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SECRETARY OF STATE FILED IN THE OFFICE OF
® KEN HECHLER THE SICRETARY OF STA;E
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NOTICE OF AGENCY ADOPTION OF A PROCEDURAIL OR INTERPRETIVE RULE
OR A LEGISLATIVE RULE EXEMPT FROM LEGISLATIVE REVIEW

AGENCY: Board of Regenis . TITLE NUMBER:._128  *

CITE AUTHORITY: WY _Code 18-26-8

RULE TYPE:PROCEDURAL XXX _ ° INTERPRETIVE

EXEMPT LEGISLATIVERULE .~
CITE STATUTE({s) GRANTING EXEMPTION FROM LEGISLATIVE REVIEW

WV Code 20A=1-3(1)

AMENDMENT TO AN EXISTING RULE: YES_ XX, NO___
IF YES, SERIES NUMBER OF RULE BEING AMENDED: __Series 62

TITLE OF RULE BEING AMENDED: _FPersorne]l Ldminigtraiion

IF NO, SERIES NUMBER OF NEW RULE BEING ADCOPTED:

TITLE OF RULE BEING ADOFPTED:

THE ABOVE RULE IS HEREBY ADOPTED AND FILED WITH THE SECRETARY OF STATE. THE

EFFECTIVE DATE OF THIS RULE IS September 14, 1987
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Rieh O. Hart




WEST VIRGINIA BOARD OF REGENTS

S50 RANAWHA BOULEVARD, EAST
CHARLESTON, WEST VIRGINIA 25301
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TO: All Recipients = _ 0 Z
o oo ;'H
FROM: Gloria Penn B _ T = T3
Secretaryv/administrative Affairs o =
DATE: July 15, 1¢87 o

1L

RE: Poligy Bulletin 62 and Policy Bulletin 26

Enclosed iIs a copy ©f PAGE 1 and PAGE 10 of Policy Bulletin
62, PERSONNEL ADMINISTRATION FOR BOARD QOF RPGEJTS’ EMPLOYEES.
55 page 1, under Section 2., Compensatlon/Pay Calculations, para-
graph 2.4 ("Holidays to be observed under. . . .") has been omlbted
as approved by the Board of Regents on July 1¢g, 1887.

Page 10 of Policy BLlletln 62 Has the revised date of July lO
1987 added.

THERE WERE NO OTHER CHANGES TO.PCLICY BULLETIN 62,

Also enclosed is a copy of Policy Bulletin 26, POLICY
REGARDING HOLIDAYS, which has been updated and approved as updated -
by the Board of Regehts on July 10, 1987,

Please $ee that those persons at your cellege or university
whe might have need of this. information are cqpled
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P50 KANAWHA BOULEVARD, EAST
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NOTICE OF AGENCY ADOPTION > il
‘/"
RULE TITLEZ: PERSONNIL ADMINISTRATION FOR SOARD OF REGENTS' -
EMPLOYEES
RULE TYDE: PROCEDURAL
the
{"

West Virginia Beard of Regsants
on: _ JULY 10, 1987

he enclesed rule constitutes the cofficial rule adopted by
Secretary cif State.

and f£iled with the

42;;;;42242247 A%%;Z2lél#/
‘ AL -
Edward Greose, Vice Chancellor
for Administrative Affairs
July 15, 1987

DATE




WEST VIRGINIA
BOARD OF REGENTS

550 Kanawha Boulevard, East / Charleston, \West Virginia 25301 Telephone 304 348-2101

WEST VIRGINIA PROCEDURAL RULES

N

WEST VIRGINIA BOARD OF REGENTS g =
CHAPTER 18-26 ==

SERIES IV = . =

POLICY BULLETIN NO. 62 = D3

=
Lo
o

. HEN
TITLE: Personnel Administration for Board of Regents' Empldvees

Section 1. General

1.1 Scope - Policy regarding perscnnel administration
for Beoard of Regents emplovees

1.2 - Authority - West Virginia Code 18-26-8

‘ /e

1.3 Filing Date - July #57 1987

, Sseop 7

.4 Effective Date = 14, 1987
Section 2. Compensation/Pay Calculations

2.1 " When salary increases are calculated and round-

ing is involved, the poliecy is tc round up.

2.2 Overtime pay £for non-exempt employees is calcu-
lated at the rate of 1-1/2 times the regular hourly pay. Overtime
does not commence until forty hours heve been worked within one
workweek. Regular hourly pay, alsc known as "straight time,” is
paid for work time between thirty-seven and one-half hours and
forty hours. ’ :

2.3 Cnly actual hours worked are included in calcu-
lacing " overtime. Pay which 1is received for holidays, annual
leave, sick leave, jury duty, compensatory time, military duty or
special emergency leave is " not Touhied as working hours for pur-
poses of overtime. o

2.4 - Base pay is calculated on a thirty-seven and one-
half hour workweek.
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Policy Bulletin No. 62 —
WV Board of Regents

Procedural Rules

Series IV, Section 18

Section 18. Definition - Exempt and Non-Exempt

18.1 Exempt -~ A position which is not covered by the
minimum wage and overtime provisions of the Fair Labor Standards
Act. (See Employee Handbock) :

18.2 Non-Exempt - A position which is covered by the

minimum wage and overtime provisions of the Fair Labor Standards
Act. (See Employee Handbook) i )

Adopted: June 11, 1985
Revised: July 11, 1986

Revised: April 6, 1987
Revised: July 10, 1987
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