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Charleston, WV 25305
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Dces the emesrcency mile adopt new lancuags ¢r does it
armend or rapeal & current legislative rule?
mhig emergency: rule amends existing language and acds new

lanquage relative to minimum recuirements for lisensure. A

experience substituticn has been added in lieu of the cuxrently
reqgquired Baccalaureate degree.

Eas the same or similar smergency xule previcusly been
iled and expired?

illl

No

"

with part =icul arity, thcse fagts and circumstances

state,
which make the emsrgency rule necessarv for the immediate
praservation o public peace, health, safety or welizre.

Sma =zttachments 3 & B




the emergency rule was promulgated in order to comply

a time limit established by the Code or federal
or regulation, cite the Code provision, fedex

or ragulation and time limit established ther
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None

State, with particularity, those facts and CL*chstances
which make the emergency rule necessary ©o preven; sub-
stantial harm to the punlﬂc interesz.

Sees attachments A & B




WEST VIRGINIA .LEGISLATIVE RULE
DEPARTMENT OF LABOR
CHAPTER 21-5
SERIES VI

Title: Polygraph Examinations, Limitations of Use, Reguirements,
Licenses, and Penalties. Legislative and Procedural
Rules and Regulations.

Section 1. General N

1.1 Scope - Pursuant to the authority granted to the Com-
missioner of Labor in Chapter 21, Article 5, Secticon 5c¢c of fthe
Code of West Virginia, as amended, and in accordance with the
provisions of Chapter 2%9-A, Article 1, Section 1 of the West
Virginia Code, &s amended, the following shall govern, clarify,
and prescribe actions necessary to comply with Chapter 21,
Article 5, Secticns 5a-d.

1.2 Authority - W. Va. Code 21-5-5{c) and 29A-1-1.
1.3 Filing Date
1.4 Effective Date

1.8 Severability - If any provision of these regulations or
the application +thereof to any perscn or circumsiance is held
invalid, the invalidity shall not affect other oprovisions or
applications of these regulations which can be given effect
without the invalid provisions or application.

Section 2. Definitions

2.1 Commissioner - means the Commissioner of Labor or his
duly authorized representative.

2.2 Internship - means the course of study of polygraph,
iie detector or similar tests and the administraticen of such
tests by & irainee registered with the Commissioner of Labor.
Such program shall be under the personal supervision of a
licensed polygraph examiner in accordance with a course of study
prescribed by the Commissiener at the commencement of such
internship. :

2.2 Intern - means 2 person registered with the Commis-
sioner of Labor and enrclled iIn an approved internship program.

2.4 Examiner - means a person holding a current valid
license issued by the Commissioner of Labor to administer opoly-
graph, lie detector or other similar tests as provided in §21-5-
5a, b, ¢, and d. o




Depariment of Labor
Leg. Rule, 21-5
Series VI, Sec. 2, 3

2.5 License - means documented authority to practice as a
polygraph examiner as issued by the Commissioner of Laber.

*2.4 Employee - means an individual employed by an em- --
ployer; exgcept In the arez of drugs as provided Iin §21-5-5b,
employess having direct access to drugs, other than ordinary
druags, as defined in Chapter 30 of the West Virginia Code, 1In
their daily routine Job duties in an area wutilized Dy such
employee wnich faclilities have been approved by the West VYirginia
Rgard of Pharmacy shell bDe the only employees of such employer
whe shall be subject to polygraph ftests.

Szction 3. License

3.1 Examination Required - Affter the effective date of this
regulation, the Commissioner of Labor shall issue a license to
administer a 7polygrazph or similar test to an employee or
prospective employee 0of any employer only 10 those persons who
mave satisfactorily passad an examination and who have oiherwise
met and complied with the requirements of these regulations and
Chapter 21. Article 5, Sections 5z, b, ¢, and d of the West Vir-
giniz Code. ' ) '

2 Form of Reqguest - An applicant desiring to be examined
polygraph license under the provisions of this regulation
s & condition precedent to such examination furnish the
ioner cof Labor with the following:

3.
for &
must a
Commiss

a. A completed application in writing on forms provided by
the Commiss;oner and containing such infeormation as may be re-
quired by the Commissioner 1o determine the elibibility of the
applicant.

b. A copy of the aoplicant's bDirth certificate and =
recani photograph.

<. A nonrefundable. fee of one hundred dollars which is ac-
companied by thna application form described in (a) above.

d. Satistactory evi@ence that the applicant HAelds--z
raafte--dagree--38€ N&s peen graduaited from a school of
phy accredited by the American Polygraph Association.

o
O b
— (D
h N 3]
oy (b
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*Rule was negated by Chapman ¥. Barker, Kanawha County Circult
Court No. 84-C-1480.
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e. Satisfactory wevidence that the applicant has completed
an approved internsihip program; provided, however, that any
applicant provided satisfactory evidence that he or she has been
a oracticing examiner 1in West Virginia for a period of &t least
one year orior to June 7, 1983 shall upon application for a3
license within one year of June 7, 1583 be exempt from the in-
ternship reguirement.

f. Satisfactory indicationm that the applicant subscritceas
to the code of ethics and siendards and principles of practice of
the American Polygraph Association.

q. Satisfactory evidence that the a
baccalaureate degree and has at least one [
exparience in the fTield of law asnforcement: (OR

policant hold
i) year of

isfactory evidence fthat the apolicant holds an associatse
degree 2nd nas at least thres (3) vears of continuous work eax-
perlanca in the field of law enforcement: 0OR

satisfactory evidence that the anolicant hNas baen
continuousiy employed in the field of law enforcement for the
fiyve ~ {5} vear period immediatelv oDrecedina the date of
apolication for licensure.

-~ -

3.3 Time of Request - Applications must comply with the re-
cuiremants oF Subsection 20.€2 by no later than ten working days
in advance of the next recularly scheduled examinaticn in order
for the applicant t¢ receive guthorization to be examined.

3.4 Authorization for Examination - Applicants compliying
with Sub-sections 3.2 and 3.3 will be issued = written
authorization acknowledging receipt of the license application
faa and seiting forth the tTime and place of the examination. The
autherization will also serye as evidence te the operson con-
ducting the examination thet the hclder is properly authorized to
be 2xamined. = Persons to De examined may be required to present
further evidence of personal Iidentification as a condition prece-
dent 1o examination. '

3.5 Stheduling of Examimztion - The Commissicner shall pre-
pare and offer the examination a2t lsast four timss each fiscal

year. Notwithstanding the zbove, noe examination will be
scheduled in any gquarter in %¥hich no person has made application
satisfying the requirements of Section 3.4. The Commissioner may

schedule the examination at =zuch additional tTimes as he or she
deems necessary.
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3.6 Passing Grade Required - A correct response fo0 a
minimum oFf seventy percent of tThe questions on the examination is
necassary to permit the Commissiconer io0 issue a license to an
applicant.

3.7 Expiration and Renewal - The license shall expire on
the t?lrtlEuH day of June following its issuance or renewal, as
the <case may be. The Commissioner shall reissue annually the
licanse of —any llcensed examiner who gqualifies and makes
application therefor. Payment of a fee of one hundred dollars is
a condition oprecedent To such renewal. It shall be the
individual responsibility of every certificate nolder to contact
the Commissioner and make specific request Tor license renewal.
Licenses will not be automatically renewed.

3.8 Re-Examination After Expiration - Any license not
renewed In accordance with the provisions of Subsection 3.7 will
be treated  as expired. Any license having so expired may be
renewed without examination wupon proper request 1o the

Commissioner in the manner described in Subsection 3.7: provided
however, that after September 30 from the date of expiration, no
exnired license will be renewed until ihe appiicant has been re-
examined in accordance with this regulation.

3.8 Re-txamination Upon Failure - Any applicant who fails
the license examinatlon may take the fest again at the naxt
regularly scheduled time; provided that payment of an examination

fee -of fifty dollars to cover examination costs will be required
of any applicant for each attempt fo pass the examination after
the sec¢ond attemdt; provided alsc that any applicant reguesting
0 takes an examination &t & tTime other than thait time regularly
scheduled by the Commissioner shall pay & separate fese of fifty
dollars. . ) , : :

.10 Denial, Suspension or Revocation of License -~ The Com-
missioner may deny, suspend or revoke any licenss on any one or
more of the follow1na grounds:

a. Material misstatement in the applicatien for & license
or in the application for a renewal of a license.

b. Vieclation of, or ziding or abetting anciher in the vio-
n of, tnis Chapter Or any rule or rsgulation issued pursuant
:

ltatic
thereto.

¢. Holder of a license being adjudged guilty of the
commission of a Telony or a misdemeanor involving moral

turpitude.
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d. Making any wilful misrepresentation or false promises or
causing to be printed any false or misleading information for the
purpose of directly or Indirectly obtaining business or interns.

e. Having demonstrated unworthiness or incompetiency to act
as an examiner.

f. Allowing one's license to be used by an unlicensed
person.

g. Faliling, within & reasonable time, *to provide informa-
tion requestied by the Commissicenr as a result of a Formal or
informal complaint to the Commissioner, which would indicate a
violation of this Chapter.

Section 4. .Internship Training

4.1 Recuirements to Begin Internship - An intern may begin
the six-month internship program only if he or she:

a. Is registered with +the Commissioner of Labeor as an
intern; '
b. Files with the Commissioner ithe name and identifying

information of the intefnship supervisor who must be an examiner
licensed by the Commissioner;

c. Files with the Commissioner z writien statement from
the internship supervisor agreeing ic undertake the responsibi-
lity For such training and agreeing toc abide by regulations and
requirements adopted by ithe Commissioner;

d. Obtains the Commissioner's permissicn to begin the
internship program under the control of the proposed supervision;

e. Is at least eighteen years of age;

f. Is a citizen of the United States;

g Has not besn convicted of a felony or of a misdemeanor

invelving moral turpitude;

n. Hes not Dbeen relezgsed or discharged with other than
ncnorable conditions vrom the armed services of the United States
or that of any other nation; and

i. Has been graduated from a polygraph schocl accredited
by the American Polygraph Association.
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4.2 Requirements of Internship Treaining - The requirements
of the internship training shall be deemed t¢ have been met under
the following conditions:

1. The licensed examiner serving as supervisor will
thoroughly cover the following areas with the intern:

A. History and develcpment of polygraph
8. Legal and ethical aspectis of pelygraph
{1) Chapter 21-5-5a,b,c, and d of the West Virginia
Code and accompanying regulations
(2) Statements and reports
(3) ¢Civil rights of examinees
(4} Examiner and professional ethics
C. Phnysiology
V' Nervous system
) Autonomic Nervous System
{a) Sympathetic nervous system
(b) Parasympathetic nervous system
(3) Circulatory system and the heart
(4) Respiratory system
(8) Effects of drugs, alcohol and illiness

J
i

h
(
(2

D. Psychology

{1) Genersa

(2) Abnormal

{3) As applied toc pelygraphy
£. Interrogation and interviews

(1) Receiving case briefing

(2) Pre-test interview

(3) Post-test interrogation
F c t Interpretation

har
(1) All types oFf fests and responses
(2) Chart making

G. Question formulation and test construction
{1} All types of tests
{2) All types of questions
(3) Semantics

H., I rumentation

Standards of accuracy

t
) Construction and maintenance
)
) Necmenclature
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2. The internship oprogram will consist of no less than
1,040 hours of work and instruction under the direct and close
supervision of the licensed examiner approved as superviscr of
the intern.

3. For the first 320 hours of the internship, the super-
visor must be on the premises where the testing is being con-
ducted Dy the intern, and must be immediately available For
instruction or consultation with the intern. At the end of each
examination conducted by an intern, the supervisor will review
and critique the polygraph charts of every sxamination conducted
by the intern and place his or her initials and the date of +the
review at the end of the chari before the resulis of such tasts
are provided to an employer or other person reguesting the test.

4, At the end of the first 520 hours of the internship,
the Intern may conducl testis upon approval of +the supervisor
without the supervisor ©Dbeing on the premises ang immediately

gvailable, but complieance with all otfher elements of part 3 above
must be maintained.

5. The intern will De required to conduct at least fFifty
examinations during the internship program. The Commissioner may
reguest and require Inspection and review of any or all of such
charts or —any other elements of the internship program at any
Time during the internship program.

(a2

. If 2t any time & conflict arises during an internsnip
program, eitfer the intern or the supervisor shall have the right
to appeal in writing to the Commissioner for mediation of ihe
contlict. The Commissioner may call upon any resident licensed
exeminer tc assist in any hearings, reviews or critigues in order
10 resolve fthe contlict,.

7. It shall be the duty of both <the intern and the
supervising examiner o report any infracticn or viclation of %ha
rules which regulate the intern program to the Commissioner “or
aporcpriate action,

8. The supervising examiner must sign a relezse stating
tnat z2ll requirements of the internship program have baen met by
the intern and in his or her opinion the infern is competent o
2e 2 licensed examiner bhefore fhe intern will be allowed to take
the license examinaticn.

4.3 Supervision of Interns -~ No licznsed eoxaminer shall
have more than two interns under his or her supervision at any
one time. :
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Section 5. Reciprocity

5.1 Reciprocity Requirements - An applicant who 1is an
examiner, licensed .under the laws ©of ancther state or ferritory
of the United States, may be issued a license without examination
a fee of one hundred dollars,
roof that:

by the Commissioner Upon pavment of
and the production of satistaciory p

a. The applicant is at least eighteen years of age;

5. He or she is & citizsn of ithe United Staies;

c. He or she has not bean convicted ¢7f @ misdemeanor in-
volving moral turpitude or & Telony;

d. He or she hes not been relszased or dischargsd with other
than honorable conditions from the armed forces of the Unitzad
States or that of any oither nation;

e, He or she has met equivalents of all educational and
training requlrements astablished by the Commissiconer of Labor;
£, The requliremenis for ﬁe licensing ¢f examiners in such
statae . or territory of the United States ware, at the date of
11censing, substantially equ*vq ent io the requirements then in

force Iin this state;

¢. The applicant had lewfully engeged in the administration
of polygraph gxaminations under f{he laws of such state or terri-
tory for at least two years prior to application for license in
West Vlrulnlc, and

h. Such other state or ierriiory grants similar reciprocity
+to license holders of this siate.

Section &. _Intervention; Employee Organizations

5.1 Intarvention; Empliorvee QOrganization - Wiih the written
consent of any individual who is or would be =zggrieved by a
violation or threatened vioclation of this Act, it is the policy
¢f the Commissioner of Labor that any azppropriate emplcoyes
organization may bring civil action on behalf of such individual
cr may intervene in any such civil action.

Section 7. 'Standards of Accurac

<<

7.1 Standards gf Accuracy for Machines or Qfher Devices -
Any equipment, machines, Or other devices used or ©o be used in
poiygraph, lie detectcr or similar tests shall, in addition to

critaria set Torih in §21-3-5a, be calibrated or checked for
accurzcy by the licensed examiner at least once esvery six montihs
in & manner which shall meet the manufacturer’s specifications.
A log recording such callb“atlon shail be kept with the machine
£ all +times and shall include the date of calibration, the

U
«
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specifications met, and the signature of the person performing
the calibration. The polygraph chart made in connection with the
mosi recent calibration shall be kept with the log, and the chart
shall contain a nctation of the date, +time, and what action or
adjustmenis were performed. The log and chart shall be made
available 1o the Commissioner for examination at the examiner's
business location upcn regquest by the Commissioner.

Secticn 8. Cdnditions and Procedures Tor Polygragh Examination

8.1 The follcwing shall constitute minimum standards of
procedure for administering pelygranh examinations:

a. The examiner shall inform the prospeciive examinee that
taking the detection of deception examination is & voluntary act
and the examiner must obtain the written consent of the examinee
to undergo such examination.

b. The examiner shall not conduct an examination on any
perscn whom he believes, through observation or any other
credible evidence, o be physically or psychclogically unfic for
such an examination at that time.

c. The examiner shall, immediately upon reguest of <he
examinee, terminate an examination in progress.

d. The examiner shall not render a verbal or wri<ien
opinien based on chart analysis, wuntil the examines has had a

raasonable opporiunity to explain any reactions to vpertinent
questicns.

e. The examiner shell noct interrogate or conduct an
axamination of an  examinee's sexual behavior, or ask any
guestions that <c¢an be consirued as being sexuzlly oriented or
personally embarrassing to tThe examinee, rsgardiess of maritz
status, unlass the topic Is a specific issue or unless it refers
£0 %the basic matter pertinent to the examination.

T. The examiner shall not conduct an examination when he
or she has reascn to believye the examination 1is intendad 1o
circumveni or defy the law.

g. The examiner shail noit knowingly issue a polygraph
examination report which is misleading, bDbiased, or falsified in
2Ny way. Each report shall be & factual, impartial, and objec-

tive account of the pertinent informaticn developed during ths
examination and the examinar's professional conclusion, based on
analysis of the polygraph charts.
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n. The examiner shall not conduct a polygraph examination
without first reviewing tThe issues to be «coversd during the
examination and the gensral content of the questions i1o be asked
during the examination with the examinee.

i. The examiner shell not render a conclusive verbal or
written decision, based on chart analysis, as to the trutnfulness
or deception oFf the examines without having administered two or

more polygraph charts covering the same relevant issue. The
exeminer may terminate an examination in preogress at his or her
own discreticn when, in his or her opinion, the examinee has

become physically or psychologically unfit, or has become un-
cooperative to the polnt that {f would be useless to coniinue the
examination.

j. A1l questions and answers asksd during & polygranh
examination shall e marked on the polygraph charts &t <the
approbpriate nlace on the chart where the gusstion was asked and
the znswer given. If a gquestion sheet with numbered questions is
used, the number of the askad quesiion along with the answer
given shall be noted,; and the gquestion sheet shall be attached to
the polygraph chart and made a part of the examinee's file. Each
polygraph chart should be identified as to the perscn being
examined, The examiner, tTime and date of the examination, and the
chart number.

K. The examiner shall not, unless professionally qualified
to do so, ‘include in any written report, any statement purporting
to be a medical, legal, or nsychiatric opinion or which would in-
fringe upon areas under the cognizance of professionals in these
fields. This shall not preclude the examiner from describing the
appearance or behavior ov ihe examinee, if this is pertinent to
the examination, as long as the examiner refrains from offering
any diagnesis which he or she is prefessionally unqualified to

maka,

L. It shall be the duty of every examiner to repori to the
Commissionér any action o¢r misconduct on the part of another
examiner which would be in vislation of the provisions of Chapter
21 of the West Virginia Ccde or +the regulations promulgated
tharsof. '

8.2 Minimum standards or conditions under which =z poly-
graph, lie detector, or similar test may be given are:

a. The examinee shali be afforced oprivacy during the
examination. The only persgns oiher %than the examiner and <the
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gxamines whq may be in the same room during an examination are a
registered intern, and/or an interpreter if necessary because of
language, Nearing or speech difficulties or handicap.

b. The examination arez shall be reasonably free of noise
and interruption; and within the normally acceptable temperature
ranges Tor oftice work.

c. No video or audio recorders, ielephonic or speaker de-
vices or other devices shall operate during the examination %o -
record or Dbrcadcast any elements of the examination except <the
recerd of the polygraph chart.

d. No two-way mirrors or any other devices shall be used
for cbservation  of the examination by any persons ouiside the
examination room.
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West Virginia Department of Labor

1800 Washington Street, East, Cherleston 25305 (3C4) 348-7890

ROY M. SWITH
Commissicner

CASTON CAPERTON
Covernor -

May 29, 1990

Mrs. Judy Cooper, Director
Administrative Law Division
0ffice of the Secretary of Stats
Capitol Complex

Charleston, West Virglnia 253085

Dear Mrs. Cooper:

'm writing T
believe . constit
most unusual
exnlain.

equ _t your approval of 2 rule change which
23 Tlllﬂg as an "Emergency Rule.® This is
uation so please bear with me as I 1try

e

ol
[ 3 1]

*  hzs been determined that thers exisis Iin this staie an  ex-
reme shortage of licensed polygraph examiners. To correct this
m, tnhe Departiment of Public $Safety has contracted for an
week training school o gualify law enforcement personnel.
icensure. The school will be conducied by Argenbright
arnational Institute of Polygraph, an approved American Poly-
ph Association School. The school is scheduled to begin in
Zember, 1990. Sclicitations for candidates were sent to 264
=¥ forcenent and related OTQEHIZELIOHS arocund the State. T¢
date, only one applicetion has been received. This low respense
is not due to a lack of interesi but rather %0 a problem with the-
minimum licensure requirements as promulgated in July, 1985. Th
primary Droblem area is that the current rule requires a bDa
calaursate degre with no experience substitution provision.
is +the opinioen Tof the ODivisicn of Labor and the Depariment
Egblic SafEbj that the degr2e rsquirement is 100 resirictive and
iifises the majorxtv of the law enforcemnt personnel cur-
rently intzrested in licensure.

~ly

has Dbeen determined that a change in the existing rule is
nacessary and that an amended rule will be filed. Normally, it
would be filed zs 1 “Proposw Rule" and passed through the rule-
making process to become effective upon passage. This would

continue the currant shortage o7 licensed examiners and cause tne
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Ms. Judy Cooper - =
2 : :
May 2%, 1890

delay of specialized schooling for 18 to 24 months. However,
should the rule change be Tiled as an "Emergency Rule,” the
school could continue as scheduled and new licensures issued as
saarly as November, 19230. It is my opinion that, wunder thease
circumstances, Jjustificaticen exists for an “"Emergency Rule"
filing to be effsctive {rom passage.

I have attached a cepy of & letier received from the Depariment
of Public Safety which further supports our pasition. Sheuld you
require additional information, please do not hesitate o contact
me. Again, our question is: Coes this situation Justify the
filing of this rule change as an "Emergency Rule®?

Andraw A. Brown
Assistant to Commissioner

Attachments




ATTACHMENT B

Department of Public Safety
{West Virginia State Police)
725 Jefferson Road
South Charlesion, West Virginia 25309

Gaston Caperion

Governer Colonel J. R. Buckzlew

May 18 , 1990 Superintendent

Roy M. Smith, Commissicner
Department of Labor

Building 3, Recom 319

Charleston, West Virginia .2330%

Dear Commissioner Smith:

Thank vou for moetinq with me on May 10, 1990, and shari ng
concerns regarding the policy and procedure guidelines establizhed
for certifying Polyg*apn Examiners in West Virginia.

We have scheduled an eight-week Dolygrabq Examiner Schoel at
the West Virginia State Police Academy t through Argenbricht Inter-
national Institute of Pelygraph, an approved American Polygraph
Associlaticen Scheol. as we discussad, Lhe stringent recuirement
for certification in West Vlrglnla reguiring a Baccalaureate
Degreze is having an adverss impact upon law enforcement in general.
There 1is an e‘-:p?‘essea need for this training to assist law

enfcrcement in West Vlrgln‘a- The impact is upon city departments,
sheriff depariments, and the State Police.

I nhave checkad with the surrounding states as we discussed
and the rollowing information was obtained through telephone
conversation: '

Wocd, Pennsylvania State Police

1. PENNSYLVANIA -~ Scgt.
(717) 783-5324

2. Non-licensing stats

b. Signed 3 year commitment as Polygraph Operator
c. No degree raguirs
d. . Complete an accredited polygraph school

{Continued)
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MAY 13, 1830
PAGE TWO (2)

2. MARYIAND =~ Polvgraph Secticn, Maryland State Poclice
(301) €33-4418 '

a. Recently abolished requirements which were:

1. 3 years experience as Criminal Investigator or
2. 60 college credits or
3. Baccalaureate Degree

b. Present reguirements:

1. ©ff prcbation only
2. Complete an accredited polygrarh scheool

¢. Non-licensing state

Philip Osborne, Ohio Eighway Patroel

3. QHIOC - Sgt.
(614) 466-2163

d
6

a. Basic capability to perform the Jjob

b. No educational requlrements

c. No experience reguired

d. DNecn-licensing state

e. Complete an accredited polygraph school

4. XENTUCKY - Lt. Philip ¥Wood, Kentucky State Peolice
(502) 564-7110 :

a. License required ~ licensed through Rentucky
State Police

b. No degree reguired

c. Complete an accredited polygraph scheoel

é. One year internship

e. Pass State Board examination

3. VIRGINIZA - Lit. Zebulon Saunders, Virginia State Police
(8l4) 674-2000
a. License regquired - licensed through Department of
Commerce, Private Security and Polygraph Section
{804) 367-8500 '

b. 5 years investigative experience and high school
diplcma or

c. Associate Degree and 3 years investigative
experience or

d. ©Nc experience and a2 Baccalzureate Degree
e.. Complete an accredited polygraph school

{Continued)
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Based upon this information, West Virginia is the only state
of the surrounding states which requires a Baccalauresate Degree
as part of the reguirement for licensing certification.

We are hopeful that the Polygraph Examiner School scheduled
for September, 1990, may be cffered. The greatest obstacle is
the Baccalaureate Degree certification requirement. The polygraph
further is an investigative tocl for law enforcement which in turn,
benefits our citizens. Thank you for your interest and willingness
to further consider this area of concérn.

Sincerely,

CRPTATN W. J. SHAW

CCMMANDANT - DIRECTCR OF TRAINING
WEST VIRGINIA STATE PQLICE ACADEMY
. 0. BOX 459

INSTITUTE, WEST VIRGINIA 25112

TELEPHEONE: (304) 768-5700




