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West Virginia Board of Social Work Examiners

Post Office Box 5477 + Charieston, West Virginia « 25361
Tefephone (304) 558-8816

STATEMENT OF NEED FOR PROPOSED LEGISLATIVE RULES

The purpose of these amendments and additional rules is to clarify,
improve, and/or update:

» Disciplinary procedures;
Tre Honorabie Gaston Saparion, I * Fees for services provided by the Board to licensed social workers;
Governer * Application and eligibility requirements, and;

* Board organization and procedures.

Margarzt 2, Bishop, ACSW, LOSW
Charlgston

It should be noted that the Board's sole source of revenue is through

Susan Casts, LESW , special revenue fees for services provided to licensed social workers.
Paraeretire L I T LT T
acrian Dovel, LSW In order to make it possible for the Board to effectively discharge its
Biuefield legislatively mandated responsiblity to protect the public and, at the
Barbare L. Gazdk, LGSW same time, remain financially solvent to carry out its necessary
Whesiing functions and services, modest fee increases have been proposed.
Samuel A. Hickman, LOSW . ) 'y :

Astng Goair Further, it should be noted that these fee increases represent a
Dunaar responsible, sound mechanism to maintain services at current levels
Lous Pasma, LEW _ and plan for anticipated new expenditures, rather than an effort to
weleh generally increase available revenues.

Lattve Russell

Censumar Represantative

Dunbar

Jugith Wlilhams
Admimsirabive Alde
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FLSCAL NQTZ TFOR PROFCSZD RULES
FCEIVE
Rule Tizls: Qualifications for Licensure As A Sociazl Worker
1997 SEP i1 FH 2 22
Tvoe of Rule: ¥ L[Lacislacive Intarprative 7707 a‘,;i' ‘.-cc':f—wa__
SEIRE s . ’
PO Box 5477

Ag2rnew WV Board of Social Work Examiners  Addrsss Charleston, WV 25361

- ———— .=
‘ ANNCEL TISAD =2
—ea S D 3 1 - e =—
1. EZfZsct @f Prooccsed Ruls Ingressa [ecrsase Currznt Nextz Thersalits-

| Increagse in Revenue

Zswizated Tot=l Cost $ $ $ N $ $
None 3 hog 50,000
Perzcnzl Sarviges 7 10,000 - 10,000

Currenet Egensa 15,000 25,000

Eoimmant 5,000 10,000
Crnar - 5,000

2. rolaratien of ancve EEt"_T"ﬂt..S The proposed rule would enable the Board to
receive additional Special Revenue funds necessary and crucial to allowing the Board .
to maintazin and dimprove it's-ability to perform it's mandated reSDOI'lSlDllltlES. e
Expensges are not genefally expectéd to increase dranatlcallv in the current flscal
vear. - s R

3. Chjectives cf these rules: The proposed rules are,in large part, necessary to
provide sufficient income to meet expenses for this special revenue account which
receives no State or Other appropriations, tc meet the financial obligations necessary
to the efficient operatlon of this agency. The Board of Social Work Examiners cammot
effectively discharge it's duties as mandated by law without raising additional
speclal revenue income.




. Seolarasicn ¢f Cuerall Zzznanic [mmact of Pripesaed fula,

A. ZIZozncic Inzmact on Smaze Govartmenz.

No impact on State Government taxes and revenues due to Board's Special Revenue
account status. Positive impact on ability of the Board, as an entity of
State Govenment, to effectively discharge it's duties.

2. Zoeoromic Immact con Bolisiczal sSubdivisicns; Sgecific Infustsiss;
Sceciflic crzups <f <izizens. _ o

Modest increase in fees for services to licensed Social Workers in West Virginia.

This would be the first and only increase since 1983, Feas are substantizlly

lower than similar fees charged hy swrrounding states for similar services.

—

C. Economic Imzacs on Citizens/Tublic at Lasze.

No impact. Modest increase to Social Work professional will be totally absorbed
and not passed along to consumers or to the public at large. .

Catsa: September 11, 1892

‘- Sicmamers of Agency Head or Auchozized Psrprasenrative

Samiel Hickman, Acting Chair WVBSWE
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TITLE 25
LEGISLATIVE RULES N IVED
BOARD OF SOCIAL WORK EXAMINERS DECEIVE
SERIES 1 7 e 11 M2 2Z

1 i
QUALIFICATIONS FOR LICENSURE AS A SOCIAL WORKER RN

§25-1-1. General.

1.1. Scope.--These legislative rules define and specify
the qualifications, ethics, application and respensibilities for
licensing as a social worker.

1.2. Authority.--W. Va. Code §30-30
1.3. Filing date.--
1.4. Effective Date.--

§25-1-2. Qualifications.

2.1 Adequacy of experience. -- (WV Code §30-3C-6a,
b) Acceptable experience for the purpose of exemplion from
requirements must involve the practice of sccial work, as
defined in §30-30-2b, ¢, e, and must have been performed
competently at a professional level in order to be considered
satisfactory in scope and quality. Experience limited ic essen-
tially repetitious and routine tasks at the preprofessicnallevel
will not be accepted.

2.2 Related fields. -- (WV Code §30-30-6) Fields
related to sccial work for the purpose of exemption from
requirements include psycholegy. scciology, counseling, re-
habilitation, correctional counseling, public pol:cy, public ad-
ministration and human resources. : :

2.3. Reguirements for applicants from schools of
sccial work in the process of being accredited. -- (WV Code
§30-30-8) Candidates from schools of social work currently in
ihe process of application for accreditation by the Council on
Social Work Education will be eligible to take the licensure
examination until June 30, 1987 (because they could not have
been reasonably expected to know thz requirements for
licensure when they entered the program). Students entering
an as yet unaccredited program after June 30, 1985 shall be
notified in writing by the schooion anannual basis of the status
of the school's application for accreditation. Applicants whe
have graduated from programs that were accredited at the
time of graduaticn but are no longer accredited will be eligible
on the basis of the school's status at the time of their gradu-
ation. Applicants who were enrolled and in good standingina
social work program at the time of the loss of accreditation will
be eligible until June 3C, 1887.

2.4. Provision forin lieu of requirement. -- WV Ccde
§30-30a-5 (5),b-4, c-4) Candidates who wishto be considered
under this section must obtain the approval of the Board of
Social Work Examiners to an agreed upon specific plan for

mu O
e

meeting those requirements and must prowde verification at

times specified by the Board that they are adhering to the-
approved plan for meeting the requirements. In addition, the

candidate shall satisfactorily pass specified examinations in

order to qualify for continuance of temporary license.

2.4.1. Competency. -- The Board may convene a
panel of sccial work experts to advise and consult with the

- Boardin considering the competency of applicants requesting

evaluation in a particular area of practice for which they have
not completed coursework. This panel of experts will be
versed in the area of the copmetency t¢ be evaluated. The
board may use competency equivalency evaluation tests and
cther evaiuative methods in determining competency.

£<- Historical Note: The “grandfathering” provisions
in sestion2 §§25-1-2 expired on June 30, 1588.

§25-1-3. Ethics
3.1. Licensees shall abide by the West Virginia Social
Work Code of Ethics. (See Appendix A.) Failure to do so will
be considered grounds for disciplinary action.
§25-1-4. Application.

41, Application for social work licensure shall be

- made on the forms prowded by the Board of Somal Work

aa{wﬁ-ef—Sﬁ%e—SeaaW%Beafe}s De‘calls of the appilcatlon
process are centained within the forms provided, in informa-
tional attachments, and/or in the Candidate Handbook fer
scheduling to iake required examinations for social werk
licensure in West Virginia +his Application forms Herdbesek
may be obtained by writing to the Board of Social Woerk
Examlners P.C. Box 5477 Charleston, WV 2536‘1—Beefei

4.2. Fee Schedule. -- [WV Code §30-30-3(e} (4}, 10,
11].

4,21, Fee for the inttet nationally standarg-
ized examination for licensure is nEiea
the A iation of State ial Work

r nd li in the te Han

4.2.2. Feefor screening for exempticn from

exammaﬂoms%hﬁ-y—?wedeﬁafs-{ses-ee}- ifty dollars ($50.C0).
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ELoRe Py i it i i
" " [2“3 EEE.EE:.' nee-of-inthet E

4.2.3. Feeforthe biennial license renewal is

4.2 4. Allfees for examination are payable to
the American Assocciation of State Social Work Boards

(AASSWE), the designated examination organization for the
Board of Social Work Examiners,

425, All fees for services othar than for
examination are payable to the West Virginia Board of Social
Work Examiners.

4.28. All fees paid to the Beard are not
refundable (WV Code §30-30-11).

Fee for initial application n indi-
ial wor r r
ilo ial W ati

vidua do n
versi credit he
is twenty-five dollars (825.00).

4.2.8 Fee for initial application by an indi-

al who is enga in the li in Vi in li
f provision -30- -30- 4 n -30-
5{c){4)] an oes not h ia I fr
lle universi credi th neilon i I
ucatio W ini four
degree from credi il runi ’
i 60) colle it hours from redite d r
iversity and at f do oar

approved social work sxperisnce within the pravicus ten
vears, is fifty dollars {($50.00).

r repl f li i

ten dollars {($10.00).

yir nts.as establi h rd will u -
ful icant il ba know n Ve ider of
nati halla on internall
the approved ider in L n
ial du ne 1 in r -
cies,
g1 for or in fi

Horreview of a single inuin ial worl io
for Dotential approva) offered by an individual organization or

institution n irin Iy t m i n
oard roved provider ntinuj ialw ion
i five r 5 itional requir
kno 0 i Il ider of i
ocial ucation in West Virgini i ignati I
v onl hosee ificall h rg.

4212 Feefor Board monitoring of continu-

i ial work cation events off oved provid-
r_indivi Il vider inuj jal
i m ity an ropriateness of
= affer -five .00) fo nt
n h.bi i r.fi 50) for none.
i ie [ period.
424 Fee for filli ugsts for public
ion, data, or other i lating to iis
riice ia] hallbe bas ual
mat ff i n rivces r o fill 5 -
quests,
4214 F for ot ices not curren
- icipa shal o relativity 1 lished
f b i a by the
4.3, Appeal__s re denial of licensure.
4.3.1. Reconsideration. — In cases where

an applicant does not appear fo meet the exemption require-
ment but believes that he or she should be considered for
grandfathering because of his orher experience in sacial work
practice, the candidate may submit the following for the
Board's evaluation: Documentation of (a) social work experi-
ence, paid or unpaid; (b) length of service; (¢) evaluations and
recommendations of employer and/or supervisor; (d) perfor-
mance on equivalency examinations; (g) description of duties;
{f) educational record and/or transcripts; {g) expectation of
historically-understocd career ladder; and any other informa-
tion that would demonstrate tha the applicant has met the

_ intent of the law,

4.32. Reconsideration is decided on an
mdwldual basis and the Board cannot predetermine eligibility.
The formal application fer licensure must be denied and the’
applicant must file for reconsideration before a determination
can be made.

4.3.3. Hearing -- An applicant who is not
satisfied with the decision of the Board may request a hearing
before the Board to further appeal.

4.3.4, Initiating proceedings. Whenthe West
Virginia Board of Sccial Work Examiners (hereinafter “Board”)
denies an application for licensure on the basis that the

' ~ applicant does not have the qualrflcatlons required by W.Va.

Code §30-30-5, the Board shall make a finding stating the
specific reason why said application was denied. Upon denial
of an application for licensure, the Board shall mail the
applicant, by registerad or certified mail, return receipt re-
quested, a statement of denial, which statament shall contain
fhe following information:

(a) That applicant has been denied licensure

_ and the reason therefore:

(b) that applicant may, within twenty (20)°
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worl-.:ing daysafterreceipt of said statement, requestahearing
by written request mailed by certified or registered mail, return
receipt, to the Board;

(c) that a hearing shall only be provided by
request, and failure to request a hearing within the twenty (20)
day period shall be deemed a waiver of the right to any
hearing;

(d) that said hearing shall be bafore a Board
appointed hearing examiner; and

(e} that the applicant shall havethe rightto be
represented by counsel, subpoena witnesses and present
both testimonial and documentary evidence.

4.3.5. Notification. — Within twanty (20)
working days after receipt of a timely request for hearing, the
Board shall notify applicant, by registered or certified mai,
return receipt, of the date, time, and location of said hearing.

4.3.6. Continuances. Continuances may be
granted upon the applicant's request, provided such request
is received by the Board at least five (8) days prior to the
scheduled hearing and if goed causs is shown. Good cause
shall include serious ilinass, court appearances, or religious
holidays of either of the applicant or the applicant’s attorney.
The board may continue a hearing on its own mection.

4.3.7. Subpoenas. Applicants may obtain
hearing subpoenas by submitiing a written request to the
Board at leasi ten (10) working days prior to the hearing date.

4,3.8. Hearing Procedures. Failure of the
applicant to appear at the hearing without first obtaining a
continuance shallbe deemed a waiverof the rightto a hearing.
Applicants must appear in person and may be represented by
an aftorney licensedto practice law in West Virginia. The West
Virginia Rules fo Civil Procedure and Rules of Evidence shall
be applicable during said hearing except as altered by W.Va.
Code §29A-5-2 and the rules herein. The hearing examiner
shall construe said rules liberally to allow full presentation of
the evidence. The preceedings shall be recerded by steno-
graphic notes or by mechanical recording. In accordance with
W.Va. Code §29A-2-2(b), the hearing examiner shall admit
into evidence all papers, records, and Board memoranda. The
applicant shall then present his or her case. Upon written
request, all testimony shall be transcribed and copy furnished
to the applicant upen payment of the cost of preparation. The
hearing examiner shall make an order containing findings of
fact and conclusions of saw in accordance with W.Va, Code
§29A-5-3, and submit same to the Board, who may accept,
reject, or modify said order. Applicants requsting hearings pay
a ten dollar (310.00) docket fee and a fifteen dollar (315.00)
fee for each witness subpoenaed prior to the hearing. The
Board shall refund such fees for applicants prevailing at said
hearing or during judical review.

4.2.9 Judicial Review. Judicial review shall
be available for all applicants aggrieved by Board orders in

3

accordance with W.Va. Code §29A-5-4,
) 4.3.10, Renewed application. Afier offering
the applicant an opportunity for a hearing, the Board shall not
provide another opportunity for hearing for subsequent appli-
cationdenials, unlessthereis material change inthe applicant's
qualifications or in the law.

§25-1-5. Responsihilities of Licensees

5.1. Each licensee shall notify the Board of any
change of address, WV Code §30-30-3e(3)1.

5.2. Continuing education reguirement [WV Code
§30-30-32(5)].

5.3.1. Fifty (50) contact hours of continuing
education (the equivalent cf five (8) CEU's) will be required

within each two (2) year license period, except that g;ghlx (80)
contact hours of continuing education will be required within
h ear license pariod of ong en in the
licensing process via the in lieu of provigions WV Code§§ 30~

3C-5(2)(B), 30-30-5(bi(4), and 30-30-5(c)(4}].
5.3.2. In the first renewal cycle of

grandfathered licensaas, continuing education cradits earmned
from January 1, 1985 forward may be submitiad.

5.3.3. Continuing education may be earned
in: (&) Professional meetings and cother fcrmally organized
leaming events; (b) individua! professional activities. (See
Appendix B.)

5.3.4. Only twenty (20) sfthe-fifty-£565 hours

may be individual professional activitiss.

5.3.5. Training specifically related to policies
and procedures of an agency mey shall not be counted toward
the continuing education raguirements.

5.3.6. Licensees who have had no profes-
sional education in social work must include continuing edu-
cation in sccial work ethics {five (5) hours] and social work
methods of practice [twenty (20} hours] during the first re-

newalpericd, hat.ei ntacthours in social wor
ethi nd t 0} con hour ial work methods
{ pr will ir ithi ¢h ear lice

ri ns i icensin vigthe i
i f ision -30- 5 -30-5

n -30- 411

(a) Methods of Practice represents a cat-
egory of basic interventive techniques similar to those taught
in the curriculum of Council on Social Work Education ap-
proved social work programs,

{b) Sccial Work Ethics are basicfundamental
guidelines of professional behavior as delineated within the
West Virginia Social Work Code of Ethics. Ethics are inte-
grated throughout most curricula of Council on Social Work
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Education approved Secial Work programs.

5.3.7. The licensee must keep records to
verffy histher continuing education. These records must cover
what he/she did, when, where, hours of instruction and
instructor(s). B -

5.3.8. Continuing education provided by
oarda ved providers of continuing social work education
the-fellowingorganizations is autornatically accepted for con-
tinuing educatlon requlrements A _current listing of Board
It rovider fin G rk icn |
ay ablef ‘e ¢

the K

These approved providers shall adhere to criteria for
continuing education providers. (See Appendix G.)

5.3.9. The Board has developed require-
ments for providers of continuing education. Those individu-
als, organizations or institutions who wish o obtain approved
provider status must document for the Board that they meet
the criteria to obtain approval (See Appendix C.)

5.3.10. The Board will monitor and evaluate
continuing education providers and the continuing education
records of licensees. Each approved provider must maintain
a record of at least three (3) years. (See Appendix C.)

5.2.11. The chair wiliappointa Board mer-

iobethe
Board's continuing education coordinator. This commitiee

shall nu r_no re t leve ns an [ b
versed in the area of continuing social work education. All
inquires regarding continuing education should be directed to
that perser committee. The name of the coordinator may be
obtained from the Board of Social Work Examiners.

§25-1-6. Disciplinary Proceedings
6.1. Definition.

8.1.1. Respondent. The personagainstwhom
the compiaint is being made.

— &.1.2. Complainant. The personwho isfiling
{he complaint.

6.1.3. Board. The term “Board” shall refer to
the West Virginia Board of Social Work Examiners throughout

these procedures.

8.1.4. Unprofessional Conduct. Any con-
duct which is cited in the West Virginia Code, Section §30-30-
7, and any conduct which is in noncompliance with the West
Virginia Social Work Code of Ethics.

8.2. Complaint. Unprefessional conduct is conduct
by an individual within the [ast five (5) years that included, but
is not limited to, the following:

6.2.1. Conviction of a felony.

8.2.2. Inability to perform the functions of his
or her licensed title by reasons of alcohal or drug abuse,
mental or physical illness or some other infirmity or impair-
ment,

8.2.3. Gress negligence or unprofessional or
unethical condugct in the practice of social work.

8.2.4. Assisting or participating with a person
not licensed under this article in the false representation that
the person is licensed.

8.2.5. Failure to obtain a ligense renewal
after expiration or revocation of same but continued represen-
tation that he or she is duly licensed hereunder.

6.2.6. Found guilty by the Board of unprofes-
sional conduct in accordance with the rules and regulations
promulgated by the Board.

6.2.7. Obtaining or attempting to obtaining a
license orrenewal therecf by bribery or false representations.

6.2.8. Knowingly making a false statement
on any form or written statement submitted to the Board.

6.2.9. Representing him or herself as a
social worker if unlicensed.

6.2.10. Engaging in the private independent
practlce of social work [WV Code §30-30-4(b)] if unlicensed.

6.2.11. Noncorapliance with the West Vir-
ginia Social Werk Cede of Ethics.
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6.3. How tofile a complaint. Any individual may file
a complaint by contacting a member of the Board of Social
Work Examiners. A complaint form will be sent to the com-
plainant. The complaint becomes official on the date when a
Board member personally receives the signed complaint
form. A file will be maintained for all complaints by the
Chairperson of the board, or the Chair's designee,

6.4. Acknowledgement of a complaint.

6.4.1. Within thirty (30) days of receipt of a
complaint, the Board shall mail a written acknowledgement of
receipt of said complaint to complainant by registered or
certified mail, return receipt requested. _

8.4, ithi i 3 o) ipt o
omplaint, the T ilac ] n r
copy of said complaj he n regisiered ¢
ifie il_rety i 1

6.4.2.3. Within ninty (80) days of receipt of &
complaint, the Board shall notify the complainant, by reqis-

tered or certified mail, returmn receiot requested, whether the

Board has found jurisdiction and will investigate said com-
plaint.

6.4.8.4. Within fifteen (15) business days of
the Board's decision to investigate said complaint, respon-
dent shall be notified by registered or certified mail, return
receipt requested. S

4.5, Within fi ine
their receipt intthe responde bmit to the
o] Wi rrative reply t id_ complaint.
6.5. The investigation. Upen receipt and

acknowledgement of a complaint, the Board shall conduct an
invastigation to determine if there is sufficient evidence of a
violation of the regulations herein to merit a hearing. The
investigation shall be conducted as follows: _

6.5.1. The Chairperson shall appeint one
member of the Board to act as investigator.

8.5.5..2 The investigator shall prepare a
repori summarizing information gathered frem complainant,
respondent, and other witnesses: said report shall be submit-
ted to the Board along with recommendation of the investiga-
tor.

6.54.2. The Board, after review of said
report, shall determine the existence of probable cause by
majcrity vote of all present, except the investigator shali be
disqualified from voting in ali preceedings arising from the

cemplaint investigated.

6.5.5.4, If the Board determines that prob-
able cause exists, the Board shall notify both respondent and
complainant of such determination by registered or certified
mail, return receipt requested. The notice forwarded to re-
spendent shall include the following information:

{&) That respondent’s license shall be sus-
pended or revoked thirty (30} days from the date of hotice
unless an Administrative Hearing has been requested;

{b) that respondent has the right to request
an Administrative Hearing by maining such a request regis-
tered mail, return receipt reguested, within fifteen (15) busi-
ness days of receipt of notice,;

{c) that respondent has the right to subpoena
and present witnesses and documents in his or her behaif:
and,

(d) that respondent has the right to be repre-
sented by a retained counsel and to c¢ross-examine wit-
nesses.

6.€. The Hearing. The Hearing may be cenducted by
a Hearing Examiner who is appointed by the Board, but is not
a member of the Board, The Hearing Examiner shall have the
authoerity to rule on all motions, procedures, and other legal
objections in accordance W'rth West Virginis Rules of Civil
Hearlng Examiner shall not be entrﬂed io a vote in the
determination of the case.

) The respondent shall be advised of the date, tme,
and place of the hearing and the issue pending befere the
Board.

The respondent may be represented atthe hearingby

~an aftorney, may cross-examine withesses, may subpoena

and produce witnesses, and may present evidence in his or
her behalf. The Board will be represented by an attorney from
the Office of the Attorney General. All hearings will be tape
recorded. A transcript of the hearing will be made available if
requestad by the Circuit Court or respondent. Costs incurred
in transcribing will be assumed by the party on whose behalf
the request is made.

After conclusion of said hearings, the examiner shall
prepare proposed findings of fact and conclusions of law to be
submitted to the Beard.

8.7 Sanctions, The Board has the discretion of
instituting the foilowing sanctions upon reaching a finding of
unprofessional conduct:

6.7.1. {a) May refuse to renew a license.

6.7.2. (b) May suspend an existing license,
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6.7.3. {c) May revoke an existing license.

6.7.4. A person representing herself/himself
as a social worker who does not have a license, or a person
engaged in the private, independent practice of social work
without a license is guilty of a misdemeanor. Upon conviction
in a Circuit Court, the person shall be fined not more than five
hundred ($500) dollars, or imprisoned in the county jail for a
term not o exceed one (1) year, or both fined and imprisioned
[W.Va. Code §30-30-4(c)]. Inaddition, the Board can exercise
the option to share the findings with other state boards and
community organizations in order to protect the public from
the possibility of further unprofessional conduct.

6.8. Judicial review of contested cases. Any party
adversely affected by the final determination of the Board shall
be entitled to Judicial Review. This shall be instituted by filing
a petition in either the Circuit Court of Kanawha County, West
Virginia or in the Circuit Court of the county in which the
petitioner resides or does business. The petition must be filed
within thirty (30) days of receiving the final decision of the
Board. The Judicial Review will be conducted by the Circuit
Court without a jury (W. Va. Code 23A-5-x).

APPENDIX A.

WEST VIRGINIA SOCIAL WORK CODE OF ETH-
ICS

THE SOCIAL WORKER'S CONDUCT AND COM-
PORTMENT AS A SCCIAL WORKER

PROPRIETY -- The social worker should maintain
high standards of personal conduct in the capacity or identity
as a social worker.

COMPETENCE AND PROFESSIONAL DEVELOP-
MENT ---The social worker should strive to become and
remain proficient in professional practice and the perfor-
mance of professional functions.

SERVICE - The social worker should regard as
prirnary the service obligation of the social work profession.

INTEGRITY --The sacial worker should act in accor-
dance with the highest standards of professicnal integrity.

SCHOLARSHIF AND RESEARCH -- The sccial
worker engaged in study and resesarch should be guided by
the conventions of scholarly inquiry.

THE SOCIAL WORKER'S ETHICAL

RESPONSIBILTIY TO CLIENTS

PRIMACY OF CLIENTS INTERESTS -- The social
worker's primary respchsibility is to clients.

RIGHTS AND PREROGRATIVES OF GLIENTS --
The social worker should make every effort to foster maximum
self-determination on the part of the clients.

8

CONFIDENTIALITY AND PRIVACY -- The social
worker should respect the privacy of clients and hold in
confidence all information cbtained in the course of profes-
sional service.

ADVERTISING -- [fa social worker engagesin adver-
tising, he/she must present services and credentials factually.
A client shall not be intentionally or knowingly led to deveiop
unrealistic expectations about the delivery of services.

FEES -- When setiing fees, the social worker should
ensure that they are fair, reasonable, considerate, and com-
mensurate with the service performed and with dus regard for
ihe client's ahility to pay.

THE SQCIAL WORKERS ETHICAL RESPONSIBIL-
ITY TO COLLEAGUES

RESPECT, FAIRNESS, AND COURTESY -- The
sccial worker should treat colleagues with respect, faimess,
courtesy, and good faith.

DEALING WITH COLLEAGUES' CLIENTS -- The
social worker has the responsibility to relate to the ¢lients of
colleagues with full professional consideration.

THE SCCIAL WORKER'S ETHICAL RESPONSI-
BILITY TC EMPLOYERS AND EMPLQYING ORGANIZA-
TIONS

COMMITMENTS TO EMPLOYING ORGANIZA-
TIONS -- The social worker should adhere to commitments
madse to employing organizations.

THE SCCIAL WORKER'S ETHICAL RESPONSI-
BILITY TO THE SOCIAL WORK PROFESSION

MAINTAINING THE INTEGRITY OF THE PROFES-
SION -- The social worker should uphold and advance the
values, ethics, knowledge, and mission of the profession.

COMMUNITY SERVICE -- The social worker should
assistthe profession in making social services available to the
general public.

DEVELOPMENT OF KNOWLEDGE — The sogial
worker should take responsibility for identifying, developing,
and fuil utilizing knowledge for professional practice.

THE SOCIAL WORKER'S ETHICAL RESPONSI-
BILITY TO SQCIETY

PROMOTING THE GENERAL WELFARE - The
social worker should promote the general welfare of society.
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CONTINUING EDUCATION REQUIREMENTS

(1) Fifty (50} hours of contlnumg education is

required within each two-year per:od ighty
contact hours f ntinuin ’tton will be I uur rthm

each riod of

process via the in liey of provisions FSS 30—80-5(&\)(5)‘ 30-30-
b nd 30- 4

(2) Contlnumg educatlon ‘may be eamed by parttcm-

pating in:

a. prefessional meetings and cther formally
organized learning events:

b. individual professional activities which

nce th ividual's izl valu I-
edags. or_ethica rations_in_her/hi iaf r
practice sefiing. ) : - )

In a formal or structured learning situation only hours
of interaction between the learner and instructor (instructional
hours) may be counted. An instructional hour is a minimum of
fifty (50) minutesin length. When counting hours the following
are excluded: time spent ouiside of class or seminar for study;
assigned reading, writing assignments or other related activi-
ties required for completion of a continuing education course;
travel time; meeting time devoted to business, committee
activities, enterfainment, or social activities such a coffee
hours, luncheons, dinners, etc. (Time for luncheon or dinner
presentations that are an integral part of the educational
experience may be included.) While there are factors, suchas
availability and accessibility, which may interfere with a sccial
worker's ability to participate in educaticnal activities, when-
ever possible the social worker should plan a varied continu-
ing education pragram. Progress tocward the achievement of
the required number of hours will be periodically meonitored
and licensees will be informed of their status. Forms for

reperting of continuing education fermewiltbeprovidedy are
available from the Board,

Formally organized learning events involve face-to-
face or other instructicnal
interaction with a teacher for the purpose of accomplishing
specific learning objectives. Courses, workshops, practice-
oriented seminars, staff development, and training activities
offered for approved continuing education by accredited pro-
grams of social work education or other Board approved
providers of continuing social work education, as well as

formally structured discussions among professionals about
professiona! issues whereby professicnals increase their
awareness of new developments in social work, are examples
of events inthis category. Such events provide social workers
with the opportunity to integrate theoretical and practice
components of all forms of social work, including social
change and action, adminisiration and supervision, planning

a5 CSR1

" and policy development.

Individual professional activities consist of a variety of
self-directed professional study activities and growth experi-
ences. h activiti 1 directly relate to improvi

ractice skills and/or f the individual within his or

|
her particylar area of social work practice. A plar summary

identifying the area(s) to be studied, why the area(s) were

__chosen, and ge'a-!—s%aﬂt-e-me-ﬁ%s applicability to zhe licensee's

ig] f hich_the
licensee's know gggg, ygiggg, and/or skills were gnhancgg by
such aclivities. should be in written format and maintained in
the hcgnggg § personal ggggm;;ng social wark edugailog f[ es
in f o {the licensee'sco in

*@g@mmg_a‘m Examples of individual pro-
fessional activilies inciude writing papers and books for pre-
sentation or publication; making presentations on major pro-

fessional issues or programs; reading; courses which do not
have approved provider status; preparing for initial consulta-
tion, teaching crtraining assignments (except when those are
primary job responsibiiities); and engaging in independeant
study, research, or tuioria! projects.

T (4.(3.) Only twenty (20) efthe-fify-(56} hours may be

from individua! professional activities.

(5.} (4) Training specifically related to policies and
procedures of an agency eey shali not be counted toward the
continuing education requriements.

(6.) (5. Licensees who have had no professional
education in social work must include continuing education in
social work ethics (five (5) hours) and social work methods of
practice (twenty (20) hours) during the first renewal period,

igh co ir in social i and
wan hours o work methods of
il] r ithi ar license pariod
rsons engaged in licensing process vi in lisu of
isi C -30-5 -30-5(b)(4). and
-30- A

a. Methods of practice represents a category
of basic interventive techniques similar to those taught in the
curriculum of Council on Social Work Education approved
Social Werk programs.

b. Social work ethics are basic, fundamental
guidelines of professicnai behavior as defineated within the
West Virginia Social Work Code of Eihics. Ethics are inte-
grated throughout most curricula of Councii on Social Work
Education approved Social Work programs.

I YA Y (A The licensee must keep records to verify his/
her continuing education activitias. These racords must cover
what ha/she did, when, where, hours of instruction, and
instructor(s).
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" programs aré not maintained to the Board's satisfaction.

EDUCATION PROVIDERS

CONTINUING EDUCATION PROVIDER REQUIRE-
MENTS . :

The Board has developed requirements for providers
of continuing education. Those individuals, organizations or
institutions who wish to have an individual session approved
or whe wish 1o cobtain approved provider status must docu-
ment for the Board that they meet the following criteria o
obtain approval:

1. Each application must be submitted three (3)
months prior to the first scheduled program.

2. Each applicant must submit an educational plan
which includes a written statement of purpose documenting
how the materials to be presented would enhance sccial work
practice, values, skills, and knowledge.

3. A West Virginia licensed social worker fespriette
:!-a!-y%—ﬁ-ess—eﬁe—whe-ie—ehgﬂa%e—kﬂeeﬁemg} who holds a
degree in social work from a college or university ageredited

by the Council on Social Work Education shall be designated

tobe responsible for the coordination of the program to assure
its professional relevancy and adherence to ethical consider-
ations. ]

4. Each provider must develep:
a. a system for maintaining records, and;
b. metheds for the selection and evaluation
of instructors, participant performance reguirements, and

provision of accessible and adequate space.

5. Each provider must mainifain a summary of each
individua! program offered which documents:

a. the relationship of the program to en-
hancement of sccial work practice, values, skills, or knowl-
edge:

b. the learning objectives ofthe program and
the relationship between the program content and objectives;

c. the licensing levels for which the program
is designed and any program prerequisites;

d. the competency of of the mstructor(s)
the subject matter; -

e. the means of program evaluation;

f. the program agenda (the agenda shall
clearly indicate ali coffee and lunch breaks), and;

g. the dates the program was given.

6. Provider approval may be withdrawn by the Board
ifthe provider viclates these rules and regulations, or of quality
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The Board will moniter and evaluate continuing edu-
cation providers and the continuing education records of
licensees. Each approved provider must maintain a resord of
individual social worker's attendance for a period of at least
three (3) years,

The chair will appoint a Beard-member Continuing
Edycation Commities to be the Board's continuing education
coordinator, All inquiries regarding continuing social work
education should be directed to JehnBavid-Smith Continuing

Education Committee, West Virginia Board of Social Work
Examiners Continuing Education Seerdinater Commitiee. -




