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TITLE 17
INTERPRETIVE RULES
PSYCHOLOGISTS

SERIES 3
QUALIFICATIONS FOR LICENSURE AS A PSYCHOLOGIST

§17-3-1. General.

1.1, Scope. — These interpretive rules define the
qualifications of training, experience, supervision,
professional ethics and responsibilities required for
licensing as a psychologist.

1.2. Authority.--W. Va. Code §30-21-2(e)(1, 2, 3, 4,
5,6, 7), §30-21-3, §30-21-7, §30-21-7(a)(2, 4), §30-21-

1.3. Filing Date. -- June 7, 1985
1.4. Effective Date. —June 7, 1985
§17-3-2. Adequacy of course study.

2.1. Adegree shall be deemed to be in psychology if
the course of study was taken in a department of psy-

chology, a department of educational psychology or a-

department of education and psychology, or any uni-
versity department whose official designation con-
tained the words "Psychology” or "Psychological” but
not otherwise,

2.2. The term "Accredited" is interpreted to mean
universities that meet standards such as the North
Central Association of Schools and Colleges. In any
case, the degree must come from 2 university whose
academic standards are no lower than thoese of the
State of West Virginia's two {2) graduate degree-
granting institutions--West Virginia University and
Marshall University. The Board reserves theright to
investigate the credentials of a university in its at-
tempt to evaluate an applicant's training,

2.3, When the degreeis at the master's level (West
Virginia Code, subdivision (3), subséction (a), section
seven, article twenty-one, chapter thirty), the law
clearly states that the applicant must hold a "Mas-
ter's Degree in Psychology.” It is expected that a
minimam of twenty-four (24) semester hours of grad-
uate credit, in courses clearly identified by title and
course content as being psychological in nature,
would have been required by a department in a uni-

versity granting such a degree. gg"rgf study for
Lhe master's deqree in ;{gsEcho ogy sha
be deemed adequate gighty percent o
the reguired coyrses to ecarn the master's
degqree, exciuding the practicum and mas-
ter's thesis, are eArned LATOUGH GN-CAammus
classes of the degres granﬂng un?vers;%_y.

2.4. When the degree {5 at the doctoral level (West
Virginia Code, subdivision (3), subsection (a), section
seven, article twenty-one, chapter thirty), the law
¢learly specifies the Ph, D, or its equivalent. Itis
expected that, of the required course hours for the
doctorate beyend the requirements for the master's
degree shown on the applicant's transcripts, at least
half are clearly identified by title and course content
as being psychological in nature, and can be shown to
khave been taught by a psychologist.

2.5. The Board may interpret to be 2 psychology
course a certain course, not labeled as psychology, but
which in its opinion is psychological in content and
has been taught by a psychologist.

2.6. It should be evident that applications based on
an equivalent degree may require a longer period of
time to process because of the need to obtain informa-
tion such as that described in Subsections 2.4 and 2.5
of these rules.

2.7. Graduatesof foreign universities are excluded
from the provisions of this regulation and the criteria
for the evaluation of their formal education consists of
documents and evidence tending to establish that
their formal education is equivalent to a doctoral de-
gree in psychology or educational psychology granted
by a school approved by the Board.

.8 For doctoral applications, course study
h deemed adequate 21 ercent o

the regmred courses tg earn the doctoral degrae,
excluding intarnship, practicum, master's

Lthesis, and dissartation hours shall have been
earned through on-campus classes of the

degree granting university.

§17-3-3. Adequacy of experience,

3.1. Acceptable experience must have involved the
"Practice of Psychology,” as defined in section two (e),
article twenty-one, chapter thirty, and must have
been performed competently at a professional level in
order to be considered satisfactory in scope and quali-

- ty. Experience limited to essentiaily repetitious and

routine tasks at the preprofessional level will not be
accepted, e.g., administering and scoring structured
tests, computing statistics by hand or machine or as-
sisting an instructor in psychology courses. Satisfac-
tory professional experiences include tasks which de-
pend upon the application of skills, concepts and prin-
ciples made available during the applicant's formal
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professional education, ¢.g., administering and inter-
preting unsiructured psychological tests; providing
clients or patients assistance in solving their profes-
sional or personal problems; designing original re-
search projects; analyzing and reporting research da-
ta; or teaching a psychology course.

3.2, It is expected that the work described in Sec-
tion 3.1 of these ruies would have been done under the
supervision of a psychologist with training and expe-
rience equivalent to that required by this state for
licensing and would have had particular competence
in the skills and knowledge in which the applicant
wasengaged. Itisfurther expected that such supervi-
sion would have been conducted according to stan-
dards at least equivalent to those described in Section
6 of this Series of rules and regulations.

3.3..The term "Year" shall mean twelve (12) aver-
age work months, including leaves for vacation with
pay during which the individual was engaged in em-
ployment on a full-time per week basis, exceps that in
the case of academic employment the term "Year”
shall mean the number of months normally associat-
ed with fuil-time employment in that institution.

3.3.1. In the case of full-time employment, the
work schedule of the employing agency, clinie, insti-
tutionororganization will be accepted as meeting the
requirament,

3.3.2. Inthe caseof part-time employmentcred-
it for such periods of employment shall be extended on
a prorata basis, in such a manner that the number of
hours actually worked per week will be divided by
forty (40), and the resulting frzefion shall be applied
to the number of months of employment reported to
determine the number of months to be credited to this
applicant. Example: Applicant employed from July
1, 1970, through October 31, 1971, on an average of
twenty (20} hours per week, total period--sixteen {18)
manths at one-half time. Applicant is credited with
eight (8) months of experience.

3.4. The law specifies that when the degree held is
a master’s, five (5) years experience acceptable to the
Board subsequent to receiving said degree will be re-
guired. When experience whicn meetsall of the abave
requirements and which was obtained simultane-
ously o pursuing graduate work toward the doctorate
is presented as part of the experience requirement,
the following will serve as guidelines: During a period
in which the candidate was enrolled for ten to thirteen

(10-13) semester hours, up to twenty (20} hours per
week experience could be credited; when enrolled for
six to nine (6-9) semester hours: Up to forty (40)
hours per week work experience could be credited.

3.5. The law specifies that when the degree held is
a Ph. D., one (1) year of experience acceptable to the
Board subsequent to receiving said degree will be re-
quired.

3.6. Ifall requirements have been met for 2 degree
and the only reason that the awarding of the degree
has been delayed is that the University's scheduled
time for conferring degrees is one (1) or more months
later, and if the candidate has begun work which
meets the standards described in Subsection 3.1 and
3.2 of these rules, the work experience can be countad
from the time that all requirements for the degree
were met. In such cases verification from the depart-
ment chairman or program advisor that such a situa-
tion existed for the candidate will be requested.

3.7. Independent private practice shall not be con-
sidered an acceptable professional experience for pur-
pase of the experience requirement. Independent is
interpreted to mean private practice wherein the
practitioner does not maintain regular consultative
relationships in regard to the handling of his case
load.

$17-3-4. Professional ethics.

The Board hereby adopts the Code of Ethics of the
American Psychological Association zs part of its
jrules, ail provisions in said code to have effect as if
they were specifically promulgated regulations of the
Board.

$17-3-5. Responsibilities of licensees.

3.1. The holder of 2 license shall be responsible for
familiarizing himself with the provisions of the law
and the APA Code of Ethics and functioning within
them.

5.2, In keeping with section eight, article twenty-
one, chapter thirty, the holder shall conspicuously
display the obtained license at his principal piace of
practice.

5.3. The holder shall be responsible for submitting
a letter requesting renewal of his license together
with the fee, at ieast one (1) month prier to the expira-



tion date.

5.4. The holder shall be responsible for keeping the
Board Secretary informed of any changss in names,
address, place of employment, types of psychological
activities engaged in, and/or any other changes perti-
nent to his licensure.

5.5. The holder shall ba responsible for submitting
infoermation and reports as described in Section 6 of
this Series of rules regarding persons for whom he is
providing supervision.

§17-3-6. Standards for the supervision of persons
working under the direct and regular supervision
of licensees.

8.1. Who neads supervision.

6.1.1. Allindividuals whoprovide psychelogical
services and who are not either currently licensed or
specifically exempsed by law {West Virginia Code,
subdivizions (1), (3) and (5), subsection (e), section
two, article twenty-one, chapier thirty) should pro-
vide such services under the critical cbservation of 2
persen who is competent to evaluate those services.
Such individuals will fzll into cne (1) of three (3)
categories; '

8.1.1a. Individuals who are working for the
purpose of gaining the experience required for a li-
CEense;

6.1.1b. Assistants or technicians with less
than a master’s degree in psychology who would not
qualify for licensing; or ~

8.1.1c. Students who engage in activities as
part of a course of study in an institution of higher
learning. :

B8.1.2. It is recognized that persons hired by the
state, county or local governments would be of the
8.1.1a or 8.1.1b descriptions as given above,

8.2, Who may supervise.

6.2.1. A supervisor must be the holder of a ¢ur-
rent license or temporary permit issued by the West
Virginia Beard of Examiners of Psychologists.

8.2.2. The Board may revoke the privilege of
supervising upon reasonable evidence of supervisor's
incompetence; for example, during an investigasion
as to whether a license or temporary permit should be
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revoked; or failure to provide adequate supervision,
or failure to provide prompt evaluationof supervisee's
performance, :

8.2.3. Alicenseeisexpected tolimit his supervi-
sory obligations to an extent which can be adequately
manzged,

6.3. Improper supervision prohibited; notification
of Board.

6.3.1. Nolicenseeshallenterintothedirectand
reguiar supervision ¢f a person engaged in the prac-
tice of psychology unless he has satisfied himselfthat
the conditions of such supervision meet the standards
set forth in these requirements.

6.3.2. Licensees shall cease tHeir supervision
whenever personsg supervised by them or firms or
agencies employing such supervised individuals fail
tocomply with the standards set forth in these regula-
tions, and upon discontinuing their supervision shall
notify the Board in writing within ten {10) days of
such discontinuation of supervision.

Licensees shall also notify the Board in writing
whenever they discontinue supervision for any other
reason, notification to be made within ten (10} days of
the discontinuation of such supervision.

6.4, Minimum standards of supervision.

6.4.1. For people described in Section 6.1.1a of
_these rules.

8.4.1a, Such persons must be supsrvised di-
rectly by a licensed psychologist,

58.4.1b. Aminimumofone (1) hour ofindivid-
~ual supervision for every twenty (20) hours of psycho-
logical activities engaged in shall be required.

68.4.1c. Whenthesupervisingpsychologistis

nota full-time employee of the same firm or agency as

the supervisee, the supervizsion must occur at least

_twicein each calendar month. The licensed psycholo-

gist, moreover,shall be available to his supervisee for

telephone consultation at all times during regular
business hours.

8.4.1d. All psychological reports or other
professional opinions rendered by persons engaging
in psychological activitiss without a license shall be
countersigned by the licensed psychologist acting as
their supervisor.




6.4.2a. Such persons may function directly
under a 8.1.12 person if this activity is made part of
the discussion in the latfer’s relationship with his
supervisor. In other words, the licensed psvchologist
whois supervising the 6.1.1a personis siill ultimately
responsible for the quality of the activities of persons
under him.

- 6.4.2b, Insucheasesthe6.1.1apersonshould
be a full-time empioyee of the agency or firm employ-
ing the assistant or technician. ' o

6.4.2c. The licensee has the responsibility to
keep himself informed of all the psychological activi-
ties engaged in by the assistant or technician.

6.4.2d, The licensee is expscted to use
his/her best professional judgment in determining
how much time is necessary for the 6.1.1a person to
spend with the assistant or technician to assure him-
self of the quality of services being performed.

8.4.3. For people described in Section 8.1.1c of
these rules.

8.4.32. [t is expected that such students
would work directly under the instructor of the
course. Instructors who function only within their
regularly assigned college or university functions
need not be licensed. Those who function outside of
those limitations, of course, must be licensed.

§.2.3b. Inallcases,itisexpected thatethical
principles and procedures will be followed in dealing
with the persons and materials which become part of
such course.

8.5. Records of supervision required.

8.5.1. For people described in Section 6.1.1a of
these rules.. o

8.5.1a. Supervisor shall be required to keep-
a diary listing the time and places of supervision sep-
arately for each supervisee as well as a brief notation
of the subject matter of the supervision without iden-
tification of the characteristics of the client or clients
who may have been discussed during such supervi-
sion.

B.5.1b. Firms or agencies employing
psychologist(s) for the purpoese of supervising persons
practicing under these regulations shall be required
to keep a diary listing the name of supervised per-
sons, names of licensed psychologists furnishing su-
pervision and the times when such supervision has oc-
curred.

8.5.1c. A report of initiation of supervision
shall be filed with the Board. In addition, reports
from the supervisorare to be sent to the Board accord-
ing to a format specified by the Board on a semiannu-

- al basis as follows: (1) September 1 to February 28 or

W

29 - report of activities due on April 1. (2) March 1 to
August 31 - report of activities due on October 1,

8.5.1d, Wheneversupervisionisterminated,
a final report is due within thirty (30) days of the
termination date. The final report may also serve as
one (1) of the semiannual reports.

B.5.2. For people described in Section 6.1.1b of
these rules.

8.5.2a. On the semiannuzal schedule de-
scribed above, the licensee will provide to the Boarda
list of assistants or technicizns being supervised by
him along with a brief designation of the principal
responsibility for each such assistant.

8.5.2b. Supervisery times and topics need
notbelogged inthe detalled way asrequiredfor8.1.1a
people. Similarly, individual semiannueal reports of

supervision are not expecied as for 8.1.1a people.
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