepe
ST S LT LI T O T OWT RS

o=y

Cr W |

-

o
L HJ.\JV [ S e U S N S e

-]

EREe JENE U T Y VeI L

SN e |
T W Ny Ry W ) L I A AW o vy my

L

=11
wWI—T—T75

T

JAPENE g i L e S P

PN Pt Ny [T S TN Y
O T Y oW e e

= N

] W

LW W A -
LR

LR Sy o= e s e e i 33 74

I

I

el 2
1oy

a

=1
L= S fle® B o iy e e )

D
AT TS S i

Ry N
‘bl‘.-l-.-l-. \_-.I.LL.I..I.L..Z 7

3oy e

3
p g

LN

NSO T e T v s
W To OrT

IAET

b I WLy WL ImtER -
- LU W U S S Ny

LS

N
=) =y A ey =

=11
L% s g

-

TV W

LEYXIY

aln 1]
[=F T g e

baosed
[ NPAS ot o o o

LT e

i LN
L S B A

BT

.

N Y W P
Lll 3 _L.L.I._L\,-,

o

y i W]
LNy e & e T

ES S NP SO ey
Ly STt O

R D O -
A LJ_L\JV.-L\.A.\_-\.;I. LT

o Sy e e

113

WL LTIT

1,

o B =S PP |
|y gy ey o e B S 6 i e

oy e

ST
N VML -Y

LYt L L NN )

ENEEY P
[SCSY ) A M L ) WL NS AN o g mp w B A T TR SR PR i my ey )

ENCENCOW N e N S BN

Lawh SVECN
o ¥ Ay

Aol £ e

AT I A S R [ S

oy mpm o

—

3 &30

'

BN PO W P
|\ WL M o o N 1 4 A P S 85

PR P
o Ise—o

73

17
A4 e g

X

ey maed
TIE— DO Ee

Tl

EES T S P =1
i S " g o [y T

o

A ln o
L 9 R Sy}

et o e e 10 2 9 1
[ e wgm mp i [ S e g g L LU, L=~

=

oY

=z 4=
pem—

-

T~ SN
= FAS v g i & 3 g

ST YN T, P
LIV

a1

IS i BN SN SN |
MHH\_-.I..I.DI.\.—\.— PAPANE | o R S W [~ a0 mpm e g

LN N
W S B o

2
o=y

-1
T

27




81-3-8. Creation of Career Progression Review Committee/duties.

8.1. The career progresgsion review committee i1s created and
shall consist of six (6) members.

8.2 The committee shall meet annually at the direction of the
superintendent.

8.3 The committee members shall consist of two (2) members
chogen by the guperintendent, two (2) memberg chosgen by the trade
or profeggional ordanization which has the Jlargest number of
members of the State Police within its membership, and two (2)
members selected by blind lot from the entire membership of the
State Police.

8.4 Each member of the committee ghall have egual voting
privileges and all actions of the committee shall be by majority
decigion.

8.5 The committee members shall gserve a minimum of twelve (12)
consecutive months unless a member is unable to gerve due to
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illnesgg, injury or other cause.

8.7 In instances where a member cannot fulfill his/her
original term on the committee, then that member sghall be
replaced by_another member in accordance with subsection 7.3.

8.8 Duties,

8§.8.1. The committee shall review, evaluate, and coordinate
any recommendations for system improvements received from any
gource.

8.8.2. The superintendent shall solicit from the committee
a__written review of the West Virginia State Police Career
Progresgion _System, including any operational policy and
procedures, to be completed once every twelve (12) months. Such
review shall identify gpecific problems with the svstem's
procedures and shall include recommendations for remedial action.

8.8.3. The committee ghall develop, compile, and update the
career progression manual pursuant to §3.4 above.

8l-3-9. Grievances, written examination answer key review, and
examination question challenges.

9.1 Members who desire to allege that any provision of either
this rule or the career progression operational policies and
procedures promulgated by the Superintendent have been violated,
migapplied or misinterpreted by either the Superintendent or his
or her designee, may file a grievance pursuant to the provigions
of 81CSR8 et seq. (West  Virginia State Police Grievance
Procedure) .

9.2 Members who participate within any subsvstem of the career
progregsion system that requires a written examination shall be
permitted to review the examination answer kev immediately
following the scoring and recording of the examination and file
written challengegs to the veracity of any guestion and/or
corresponding answer (s). Such review shall be conducted by the
test administrator or other person designated Dby the
Superintendent.
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West Virginia State Police
Title 81

Series 3

Results of Comment Period

The State Police received one correspondence during this period suggesting modifications

to the rule as filed. A copy of that correspondence and the State Police response are contained in
the following pages.



304 345 9884

JUL—-21-— :
P9 WED B9:18 WVTA 394 345 9584 F.91

West Virginia Troopers Association, Inc.

210 Chesapcake Avenue, Charleston, West Virginia 25311
Telephone 345-WVTA

noaaL Thooeens Cotrin
MEMBER

FACSIMILE TRANSMITTAL SHEET

FAX: 304-345-9884
PHONE: 304-345-9882 / 1-800-325-9882

TO: Steve Cogar
766-2881
FROM: Judy Grounds, Office Secretary
DATE: July 21, 1999
RE: Career Progression System

TOTAL NUMBER OF PAGES INCLUDING COVER SHEET: _7

I EXEFREETTEREEEEEE RS SRR SRR AR SR SRS L R R A AL LB X 8

Attached are the changes to the draft of the Career Progression System
Legistative Rule. | am faxing only the pages where changes were made. The
changes are noted in bold with asterisks to the left.

Set. Williams requests that copies be given to Lt. Col. McBee & Major Bedwell.

If you prefer, I will stop by and bring the originals -- just call and fet me know.

f/-
iij,

e

Thanks!
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b a. Promotional examination -- The member will receive

oene—1) up to fifty-five (55) pointg for each—whele—percentile
eeh1eﬁ%x}~—evef——seveﬁ%y—éawfr~—#¥5%+——pefeeaé——eﬂ

the written
examination, which shall consist of no lesp than fifty-five (55
writtep multiple choice questions. ’ ﬁﬁ

4
1)
D
1!
W
D
1
{0
|
P
1
1

aﬁnua}—eva}ﬁa%&eﬁ—fepefE— Members

2OP - SIS G = = S 3
total of fifteen (15) points gy
evaluation. The recemmendatiens val datlo
third level supervisors ghall RSl
three (3) points respect1Vﬁ;@"
progression selection and pé

pervigory self-
wrst, second and
five (5)., and
fed by the career

fodaliodial 4 c. Longevity Y The WL“ - receive ene—{1) .0833

points for each year p _‘ & 5* om six—{6)—to—twenty—(26)

(301) monthg, inclusive,

years gixty-one (61)8
for a maximum of 20 K

Byylative days of successfully completed
tioned by division special order.

b. A number of members, equal to or greater then ten
percent (10%) of the number remaining on the current list, reach
a tenure requirement that would permit their participation in the
promotional system; and/or
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g. In instances where a member cannot fulfill the
original term of the board, the superintendent shall appoint
another member of equal rank or classification to fulfill the
term.

h. Prior to assuming the duties of the board, each
member shall be administered the following oath by the
superintendent:

"I, , do solemnly swear _7 . that I
will, without prejudice or partiality,
imposed upon me as a member of this

i. The personnel director
or other persons designated by the
before—-the-beoard, upon request of t

for seleeting
ing the eligibility of
g individual promotional

applicants for pro
category scores,

= eRE—o ~ - -5 ¥

#dr progression system and shall present
r progression review comittee a review of
on system listing identified problems with
rrective action.

individual eligibility er—petition of Jjustification

Such transmittals shall be made following the review of

the initial eligibility requirements or - --petitione-—-of
Justifieatien with a second transmittal following the completion
of the competitive testing procedures.

11
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position.

Sri2s 7.1.2 A member shall not advance within the
administrative support gpecialist classification system to a
level that exceeds the maximum classification level established

for that position by the superintendent.

*xk¥ O 1.3 . 7.1.3, A member may file a peoetition for
reclagsification to the next applicable clasgificafiton level
following each twelve (12) months of continn* A8cvice as a
support specialist, or when a member geceiyh fbromotion by
virtue of participation in_the sup8E¥isq promotion

4

system,or non-supervigory xank recla

5-—3-4- 7.1.4. A member requ
submit a petition for reclassificat
reclasggification board. Such petit
required by the superintendent.

Hr35- 7.1.5. A member roageet i tfication must

meet the basic eligibility x xing the general
knowledge examination as regy .5 of thisg rule.

r.;.'i
i g

D 3-6- 7.1.6. A m-ymer A\
promotional eligibili {with)
progression system
within the adminis i A
ntil sucigek: : Y achieves eligibility within

ent

gtmber's permanent career
%?ible for reclassification
¥ cpecialist classification

classifids ; ication denial is required to refile

J- ] o
=2~ 7.2 Creation of administrative support specialist
reclassification board/duties.

523 7.2.1. The administrative support sepecialist

22
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"1, , do solemnly swear (or affirm) that I
will, without prejudice or partiality, perform the duties hereby
imposed upon me as a member ©f this board."

O -2+ 2,2-2. Duties.

a. The reclassification board will verify a member's
eligibility in the areas of support specialist tenure, genexal
knowledge examination scoreys—physiea i aéline and
supervisory recommendations.

£y
g
‘Y

i
b. The reclasaification boar\[
for reclaasification and will deteruf

n-

%‘Qﬂ‘d: 2 al ly
PR vidual

C. The xreelagsgifieatien
transmit to every affected member
eligibility and petition reviews.

ok ko d. The reclassification board shal
for identifying deficiencies i
speclalist classification syAEHES

member's eligibility, the
tc the superintendent a

" L : "-Lfication board, acting under cath and having
corfn ' Pldual quatifieations and accomplishmenta of
ﬁﬁ f Questing reclassification, finds, by majority
gc1s1on that*ﬁhe member (s) named on the attached recommendation

H—3-—3= 7.3.3. Such affirmation shall be filed by the
superintendent and shall be maintained for a minimum period of
one (1) year.

24



JUL—-21-99 WED 8922 WVTA 384 345 9884

I3 0 -

**x%* THIS SECTION HAS TO
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illness. ipnjury or othexr cause,

8.7 In instapces where a member cannot fulfill his/her
original term on the committee, then that member ghall be
replaced by another member in agcordance with subgection 7.3,

8.8 ties.

8.8.1. The committee shall review, evaluate, a -433 dinate

any recommendationg for system igprovements {” h(d from an
s0ou :

8.8.2. The superintendent phal RS
a written review of the Wegt Vi
Proqression _ System, including as
procedures, to be completed once eveg
review shall identify necific
procedures and shall include recommes Lgﬁ;

*xxx*x 8 8,3 The career prog .
have the duty of develop :l. ‘@
clted in 3.4,

g8 TO SPECIFICALLY ALLOW
*m £ER PROGRESSION SYSTEM TO
m AKES AS IT RELATES TO THE

o T—— 1T

***x TLANGUAGE _NEEDS

ANGES (preceded by
ON FOLLOWING PAGES:

22, 24, 25, & 29
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West Hirginia State Police
723 JYefferson Road
South Charleston, West Virginia 253049-1698
) Lxecutite Office
@ecil H. Uindrerfoood O olonel Bary 1. Tagell

@ofrernor Superintentent

July 29, 1999

Judy Grounds :

West Virginia Troopers Assoc1at1on Inc.
210 Chesapeake Ave.

Charleston, WV 25311 °

Dear Ms. Grounds,

I am writing to acknowledge receipt of your ofganization’s comments pertaining to
proposed 81CSR3 , which details the West Virginia State Police Career Progression System.
Those comments have been reviewed and each. suggestlon has been incorporated into the Agency

Approved version of the proposed rule

Thank you for taking the time to assist us in improving this administrative rule.

BY DIBZCTION OF THE SUPERINTENDENT:

TT. COLONEL WILLIAM C. MCBEE
DEPUTY SUPERINTENDENT

Enclosure



West Virginia State Police
Title 81
Series 3

Amendments Made as a Result of Comment Period

with

Reasons for the Amendments

Proposed Section 4.2.2 (c) Longevity: The number of months for which members receive credit
for longevity was amended from 300 to 301 in order to make the total points award closer to the
intended number of 20.

Reason: To correct a mathematical oversight in order to comply with the actual intent of the
proposed changes that 20 points be awarded for longevity.

Proposed Section 4.4.2 (b) Duties: The annual review of the Career Progression System
required by the rule was amended to have that review sent to the new Career Progression Review
Committee created in proposed section 8.1.

Reason: To make the proposed rule internally consistent with respect to the duties of the
proposed Career Progression Review Committee.

Proposed Section 7.1.3: To correct an inequity between the supervisory field promotion system
and the administrative support specialist system whereby a member could be promoted to a field
rank but not be given the equivalent support specialist grade without meeting the support time
limits and petitioning for reclassification.

Reason: To make the proposed rule internally consistent with respect to field rank and support
specialist classification.

Proposed Section 7.2.2 (d) Duties: The annual review of the Career Progression System
required by the rule was amended to have that review sent to the new Career Pro gression Review
Comumittee created in proposed section 8.1.

Reason: To make the proposed rule internally consistent with respect to the duties of the



proposed Career Progression Review Committee.

Proposed Section 9.1 Grievances, written examination answer key review, and examination
question challenges: This new proposed section was added to emphasize that members who
believe that this rule or the attendant policies have been violated, misapplied or misinterpreted
may file a grievance pursuant to 81CSRS8 (The West Virginia State Police Grievance Procedure).
Also, this new section provides for answer key review and question challenges by members who
take the promotional examination.

Reason: To restate in the proposed rule the current unwritten practice and to provide for an

alternate means to file grievances related to the career progression system since the appeals
process has been removed from the rule.



