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'MEMORANDUM T0  SiGalperin, Jr., Executive Secretary
Wia Public Emplovees [nsurance Becard

SUBJECT Public Hearing - Rules for Implementation
of Provisions of House Bill 1429

We have reviewed the propcsed rules for implementation of the pro-
visions of House BTl 1429, and wish to offer comments to the Board.
for consideration. The proposed rules governing '"Deferred Retirement,
noted as Section 12.05 is the sectiion for which we offer changes, and
a copy of the suggested wording for this section is attached.

With the wording as recommended on the attached page, the rules govern-
ing sick leave restoration would be consistent with the rules as now
appiied for persons leaving and returning to State employment (i.e.,
returning within twelve months the employee has all unused sick lTeave
restored — returning avter twelve months the employee has up to 2
maximum of 30 days sick leave restored). This restoraticn provision

is specifically addressed in the Civil Service Rules and Regulazions
{as. revised December 1981) governing Attendance arnd Leave (Section
16.04, 3., {2}, 1. Separation from Employment). As 1 understand 1x,
thase same rules are ussd throughout State service by both Civil Ser-

F

vice and non-Civil Service agencies and offices.

Further, in the case of deferred retirement, we suggest deletion of

the reference to annual legave - alsg consistent with the rules govarn-
ing annuail leave (Civil Services Rules and Regulations, as above).
While the option of payment for annual leave, or teking credit toward
insurance coverage as & retirees is to be available to a person ceasing
active employment to retire, it does not appear. that such optison i3
reguired for persons ceasing employment prior to retirement eligibility
who would later be returning for deferred benaefits.

Current Attendance and Leave regulations provide for the payment of
annual leave, up to the maximum allowable for an employee’s leave earn-
ing category, upen leaving State employment, but there Ts no provision

to restora any excess annual leave (for which payment was not received)
upon re-employment, nor any option to receive payment or defer leave

for later credit. To provide such would imply and/or impose a continuing
financial obligation upon the State for the dollar value of such leave.
For example, it would be possible for an employee to leave active employ-
ment with the intention of becoming a retiree under the provisions for
deferred retirament at an appropriate future date, which could be some

WILLIS H. HERTIG, JR,
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July 19, 1984

Page two

15 to 20 vyears in the future! However, should this individual be
deceased prior to such eligibility date, Tt would appear that his

or her Estate would be entitled for payment from the last employing
ageancy for the value of such accrued leave that would have been pay-
able at the time active employment ceased. Thus, considerable
financial obligations could accrus against an agency and could ex-
cead budget authorizations, and/or become 2 claim against the State,

Theraefore, reference to annual leave has been suggestad for deletieon
under the provisions for extended coverage for deferred retirement
(only}. As no such obligation continues with sick leave, we belisve
the same restdration and credit limits that apply to re-employment
should also apply to deferred retirement; thus, this section should
provide credit for unused/unpaid sick leave {only} to '"Deferred
Retiremsznt! provisions.

For these resasons, we respectfully offer recommended changes for vour
consideration at this tima.

7/

Willis H. Hertig, Jdr.
Director

WHH/bp

Enclasure




SUGCEESTED SUBSTITUTE FOR SECTION 12.05 — DEFERRED RETIREMENT

MODIFY TO READ:

12.05. DEFERRED RETIREMENT

When a participating employee lea§¢s stéte employment after July 1,
1984, pursuant to 12.01(a), but does not immediately become a member of a
state retirement system, he/she can later choose to join the PEIB as a
retired employee and apply his/her unpaid acomrmlated sick leave to earned
extended insura¥ice coverage.

If the said employee.elects to retire and enroll in the PEIB within
twelve (12) months after the last dav of';ctive employment and provides
evidence of_ingurability acdeptable o the 2PEIB, all unpaid sick leave
shall be restored to earned extended insurance coveracge.

If the said emplovee slecis to retire and ern»pll in the PEIR later than
twelve (12) months after the last dav of active employment and provides
evidence of instirability acceptablé o the PEIB, no more than thirty {30)
days of unpaid sick _leave shall be restored to earned extended insurance

coverage.
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?555 QUARAIER STREET CHARLESTON, WEST VIRGINIA 25371 30¢-346-5315 [-800-642-3261

DR LOWELL & JOHNSON, PRESIDENT
JAMES D, CARUTH, EXECUTIVE SECRETARY

July 27, 1984

Mr. Si Galperin
W. Va. Public bﬂployees Insurance Board
922 Quartier StF¥eet, 2nd Floor

Embleton Building R

Charleston WV 25301 _ -

Dear Mr. Galperin:

After attending the public hearing concerning House Bills
1429 and 1622 on July 19, 1984, during which you stated
that written evidence would still be accepted for the next
couple of dayvs, I examined the bills more closely and
decided to reiterate some issues that were brought to your
attention at the meeting as Well as bring other issues of

cencern to your atiention. -

The concerns presented at the meeting dealing with the
regulations established in order to implement House Bill
1429 were: 1) deferred reLl?emenL, and 2) the surviving
spouse clause. , }

According to the proposed regulations, 1f an employee
regigns but does not retire, he/she must retire and enxoll

in the program W’thlﬂ a vear in order to have annual leave
credited towards the insurance program. (12.05) This
regulation does not.seeﬁ to follow the legislative intent
of House Bill 1429 which is to encourage employees to conserve
leave days If an empleyee happens to know prior to his
fes1gnatlon that he will be unable to immediately enroll in
the state's retirement program, he/she will be encouraged,

due to this regulation, to use up all unused leave days.

This outcome definitely was not intended by the legislature.
uvthermore a regulation which allows all employees, regarcd- R
les§] éhﬁwnen they enter -the retirement system, to apply any

he & v 0F 100 n8bi
RETNEREL:!



Mr, Si Galperin
July 27, 1984
Page 2 -

unpaid accumulated sick and/or annual leave to earned extendec
insurance coverage, would encourage employees to remain in

the Insurance system and thus create a larger contriburion
group which would help keep premiums low.

Another concern presented at the hearing dealt with regula-
tion 12.04 (c¢) which states that

"the death of an employee with the family
plan terminates any and all remaining
earned extended insurance coverage. From
the date of the employee'’s death, the
dependents shall be entitled to continue
their participation and coverage in the
plan upon payment of the total cost for
such coverage in zccordance with Rule.
4£.03 of these rules.” .

You stated at the hearing that this regulation was clearly
intended by the lengTEture because the phrase ""The .
dependents of any deceased member shall be entitled to
continue their participation and coverage upon payment

of the total cost of such coverage." was left In § 5-16-18
of the W. Va. Code when the statute was amended to include
the new provisions s€t forth in House Bill 1429.

My interpretation of this phrase is comv?egelj different
mainly because it follows a portion of the Code which states:

"Such regulations shall provide that

any employee of the state who has been
compelled or required by law to retire
before reaching the age of sixty-five
yvears shall be eligible to participate
in the public employees' health insurance
program at his own expense for the cost
cf coverage after any extended coverage
to which he, his spouse and dependents
may be entitled by virtue of his acecrued
annual leave or sick leave.T

The phrase "The dependents of any deceased member shall be
entitled to continue their parxticipation and coverage upon
payment cf the total cost for such coverage"

logicglly follows,

=
e

R Tss

" |-.w‘ w ““\‘.J-‘-‘!‘I'" L.




Mr. 8Si Galperin
July 27, 1984
Page 3

since the previcus phrase explained when the participating
member and dependents were expected to pay the total cost
which is after the extended coverage runs out. Similarly,
dependents of any deceased member are also expected to pay
the total cost of the insurance premium when the extended
coverage runs out. This language strongly indicates that
the legislature intended extended coverage for accrued
leave to be given to the dependents of any deceased member. .
Thus, regulation 12.064 (c). should be amended in order to
allow the dependents of a deceased member to benefit from
the extended coverage of his/her accrued leave.

Any other interpretation of § 5-16-18 of the W. Va. Code
would viclate legislative intent as well as further penalize
families of deceased members who would more than likely be
suffering financial and mental hardship due to the death of
their spcuse or parent. 1In addition, it seems unjust to allow
dependents to receive this extended coverage when the
participating member is alive but nct when he is dead. If
credit for extended coverage is still available, the family
members should te able to regap the benefits of the member's
hard work and dedication.

.-""."I-!\‘,".;p'ii".:\u 'I." W

I would also like to bring to your attenticn two other concerns
with House Bill 1429 and its regulations that were mnot mentioned .
at the hearing: 1) the fact that no partial accreditation

will be given tc retired members and, 2) the fact that. failure

of a retired employee to authorize a retirement check deduction

after the free extended coverage runs cut causes their

insurance plan tc terminate.

BN N LR Y ST 4

™

According to regulation 12.02,

"There shall be no partial accreditation,
only fully accumulated months shall be
eligible for accreditaticn, That is
any odd day of umpaid sick and/or
annual leave remaining after the
statutory formulae has been applied,
shall not be credited toward a partial
or fraction of a month's earned extended
insurance coverage.’’ -
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Mr. Si Galperin
July 27, 1984
Page &

Again, this regulation appears to violate the legislative
intent of House Bill 1429, As discussed above, when the
legislature enacted this bill they intended to encourage
employees to conserve their sick leave, personal leave,

or annual leave. This regulation will encourage the
employees to save many of their leave days, however, it
will also encourage employees to use up any odd days of
unpaid sick and/or annual leave remaining after the
statutory formula has been applied. Further, there seems

to be little reason for denying partial month's benefits
under this statute. If partlal accreditation credit is
given, the legislative policy of rewarding accumulation

2£f leave would be advanced and it would be simple to compute
the discount of 1/2 for the individual coverage or 1/3 or
2/3 for the family coverage for the days left over when the
formula is applied. Therefore, this regulation appears to
go against legislative intent and should be changed in order
to allow employees to be given partizl accreditation.

Finally, policy 12.01 (d4d) states-that

"a retired employee who wishes to continue
his/her participation in the PEIB benefit
plan after his/her earned extended insurance
coverage has been used, must autthorize a
deduction from their retirement check...

a retired employee who fails to authorize
the deducticn must re-enroll in the PEIB
prior to their last month of earned -
extended insurance coverage or their
participation in the plan will be terminated
on the last day of the last month of

earned extended insurance coverage.'

For the most part, I have no objection to this regulation;
however, I strongly feel that a duty must be placed on the
employer to inform the employee of this regulation when the :
employee retires. The employer should also be regquired to send
written notice to the employee that his/her insurance coverage
will terminate unless the employee authorizes a deduction from
his/her retirement check. This notice should be given within

a reasonable time pericd in order to allow the retired employee
to tzke action before his/her insurance coverage terminates.




Mr, Si Galperin
July 27, 1984
Page 5~

A retiring employee is confronted with many forms to fill out.
He/she is also unaware of much of the "red tape" that needs

to be taken care of before retirement. Because the employerx
has a greater degree of knowledge in this area and since it is
foreseeable that an employee may neglect to £ill out the

proper authorization forms due to the overwhelming amount of
paper work needing to be completed, the employer should give
his/her employees adequate notice of these regulations. There-
fore, I strongly suggest that policy 12.01 (d) be amended to
include a notice requirement as discussed above.

I hope that you will find this information useful while you
and your committee work to further refine the regulations
cotricerning House Bill 1429,

Sincerely,

Aatimie /ﬁ%"“/@?}*
Katherine Sherry

Legal Intern . ) L
WVEA

34

—
William B. Mc 1nley£;7
General Counsel . ) . -
WVEA

KS/WBM/ j




0T QULLNL3ration, alse acknow
edged that the state’s pay scaj
causes morale propiems.

Hartley said some of the exper;
enced ajdes bad only an eightl

ture emp}oyees

Ms. Carte said from now on em-
ployees will have to complete 60
hours of classroom instructions as

er, the cost-of-living increase that
. --went into effect July 1 has
. 4 brought new employees closer in

" pay to those who have several
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Judge re- dtsmlsses libel suit aga

. Kanawha Circuit Judge Herman
~ (anady has issued a new dismissal
order on a libel suit filed on be-
half of a state trooper against the

Daily Gazette Co., parent firm of
The Charleston Gazeite,

Canady also turned down a mo-
tion by lawyers for the Gazette to

Bank files countersuit
m appr_als_a:l challenge

The Natmnal Rank of Com-
meérce in Charleston has moved to

nanc'ai mstitutzon tﬁen sent Chil-
ton.a check for $14,316 for the

: dismiss a suit which. challenged.” “stock surrendered following the

- the appraisal of 320 shares of the.. m

bank's stock and has filed a
ccuntersmt
. The bank’s response. to a sait

" filed by W.E. Chilton IiI, publisher
of The Charleston Gazefte, said
" Chilton has no factual basis for his
' pontention that the appraisal of
his stock at $44.83 a share was not
. consistent with the actuai worth
of the stock.

Chilton filed a’ lawsmt in US
Distriet Court in January against
the financigl institution and U.S.
Comptroller of the Currency C.
Todd Conover followiog a merger
which Chilton opposed. The ii-

merger. Chilton later sent the
check back saying the price on the

:stock, as sef by the compirolier,

wzs nof the fair market vaiue,

Chilten had requested Conover's
appraisal after ag initial appraisal
by NB of C did not meet with his
approval.

However, in the countersuit, the
financial institution says the 320
shares were sold at a public auc-
tion July 10 for $15,852 — §1,391
more than the appraised value.

The countersuit also requesis
attorney fess and 33,300 for the
camipiroller’s fee from Chilton.

Unused leave credited toward insurance

UNITED PRESS INTERNATIONAL e

-Beginning this month, retiring
state employees can use their ac-
crued sick leave or vacation time
to offset the cost of staying on the
state’s insurance pian.

The Public Employees Insur-’

ance Board has come up with
rules to impiement the new law
allowing unused leave to be cred-
ited toward insurance premivms.

‘The PEIB holds-a public hear-

the real test of them will come
later with legislative review,

In the past, retirees could get
-paid for unused annual leave, but
they lost their unused sick leave.
Retirees can stay on the insurance
plan but rmust pay their prem-
lums.

Teachers and public empioyees
had lobbied during the last sessjon
to have their unused leave applied
toward retirement,. but the Legis-
lature decided on the insurance

collect court and lawyers' fee
saying his court lacks jurisdictics
Ther - is no precedent for the ru
ing in West Virginia, Canady said.

Canady issued the new orde
saying there was no legal basis 4
support the claim of the troopet
He also denied a motion by thi
Daily Gazette Co.'s lawyers, why
asked that court and attorney fee
incurred in defending the suit bg
paid by the troopers Iawyea, .Ic-|
Cometti.

Trooper G.R. Johnson sued Th
Charleston Gazette after it pud
lished z story quoting his testimo
ny before - H"and jury. L

Transcripis of Johrson's fesit
mony before the grand jury
showed Johnson said that the K
Klux Klan stands for “God, coun
try and apple pie.”

Washington &
female underg

LEXINGTON, Va. — Washing-
ton & Lee University trustees votd
ed over the weekend to end thef
school's 235-year-gld tradition of
admitting only male undergradu
ates.

The 1,350-student school, which
nas operated a co-educational law
school since 1972, was founded i
1749 as Liberty Hall Academy
George Washington made a subd
stantial financial contribution td
the college before the end of thef
18th century, and Robert E. Lee
was president of ihe school from
E883 to 1870,

The 24 trustees voied 17-7 in fa-

vor of the move to co-education.
Coliege officials say the shrinking

—

M ne syt rre, -

in todav on the rules, aithcu k
& 8 g Emgram mStead A : pool of coliege apphcant.s the pre-

Cosmonauts prepare to dock epacecraft

T e -4
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?

viw

¥ R

.Hospital offers traq

St. Francis Hospzta] will hold a
training session from 1 to 4 p.m.
July 25 and 26 for volunteers in

MOSCOW (UPD — The Soviet ~ second missien to Lhe space sia-
Unior said three cosmonantg, in- tion, and rookie Igor Volk “were
. cluding a woman, prepared feeling well,” the official Soviet

P “ Wednesday to dock the.r space- News agency Tass said, Co the new Aft,er Care V131tmg Pro-
. -aft with the Salyut-7 orbiting Yex  gram.
; - o station but a reliable Amer—-  But James Oberg, a Houston- -

: ‘ q_ace -watcher said there,  based space engineer who clesely . The program is designed t0 pro-

~follows the Soviet space program,

vide friendly visitors and reassur-
- said it was doubtful the Soviets'

»;atmns the Sowets falIed
EN ance 1o patients for a short peried

', N auts Viachm;r  38th manned space flight would after they are releused from the
! \‘Speﬂaqa Savit- sucemed in linking with the orbit-  hospital
\\ A . Sengineer_on her. mg SPaCimi‘Un o . JThere are many patients who
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1. Please give the citaticon of the statute which authorizes
your promulgation of these rules.

West Virginia Code-Chapter 5, Article 16, Sections 12 and 18

Chapter 5, Article 16, Section 7 -

2. If the statute under which you promulgated the submitted
rulas requires certain findings and determinaticns 4o ke
made as a condition precedent to their promulgation:
{29A-3~5) .

a, Give the date upon wnich you filed in the State
Register a notice cf the time and place of a
hearing for the taking of evidence and a general
description of the igsuves to be decided.

ot applicable

b. Was the hearing held on the date scheduled and were
ail interested parties permitted to be heard?

Not applicable

C. On what date did yvou £ile in the State Register the
findings and determinations required together with
the reasons therefor?

Not “applicable

[




d.

I-[j

ox

o

Is the iLranscript of all evidence received preserved
anéd available for public i

Yes

alil rules promulgated: ..

When did you file the rules in the State Register
Cogether with notice of a hearing time, date and
location? (2%A-3-3)

June 13, 1984 _

Did you give at least 30 days notice and no mora
than 60 days notice? (29a-3-7)

Yes (36 days)

What other notice, includi dvertising, did vou
give ©f the hearing? (292 3

Notified all participating agencies

Notified Public Employee Unions {AFSCME-CWA-WVEA)
Motified Capitol Press Corps

fu
%
fu
ot
i)
W)
1
Hh

Was the hearing held on the schedule z
not, why not? .

Yes-July 12, 1984--3:30 PM to 5:00PM

Was the opportunity given for all in%terested parties
to submit data, objections, suggested amendments,
views, evidence or zrguments?

Yes

List all perxsons who appeared at the hearing and what
type of corment they made about the proposed rules
(for, against, suggested and amendments). Please
attach a copy of the minutes of the hearing.

See ‘attached minutes and roster of persons in attendance




g On what date 4id you file in the State Reglister
notice of ycur action on the proposed rules togsather
with the text ¢f such rules?

August 7, 1984

M Glin

Signature of department
head, board chairman oxr
executive secretarv.

(Please attach additional_sheets 17 necessary)

1.
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MINUTES OF PUBLIC HEARING

Minutes of an openh meseting of the Public Emplovees Insurance
Board held =t the State Capitol Comgplex, Conference Room E,
Charleston, West Virginia on July 19, 1984. The meeting was
called tec order by Si Galperin, Jr., Executive Sescretary of i
the Public Employees Insurance Board at 3:35 P.M.

PRESENT:

Si Galperin, Jr., Public Employses Insurance Board

Larry Barker, Public Employees Insurance Board

G. Patrick Jacobs, Attorney for Public Emplovees Insurance

Board - - -

Daniel L. Higgins, WV Railroad Authority i

Herbert Darnell, WV Scil Conservation Commissicn

Xathy Sherry, WV Education Association

Ann Lanier, Department of Natural Resources

Helen A. Butler, Department of Human Services

Gerry Cavacini, Department of Human Services

Rose Marie Porta, Departmsnt ©f Human Services

Ruby RBlanksnship, Department of Euman Ssrvices

Robert Cline, Department of Human Services

Lillian Dodd, Governor's Office

Robert Morgenstern, AFPSCME

Daniel Yonkosky, Water Development Authority

Louise Young, Library Ccmmission

Mr. Galperin explained that the purpose of the meeting was to
hear public comments on the rules promulgated to implement Houss

Bill 1622 and 1429.

Mr. Galperin introduced Mr. Larry Barker, PEIB Eligibility
Supervisor and Mr. G. Patrick Jacobs, Attornevy for the PEIB. Hse
then turned. the nmeeting over to Mr. Barker.

Mr. Barker explained that there would be no time limit on
comments, but that thasy should be limited to comments on the
rules being proposed.

The first speaker was Mr. Daniel L. Higgins, representing the

WV Railroad Authority. Mr. Higgins asked whether the Board had




considered whether an empleyee who had lost annual lsave becauss
there was a limit on the number of hours they could carry Iorward
could use the leave lost toward paying their insurance premium.
Mr. Barker and Mr. Galperin both indicated that leave that was
not actually avallable to the employvee to use as leave while they
are working could not be used toward their insurance premium when
they retire.

The next speaker was Mr. Herbert Darnell, retired from the
State Soil Conservaticn Commission. Mr. Darnell pointed out that
he had lost & lot ¢f sick leave hecause of a cap of 120 days. BHe
asked if there was any way that the days lost because of the cap
could be used toward his insurance premium. Mr. Galperin indicated
that under the proposed rules this leave would not be available to
ba used, but that he would bring this guestion to the attention of |
the Rule~Making Review Committee. . -

Mr. Galperin then sntered into the record a letter from
Mr. Willis Hertig, Commissicner <f the Department of Natural
Resdurces. -Mr. Darnell regquested a copy of Mr. Hertig's letter
which Mr., Barker indicated he would mail'é copy}to,him.

Mr. Robert Cline, emplovees of the Department of Human Services,

asked whether this Board had made actuarial studies on spocuses
continuing their coverage after the insured had deceased.
Mr. Galperin and Mr. Barksr indicated no such studies had besen
made, and it is their interpretation of the law that surviving
spouses would have to pay for coverage after the insured had
deceased. - .

After briei discussion, the meeting adjourn=d at 3:55 P.M.

Mr. Galperin indicated_he would remain at the conference room




until 5 P.M,

comments.

in case otheX people should appear to make further

Respectiully submitted:
4

T @Q?(rwn
H

8i Galperin, Jr., Executive Secretary
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FISCAL NOTE FOR FPROPOSED RULES

PEIB-leg, 5-16-Series 1 . EB-1429 Retiree Extended Insurance Coverage
Rule No.Sections 12 and 13 SubjectB-1822 Hmvlovee & Denendent Cptional Iife Ins.
Type of Rule: Legisiative Interpretive Procedursal

Agency WV, Duhlic Fryloyees Tnsimancs Address_goo Quarrier-Sireets ond Mloor

Board S
Charleston, W,V, 25301
Authorized Representative Lawrence Barker, Jr. Phone 348 7850
S - T ANNUAL FISCAL YEAR
1. Effect of Proposed Rule increase Decrease Current Next Thereafter
Estimated Total Cost s $ $ $ $

Fersonal Services $10,000.00 (ISSD costs)
Current Expense m-
Repairs and Alterations pna

Equipment

Others Total Claim Cost FY 85=2,8 Mill, FY 86=6.4 Mill, TFY 87=11,02 14ll,

2. Expianation of zbove estimates.

See Addendum

3. Date_fugust 3, 1984 Agency WV Public Employees Insurance Board

Signature of Agency Head Sign e of Au rized Reprssenistive




2, IExplanation of the estimates.
1, Namber of state employees who retired in 1983--Teachers Retirement Bd, 920
Public Emplovees Retirement B4, 563
TOTAL 1,483
2. Estimated average amount of leave accunulation:

2,197 State agencies 7 Board of Regents employees (age 35 or older)= 84.77 days

30,153 School Board Employees - - -=146,00 days
ESTIMATED OVERALIL, AVERAGE=142,00 days

3. Assumptions based on 1983 retirees and enrollment:69% under age 65 (1,024)
31% over age 65 (458)
4, 56% enrolled Single Coverage~---—44% enrolled Family Coverage

5, Total premium to be received Fiscal Year 85 (1,483 enrollees) at the .
present rates —~—$1,315,368,00




STATEMENT OF ECONOMIC IMPACT OF PROPOSED RULES CR REGULATICNS

Agency WY Public Employees Insurance Board -

Rule No. PEIB=Leg, 5-16-Series 1 B Subject_HB 1429

Explanation of Owverall Economic Impact of Proposed Rule,

A. Economic Impact on 3tate Government.
There is a potential cost to the State of VWest Virginia as follows:
Fiscal Year 85= $2.8 million

86= £.,4 million z
&7= 11,02 million

Econemic Impact on Political Subdivisions; Specific Industries;

B.
Specific groups of citizens.
There would be an additional cost toc Political Subdivisions if
they provide the earned extended coverage to their Retirees,

C. Economic impact on Citizens/Public at Large.
The econcmic. impact on the Citizens and the Public at Large would he
the same as the potential gost to the State of West Virginia asg
stated in 'AY,

Date August 6, 1984  Agency W Pub_lic Employees Insurance Board

Signaiuréd &7 Agenrmy Heaad

e ST s - S ——




< “»
State Auditor ‘_‘K =
Glen 8. Gainer, Jr,, Chairman o z Embleton Building, Second Flaor
State Treasurer 7 922 Quarrier Strest
Larrie Bailey, Member Charlestpn, West Virginia 25301
Telephgone {304) 348-7850
Worker's Compensation - JOHN D RQCKEFELLER, IV
Cammissioner - _GOVERNOR B o
Gretchen O. Lewis, Member : PUBLIC EMPLOYEES INSURANCE BOARD
Executive Secrétary =
St Galperin, Jr.

STATEMENT OF NEED

The attached Legislative Rules were promulgated pursuant to the
passage of House Bills 1429 and 1622,

House Bil1 1429 allows participating employees who retire on or
after July 1, 1984 to apply their accrued sick and/or annual
leave as a credit towards their retirement insurance premium.

House Bi1T1 15622 allows participating employees to purchase additional
Optional Life and Accidenta? Death and Dismemberment Insurance fo a
maximum of $50,000.00 coverage, and also to purchase Tife and
accidental death and dismemberment insurance for their eligible
dependents. . " T

S;U.@_ﬁo;im

Si Ganéring Jr.
Executive Secretary




MINUTES OF PUBLIC HEARING

Minutes cf an open meeting of the Pubklic Employees Insurance
Board held at the State Capitcl Complex, Conference Room E,
Charleston, West Virginia on Jﬁiy 19, 1984. The meeting was
called to gcrder by 8i Galperin, Jr., Executive Secretary of
the Public Employees Insurance Board at 3:35 P.M.

PRESENT: S o U _

5i Galperin, Jr., Public Employesg Insurance Board

Larry Barker, Pubklic Employeses Insurante Board .

G. Patrick Jacobs, Attorney for Public EmpToyees Insurance
Board .

Daniel L. ngglns, WV Railroad AutHO?lty -

Herbert Darnell, WV Soil Conservation Commission -

Kathy Sherry, WV Education Agsoclation .

Ann Lanier; Department of Natural Resources

Helen A. Butler, Department of Htman Services

Gerry Cavacini, Department of Human Services

Rose Marie Porta, Department of Human Services

Ruby Blankenship, Department of Human Servicss

Robert Cline, Department of Human Services .

Lillian Dodd, Governor's Office  _ - L

Robert Morgenstern, AFSCME ) ) : - _

Daniel Yonkosky, Water Development Authority

Louise Young, Library Commission : -

Mr. Galperin explained that the purpose ol thé meeting was to
hear public comments on the_rules_promu;gatgd to implement House
Bill 1622 and 1429. . - ) , .

Mr. Galperin introduced Mr. Larry Barker, PEIB Eligibility
Supervisor and Mr. G. PatrickaaCObs; Attdrngy for the PEIB. Ee
then turned the meeting over to Mr. Barker.

Mr. Barker explained that there would be no time limit on
comments, but thét thay should be limited to comments on the
rules being proposed.

The first speaker was Mr. Daniel L. Higgins, representing the

WV Railroad Autherity. Mr._Higgins asked whether the Board had




considered whether an employvee who had lost annual leave because
there was a limit on the numpber of hours they could carry forward
could use the leave lost toward paying their insurance premium.
Mr. Barker and Mr. Galperin both iﬁdicated that leave that was
not actually available to the employee to use as leave while they
are working could not be unsed toward their insurance premium when

they retire. - _ _ T

The next speaker was Mr. Herbert Darnell, retired from the
State Soil Conservation Commission. Mr. Darnell pointed out that
he had lost a lot of sick leave because Qf a cap of 120 days. He
asked if there was any way that the days lost because of the cap
could be usad toward his insuranée premium. Mr. Galperin indicated
that under the proposed rules this leave would not be available to
be used, but that he would bring this guestion to the attention of
the Rule-Mzking Review Committee.

Mr. Galperin then entered into the record a letter from ..
Mr. Willis Hertig, Commissioner of the Department of ¥atural
Resources. Mr. Darnell reguested a copy of Mr. Hertig's letter
which Mr. Barker indicated he would mailgé copy:to him. |

Mr. Robert Cline, emplovees of the Department of Human Services,
asked whether this Board had made actuarial studies on spouses
continuing their coverage. after the insured had deceased.
Mr. Galperin and Mr. Barker indicated no such studies had been
made, and it is their interpretation of the law that surviving
spouses would have to. pay for coverage after the insured had
deceased.

After brief discussion, the meeting adjourned at 3:55 P.M.

Mr. Galperin ihdicated he would remain at the conference room




until 5 P.M.

comments.

in case other people

should appear to make further

Respectfnlly submittads
T Gl

Si Galperin, Jr., Executive Secretary
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FISCAL NOTE FOR PROPOSED RULES

PEIB-leg, 5-16-Series 1 = HB-1420 Retiree Extended Insurance Coverage
Rule No.Secticns 12 and 13 SubjectiB-1622 Fmolovees & Dependent Optional Idfe Ins,
Type of Rule: Legisiative interpretive Procedurat

Agency LV, Public Frplayvess Thenrance -Address_ggz_gt;a;ﬂ@;_gtraet,_am £lovr

Charleston, VW.V. 256301
Authorized Representative Lawrence Barker, Jr, Phone 348 7850
| ANNUAL FISCAL YEAR
1. ifect of Proposed Rule Increase Decrease Current Nex; Therezfter
Estimated Totz! Cost s $ 'S $ )

Personal Services $10,000.00 (ISSD costs)
Current Expense wa '
Repairs and Alterations ya

Equipmeant wa
Others Total Claim Cost FY 83=2.8 Mill, TFY 86=6.4 Mill.  FY 87=11.02 Mill,

2. Explanation of above estimzates.

See Addendum. - ) . o

3. Date August 3, 1984 - _Agency_WV Public Employees Insurance Board

Signature of Agency Head . .

Y @Qg&ri}f»
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Explanation of the estimates.
1. Mumber of state employvees who retired In 1983--Teachers Retirement Bd. 920
Public Imployess Retirement Bd., 5863
TOTAL 1,483

Eztimated average amount of leave accumilation: o o

2,197 State agencies 7 Board of Regents employees (age 55 or older)= 84.77 days

39,153 School Board Eployees— =146,00 days
ESTIMATED QVERALL AVERAGE=142,00 days

Assurptions based on 1983 retirees and enrollment:69% under age 63 (1,024)
31i% over age 65 (d09)
36% enrolled Single Coverage-—-—44% enrclled Family Coverage

Total premium to be received Fiscal Year 83 (1,483 enrollees) at the :
present rates : e — $1,315,368.00




STATEMENT OF ECONOMIC IMPACT OF PROPOSED RULES OR REGULATIONS

flid

Agency WV Public Emploveas Insurance Board

Rule No. PEIB-leg, 5-16-Series 1 ' Subject KB 1422

1. Explanation of Overall Economic Impact of Proposed Ruls.

A. . Economic Impact on State Government.
There is a potential cost to the State of Vest Virginia as follows:

Fiscal Year 85= 32.8 million ,
‘ 88= 6.4 million X
g7= 11,02 riliion '

B. Economic tmpact on Pelitital Subdivisions; Specific Industries;

Specific groups of citizens.

There would be an additionzl cost to Political Subdivisions if
they provide the earned extended coverage to their Peiireses,

C. Economic Impact on Citizens/Public at Large.

The economic impact on the Citizens and the Public at large would be
the same as the potential s0St to the State of West Virginia as
stated in MA'™, ‘

Augg§§76,71984  Agency %V Public Employees Insurance Board

thorized Represantativa
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Agditor 7
7 Charman Embleten Building, Second Floor
822 Cuarrier Street
Charleston, West Virginia 25301

Telephone (304) 348-7860

Treasurer
ey, Member

Cnmpensanon - JOHN [ RQCKEFELLER, 1V

Y ssioner GOVERNOR 7

Lew:s, Membsr PUBLIC EMPLOYEES INSURANCE BOARD
= Secgretary

cern, Jr,

STATEMENT OF NEED

The attached Legislative Rules were promulgated pursuant te the
passage of House Bills 1429 and 1622, ’

House Bi11 1429 allows participating employees who retire bn or
after July 1, 1984 to apply their accrued sick and/or annual
Jeave as a credit towards their retirement insurance premium.

House Bi11 1622 allows participating emplcyees to purchase additional
Optional Life and Accidental Death and Di:memberment Insurance to a
maximum of $50,000.00 coverage, and also Lo purchase 1ife and
accidental death and dismemberment insurance for their gligible
dependents.

] ~ .
S A pron
Si Ga?périn} Jr.
Executive Secretary




tate Auditor
Glen B. Gainer, Jr., Chairman

iste Treasurer
Larrie Bailey, Member

¥ . 922 Quarrier Street
Charlasten, West Virginia 25301
Telephone {204} 348-7830

. Waorkar's Compensation ' JOHN O, ROCKEFELLER, IV

Cormmissionar ) ) . GOVERNOR
Gretcien O, Lewis, Mamber PUBLIC EMPLOYEES INSURANCE BOARD

Executive Secretary
Si Galperin, Jr.

NOTICE OF APPROVAL

The attached Legislative Rules constitute the official rules which
were approved by the West Virginia Public Empioyee Insurance Board
at a meeting held on May 11, 1884, and are being filed pursuant to
law in the office of the Secretary of State, State of West Virginia,
and with the ILegislative Rule Making Committee.

SzL G‘;&*m "

81 Galpevln Jr
Executive Secretary

gn Embleton Bullding, Second Floor -




JOHN D. ROCKEFELLER 1V WILLIS H, HERT!G, JR.

STATE OF WEST VIRGINIA
DEPARTMENT OF NATURAL RESOURCES
CHARLESTON 25306

Director

RCNALD R. POTESTA
Dreputy Director

July 19, 1984

MEMORANDUM TO Si Gelperin, Jr., Executive Secretary
WWa Public Emplovees lnsurance Board

SUBJECT : Pubiic Hearing - Rules for |mplementation
of Provisions of House Bill 1429

We have reviewed the proposed rules for implementation of the pro- -
visions of House Bill 1429, and wish te offer comments to the Board.
for consideration. The proposed rules governing '‘Deferred Retirement,'
noted as Section 12.05 is the section for which we offar changes, and

2 copy of the suggested wording for this section ls atrtached.

With the wording as recommended on the attached page, the rules Jovern-

ing sick leave restoration would be consistent with the rules as now

applied for persons leaving and returning to State emzloyment (7.e.,

returning within twelve months the employee has all unused sick leave

restored - returring after twelve months the employee has up to 2

maximum of 230 days sick leave restored). This restoraticn provision

is spacifically addressed in the Civil Service Rules and Rzgulations =
{as ravised December 1981) governing Attendance and Leave {Sesction .
i6.04, 3., (e}, 1. Separation from Employment). As | understand it, _
thase same rules arzs usad throughout State service by both Civil Ser- -
vice and non-Civil Service agencies and offices.

Further, in the case of deferred retirement, we suggest deletion of

the reference to annuzl leave - also consistent with the rules govern-
ing annual leave {(Civil Services Rules and Regulations, as above).
Wnile the option of payment for annual leave, or taking credit toward
insurance coverage as a retiree is to be available to & person ceasing
active employment to retire, it does not appear that such option is
required for persons ceasing employment prior to retiremant eligibility
who would later be returning for deferred benefits. . ~ '

Current Attendance and Leave regulations provide for the payment of
annual leave, up to the maximum allowable for an emplovyee's leave earn-
ing category, upon leaving State employment, but there is no provision

to restore any excess anpual leave (for which payment was not received)
upon re-employment, nor any option to receive payment or defer leave

for later credit. To provide such would imply and/or impose a continuing
financial obligation upon the State for the dollar value of such leave.
for example, it would be possible for an employee to leave active employ-
ment with the intention of becoming a retiree urder the provisions for
deferred retirement at an aopropriate future date, which could he some



Memo to Si Galperin, Jdr.
July 19, 1984

Page two

15 to 20 years in the futureg! However, should this individual be
deceased prior to such eligibility date, it would appear that his

or her Estate would be entitled for payment from the tast emploving
agency for the value of such accrued leave that would have been pay-
able at the time active employment ceased. Thus, considerable
fimancial obligations could accrue against an agency and could ex-
ceed budget authorizaticons, and/or become a claim against the State.

Therefore, reference to annual leave has been suggested for deletion
under the_provisions for extended coverage for deferred retirement
{only). As no such obligation conrtinues with sick leave, we balisve
the same restoration and cradit limits that apply to re-employment
shouid also apply to deferred retirement; thus, this section should
provide credit for unused/unpaid sick leave (only) to '"Deferred
Ratirament' provisions. }

For these reasons, we raspectfully offer recommended changes for your
considaration at this time. -

¥

77/

- Willis H. Hertig, Jr.
Director :

WHH/bp

Enclosure




SUGGESTED SUESTITUTE FOR SECTION 12.05 — DEFZRRED RETIREMENT

MODIFY TO READ:

12.05.  DEFERRED RETIREMENT

When a participating employee leafes st;te employment after July 1,
1984, pursuant to 12.01(a), but does not immediately become a member of a
state retirement system, he/she can later choose te join the PEIB as a
retired employee and apply his/her unpaid accumulated sick leave to earned
extended insuraicé coverage.

If the said employee elects to retire and erroll in the PEIE within
twelve (12) months after the last day of Active,emplcyment and provides
evidence of ingUrabllity acceptable to the PEIB, all unpaid sick leave
shall be restored to earned extended insurance coverage.

If the said employee elects +o retire and enroll in the PEUB later than
twelve (12) months after the last day of active emplovment and provides
evidence of insurability acceptablé to the PEIE, no more than fhirty (30)

days of unpaid sick leave shall be zestored to earned extended insurance

coverage.,
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1558 OUARRTER STREET CHARLESTON, WEST VIRGINIA 25311 304-346-5315 71-300:642:3281

DR, LOWELL £ JOHNSON, PRESICENT
JAMES. D CARUTH, EXECUTIVE SECFRETARY

July 27, 1984

Mr, Si Galperin - -

W. Va. Public Emplovees Insurance. Boarc
922 Quarrier Street, 2nd Floor B
Embleton Building

Charleston WV 25301

Dear dMr. CGalperin:

frer atte?*ing the public hearing concerning House Bills

1429 and 15622 on"July 19, 1984, during which vou stated

that mrltuen evidence would still be accepted for the next
couple_ of days, I examined the bills more closely and

decided to relbe*aue .some issues that were brought to your ..
attention at _the meeting as well as bring other issues of
concern tQ your attention.

Hind

The concerns presented at the meeting dealing with the

regulations established in order to 1mp1emenr House Bill o
1429 were: 1) deferred retirement, and 2) the surviving

spouse clause. ' : -

b eyl

According to the proposed regulations, if an employee :
regigns but does not rerire, he/she must retire and enroll -
in the program w1th1n_a_year in order to have annual leave
credited towards the insurance program. (12.03) This
*egulatlon does not seew to follow the legislative intent

of House Bill 1429 which is to encourage employees to conserve
leave days. If an employee happens to know prior to his
resignation that he will be unable to immediately enroll in
the state's retirement program, he/she will be encouraged,

due te this regulation, to use up all unused leave days.

This outcome definitely was not intended by the legislature.
Furthermore, a regulation which allows 21l employees, regard-
les& g when they enter the retirement system, to apply any

CEmLte g e

Vi bre s ey

he & 'V OF TF £8h
q3AE03d , , -



Mr. Si Galperin
July 27, 1984
Page 2

unpaid accumulated sick and/or annual leave to earned extended
insurance coverage, would encourage employees to remain in

the insurance system and thus cresate a larger contribution
group which would help keep premiums low.

Another concern presented at the hearing dealt with regula-
tion 12.04 (c) which states that

"the death of an employee with the family
plan terminates any and all remaining
earned extended insurance coverage. From
the date of the employee's death, the
dependents shall be entitled to contin
their participation and coverage in the
plan upon payment of the total cost for
such coverage in accordance with Rule
4.03 of these rules."”

You stated at the hearing that this regulation was c*early
intended by the leglslatu?e, because the phrase "The
dependents of any deceased member shall be entictled to
continue their Dart1c1patlon and coverage upon Dayﬁent

of the total cost of such coverage. was left in § 5-16-18
of the W. Va. Code when the statute was amended to include
the new provisions set forth in House Bill 1429.

My interpretation of this phrase is completely different
mainly because it follows a portion of the Code which states:

"Such regulations shall provide that

any employee of. the state who has been
compelled or required by law to retire
before reaching the age of sixty-five
years shall be eligible to participate

in the public employees' health insurance
program at his own expense for the cost
of coverage after any extended coverage
to which he, his spouse and dependents
may be entitled by virtue of his accrued
annual leave or sick leavel!™

The phrase "The dependents of any deceased member shall be
entitled to continue their participation and coverage upon
payment of the tetal cost fdr such coverage" logically follows,




Mr. 51 Galperin
July 27, 1984
Page 3 -

since the previous phrase explained when the participating
member and dependents were expected to pay the total cost
which is after the extended coverage runs out. Similarly,
dependents of any deceased member are also expected to pay
the total cost of the insurance premium when the extended
coverage runs out. This language strongly indicates that
the legislature intended extended coverage for accrued
leave to be given to the dependents of any deceased member.
Thus, regulation 12.04 {c) should be amended in order to
allow the dependents of a deceased member to benefit from
the extended coverage of his/her accrued leave.

Any other interpretation of § 5-16-18 of the W. Va. Code
would violate legislative intent as well as further penalize
families of deceased members who would more than likely be .
suffering financial and mental hardship due to the death of
their spouse or parent. In addition, it seems unjust to allow
dependenits to receive this extended coverage when the
participatirg membexr is alive but not when he is dead. If
credit for extended coverage is still availzble, the family
members should be able to r&ap the benafits of the member’s
hard work and dedication. o )

I would also like to bring to your attention two other concerns
with House Bill 1429 and its. regulations that were not mentioned
at the hearing: 1) the fact that no partial accreditation

will be given to retired members and, ) the fact that failure
of a retired employee to authorize a retirement check deduction
after the free extended covérage runs out causes their

insurance plan to terminate.

According to regulation 12.02,

"There shall be no partial acecreditation,
only fully accumulated months shall be
eligible for accreditation, That is
any odd day of unpaid sick and/ox
annual leave remaining after the
statutory formulae has been applied,
shall not be credited toward a partial
or fraction of a month's earned extended
insurance coverage.''




Mr., Si Galperin ) -
July 27, 1984
Page 4 : - -

Again, this regulation appears to vioclate the legislative
intent of House Bill 1429. As discussed above, when the
legislature enacted this bill they intended to encourage
employees to conserve their sick leave, pexrsonal leave,

or annual leave. This regulation will encourage the
employees to save many of their leave days, however, it

will also encourage employees to use up any odd days of
unpaid sick and/or annual leave remaining after the
statutory formula has been applied. Further, there seems

to be little reascon for denying partial month's benefits
under this statute. 1If partial accreditation credit is
given, the legislative policy of rewarding accumulation -
of leave would be advarced and it would be simple to compute
the discount of 1/2 for the individual coverage or 1/3 or
2/3 for the family coverage for the days left over when the
formula is applied. Therefore, this regulation appears to
go against legislative intent and should be changed in order
to allow employees to be given partial azccreditation.

Finally, policy 12.01 {(d) states-that

"2 retired employee who wishes to continue
his/her participation in the PEIB benefit
plan after his/her earned extended insurance
coverage has been used, must authorize a
deduction from their retirement check...

a retired employee who fails to authorize
the deduction must re-enroll in the PEIB
prior to their last month of earned

extended insurance coverage or theilr
participation in the plan will be terminated
on the last day of the last month of

earned extended insurance coverage."

For the most part, I have mo objection to this regulation;
however, I strongly feel that a duty must be placed on the
employer to inform the employee of this regulation when the
employee retires. The employer should also be required to send
written notice to the employee that his/her insurance coverage
will terminate unless the employee authorizes a deduction from
his/her retirement check. This notice should be given within

a reasonable time period in order to allow the retired employee
to take action before his/her insurance coverage terminates.




Mr. Si Galperin
July 27, 1984
Page 5 _

A retiring employee is confronted with many formﬂ to fill out.
He/she is also unaware of much of the 'red tape" that needs

to be taken care of before retirement. Because the employer
has a greater degree of knowledge in this area and since it is
foreseeable that an employee may neglect_to fill out the
proper authorization forms due to the overwhelming amount of
paper work needing to be completed the employer should give
his/her employees adequate notice of these regulations. There-
fore, I st;oncly suggest that policy 12.01 (d) be amended to
include & notice requirement as discussed above.

I heope that you will find this Information useful while you
and your committee work to further refine the regulations
concerning House Bill 1429. - _

Sincerely,

Katherine Sherry

Legal Intern
WVEA

24 Hom
William B. McGinley

General Counsel
WVEA

KS/WBM/ j
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".. countersuit.

er. the cost-of-living increase that
went into effect July 1 has
brought new employees closer in

*~ pay to those who have several

Judge re-dismisses libel suit aga,

. Kanawha Circuit Judge Herman
~ Canady has issued a new dismissal
order on a lihel suit filed on be-
half of a state trooper against the

-The Nat:onal Bank of Com-
merce in Charleston has moved to

the appraisal of 320 shares of the
bank’'s stock and has filed a

e ————

The bank's response . to 2 suxt

* 7 filed by W.E. Chilton IiI, publisher

Wt Ny F o

-
'3
-
-
-

\ -2

. ciudmg a woman,

of The Charleston Gazette, said

. Chiltom has no faciual basis for his
-* contention that the appraisal of

his stock at $44.38 a share was not

- consistent with the actual worth

of the steck.

Chilton filed a lawsu't in US
Distriet. Court in January against
the financial institution and U.S

" Comptroller of the Currency C.

Todd Conover following a merger
which Chilton opposed. The fi-

ture employees.

Ms. Carte szaigd from now on em-
ployees will have to complete 60
hours of classroom iostructions as

Daily Gazette Co parent firm of
The Charleston Gazette.

Canady also turned down 2 mo-
tion by lawyers for the Gazetle to

Bank files countersuit
S in appralsal chal]enge

nancial institution then sent Chil-
~tont 2 check for $14,316 for the

: . dismiss.a stit which challenged.” stock surrendered following the

.merger, Chilton later sent the

- check back saying the price on the

—stock, as set by the comptrolier,
was nof ha fair market value.

Chilton had requested Conover’s

appraisal afier an initial appraisal

by NB of C did not meet with his

approval.

However, in the countersuit, the
financial instiiution says the 320
shares were sold at a public aue-
tion July 1C for $15,852 — §1,491
more than the appraised value.

The countersuit also requests
attorney fees and $3,300 for the
comptroller’s fee from Chilton.

Unused leave credited toward insurance

VhITED PRESS INTERNATIONAL .

Beginning this month, retiring
state employees can use thair ac-
crued sick leave or vacation time
to offset the cost of staying on the
state’s insurance plan.
~ The Public Employees Insur-
ance Board has come up with
rules to implement the new law
allowing unused leave to be cred-
ited toward insurance premiums.

The PEIB holds a public hear-
ing today on t.he nﬂes. a‘thaugh

o

)

Cosmona uts prepa re

MOSCOW (UPI} Z The. Soviet -

nion said three cosmonauts, in-
prepared
* Wednesday to dock their space-

"aft with the Salyut-7 orbiting

oo statmn but a reliable Amer-x.

nace-watcher said there._,
g twns the Sowets failed

\

¢ “\Svetlana Savit-
¥ ;,_ngineer on her. .

-TH
*"mnants VIadzmxr

the real test of toem will come
later with legisiative review.

in the past, retirees could get

- paid for unused annpua]l leave, but
they lost their unused sick leave.
Retirees can stay on the insurance

. plan but rmust pay their prem-
mms.

Teachers and public employees
had lobbied during the last session
to have their unused leave applied
toward retirement,. but the Legis-
lature decided on the insurance

. prt.gram mstead e

E-u-‘
to docL qpacecrdft
; = '
"second mission to the space sta-
tiop, and rookie Igor Volk “were

‘feehng well,” the official So'net
news agency Tass said. :

[, _

F'.‘"'_g

. follows the Soviet space program,
‘sald it was doubtful the Soviets’
36t manned space flight would
SUCC% in linking with Lhe erbit-
g-pacestatmn £ -

4 ,E -
"‘ :‘.ﬁtt_-,;— o #

L'—HOSPIT.&I Offers traij

© gram,.
But James Oberg, a Houston- -

based space engiseer who closely |

. vide friendly visitors and reassur-

Tor admunisiralion, 250 2Cknow
edged that the state's pay sca
causes morale probiems.

Hartley said some of the exper
enced zud&e had only an eight}

collect court and lawyers' faef
saying his court lacks jurisdictiod
There is no precedent for the ru
ing in West Virginia, Canady said.

Canady issued the new orde
saying there was no legal basis 4
support the claim of the troope
He also denied a motion by th
Daily Gazette Co.’s lawyers, wil
asked that court and attomey feqd
incurted in defending the suit b
paid by the trooper’s Iawyer J
Cometti. 01

Trocper G.R. Jchnson sued Th
Charleston Gazette after it puH
lished a story quoting his testimoc
ny before a grand jury.

Transcripts of Johnson's testi
mony before the grand jur
s‘*ov.ed Johnson sald that the Ky

Kiux Klan stands for “God, coun
try and apple pie.”

Washington &
female underg

LEXINGTON. Ya. — Washing-
ton & Lee University trustees void
ed over the weekend f{o end ihef
school's 235-vear-old tradition of
admitting onIy rmale undergradud
ates.

The 1,350-student school, which
has operated a co-educational law
school since 13972, was founded iny
1749 as Liberty Hall Academy.
George Washington made a sub
stantial financial contribution td
the college before the end of thel
18th century, and Robert B. Leef.
wag president of the school from
1885 to 1870,

The 24 trustees voted 17-7 in fa-
vor of the move to ce-education.
College officials say the shrinking
pool of coliege apphcan.s the pre-

St. Fra‘xms Hospatal will hold a
training session from 1 to 4 p.m.
July 25 and 28 for volunieers io
the new After Care V:smng Pre-

The program is des'gne,d to pro-

“ance to patients for a short period
after they are I‘ELEE.S“d from the
hospital.

_There are many ;qmen.s who




State Auditor
Glen B. Gainer, Jr., Chairman

State Treasurer
Larrie Bailey, Member

Worker's Compensation

Gretchen Q. Lewis, Member

Executive Secretary
Si Galperin, Jr.

August 7, 1984

Forcrable A, James Manchin

West Virginis Secretary of State

Capitol Complex

Charleston, West Virginia 35305
.

Dear Mr. Manchin:

" Ermbleton Building, Second Floor
k4 922 Quarner Street
Charleston, West Virgimta 25301
Tealephone (304} 348-7350

JOHN D. ROCKEFELLER, IV,
Commissioner. . GOVERNCR

PUBLIC EMPLOYEES INSURANCE BOARD

Pursuant to Chapter 224 of the West Virginia Code, the attached
legislative Rules with findings and determinations is hereby submitted

for filing in the State Register on this date,

Sincerely,
V00
S Glion
Si Galperin, Jr.
Executive Secretary

FILED IN THE OFFICE OF
A. JAMES MANCHIN

SECRETARY OF STATE

THIS DATEMZZ F¥
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