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W.V. Board of Social Work Examiners
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December 11, 1987

The purpcse of these amendments and additional rules is te detail the process
for refusal to issue or renew 2 license, or suspend or revoke an axisting
Ticense as provided in the WY Code §30-30-7 and §30-30-8 of the Social Work

Ticensing law.

Barbara Matz
Chair
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WEET VIRGINIA INTERPRETIVE RULE R
BOARD CF SOCIAL WORK ENAMINERS
CHAPTER 30-30
Title: Qualifications for licensure as a social worker.
Section 1. General
1.1 Scope =~ These interpretive rules define and
specify the gualifications, ethics, applicaticn, and respon-
sibilities for licensing as a social worker.
1.2 Authority - 30-30
1.3 Filing Tate -
1.4 Effective Date -
Section 2. -~ Qualifications
2.1 Adeguacy of experience - [30-30-6a,b] Acceptable

experience for the purpcse of exemption from reguirements must
involve the practice of sccidl work, as defined in 30-30-2-b,c,e,
and must have been performed compeifently at a professicnal level
in order %o be considered satisfactery in scope and guality.
Experience limited tc essentially repetiticus and routine tasks
at the pre-professional level will neoit be accepted.

2.2 Related fields =~ [30-30-€6] Fields related to
sccial werk for the purpese. cf exemption from reguirements
include psycheliogy,  sociclogy, counsaling, rehabilitaticn,

correcticnal counseling, public policy, public administration,
and human rescurces, o - :

2.3 Reguirements for applicants £rom schools of
sccial work in the process of being accredited - [30-30-6]
Candidates from schools of social werk currently in the process
©of application for accreditation by the Council on Sccial Work
Education will be eligible tc take the licensure examination
until June 30, 1987 (because they could not have been reascnably
expected to know the reguirements for licensure when they entered
the program). Students entering an as yvet unaccredited program
after June 30, 1985 shall be notified in writing by the school on
an annual basis of the status of the school's application for
accreditation. Applicants whc have graduated from programs that
were accredited at the time of graduaticn but are ne longer
accredited will be eligible on the basis of the school's status
at .the time of their graduation. Applicants whce were enrolled
and in good standing in a sccial work program at the time of the
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less of acereditaticon will be-eliginle until June 30, 1987.

2.4 Provision for in lieu ¢f reguirement - [30-30-a-
5-(2),b-4,c~4] Candidates whe wish to be considered under this
section must obtain the approval c¢f the Board of Social Work
Examiners td an agresad upon sue,__;c ‘plan for meeting those
reguirements and must provide verification at times speciiied by
the Beoard that they are adher;ng to the zpproved. pTan for meetin
the reguirements. In additicn, th_ candidat shall satis-
factorily pass specified examinaticng in order to cualifiy fer
continuance of tempcocrzry permit.

2.4.1 Competency - The Bocard may convene a panel ol
social woerkX experts toc advise né ceonsult with the Board in
Iy

a
cons*de:;nc the cempetency of applicants reguesting evaluation in
z particular area of praciice for which they have nect . completed
ccu*sework This panel cf experts will be versed in the area of
the comp ncy to be evalusted. The Board may use competency
”"lva*encj evaluaticn tests and cther evaluative methods iIn
determining ccmpetency. B '
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Saction 3. cs

o

3.1 Licengeés shall abide by the West Virginia Sccizl
Work Ccde ©f Ethics. (See Appendizx A.) Failurs to do sc will be
considered grounds for diSClDLl“a*V acTicn.

Secticn 4. Apclication

4.1 Rpplication for sccizl worxrlicensure shall be
made on the forms included in the Aprlicant's Handbook provided
by the Boar of Socizl Werk Examiners and the American
Association £ tate Social Work Scards. Details of the
application process ~are ceontained in  this beoklet. This
application anabook may be cbtained b writing to the Board of

/

v
Social Work Examiners, F.C. 3Box 5477, Charlestcn, WV 25311,
Board members, ané from the Departmant o¢f FHuman Services, 1300
Washington Streset E, Charleston, WV 22305,

4.2 Fee schedule - [30-30-3-(2}(4),10,11]

4,2.1 Fae fgor the initial examination for licensure is
£70.00.

4.2.2 Fee Ffor screening for exempticn from examination
is 55.00. L

4.2.3 Fee for 4issuance of licensing certificate is
$5.00. R

£,2.28 Fee for biennial license renewal 1is $25.00.
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4.2.5 All fees zre payable to the American Association
of State Social Work Beards,  the designatad examination
organizaticn IZor the Board o©f Sccial Weork Examiners.

4.2.6 211 fess T paid to the Board are not refundable
[3C-30-111].

4.3 Appeals re &enial cof licenss.

4.3.1 Reconsideration - In cdses where an aéplicant'

dces not appear tc meet the exempticn reguirements but believes
that he or she should be considered for grandfathering because of
his or her experience in .social werk practice, the candidate may
submit the folleocwing for the Beard's evaluatien: dccumentation
cf ({a) soclal werk experience; paid or unpaid; (b) length of
service; . (c) evaluations and recommendations ¢f emplover and/or
superviscr; (<) perfcrmance  on  eguivalency examinaticns; (e)
description ¢f duties; (£, educational recoxrd and/or transcripts;
(g) expectation of historicallv-underszocd carser ladder; and any
cther information that weould demonstrate that the applicant has
met the intent of the law.

on i1s geciied on an

4.3.2 Reconsideratic individual basics
and the 2¢ard cannct pradetermine eligibility. The formal
arplication for licensure must be denied and the applicant must
file for reconsideration before a determination can be made.

4.3.3 Hezring - An aprtlicant whoe is not satisfied with
the decision ©f the Board may reguest z hearing befcre the Boarxd .
to further appezl.

4.3.4. Initiating Proceedings. When the West Virginia Board of

Social Work Examiners {hereinafter "Board") denies an appiication for licensure
on the basis that the applicant does not have the qualifications reguwred by
WV Code §30-30-5, the Board shall make a finding stating the spec1f1c reason
why said appiication was denied. Upon denial of an app]fcatjop for licensure,
the Board shall mail the applicant, by registered or certified mail, return
receipt requested, a statement of denial, which statement shall contain the

fellowing information:

(a) That applicant has been denied licensure and the
reason therefore;

(b) that applicant may, within twenty (20) working days
after receipt of said statement, request a hearing by
written request mailed by certified or registered mail,
return receipt, to the Board;

(c) that a hearing shall only be provided by request,
and failure to request a hearing within the twenty (20)
day period shall be deemed a waiver of the right to any
hearing;

Pags 3
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(d) that said hearing shall be bafore 2z Board appointed
hearing examiner; and

{e) that the applicant shall have the right to be repre
sented by counsel, subpoena witnesses and present both
testimonial and documentary evidence,

4.3.5. Notification. Within twenty (20) working days after receipt
of a timely request for hearing, the Board shall notify applicant, by
registered or certified mail, return receipt, of the date, time, and location
of said hearing.. -

4.3.6. Continuances. Continuances may be granted upon the
applicant's request, provided such request is received by the Board at least
five (5) days prior to the scheduled hearing and if goecd cause is shown. Good
cause shall include serious ilTness, court appearances, or religious holidays
of either the applicant or the applicant's attorney. The Board may continue
a hearing on its own motion.

4.3.7. Subpoenas. Applicants may obtain hearing subpoenas by
submitting a written request to the Board at least ten (10) working days prior
to the hearing date.

4.3.8. Hearing Procedures. Failure of the applicant to appear at
the hearing without first obtaining a continuance shall be deemed a waiver of
the right to a hearing. Applicants must appear in person and may be
represented by an attorney Ticensed to practice Taw in West Virginia. The West
Virginia Rujes of Civil Procedure and Rules of Evidence shall be applicable
during said hearing except as altered by WV Code §2%A-5-2 and the rules herein.
The hearing examiner shall construe said rules Tliberally to aliow full
presentation of the evidence. The proceedings shall be recorded by
stencgraphic notes or by mechanical recording. In accordance with WV Code
§29A-5-2(b), the hearing examiner shall admit into evidence ali papers,
records, and Board memoranda. The applicant shali then present his or her
case. Upon written request, all testimony shall be transcribed and copy
furnished to the applicant upon payment of the cost of preparation. The
hearing examiner shall make an order containing findings of fact and
conclusions of Tlaw in accordance with WV Code §29A-5-3, and submit same to the -
Board, who may accept, reject, or modify said order. Applicants requesting
hearings pay a Ten Dollar (310.00) docket fee and a Fifteen Dollar ($15.00) fee
for each witness subpoenaed prior to the hearing. The Board shall refund such
fees for applicants prevailing at said hearing or during judicial review.

4.3.9. Judicial Review. Judicial review shall be availaable for
applicants aggrieved by Board orders in accordance with WY Code §29A-5-4,

4.3.10. Renewed Application. After offering _the applicant an
opportunity for a hearing, the Board shall not provide ancther opportunity for
hearing for subsequent application denials, unless there is a material change
in the applicant’s qualifications or in the law.
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Section 5. Responsibilities of Licensee

5.1. Each Tlicensee shall notify the Board of any change of
address [30-30-3-e(3)]. ' |

5.2. Each 1icense shall be prominently displayed by the Ticensee
at his or her principal place of practice [30-30-10].

5.3.7 Continuing education requirement - [30-30-3-e(5)].

5.3.1. Fifty contact hours of continuing education (the equivalent
of five CEU's) will be reguired within each two-year Ticense period.

5.3.2. In the first renewal cycle of grandfathered Tlicensees,
continuing education credits earned from January 1, 1985 forward may be
submitted.

5.3.3. Continuing education may be earned in: a. professional
meetings and octher feormally organized learning events; b. individual
professional activities. {See Appandix B.)

5.3.4. Only twenty of the fifty hours may be individual
professional activities.

5.3.5. Training specifically related to policies and procedures of
an agency may not be counted toward the continuing education regquirements.

5.3.6. Licensees who have had no professional education in social
work must include continuing education in social work ethics {five hours) and
social work methods of practice (twenty hours) during the first renewal period:
a. Methods of Practice represents a category of basic interventive techniques
similar to those taught in the curriculum of Council on Social Work Eduction
approved Social Work programs; b. Social Mork ethics are basic fundamental
guidelines of professional behavior as delineated within the WEst Virginia
Social Work Code of Ethics. Ethics are integrated throughout most curricula
of Council on Social Work Education approved Social Work programs.

5.3.7. The licensee must keep records to verify his/her continuing
education. These records must cover what he/she did, when, where, hours of
instruction, and instructor(s). '

5.3.8. Continuing education provided by the following organizations
is automatically accepted for continuing education reguirements: American
Association for Marriage and Family Therapy; American Orthopsychiatric
Association; American Public Welfare Association; Child Weifare League of
America; Council of Nephrology Social Workers; Council on Accreditation
Accredited Agencies; Council on Social Work Education; West Virginia BSW or MSW
programs; Family Service of American and member agencies; National Association
of Black Social Workers; national Association of Social Workers; National
Council on Aging; National Eligibility Workers Association; Society for
Hospital Social Work Directors; West Virginia Association of Directors of
Senicr Programs, Inc.; West Virginia Asscciation of School Social Service and
Attendants Personndl; West Virginia Commission on Aging, West Virginia
Department of Human Services, Training Division; West Virginia Health
Department, Training Oivision; MWest Virginia Human Resources Association;
Parkersburg Community College, Social Services Technology Program.
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These approved providers shall adhere to criteria for continuing
education providers. (See Appendix C)

5.3.9. 7 The Board has developed vrequirements for providers of
continuing eduction. Those individuals, organizations or institutions who wish
to have an individual session approved or who wish te obtain approved provider
status must document for the Board that they meet the criteriz to obtain
approval. (See Appendix C)

5.3.10. The Board will monitor and evaluate continuing education
providers and the continuing education records of licensees., Each approved
provider must maintain a record of at Teast three years.

5.3.11. The Chair will appoint a Board member to be the Board's
continuing education coordinator. A1l inquiries regarding continuing eduction
should be directed to that person. The name of the coordinator may be obtained
from the Board of Sacial Work Examiners.

Section 6. Disciplinary Proceedings

6.1. Definiticn

6.1.1. Respondent - The person who the complaint is being made
against. = ' ST N o

6.1.2. Complainant - The person who is filing the
complaint. . '

£.1.3. Board - The term "Bcard" shall refer to the West Virginia
Board of Social Work Examiners throughout these procedures.

6.1.4. Unprofessional Conduct - Any conduct which is cited in the
West Virginia Code, Section 30-30-7, and any conduct which is in noncompliance
with the West Virginia Social Work Code of Ethics.

6.2. Complaint. Unprofessional conduct is conduct by an
individual within the last five years that includes, but is not limited to, the
following:

6.2.1. Conviction of a felony.

6.2.2. Inability to perform the functions of his or her licensed
title by reasons of alcohol or drug abuse, mental or physical
illness or some other infirmity or impairment.

6.2.3. Gross negligence or unprofessional or unethical conduct 1in
the practice of social work.

§.2.4. Assisting or participating with a person not Ticensed under
this article in the false representation that the the perscn is licensed.

6.2.5. Faiiure to obtain a 1license renewal after expiration or
vevocation of same but continued representation that he or she is duly licensed
hersunder.
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6.2.6. Foung” guilty by the Board of unprofessional conduct in
accordance with the rules and regulations promulgated by the Board.

6.2.7. Cbtaining or attempting to obtain a Ticense or renewal
thereof by bribery or false representations.

6.2.8. Knowingly making a false statement on any form or written
statement submitted to the Board.

6.2.9. Representing him or herself as a social worker if
unlicensed. o o

6.2.10. Engaging in the private independent practice of social work
[WV Code §30-30~4{(b)] if unlicensed.

6.2.11. Noncompliance with the West Virginia Social Work Code of
Ethics. :

6.3. How to file a compiaint. Any individual may file a complaint by
centacting a member of the Board of Social Work Examiners. A complaint form
will be sent to the complainent. The complaint becomes official on the date
when & Board member personally receives the signed complaint form. A file will
be maintained for all complaints by the Chairperson of the Beoard, or the
Chair's designee. - ;

6.4. Acknowledgement of a complaint.

€.4.1.  Within thirty (30) days of receipt of a complaint, the Board
shall mail a written acknowledgement of vreceipt of said complaint to
complainant by registered or certified mail, return receipt.

6.4.2. Within ninety (90) days of receipt of a complaint, the Board
shall notify the compiainant whether or not the Board has found jurisdiction
and will investigate said complaint.

£.4.3. Within fifteen (15) business days of the Board's decision
to investigate said complaint, respondent shall be notified by registered or
certified mail, return receipt.

6.5.  The investigation. Upon receipt and acknowledgement of a complaint,
the Board shall conduct an investigation to determine if there is sufficient
evidence of a violation of the regulations herein to merit a hearing. The
investigation shall be conducted as follows:

6.5.1.  The Chairperson shall appoint one member of the Board to act
as investigator.

6.5.2. The investigator shall forward by registered or certified
mail, return receipt, a copy of the complaint to respondent and request that
respondent submit, within fifteen (15) business days, a narrative reply to said
complaint.

6.5.3. The investigator shall prepare a report summarizing
information gathered from complaiant, respondent, and other witnesses; said
report shall be submitted to the Board along with recommendaticn of the
investigator.
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6.5.4, The Board, after review of safd report, shall determine the
existence of preobable cause by majority vote of all present, except the
investigator shall be disqualified from voting in all proceedings arising from
the complaint investigated.

6.5.5. If the Board determines that probable. cause exists, the
Board shall notify both respondent and complainant of such determination by
registered or certified mail, return receipt. The notice Fforwarded to respond-
ent shall intlude the following information: -

{a) That respondent's license shall be suspendad or revoked
thirty days from the date of notice unless an Administrative Hearing
has been requested;

(b) that respondent has the right to request an Administrative
Hearing by mailing such a request within fifteen (15) business
days of receipt of notice.

(c) that respondent has the right to subpoena and present
witnesses and documents in his or her behalf: and

(d}) that respondent has the right to be represented by a
retained counsel and to cross-examine witnesses, :

6.6. The Hearing. The Hearing may be conducted by a Hearing Examiner who
is appointed by the Board, but is not a member of the Beoard. The Hearing
Examiner shalil have the authority to rule on all motions, procedures, and other
legal cobjections in accordance with West Virginia Rules of Civil Procedure
except as modified by WV Code §28A-5-1. The Hearing Examiner shall not be
entitled to a vote in the determination of thes case.

The respondent shall be advised of the date, time, and place of the hearing;
and the jssue pending before the Board.

The respondent may be represented at the hearing by an attorney, may
cross-examine witnesses, may subpoena and produce witnesses, and may present
evidence in his or her behalf. The Board will be represented by an attornesy
from the Attorney General's Office. Al1 hearings will be tape recorded. A
transcript of the hearing will be made available if requested by the Circuit
Court or respondent. Costs incurred in transcribing will be assumed by the
party on whose behalf the reguest is made.

After conciusion of said hearings, the examiner shall prepare proposed findings
of fact and conclusions of law to be submittaed to the Board.

£.7. Sanctions. The Board has the discretion of instituting the following
sanctions upon reaching a finding of unprofessional conduct:

6.7.1. {a) May refuse to renew a license.

6.7.2. (b) May suspend an existing license.

6.7.3. (c) May revoke an existing license.
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6.7.4. A person representing himself as a social worker who does
ret have a license, or a person gngaged in private, independant practice of
social work without a license is guilty of a misdemeancr. Upon conviction 1in
a circuit court, the person shall be fined not more than five nundred dollars,
or imprisoned in the county Jail for a term not to exceed cne year, or both
fined and fimprisoned [WV Code §30-30-4(c)]. In addition, the Board can
exercise the option to share the findings with other state boards and community
organizations in order to protect the public from the possibility of further
unprofessional conduct.
£.8. Judicial Review of Contested Cases. Any party adversely affected by
the final determination of the Board shall be entitled to Judicial Review.
This shall be instituted by filing a petition in either the Circulit Court of
Kanawha County, West Virginia or in the Circuit Court of the county in which
the petitioner resides or dces business. The petition must be filed within
thrity (30) days of receiving the final decision of the Board. The Judicial
gevieg §111 be conducted by the Circuit Court without a jury [WY Code

29A-5-x).




S e : APPENDIX A
. Bd. of Social Work Exam.
Int. Rule, 30-30

CODE OF ETHICS

THE SOCIAL WORKER'S CONDUCT AND COMPORTMENT AS A SOCIAL WORKER
PROPRIETY -~ The social worker should maintain high standards of personal conduct in the
capacity or identity as social worker.

COMPETENCE AND PROFESSIONAL DEVELOPMENT — The social worker should strive to
become and remain promment in professional practice and the performance of professional
functions. '

SERVICE — The social worker snoula rec'ard as DI“I"’I&_"” the service obligation ¢f the social
work profession.

INTEGRITY — The social worker should act in accorcance with the highest standards of
professional integrity.

SCHOLARSHIP AND RESEARCH — The social worker engaged in study and research should
be guided by the conventions of scholarly inquiry.

THE SOCIAL WORKER'S ETHICAL RESPONSIBILITY TO CLIENTS

PRIMACY OF CLIENTS iNTERESTS — The social worker's primary respensibility is to ;
clients, T
RIGHTS AND PREROGRATIVES QF CLI’-“NTS — The social worker should make every effort
to fester maximum self-determingtion on the part of the clients.

CONFIDENTIALITY AND PRIVACY — The social worksr should respect the privacy of clients
and held in confidence all infermation obtained in the course of preofessional service.
ADVERTISING — If a social worker engages in advertising, he/she must present services and
creaentlals factuallv A chem shall not be mtem lonally or knowingly led to develop
TEES — When setting fees, the social worker shou_c ensure that tney are fair, reasonable,

considerate, and commensurate with the servicg performed and with due regard for the
client's aozlru to pay.

THE SOCIAL WORKER'S ETHICAL RESPONSIBILITY TO COLLEAGUES

RESPECT, FAIRNESS, AND COURTESY — The sccial worker should treat collesgues with
respect, courtesy, fairness, and good faith.

DEALING WITH COLLEAGUES' CLIENTS — The sccial worker has the responsibility te relate
to the clients of colleagues with full professional consiceration.

THE SOCIAL WORKER'S ETHICAL RESPONSIBILITY TO EMPLOYERS AND EMPLOYING
ORGANIZATIONS :

COMMITMENTS TO EMPLOYING ORGANIZATIONS — The socfal worker shoulc adhere to
commitments made to the employing organizations.

THE SOCIAL WORKXER'S ETHICAL RESPONSIBILITY TC THE SOCIAL WORK PROFESSION
MAINTAINING THE INTEGRITY OF THE PROFESSIO\' — The social werker should upheld
and advance the values, ethics, knowledge, and mission of the profession.

COMMUNITY SERVICE ~-— The social worker should assist the profession in making social
services available to the general public.

DEVELOPMENT OF ENOWLEDGE — The social worker should take respensibility for
identifying, develeping, and fully utilizing knowledge for professional practice.

THE SOCIAL WORKER'S ETHICAL RESPONSIBILITY TO SOCIETY :
PROMOTING THE GENERAL WELFARE — The social worker should promote the general
welfare of society.
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EXPLANATION OF CONTINUING EDUCATION REQUIREMENTS

)

CONTINUING EDUCATION REQUIREMENTS

1. Fifty {50) nours of continuing educziion is required within each
two-year Ticense period.

2. In the first renewal cycle of grandfathared licensees, continuing
education credits earned from January 1, 1885, forward may be
submitted, }

3. Continuing education may be earned by participation in:

-

a. professional meetings and other formally corganized learning
events;

b. individual professional activities.

In a formal or structured learning situziion, only hours of interaction
between the learner and instructor (iastructional hours) may be counted.
An dnstructional hour is a minimum of Tifty minutes in length. When
counting nours, the following are excluczd: time spent outside of class
or seminar for study; assigned resading, written assignments or other
related activities reguirad for complezion of a continuing education
course; travel time, meeting time devoizd to business, committfee
activities, entertainment, or sociai zstivities such as ceffee hours,
Tuncheons, dinners, etc. (Time for luncheosn or dinner presantation that
are an integral part of the educationzl experience may be inciuded.)
While there are factors, such as aveiizdility and accessibility, which
may interfere with a social worker's ezility to participats in
educational activities, whenever possinoie, the social worker should plan
a varied continuing education progran. Progress toward the achievement
of fhe required number of hours will bz perfodically monitorsd and
Ticensess will be informed of their stzius. Continuing Education forms
will be provided by the Board.

Formally organized learning events involve face-to-face interaction with
a2 teacher for the purpose of accompiishing specific learning ¢bjectives.
Courses, workshops, praciice-oriented seminars, staff development, and
training activities offered by accredited programs or social work
education, professional social work organizations, and other providers
of continuing education as well as formally-structured discussions among
professionals about professional issues, whereby professionals increase
their awareness of new developments in social work are examples of
evants in this category. Such events provide social workers with the
opportunity te integrate thecretical and practice components of ati
forms of social work, including social change and action, administration
and supervision, planning and policy development.
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Individual professional activities consist of & variety of self-diracted
professionzl study activities and growth experiences. A plan
identifying the area(s) to be studied, why the area{s) were chosen, and
what outcome the socizl worker expecis must be developed. Tnis purpese
and goals statement should be in written format. Examples include
writing papers and books for presentation of publication; making
presentations on major proféssional issues or programs; reading

rofessional journals and bocks; attending meetings, seminars, or
courses which do not have approved provider status; preparing for
initial consultation, teaching or training assignmenis (except when
those are primary job responsibilities); and engaging in independent
study, research, or tutorial projects.

Only twenty (20) of the fifty hours may be individual professional
activitiess : '

Training specifically related to policies and procedures of an agency
may nct be counted toward the continuing education reguirements.

Licensess who have had no professionzl education in scocial work must
include continuing education in socizl work ethic¢s (five hours) and
social work methods of practice (twenty hours) during the first
renewal period. '

da. Methods of practice represenis a cziagery of basic interventive
techniques similar to those taught in the curricuium of Louncil
on Social Work Education approved Sacial Work programs.

b. Social Work ethics are basic funczmzntzl guidelines of
professional behavior as delineztzs within the West Virginia
Sacial VWork Code of Ethics. Ethics zre integrated throughout
most curricula of Council on Scciel Work Education approved
Socizal YWork programs,

The licensese must keep records to verify his/her continuing
education. These records must cover whet he/she did, when, where,
hours of instruction, and instructer{s).
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CRITERIA FOR CONTINUING EDUCATION PROVIDERS
CONTINUING EDUCATION PROVIDER APPROVAL

Continuing educaticn provided by the following organizations is automatically
acceated for continuing education credits:

Aporoved Providers . - ) o . . S0

American Asscciation for Marriage and Family Tnerapy
American Orthepsychiatric Association
American Public Welfars Association
Child Welfare League of America
Council of Nephrology Social Workers
Council on Accreditation accredited agencies
Council on Social Work Educztion
West Virginia BSW or MSW programs
Family Service of America and member agencies
National Association of Black Social Workers
National Asscciation of Social Workers
Nztional Council on Aging
Nazional Eligibility Workers Assocciation
- Sgciety for Hospital Sacial Work Directers :
West Virginia Association of Directers cof Senior Programs, Inc.
West Virginia Association of School Social Servyicz and Attendants
Parsonnel
West Virginia Commission on Aging
West Virginia Department of.Human Servicas, Trzining Division
West Virginia Health Department, Training Divis
West Virginia Human Resources Associatien N
Parkersburg Community Coliege, Social Servicss Technology Program

These appraved providers shall adhere to critsriz below, items 3 through 6.

CONTINUING EDUCATION PROVIDER REQUIREMENTS

The Board has developed requirements for providers of continuing education.
Those individuals, organization or institutions who wish to have an individual
session approved or who wish to obtain approved provider status must document
for the Board that they meet the following criteria to obtain approval:

1. Each application must be submitted threz months prior to the first
scheduled program.

2. Each applicant must submit an educztionzl plan which includes a
written statement of purpose documenting how the material to be

presentaed would enhance social work prectice, values, skills, and
knowledge.

3. A licensed social workar (or, prior to July 1, 1986, one who is
. eligible for licensing) shail be designated to be responsible for the
coordination of the program to assure its professional relevancy and . -
ethical considerations. Lo e
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4. Each provider must develop:

8. a system for maintaining records, and

B. methods for the sslection and eveluation of instructers,
parficipant performance requiremsats, and provision of accessible
and adeguate space.

Each provider must maintain a summary of each individual program
oifvered which documents:

a. the relatiensnip of the program to enhancement of social work
practice, values, skills, or knowledge;

b. - the Tearning objectives for the program and the relationship
between the program content and the objectives;

¢. the Ticensing levels for which the program is designed and any
program prerequisites;

d. The competancy of the instructor in the subject matter;

e, the means of program evaluation;

T. the program zgenda (the agendz shall clearly findicate 211 coffes
and lunch breaks), and

g. the dates the program was given,

6. Provider approval may be withdrzwn by tha Board if the provider
violates these rules and regulatiens, or i7 quality programs are not
maintained to the Board's satisfaciion.

The Roard will monitor and evaluate continuing education providers and the
continuing educatien records of licensees. Ezch approved provider must
maintain a record of individual social worksr's

least thres years,

o

attendance for a period of at

The chair will appoint a Board member to be thz Board's continuing education
coordinator, A1l inguiries regarding continuing education should be directed

to Jaohn David Smith, West Virginfa Social Werk Soard Continuing Education
Ceoardinator.




