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SECTION ﬁ GENERAL
1.01 Scope - That the West Virginia Board of

Regents, consistent with the provisions of the West Virginia
Code, Chapter 18, Article 26, Secticn 235a hereby adopis the
following uniform sabbatical leave plan and heréwith rescinds
all sabbatical leave plans for higher educational personnel

previously established. ] .

1.02 Authority - W.Va., Code 18-26-25a
fia 19
1,02 Filing Date ~‘§a§~?, 1285 \

) $/72‘7
1.04 Effective Date - Map—F, 1985
1.05 Repeal of Former Rule - Revises and Replaces

Policy Bulletin N¥No. 10 dated August 24, 1971, Tz be imple-
mented May 7, 1985, : ' i

SECTION 93.2 PURPOSE

Sabbatical leave may ke granted to a& faculty member
so that he/she may engage in research, writing, or other ac-
tivity calculated to contribute to professional development
and his/her usefulness to the college or university.

secTion 1. ELIGIBILITY

Anyv person holding faculty rank is el lglble for for
sabbatical leave after the completion of at least six years of
full-time employment in one or mcre state c¢olleges or univer-—
sities. After completing a sabbatical leave, a Ffaculty member
shall not again be eligible until the seventh subseqguent year.
Separate summer schocl employment shall not be considered for
sabbatical leave.
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SECTION yag CONDITIONS GOVERNING THE GRANTING OF SARBATICAL
LEAVE o _

The awarding of sabbatical leave is not autcomatic
but shall depend on the merits of the reguest and on condi-
tions prevailing in the colleges or unlversity at the time.
Sabbatical leave recommendations will be presented by the
President of the institution to the Board of Regents for ap-
proval.

In consultation with the faculty, the presidents of
the State colleges and universities shall develop appropriate
criteria for determining the usefulness of the proposed ac-
tivity to the institution and eguitable procedures and stan-
dards for processing applications for leaves,

SECTION_ij( COMPENSATION

A faculty member on sabbatical leave shall receive
full salary for nc mere than one half ¢of the contract period
or half salary for no more than the full contract pericd. If
a faculty member's salary is not paid wholly from stzte funds
allocated by the Board of Regents, the President shall so in-
form the Board and justify his/her recommendation for a sab-
batical under such circumstances,

b

SECTION/V%? OBLIGATIONS OF THE FACULTY MEMBER

6.01 An applicant for a sabbatical leave shall sub-
mit to the President 1in writing a detailed plan of activity
which he/she proposes to follow.

6.02 In accepting a sabbatical leave, a faculty mem-
ber shall sign a statement indicating that he/she 1s aware of
and agrees to all conditions of the leave as specified herein

5.03 While on sabbatical leave, a faculty membsr may
not accept remunerative employment without fthe written con-
sent of the Président or his/her designated représentative.
Fellowships, g¢grants, assistantships, and similar stipends
shall not he considered remunerative employment.s

6,04 Upon completicn of a sabbatical leave, a facul-
ty member shall file with the President of the college or un-
iversity a written report of his/ her scholarly activities
while on leave,
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6.05 A faculty member is c¢bligated to return for
a full year of service upon Tompletion of the leave, Failure
Lo return will obligate the faculty membex to fully reimbhurse
the institution for salary received during the periocd of the
leave,
7

SECTION I. OBLIGATIONS OF THE INSTITUTION/SYSTEM:

A faculty member's institutional position, status,
and rank shall not be adversely affected soley by his/her ab-
sence. _

Adopted: Wegt Virginia Board of Regents

Augyst 24, 1971

Revised: May 1385




