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POLICY REGARDING FULL-TIME EMPLCYEZ DEFINITION
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To be classified as a full-time emplovee of the Uest
Virginia Board of Regents, an Individual must meet as a
minimum the following conditions of employment as deter-—
mined by the institutional president or head of other
administrative unit directlyv under the 3oard:

1. Employmént™ Is” In a 'specific position as

delineated on a current and approvad (by the
Bocard o©f Regents' Central Office) State
Expenditure schedule{s) as contrasted to

casual or part-time help.
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Except' fcr faculty, employment is for soue
specific number of hours on a regularized
basis over at least nine months o©f the
twelve-month fiscal vyear.

3. Except for faculty, employment must be for a
minimuin  tetal <¢f 1,040 hours during the
course of a fiscal vezar.

4., Employment for faculty Is on & "full acadenic
year {(at least a nine-monthn) contract basis
for at least six _semester credit  nours
teaching per semester or the eguivalent in
teaching, resegarch, public service and/or
administrative responsibilitias,
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